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BEQUESTS 


The Minister is ordered from time to time to advise 
the People, whilst they are in health to make Wills-arrang- 
ing for the disposal of their temporal goods, and when of 
ability, to leave Bequests for religious and charitable uses. 
(Prayer Book, page 320.) 


Bequests in our Wills make it possible for us to con- 
tinue our interest and support of the Church's work, and 
give to the Church more power and stability to do what our 
Lord commands us to do. Bequests for mission churches are 
administered by the Diocesan Council and the Council will 
also gladly administer funds left to parish churches or 
other diocesan institutions. 


Your lawyer will help you in making your Will. He will 
want to know that the following form of bequest is the approp- 
riate one. You may want to add any special purposes for which 
you wish your bequest to be used, or some particular parish or 
mission church you want the help to go to. The Council, of 
course, is bound to abide by your decision. 


FORM OF BEQUEST 


I hereby give, devise and bequeath unto the DIOCESE 
OF OLYMPIA, INC., a corporation organized and existing under 
and by virtue of the laws of the State of Washington, for 
religious, educational, and charitable uses, the sum of 
> : 
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Canon 17 
STATED OFFERINGS 


It is hereby made the duty of each minister in charge of a Parish 
or Mission in the Diocese, and, in the absence of any such minister, 
the duty of the Vestry or Bishop's Committee, to take the following 
offerings at the time and for the purposes hereinafter stated: 


(a) The Church School Advent Offering, for special Diocesan 
purposes designated by Diocesan Council. This offering is independent 
of the assessment, and is not to be considered a part of this. 


(b) The Church School Lenten Offering for special missionary 
purpose designated by the Executive Council. 


(c) An offering on Thanksgiving Day or the Sunday previous to or 
following, for the Diocesan Emergency Fund or for such other purposes 
as the Convention or Council may determine. 


(d) An offering for the Bishop's Discretionary Fund on the day 
of the canonical visitation of the Bishop. 


Resolution -- May 23, 1955 


The annual offering now raised in our churches to further the 
work of education for the ministry of the Church, on a day known as 
Theological Education Sunday, to be divided equally, one-half to the 
Church Divinity School of the Pacific, and one-half at the discretion 
of the clergyman in charge, to the seminary or seminaries represented 
on the staff of the church in which the offering is taken. In the 
event of a vacancy in a parish or mission the entire amount is to be 
given to the Church Divinity School of the Pacific. 


SIXTY-THIRD ANNUAL MEETING 
THE DIOCESE OF OLYMPIA 


Directory 1973-1974 


DIOCESAN HOUSE, 1551 Tenth Avenue East, Seattle 98102 
OFFICERS OF CONVENTION 
THE BISHOP 
The Rt. Rev... Ivol Ira.Curtis:,, 0.2): 
THE SECRETARY 
The Rev. Charles Howard Perry, D.D. 
THE TREASURER 
Mr. Harry Machenheimer 
THE CHANCELLOR 
Mr. Harold S. Shefelman 
THE REGISTRAR AND HISTORIOGRAPHER 
The Rev. Canon Thomas E. Jessett, S.T.D., D.D. 
THE STANDING COMMITTEE 
The Rev. John L. Gretz (1974) President 
The Rev. Brian Nurding (1975) 
The Rev. Ivan E. Merrick, Jr. (1976) 
The Rev. C. Howard Perry, D.D. (1977) 
Capt. Frank Munroe (1974) 
Mr. Robert E. Caldwell (1975) 


Mrs. James E. McConnell (1976) Secretary 
Mr. H. James Rowland (1977) 


THE DIOCESAN COUNCIL 


The Bishop 
The President of the Standing Committee 
The Rev. John L. Gretz 


Elected by Convention: 
Class of 1974 
The Rev. John G. Schaeffer 
Miss Mary P. Wiles 


Class “or 1975 
The Very Rev. C. Cabell Tennis 
Mr. Donald W. Close 


Class of 1976 
Mrs. J. W. German 
The Rev. Robert Burton 


Elected by Convocations: Clergy 
The Rev. Robert McFarland, Central 
The Rev. John Vruwink, Overlake 
The Rev. Norman Stockwell , Peninsula 
The Rev. J. William Bertolin, Pierce 
The Rev. Charles A. Forbes, Northern 
The Rev. James T. Elliott, Seattle North 
The Rev. C. Roy Coulter, Seattle South 
The Rev. Charles Hunter, Southern 
The Rev. Henry Seaman, South King 


Elected by Convocations: Lay 
Mrs. L. Edward Brown, Central 
Mr. John L. Strickland, Overlake 
Col. Harry Brenn, Peninsula 
Mr. A. W. Pomeroy, Pierce 
Mrs. William Bates, Northern 
Mrs. Richard Boas, Seattle North 
Mrs. Jeanann Sallee, Seattle South 
Mr. Eugene Steinbrenner, Southern 
Mr. John T. Dawson, South King 
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Peninsula: 
Northern: 


Seattle North: 
Seattle South: 


Over lake: 
South King: 


Pierce County: 


CONVOCATION PRESIDENTS 


The Rev. Norman E. Stockwel] 
Mrs. William Bates 

The Rev. James T. Elliott 
Mrs. Jeanann Sallee 

Mr. John L. Strickland 

The Rev. Henry Seaman 

The Rev. J. William Bertolin 


Central: The Rev. Robert McFarland 
Southern: Mr. Eugene Steinbrenner 
COMMISSION ON CHURCH ARCHITECTURE 
The Bishop, ex officio The Rev. J. Norris Pearson 
The Archdeacon of Olympia, chm. Mr. Samuel H. Brown 
The Yen. Robert F. Hayman Mr. Austin Grant 
The Rev. Bernard F. Young Mr. Peter Hallock 
The Rev. L. Walter Truitt Mr. Lawrence Waldron 


TRUSTEES OF THE EPISCOPAL CHURCH IN WESTERN WASHINGTON 


The Diocesan Council 


THE TRIAL COURT 


The Rev. Canon William Forbes, Chm. The Hon. Hardyn Soule 
The Rev. Canon Paul E. Langpaap, D.D. The Hon. Eugene Wright 
The Rev. Brian Nurding The Hon. Stanley Taylor 


The Hon. George H. Revelle 


THE COMMISSION ON MINISTRY 


The Rev. Robert H. Cochrane, Chm. The Rev. Robert Anderson, Jr. 
The Rev. Brian Nurding Mrs. George A. Shipman 

The Rev. Patrick A. Tomter Mrs. Ed Erickson 

The Rev. Edward D. Leche Mrs Ed Goman 


The Rev. David Dunning 


THE TRUST AND INVESTMENT COMMITTEE 


BX. OTT1CIO 

The Bishop 

Br. James F. Hodges, L.H.D., Vice Pres. 

Mr. Harry Machenheimer, Vice Pres. and Treasurer 


Committee Members 


Mr. Sherman Huffine, Chairman Mr. George Lhamon 

Mr. Charles K. Bishop Mr. Bruce Robb 

er. Philip es Cornell Mr. Kenneth McEThaney 
Mr. Charles M. Fogg Mr. William Wilton 


DIOCESE OF OLYMPIA, INC. 
OFFICERS 


President: The Bishop 

Executive Vice Pres.: Dr. James F. Hodges, L.H.D. 
Vice President and Treasurer: Mr. Harry Machenheimer 
Secretary: The Rev. C. Howard Perry, D.D. 

Assistant Secretary: Mrs. Ruth S. Adams 

Assistant Treasurer: Mrs. Joyce McConnel] 


DIOCESE OF OLYMPIA, PROGRAM AND ADMINISTRATION 


The Bishop 
The Ven. Walter W. McNeil, Jr., D.D., Archdeacon of Olympia 
The Ven. James E. Price, Archdeacon for Northern Area* 
The Ven. Robert F. Hayman, Archdeacon for Metropolitan Seattle Area* 
The Ven. H. Frederick McLauchlan, Archdeacon for Central and 
Southern Area* 
Mrs. Carroll Young, Program Director for Education 
The Rev. Canon John B. Lockerby, Program Director for Communications* 
The Rev. Canon Robert L. Baxter, Jr., Program Director for 
Institutional Ministry and Christian Social Relations 


SPECIALIZED MINISTRIES 


The Rev. Richard Garlichs, Hospital Chaplain* 

The Rev. Homer H. Smith, Director of Huston Center 
The Rev. V. Eugene Wolfe, Maritime Ministry Chaplain 
The Rev. Robert E. Brown, Youth Ministry* 


*Part Time 


THE CATHEDRAL CHAPTER 


The Bishop 

The Dean, The Very Rev. C. Cabell Tennis 

The President of the Standing Committee, The Rev. John L. Gretz 
The Chancellor of the Diocese, Mr. Harold S. Shefelman 

The Chancellor of the Cathedral, Mr. J. Vernon Williams 


From the Cathedral Congregation: Elected by Convention: 


Mrs. George H. Revelle The Rev. James T. Elliott 
Mr. Robert W. Beatty The Rev. Alan Jordan 

Dr. George A. Shipman The Rev. L. Walter Truitt 
Mrs. John Rolfe Mr. Tad Fujioka 


Mrs. James Pierson 
Mrs. B. Franklin Miller 


THE CHURCHWOMEN 


President: Mrs. Philip H. Schmidt 
First Vice President: Mrs. Charles Montgomery 
Second Vice President: Mrs. Eugene Scott 
Third Vice President: Mrs. Burton E. Johnson 
Secretary: Mrs. George Keyes 
Treasurer: Mrs. Neil L. McReynolds 
United Thank Offering Treasurer: Mrs. Ivan E. Merrick, Jr. 
Members at Large of Executive Board: 

Mrs. Hamilton Enslow 

Mrs. Arthur Forsyth 

Miss Carmen Gaskin 

Mrs. Robert Jones 

Mrs. Howard Patrick 
Altar Guild: Mrs. Charles Campbel] 
Church Periodical Club: Mrs. H. James Rowland 
Daughters of the King: Mrs. Ivan E. Merrick, ur. 
Student Memorial Fund: Mrs. William Bates 


YOUNG CHURCHMEN 


Miss Sally Palmer 
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DIOCESAN INSTITUTIONS 


Annie Wright School for Girls, Tacoma 

Charles Wright Academy, Tacoma 

Episcopal Services for Youth (Faith Home), Tacoma 
Huston Conference Center and Camp, Gold Bar 

St. Andrew's House, Union 

St. Bernard's Chapel, Snoqualmie 


HONORARY CANONS OF THE DIOCESE 


The Rev. Glion Benson The Rev. Thomas E. Jessett, S. 
The Rev. William Forbes The Ven. Walter W. McNeil, D.D 
The Rev. George Foster Pratt The Rev. Rudolf Devik 


THE CHAPLAINCY AT THE UNIVERSITY OF WASHINGTON 
The Rev. John F. Harriman 
THE CHAPLAINCY AT WESTERN WASHINGTON STATE COLLEGE 
The Rev. Charles W. Hunter 
THE CHAPLAINCY AT UNIVERSITY OF PUGET SOUND 
The Rev. Robert H. Cochrane 
THE CHAPLAINCY AT EVERGREEN STATE COLLEGE 
The Rev. Herbert B. McLellan 
CHURCH BY MAIL 


Mrs. Carroll Young 


THE CONGREGATIONS OF THE DIOCESE 


NORTHERN CONVOCATION 


Parishes 
Bellingham, St. Paul Everett, Trinity 
Edmonds, St. Albani Snohomish, St. cree 
Missions 

Anacortes, Christ Church Monroe, Church of Our Saviour a 
Blaine, Christ Church Mount Vernon, St. Paul 
Camano-Stanwood, St. Aidan Newhalem-Diablo, St. Francis 
Darrington, Church of the-~ North Skagit Assoc. Missions 

Transfiguration North Skagit Assoc. Missions 
Eastsound, Emmanuel Newhalem-Diablo, St. Francis 

San Juan Mission ~ Rockport, St. Martin 
Everett, St. Patriek Sedro-Woolley, St. James 
Everson, St. John Oak Harbor, St. Stephen 
Freeland, St. Augustine-in Rockport, St. Martin 

the-Woods Morth Skagit Assoc. Missions 
Friday Harbor, St. David San Juan Mission 

San Juan Mission Eastsound, Emmanuel 
Lopez, Grace Church Friday Harbor, St. David 

San Juan Mission we Lopez, Grace Church 

Shaw Island, St. Thomas 


Marysville, St. Philip 
Meadowdale, St. Hilda ~~ 


SEATTLE NORTH CONVOCATION 
Parishes 


St. And wa St. Luk a. 
t. Andrew p . Luke 
St. Dunstan ( ~~ St. Stephen ees 


Missions 


Church of the Redeemer \_— sta David 7 > ee 
(Kenmore ) St. George C— : 


Church of the Ascension 


SEATTLE SOUTH CONVOCATION 


a Parishes 


Christ Church —€t. John the Baptist 


t. Mark's Cathedral 


(€hurch of the Epiphany Cst. Paul 
(St. Clement i Trinity 
Missions 
All-Saints (_ St. Peter 


hurch of the Holy Spirit 
(Vashon Island) 


OVERLAKE CONVOCATION 


Parishes 
~ Kirkland, St. John Mercer Island, Emmanuel 
| Medina, St. Thomas 
Missions 
_~Bellevue, Church of the  aeeaaie St. Michael and 
Resurrection , All Angels 
Bellevue, St. Margaret _duanita, St. Gregory the Gre: 
te | Redmond, St. Timothy 
SOUTH KING CONVOCATION 
Parishes 
“Burien-Seahurst, St. Elizabeth | Renton, St. Luke 


Kent, St. James = 


Missions 


ae St. Matthew leéderal Way, Good Shepherd 
es Moines, St. Columba (_White Center, St. Margaret 
(_brume law, St. Catherine (Mission of St. Elizabeth's) 
PIERCE COUNTY CONVOCATION 
Parishes 
Puyallup, Christ Church Tacoma, St. Luke's Memorial 
Tacoma, Christ Church Tacoma, St. Mary 
Missions 
Gig Harbor, St. John Tacoma, Holy Communion 
Peninsula Parish Tacoma, St. Andrew 
Port Orchard, St. Bede Tacoma, St. Joseph and St. John 


Peninsula Parish 
Tacoma, All Saints 


PENINSULA CONVOCATION 


Parishes 
Bainbridge Island, St. Barnabas Port Angeles, St. Andrew 
Bremerton, St. Paul 
Missions 
Allyn, St. Hugh Poulsbo, St. Charles 
Forks, St. Swithin (Mission of Sequim, St. Luke 
St. Andrew's, Pt. Angeles) Shelton, St. David 
Port Gamble, St. Paul Tahuya, St. Nicholas 


Port Townsend, St. Paul 


CENTRAL CONVOCATION 
Parishes 


Aberdeen, St. Andrew Olympia, St. John 
Hoquiam, Holy Trinity 


Missions 


Eastern Grays Harbor Mission Nemah Community Church 
Elma, St. Luke (Mission of Ilwaco) 
Montesano, St. Mark Ocean Shores (Mission of 

Elma, St. Luke Holy Trinity, Hoquiam) 

Hunter's Point, St. Christopher Pacific County Mission 
(Mission of St. John's, Olympia) Ilwaco, St. Peter 

Ilwaco, St. Peter Raymond-South Bend, St. John 
Pacific County Mission Raymond-South Bend, St. John 

Montesano, St. Mark Pacific County Mission 
Eastern Grays Harbor Mission Westport, St. Christopher 


SOUTHERN CONVOCATION 


Parishes 
Centralia, St. John Longview, St. Stephen 
Chehalis, Church of the Epiphany Vancouver, St. Luke 

Missions 
Camas-Washougal, St. Anne PeEl] (Affiliated Congregation, 
Castle Rock, St. Matthew Epiphany, Chehalis) 

(Mission of Longview) Vancouver, Good Shepherd 

Cathlamet, St. James (Mission of St. Luke's, 
Morton, St. Luke (Mission of Vancouver) 


St. John's, Centralia) 


NON PAROCHIAL CHAPELS AND MINISTRIES 


Annie Wright School for Girls Faith Home, Tacoma 
Charles Wright Academy St. Peter's Chapel-at-ease. 
Diocesan House, Keator Chapel Tacoma 
Huston Conference Center and St. Andrew's House, Union 
Camp, St. John's Chapel St. Bernard's Chapel, Snoqualmi 
Pass 
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DIOCESAN CLERGY IN CANONICAL ORDER 


Sylvester P. Robertson 


Earl Schmeiser 

Clifford Samuelson 
Thomas &. 
John B. Pennell 


Jessett, SoriD..,D.D. 


Holt Graham, Th.D., S.T.D. 


Vincent Gowen 
William Forbes 
Poland Miller 
W. Robert Webb 


Walter W. McNeil, Jr., D.D. 


Robert McFarland 


Frederick H. Avery, D.D. 


Elmer M. Lofstrom 
Warren R. Fenn 

J. Burton Salter 
Hugh Farrel] 

James E. Price 
George Foster Pratt 
Johnson E. West 


John C. Leffler, D.D. 
Charles A. Forbes, ur. 


Glion Benson 
Matthew P. Bigliardi 
Richard C. Adams 

J. William Bertolin 
Richard W. Garlichs 
Edward D. Leche 
John G. Schaeffer 
Bernard F. Young 
Hugh Barnes 

C. Roy Coulter 

John A. Huston 
Rudolf Devik 

Arthur Lord 

George Ziegler 
Daniel M.S. Hevenor 
Charles W. Hunter 
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E. J. lLottsfeldts Jv. 
Herbert McMurtry 
Richard Wakefield 
Donald S. Miller 
Paul E. Langpaap, D.D. 
Marshal | aliseblilis 
John B. Lockerby 
William J. Hunter 
Robert F. Hayman 

Rex C. Simms 

John Mighell] 

John B. Winn 

Peter Dally 

Chester L. Hults 
Ivan E. Merrick, Jr. 
M. Ramsey Schadewitz 
Harold G. Kappes 
Donald Elkins 

John T. Ledger, Jr. 
Dennis J. Bennett 
Robert L. Baxter, Jr. 
Neville Tinker 

J. Hubert Miller 
Jack A. Bates 

Norman E. Stockwel] 
Thomas M. Osgood 
Norman L. Cram, Jr. 
Robert Anderson, Jr. 
Robert Burger 
Walter H.G. Correl] 
Alan Jordan 

David McGirr 
Richard Looney 

John Harriman 
Charles B. Atcheson 
Wallace E. Bristol 
Donald J. Maddux 

L. Walter Truitt 


Gerald S. Snapp 
Kenneth Snyder 

P. M. Casady 

Albert Van Etten 

C. Howard Perry 
John R. B. Vance 
John H. Backus 
Robin L. Luethe 
James T. Elliott 
Eugene A. Nordstrom, Jr. 
George Carpenter 
John L. Gretz 
Timothy M. Nakayama 
Thomas E. Murphy 
Sumner Walters, Jr. 
Paul Dickson 

Clay Kuhn 

Edward 0. Winckley 
Henry F. Seaman 
Ernest Radcliffe 
David Storm 

Alan Mack 

Sydney H. Croft 
Robert E. Brown 
Joseph P. Carney 
Richard Driscoll 
William C. Johnson, ur. 
Patrick A. Tomter 
Oliver B. Skanse 
John P. Gorsuch 
Thomas Bigelow 

Jack N. Bigford 
Verle E. Helsel 
Orme Kellett 

J. Norris Pearson 
Homer H. Smith 
Douglas Wanamaker 
William F. Copeland 
Joe D. Mills 
William H. P. Nevils 
A. Louis Born 

Jack M. Tench 


119 
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124 
125 
126 
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128 
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144 
145 
146 
147 
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149 
150 
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John H. Vruwink 

Daniel R. Stewart 
William M. Burnett 

L. Wayne Bond 

John Mann 

Robert H. Cochrane 
Harry Wappler 

Brian Nurding 

Sidney James Steen, Jr. 
Robert E. Shelley 
Walter G. Horn 

H. Frederick McLauchlan 
W. Hamilton Enslow 
Robert L. Christie 
Douglas J. Hadley 

S. Jose Vicent 

John J. Miller 

Thomas G. Goman 

Stuart M. Stewart 
Robert Burton 

Thomas M. Fowler 

Henry Jesse 

Dean H. Scovel] 

Robert Harold Nye 
Richard William Yunker 
Philip L. Peterson, Jr. 
Richards Beekmann 

Gary Wilbert Ost 
Michael Sutton Taylor 
Kenneth E. Anderson 

C. Cabell Tennis 
Herbert Barber McLellan 
David Dunning 

Charles F. Schreiner 
Frank Geoffrey Ethelston 


154 H. Stewart Ross 

155 David Wyman Close 

156 Robert Ellis Dunn 

157 Laura Cameron Fraser 
158 Richard Michael Rowland 
159 Guy Charles Sherman 

160 V. Eugene Wolfe 
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Clerical Directory of 
THE DIOCESE OF OLYMPIA 
February 1974 


* Asterisk indicates mailing address 
Location of Church found in next section 


The Bishop 
The Right Reverend Ivol Ira Curtis, D.D. (1964) (Lillian) 
*Office: 1551 Tenth Avenue Fast, Seattle 98102 
Residence; 1147 Harvard Ave. Fast, Seattle 98102 
The Retired Bishop of Eastern Oregon 
The Right Reverend Lane W. Barton, D.D. (Mary) 
*Residence:; 401 West 32nd, Vancouver 98660 
Clergy 
NP ADAMS, Richard C. (1953) 
Box 242, Quinnipiac College, Hamden, 
ANDERSON, Kenneth (1972) (Jill) 
Rector, St. Mary's, Tacoma (Lakewood) 
*Office: P. O. Box 3456, Tacoma 98499 
Residence: 7809 89th SW, Tacoma 98498 
ANDERSON, Robert, Jr. (1962) (Ruth) 
Supervisors and Leaders Training 
+ Otices i.) On Box 5, Wen 980s 
Residence: 14205 SE 240th, Kent 98031 
ATCHESON, Charles B. (1964) (Jean) 
Canon Pastor, St. Mark's Cathedral 
*Office: 1245 Tenth Ave East, Seattle 98102 
Residence: 1915 - 15th East, Seattle 98112 
R NVR Voueberedeticke Hy. OD. (L949) (omothy) 
*Residence: P. O. Box 4734, Rolling Bay 98061 
BACKUS, John H., (1965) 
% The British Consulate 
Tepebasi 
Beyoglu, Istanbul TURKEY 
BARNES, Hugh, Chaplain (LtCol) (1955) (Virginia) 
Box 33052, Fort Lewis 98433 


NP 


NP 


NP 


Res, 


BATES, Jack Arden, (1961) (Mary Elizabeth) 

Vicar, St. Timothy's Church, Redmond 

Vicar, St. Gregory the Great, Juanita 

*Residence: 5507 156th Ave, NE, Redmond 98052 
BAXTER, Robert L., Jr. (1960) (Frances) 

Canon for Institutional Ministry 

*Office: 5210 South State Street, Tacoma 98409 

Residence; 8021 Jade Drive SW, Tacoma 98498 
BEEKMANN, Richards (1972) (Susan) 

Priest in Charge, Emmanuel Church, Mercer Is, 

*Office: 4400 86th Avenue SE, Mercer Island 98040 

Residence: 4104 93rd SE, Mercer Island 98040 
BENNETT, Dennis J. (1960) (Rita) 

Rector, St. Luke's Church, Seattle 

*Office: 5710 22nd Avenue NW, Seattle98107 

Residence: 1428 Olympic Avenue, Edmonds 98020 


@onn, 


325-4200 
324-1147 


695-6184 


06518 


588-6621 
582-9562 


852-3838 
854-9244 


323-0300 
eo 90a2 


842-4531 


968-5815 
967-4205 


885-5822 
827-8200 
883-0705 


474-0635 
588-1455 


NP 


NP 


BENSON, Glion T., Canon Missioner (1953) (Jean) 

Vicar Emeritus, Emmanuel, Eastsound 

*Office and Residence: Box 76, Fastsound 98245 376-2035 
BERTOLIN, J. William (1953) (Barbara) 

Vicar, St. Andrew's, Tacoma 

*Office: 1201 S. Jackson St., Tacoma 98465 564-4402 

Residence: 1233 S. Jackson St., Tacoma 98465 564-3381 
BIGFORD, Jack N. (1968) (Catherine) 

Deacon, St. James', Kent 

* Residence: 14619 SE 266th St., Kent 98031 631-0870 
BOND, Wayne (1969) (Marie) 

Assistant, Trinity, Everett 


*Office: 2301 Hoyt Ave, Everett 98201 252-4129 

Residence: 13328 Machias Rd., Snohomish 98290 334-3747 
BORN, A. Louis (1969) (Mary Lucille) 

SIME IN Bon Sth, Macca Saeoy 759-7606 


BRISTOL, Wallace FE. (1964) (Betty) 

Vicar, St. Margaret's, Bellevue 

*Office: 4228-128th SE, Bellevue 98006 746-6650 

Residence: 7333 125th Pl SE, Renton 98055 226-0643 
BROWN, Robert FE. (1967) (Catherine) 

Vicar, St. Michael and All Angels', Issaquah 

*Office: Box Y, Issaquah 98027 392-3215 

Residence: 6525 24th NE, Seattle 98115 524-7109 
BURGER, Robert F. (1962) 

Vicar, Pacific County Mission; St. Peter's, Ilwaco; 

St. John's, Raymond-South Bend 

*Office and Residence: Box 364, South Bend 98586 875-6186 

Church, Ilwaco: Hwy U.S. 101, across from hospital 

Church, South Bend: 501 W. Cowlitz Street 
BURNETT, William M. (1969) 

Vicar, St. Augustine's-in-the-Woods, Freeland 

*Office: PO Box 11, Freeland 98249 32 l=48oK0 

Residence: 5446S. Madrona St., Freeland 98249 same 
BURTON, Robert (1971) 

Rector, Holy Trinity, Hoquiam; 

Priest-in-charge: St. Christopher's, Westport 

*Office and residence: 212 4th St., Hoquiam 98550 532-5262 
CARNEY, Joseph P., (1967) (Tanya) 

Vicar, North Kitsap Fpiscopal Miss ion: 

st, Paul's, Port Gamble; St. Charles', Poulsbo 


“Office: P, O. Box 446, Poulsbo 98370 779-3524 

Residence: same as above 779-2547 
CARPENTER, George H. (1966) (Patricia) 

P., O. Box 343, Medina 98039 454-1071 
CASADY, P. M. (1964) (Myra) 

6202 44th Ave NE, Seattle 98115 522-1867 


CHRISTIF, Robert L. (1970) (Marjorie) 
Vicar, Fastern Grays Harbor Mission: St. Mark's 
Montesano; St. Luke's, Flma 


*Office: 124 Sylvia North, Montesano 98563 249-3281 
Residence: 722 W. McBryde, Montesano 98563 249-5362 
Church Office: 249-3281 


CLOSE, David (1973) 
Deacon, St. Stephen's, Seattle 
*Office: 4805 NE 45th Street, Seattle 98105 522-7144 
Residence: 4841 NE 45th St., Seattle 98105 525-3734 
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COCHRANE, Robert H. (1969) (Theresa) 
Rector, Christ Church, Tacoma 


*Orice so lO mNomthy WiUeSt a lacomeags4 03 383-1569 

Residence: 3807 N Madison, Tacoma 98407 752-3972 
COPELAND, William F. (1968) (Cynthia) 

3311 Fast Madison St.. Seattle 98112 329-7745 


CORRELL, Walter H.G. (1963) (Margaret) 
Vicar, St. Aidan's, Camano Island 
Vicar, Church of the Transfiguration, Darrington 


*Office: PO Box 145, Stanwood 98292 629-3969 
Residence: 718 East State Hwy 532, Camano 
Island 98292 629-2055 


COULTER, C. Roy *(1955) (Sharon) 
Rector, St. Paul's, Seattle; Canon of the Cathedral 
*Office: 15 Roy Street, Seattle 98109 282-0786 
Residence: 1612-8th West, Seattle 98109 284-3965 
CRAM, Norman L., Jr. (LCDR, USN) (1962) (Deirdre) 
Naval Hospital, Camp Pendleton, California 92055 
CROFT, Sydney H. (1967) (Margaret) 
17326 Spruce Way, Lynnwood 98036 743-6022 
IDYNIG ENE. Ieetrere - ((IIS)G)) | (OMe wayyy) 
Vicar, Church of the Holy Spirit, Vashon 
*Office: Route 2, Box 646, Vashon 98070 567-4488 
Residence: Route 2, Box 790A, Vashon 98070 567-4108 
DEVIK, Rudolf (1956) (Claire) 
Canon of Honor 
*Office: Consultation/Search, Inc. 
17 Dunster Street 
Cambridge, Massachusetts 02138 (617) 491-3381 
Residence: Village of Nagog Woods, Mass. O1716& 
(617) 263-0319 
DUNN, Robert E. (1973) (Gay) 
Deacon, Trinity Church, Everett 
*Office: 2301 Hoyt Ave, Everett 98201 252-4129 
Residence: 3007 2I1st St., Everett 252-6790 
DUNNING, David (1972) (Donna) 
Rector, St. Stephen's, Seattle 


*Office: 4805 NE 45th St., Seattle 98105 522-7144 

Residence: 4223 NE 33rd, Seattle 98105 524-9963 
ELKINS, Donald L. (1960) 

Office: 1009 Seaboard Bldg, Seattle 98101 624-5220 


*Residence: 316 13th Ave E, #302, Seattle 98102 682-9950 
ELLIOTT, James T. (1965) (Jane) 

Vicar, St. George's, Seattle 

*Office: P O Box 25535, Seattle 98125 362-2747 

Residence: 11732 7th Ave NE, Seattle 98125 364-4598 
ELLIS, Marshall J. (1958) (Mary) 

Vicar, St. Catherine's, Enumclaw 

Office: Box 66, Enumclaw 98022 

*Residence: 2510 Griffin Ave, Enumclaw 98022 825-3630 
ENSLOW, Hamilton (1970) (Dotti) 

Deacon, St. John's, Kirkland 

*Residence: 9616 NE 27th St., Bellevue 98004 454-9217 
ETHELSTON, F. Geoffrey (1973) 

Deacon, St. Margaret's, Bellevue 

*Residence: 12006 SE 52nd St., Bellevue 98006 747-2333 
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NP 


INGE 


NP 


FARRELL, Hugh (1950) : 
3157 Gilbert Lane, Alameda, California 94501 
FORBES, Charles A., Jr. (1952) (Carolyn) 
Vicar, ot  Philipis. (Marvysivalle 
«Office: 4312 84th St. NE, Marysville 98270 
Residence: 4510 123rd Pl NE, Marysville 98270 


659-1727 
659-0641 


FORBES, William, M.A., Canon of Honor (1947) (Glenora) 


Woes, Sis, (Sell, IMioen WreigaKenn 
*Office and Residence; 425 South 10th St. 
Mount Vernon 98273 
Church: 18th and Kincaid 
FOWLER, Thomas M. (1971) (Jean) 
Rector, St. Barnabas', Bainbridge Island 
*Office: PO Box 10207, Bainbridge Island 98110 
Residence: Route 8, Box 8585A, Bainbridge 
Island 98110 
FRASER, “Laura Gy (1973) 
2508 Benvenue Ave., Berkeley, California 94707 
GARLICHS, Richard W. (1953) (Elizabeth) 
Diocesan Hospital Chaplain 
*Office: 1551 Tenth Ave Fast, Seattle 98102 
or Virginia Mason Hospital 
926 Spring Street, Seattle 98101 
Residence: 601 Belmont East #B-3, Seattle 98102 
GOMAN, Thomas G. (1970) (Mar) 
218 Buchanan Towers, Bellingham 98225 
GORSUCH, John P., (1968) (Beverly) 
Rector, Church of the Epiphany, Seattle; 
Canon of the Cathedral 
*Office: 1807 38th Ave., Seattle 98122 
Residence: 1116 38th Ave East, Seattle 98102 
GOWEN, Vincent H. (1946) (Frances) 
Route 6, Box 6777, Bainbridge Island 98110 
GRU NEON Jal@lhe Je 4 Abla ID), 5 (ScD) (GLC 2Es5)) 


3701 48th Ave South, Minneapolis, Minnesota 55406 


GRELZA, John li) (L966) (Doris) 

Rector, (St. Jamies! > Went 

*Office: P O Box 156, Kent 98031 

Residence: 506 Burke St., Kent 98031 
HADLEY, Douglas J. (1970) (Dee) 

Assistant, Church of the Epiphany, Seattle 

*Office: 1807 38th Ave, Seattle 98122 

Residence: 1721 39th Ave, Seattle 98122 
HARRIMAN, John F. (1963) 

Chaplain, University of Washington 

*Office: Campus Christian Ministry 

4525 19th Ave NE, Seattle 98105 

Residence: 1818 NE 50th, Seattle 98105. 
HAYMAN, Robert F. (1958) (Sally) 

Rector, St. John's, Kirkland 

Archdeacon, Metropolitan Seattle Archdeaconry 

*Office: Box 514, Kirkland 98033 

Residence: 6707 Lakeview Dr., Kirkland 98033 


336-2908 
424-1822 
842-5601 


842-3171 


325-4200 


624-1144 
324-7785 


676-4631 


324-2573 
325-1743 


842-2025 


852-4450 


852-6914 


324-2573 
325-7218 


524-7900 
523-2628 


822-5070 
822-2820 


NP 


NP 


HELSEL, Verle FE. (1968) 
Deacon, St. Luke's, Seattle 
*Residence: 1405 4th N, Seattle 98109 
HEVENOR, Daniel M.S. (1957) (Winifred) 
Vicar, St. Luke's, Sequim 
*Office: P O Box 896, Sequim 98382 
Nesudencem POBox sl35,).Carlsbore, 98s c4 
HORN, Walter G. (1970) 
5840 Chabot Road, Oakland, California 94618 
HULTS, Chester L., Canon of Honor (1959) (Esther) 
12758 ‘7th Ave NW, Seattle 98177 
HUNTER, Charles W. (1957) (Evelena) 
Vicar, St. Anne's, Camas-Washougal 
*Office: Box 62, Washougal 98671 
Residence: 1927 NE Dallas, Camas 98607 
HUNTER, William J. (1958) (Ruby) 
Vicar, All Saints', Tacoma 
*Office: 205 96th St EF, Tacoma 98445 
Residence: 17020 S Park Ave, Spanaway 98387 
HUSTON, John A. (1956) 
411 Boylston FE, Seattle 98102 
JESSE, Henry (1971) (Mildred) 


282-8441 


683-4862 
683-6325 


365-2686 


835-5301 
834-5943 


472-3032 
537-7289 


325-9219 


Rector, Christ Church, Seattle; Canon of the Cathedral 


*Office: 1305 NE 47th St, Seattle 98105 
Residence; 3817 41st NE, Seattle 98105 
VEC E ihe noOniasi et or) wD) Ganon uot, Mono: 

(1939) (Louise) 
Historiographer of the Diocese 
Geil Nine Bilste Sin, Searels Geilo 
JOHNSON, William C., Jr. (1968) (Marie) 
Rector, St. Andrew's, Seattle 
*Office; lll NE 80th St, Seattle 98115 
Residence: 9051 Mary Ave NW, Seattle 98107 
JORDAN, Alan (1963) (Maryann) 
Rector, St. John's, Centralia 
*Office: PO Box 503, Centralia 98531 
Residence; 120 N Washington, Centralia 98531 
KAPPES, Harold G. (1960) 
Bayview Gardens, 2855 Gulf-to-Bay Blvd. 
Clearwater, Florida 33515 
KELLETT, Orme S. (1968) (Eugenia) 


44-B Park Town, Oxford, OX2 6PW England 
KUHN, Clay M. (1966) (Page) 

Vicar, Church of the Redeemer, Kenmore 

*Office: P O Box 254, Kenmore 98028 

Residence: 6225 NE 198th, Seattle 98155 
WANG PAAR. Paul Pi5 Diba (1957) 


633-1611 
524-3712 


782-6817 


523-7476 
782-0754 


736-6991 
736-9538 


(813) 726-3447 


486-3777 
485-2513 


Rector, Trinity Church, Seattle; Canon of the Cathedral 


*Office: 609 8th Ave, Seattle 98104 

Residence: 615 8th Ave, Seattle 98104 
LECHE, Edward D. (1954) (Mary Jane) 

Vicar, San Juan Mission: Emmanuel, FEastsound; 


St. David's, Friday Harbor; Grace Church, 


Lopez; St. Thomas, Shaw Island 


*Office'and Residence: 910 Park St. 
Friday Harbor 98250 
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624-5337 
622-1424 


378-2282 


NP 


NP 


NP 


LEDGER, John T., Jr. (1960) (Barbara) 
Vicar, St. Matthew's (Brown's Point), Tacoma 
*Office: 6721 East Side Dr. NE, Tacoma 98422 
Residence: 2430 SW 325th, Federal Way 98002 
DE PREER  wohne Cen Dn (9.55) e (Ghia itin) 
Dean Emeritus, St. Mark's Cathedral, Seattle 
ONsinees lata, “IW 


*Residence: 100 W. Highland Dr. #301, Seattle 98119 


LOCKER BY. wohn 5a ( L953) 
Canon to the Ordinary; Director of Communications; 
Vicars ots sDavid'isnChunch, seattle 
*Office: 1551 Tenth Ave East, Seattle 98102 
or 18842 Meridian Ave N, Seattle 98133 
Residence: 2712 Tenth Ave E, Seattle 98102 
LOFSTROM, Elmer M. (1950) (Agnes) 
8627 46th Ave SW, Seattle 98116 
LOONEY, Richard (1963) (Marian) 


315 Garrison Way, Conshohocken, Pennsylvania 19428 


LORD, Arthur (1956) (Elizabeth) 
Assisting Priest, St. John's, Olympia 
*Residence: 2204 Sandra Ave, Centralia 98531 
1S OM See ee ie ren (las) os.epindine) 


Coordinator; Family Life Education, Family Services 


927-9808 
927-3704 


624-4250 
282-1345 


325-4200 
364-4860 
325-6696 


935-0995) 


736-3643 


*Residence: 5238 E Bald Eagle Blvd., White Bear Lake, 


Minnesota 55110 
LUETHE, Robin L. (1965) (Lois Mae) 

Rector, Church of the Epiphany, Chehalis 

*Office Box 277, Chehalis 98532 

Residence: Route 1, Box 32, Chehalis 98532 
MACK, Alan (1967) (Rebecca) 

Vicar, All Saints', Seattle 

*Office: 5150 S. Cloverdale St., Seattle 98118 

Residence: 8419 Beacon Ave S., Seattle 98118 
MADDUX, Donald’ (1964) (Carolyn) 

Vicar, St. David's, Shelton; St. Nicholas', Tahuya; 

St. Hugh's, Allyn 

“Office: P O Box 339, Shelton 98584 

Residence: 1413 May St., Shelton 98584 
MANN, John (1970) (Joan) 

10505 NW 26th Ave, Vancouver 98665 
MERRICK aly an seem ivi mC LOO) mem (Sam bata) 

Assisting priest, Trinity, Seattle 

Office: 1012 Northern Life Tower, Seattle 98101 

*Residence: 6235 NE Princeton Way, Seattle 98115 
MIGHELG, John He. (1959) (Kay) 

Vicar, St. Columba's, Des Moines 

Church 205 W Se2lotheStenmseattlas selec 

Oilice: Satter eApril ws calle 24nto weaeday, 

Residences 2593 le Stim i SeeicenipeocOoL 
MILLER, Donald S. (1957) (Judith) 

Rector, Trinity Church, Everett 

*Office: 2301 Hoyt Ave, Everett 98201 

Residence: 931 Rucker Ave, Everett 98201 
MILLER, Hugh (1961) 


748-8232 
748-6532 


UES NOZS 
725-4529 


426-8472 
426-2268 


624-8822 
525-5601 


878-4308 
938-2400 
839-4331 


252-4129 
252-9455 


Vicar, St. Stephen's, Oak Harbor; Christ Church, Anacortes 


*Office: 7163 70th Ave NE, Oak Harbor 98277 
Residence: 9207 975th Ave E, Oak Harbor 98277 
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675-3055 
675-3524 


MIEBER, Jon J. (1970) 

3501 Lake Ontario Dr., Fremont, California 94536 
MILLER, Poland H. (1947) (Kathryn) 

Rector, Church of the Ascension, Seattle 

«Office: 2330 Viewmont Way W, Seattle 98199 283-3967 

Residence: 2405 Westmont Way W, Seattle 98199 283-9231 
MILLS, Joe D. (1969) (Eva) 

Chairman and Professor, Department of Sociology, 

Winthrop College, Rock Hill, South Carolina 29730 

TResidence: | LE39 Richmond Dir, Rock Hillh South (803) 

Carolina 29730 328-9844 

VIVE PERG Biomass (19/616) 

Priest in Charge, St. Margaret's, White Center 

*Office: 1005 SW 152nd, Seattle 98166 243-6844 

Residence: 1615 SW 110th, Seattle 98146 248-2780 
McFARLAND, Robert D. (1948) (Lucille) 

Rector, St. Andrew's, Aberdeen 


*Office: 400 EF lst, Aberdeen 98520 DOsiac See 

Residence: 204 EF 8th, Aberdeen 98520 SIO oS 0S) Ss 
McGIRR, David (1963) (Joan) 

3001 W Emerson St., Seattle 98119 282-2942 


McLAUCHLAN, H. Frederick (1970) (Rhoda) 

Rector, St. Stephen's, Longview; St. Matthew's, Castle 

Rock; Archdeacon, Southern Archdeaconry 

«Office: 1428 22nd Ave, Longview 98632 423-5600 

Residence: 1434 25th Ave, Longview 98632 425-4154 
McLLELLAN, Herbert L. (1972) 

Assistant, St. John's, Olympia 

*Office: 114 East 20th Ave, Olympia 98501 352-8527 
McNay Walter Wied, Dia Da, Ganon ot Honor (U948)) (Agnes) 

Archdeacon of Olympia; Pierce County, Peninsula 

Archdeaconries 

*Office: 1551 Tenth Ave East, Seattle 98102 325-4200 

Residence: 6532 37th NW, Seattle 98107 782-3492 
NAKAYAMA, Timothy M, (1966) (Keiko) 

Vicar, St. Peter's, Seattle; Canon of the Cathedral 

*Office: 1610 S King St., Seattle 98144 323-5250 

Residence: 1601 S King St., Seattle 98144 323-8125 
NEVILS, William H. P, (1969) (Rachel) 

Rector, St. Clement's, Seattle; Canon of the Cathedral 

*Office: 1501 32nd Ave S., Seattle 98144 324-3072 

Residence: 1402 32nd Ave S., Seattle 98144 324-3072 
NURDING, Brian (1970) (Jean) 

Rector, St. John the Baptist, Seattle 

*Office: 4210 SW Hanford St., Seattle 98116 937-4545 

Residence: 8835 41st Ave SW, Seattle 98116 938-0801 
INGE. IROlovasct Val, (INCITS) ((Waliekeriyotste))) 

Deacon, St. Luke's, Vancouver 

*Residence: 2700 NE 7lst, Vancouver 98665 694-8991 
OSGOOD, Thomas M. (1962) (Judith) 

Associate, Church of the Epiphany, Seattle 

*Office: 1807 38th Ave, Seattle 98122 324-2573 

Residence: 620-33rd Ave E., Seattle 98102 322-0285 
@SHi Gary) Wee (LOZ) (Bev ern ly) 

Assistant, St. Luke's, Tacoma 

*Office: 3615 North Gove, Tacoma 98407 759-3534 

Residence; 4107 North Highland, Tacoma 98407 759-6329 
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IPISININGL ILE, DOWIN Bis (939) 
71 Thalia Street, Mill Valley, California 94941 
PERRY, Charles Howard, D.D. (1965) (Charlotte) 
Rector, St. John's, Olympia 
“Office: 114 E 20th Ave, Olympia 98501 
Residence: 1904 Lakewood Dr., Olympia 98501 
JAZ A IDIRSOIN, IPewlbya ihn, die, (US) Tz) (Cie wos) 
Deacon, St. Dunstan's, Seattle 
*Residence: 10045 45th NE, Seattle 98125 
PRATT, George Foster, Canon Missioner (1951) (Chris) 
Boxe (3. Abbotsrond Gee Ganada, (604) 
PRIGE, James E. (1950) (Hilda) 
Archdeacon, Northern Archdeaconry 


352-8527 
35) (a 129) 


525-6161 


853-2583 


Vicar, North Skagit Area Missions: . St. James', Sedro- 


Woolley; St. Martin's, Rockport; St. Francis’, 
Newhalem- Diablo 
*Office and Residence: 7875 97th St., Snohomish 
98290 
RADCLIFFE, Ernest (1967) 
Vicar, Church of the Holy Communion, Tacoma 
*Office: 1407 S "I" St., Tacoma 98405 
Residence: 1715 S. Lawrence, Tacoma 98405 
ROBERTSON, Sylvester P. (1928) (Dorothy) 
21 Sunset Avenue, Williamsburg, Massachusetts 
R@SS, HH. Stewart (19/3) (Gviean) 
Assistant, Trinity Church, Everett 
*Residence;: 1301 Gram Ave, Everett 98201 
ROWLAND, Richard (1973) 
Deacon, St. Barnabas' Church, Bainbridge Islad 
*Office: Box 10207, Bainbridge Island 98110 
Residence; Rt.8, Box 8120, Bainbridge Island 98110 
SALTER, J. Burton (1950) (Kathryn) 
Rector, Christ Church, Puyallup 
*Office: PO Box 156, Puyallup 98371 
Residence: 301 21st St NW, Puyallup 98371 
SAMUELSON, Clifford L. (1935) (Elizabeth) 
West Old Mill Road, Greenwich, Connecticut 06833 
SCHADEWITZ, M. Ramsey (1960) 
Assistant, Christ Church, Tacoma 
OnnwKorn — SeO) Neeley Wi She, ‘abeyoryeate, Syeyl()s) 
Residence; 702 N. Yakima Ave, Tacoma 98403 
SCHAEFFER, John G. (1954) (Faye) 
Rector, St. Luke's, Renton 
*Office: 99 Wells Ave S, Renton 98055 
Residence: 1827 SE 18th Pl, Renton 98055 
SCHREINER, Charles F, (1972) (Blanche) 
Vicar, Peninsula Parish; St. John's, Gig Harbor; 
St. Bede's, Port Orchard 
*Office and Residence: Rt. 6, Box 288, Port Orchard 


98366 
SCOVELL, Dean (1971) (Dorothy) 


Deacon, St. Luke's, Renton 
*Residence: 505 Mt, Olympus Dr SW, Issaquah 


SEAMAN, Henry F. (1967) (Page) al 
Vicar, Church of the Good Shepherd, Federal Way 
*Office: PO Box 3108, Federal Way 98002 
Residence: 29500 llth Pl S, Federal Way 98002 
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568-2309 
627-3246 
627-6526 
01096 


252-4964 


842-5601 
842-6214 


845-5118 


845-3987 


383-1569 


22-5855 


255-8325 
25 Oo -WNeOle, 


871-3013 


392-5938 


839-6100 
839-4635 


NP 


NP 


NP 


SHRP MDE YS Robert (19:70) (Saxon) 

Assistant, Church of the Good Shepherd 

*Residence 29815 8th Pl S, Federal Way 98002 
SHERMAN, Guy C. (1973) (Dianne) 

Deacon, Christ Church, Seattle 

~Otticew 1305) UNE 4th St.) seattle ol 05 

Residence: 7041 24th NE, Seattle 98115 
SIMMS, Rex C. (1959) (Kathleen) 

1 N. Union St., Summerville, Georgia 30747 
SKANSE, Oliver B. (1968) (Lois) 

Vicar, St. Matthew's, Auburn 

sOmuKese Is) TUL Sus INN, INelomiin OOO 

Residence: 1026 ''O' St. NE, Auburn 98002 
SMITH, Homer H. (1968) (Iris) 

Director of Huston Center 

Vicar, Church of Our Saviour, Monroe 

*Office and Residence: P O Box 99, Monroe 98272 
SNAPP, Gerald S. (1964) (Dorothy Ann) 

Rector, St. ioaie! sy) hacoma 

*Office: 3615 N Gove St., Tacoma 98407 

Residence: 1920 N Union, Tacoma 98406 
SNYDER, Kenneth M. (1964) (Charlesta) 

Office: 3125 Eastlake E, Seattle 98102 

Residence: 6023 121st SF, Bellevue, 980UV6 
STEEN. Ss. James (1970) (Patricia) 

33 Mercer Street, Princeton, New Jersey 08540 
STEWART, Daniel R. (1969) (Jill) 

Associate, St. Luke's, Seattle 

*Office: 5710 22nd Ave NW, Seattle 98107 

Residence: 8026 22nd Ave NW, Seattle 98107 
STEWART, Stuart (1971) (Debby) 

Vicar, Church of St. Joseph and St. John, Tacoma 

*Office and Residence: 9414 Division Lane SW, 

Tacoma 98499 

STOCKWELL, Norman F. (1962) (Jane) 

Rector, St. Paul's, Bremerton 

* Office: 


Residence: 2804 Halverson Ave, Bremerton 98310 
STORM, David A. (1967) 

Rector, St. Andrew's, Port Angeles 

*Office: P O Box 609, Port Angeles 98362 

Residence: 119 Viewcrest Dr., Port Angeles 98362 
TAYLOR, Michael S. (1972) (Valeria Ann) 

Curate, Trinity, Seattle 

*Office: 609 8th Ave, Seattle 98104 

Residence: 1815 E. Prospect, Seattle 98102 
TENCH, Jack M. (1969) (Joan) 

Vicar, Church of the Resurrection, Bellevue 

*15220 Main Street, Bellevue 98007 

Residence: 403 158th Pl SE, Bellevue 98006 
ITN, CG, Cajcilil (GU772)) (ehyeie) 

Dean, St. Mark's Cathedral 

*Office: 1245 Tenth Ave East, Seattle 98102 

Residence: 1531 Tenth Ave East, Seattle 98102 
TINKER, H. Neville (1961) (Jessie) 

600 S Arroyo Blvd., Pasadena, California 91105 
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Box 2172, Sheridan Park Station, Bremerton 
98310 


839-7770 


633-1611 
524-9679 


833-0890 
833-7770 


794-6405 


(Ye Baa" 
752-8907 


322-0958 
746-9296 


784-3119 
789-2553 


582-4193 


373-1242 
377-7728 


457-4862 
457-7251 


624-5337 
323-8367 


746-0322 
746-0317 


323-0300 
329-7578 


TOMTER, Patrick A. (1968) (Evelyn) 
Rector, St. Elizabeth's, Burien-Seahurst 
*Office: 1005 SW 152nd, Seattle 98166 243-6844 
Residence: P O Box 872, Seahurst 98062 BAY = N12 
TRUITT, L. Walter (1964) 
Vicar, St. Paul's, Port Townsend 
*Office and Residence: 1020 Jefferson St., Port 
Townsend 98368 385-0770 
VANCE, John R. B. (1965) (Margaret) 
Vicar, St. Patrick's, Everett; St. Hilda's, Meadowdale 
*Office and Residence: 2804 88th St, Everett 98201 337-4044 
VAN ETTEN, Albert K. (1965) (Barbara) 
Deacon, St. Joseph & St. John, Tacoma 
*Residence: 517 15th Ave SF, Puyallup 98371 845-8501 
VICENT, S. Jose (1970) (Barbara) 
Rector, St. John's, Snohomish 
*Office: 913 Second Street, Snohomish 98290 568-4622 
Residence: 1314 Fourth St., Snohomish 98290 568-5620 
VRUWINK, John H. (1969) (Emma) 
Rector, St. Thomas', Medina 
*Office: Box 124, Medina 98039 454-9541 
Residence: 1017 NE 84th Ave, Bellevue 98004 454-1095 
WALTERS, Sumner, Jr., Ph.D. (1966) (Norma Jean) 
Rector, St Luke's and Ghurch of the Good Shepherd 
Vancouver, 
“Office: 426 E. Fourth Plain Blvd., Vancouver 98663 
694-6511 
Residence: 7318 Michigan, Vancouver 98664 695-4959 
WANAMAKER, Douglas R, (1968) (Clara Louise) 
P, O. Box 3087, Federal Way 98002 
WEBB, W. Robert (1947) (Ann) 
Rector, St. Dunstan's Church of the Highlands 
*Office; 722 N 145th St., Seattle 98133 363-4319 
Residence: 18384 Ridgefield Rd NW, Seattle 98177 542-4870 
WEST, Johnson E., Chaplain (LtGol) (1951) (dune) 
Office of the Installation Chaplain 
436 Air Base Group (MAC), Dover AFB, Dover 
Delaware 19901 
*Residence; 3205 Cypress Dr., Dover, Delaware 
19901 
WINCKLEY, Edward O. (1967) (Nesta) 
2807 North Union, Tacoma 98407 759-6340 
WINN, John B. (1959) (Ann) 
Rector, St. Paul's, Bellingham 
*Office: 2117 Walnut St., Bellingham 98225 733-2890 
Residence: 1915 Eldridge Ave, Bellingham 98225 733-1952 
WOLFE, V. Eugene (1973) (Eloise) 
Chaplain, Maritime Ministry 
Office: Pier 39, 1201 Alaskan Way S, Seattle 98134 624-3025 
*Residence: 5064 Beach Drive SW, Seattle 98136 932-1559 
YOUNG, Bernard F, (1954) (Mary) 
Rector, St. Alban's, Edmonds 
*Office; 21405 82nd Pl W, Edmonds 98020 HSS) 
Residence: 21628 98th W, Edmonds 98020 716-3582 
NOUINIITIR Ie laeiecl We, IDLIDES. (Srihy (Guay 
Deacon, St. Luke's, Vancouver 
*Office; 211 FE 1llth, Vancouver 98660 695-7851 
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LICENSED CLERGY 


ALKINS, David S. (Spokane) (Freda) 

Office: 4706 Lacey Blvd., Lacey 98503 

*Residence: 3610 Surrey Dr., Olympia 98506 
BARROW, G. Hurst (Oklahoma) 

Assistant, St. Thomas', Medina 

*Office: P O Box 124, Medina 98039 
COLLINS, Paul (Idaho) 

5642 llth Ave NE, Seattle 98105 


DAVIS, W. Lee (Utah) Office #: 


4621 NE 107th, Seattle 98125 
DILLS, R. Scott (Spokane) (Eleanor) 
Office: Planned Parenthood Center 
202 16th Ave S., Seattle 98144 
*Residence: 919 21st Ave E, Seattle 98102 
HILL, Robert Clark (California) 
Office: Annie Wright School for Girls 
827 N Tacoma Ave, Tacoma 98403 
HOLMES, J. Gordon (Spokane) 
5556 34th Ave NE, Seattle 98105 
JACKSON, Eric W. (North California) 
1418 22nd Ave, Longview 98632 
McKINNEY, J. Irwin (Hawaii) (Grace) 
Assistant, St. Stephen's, Seattle 
Office: 4805 NE 45th St., Seattle 98105 
*Residence: 744 North 83rd, Seattle 98113 
SHELDON, George M. (California) 
Route 8, Box 363E, Olympia 98502 


Office #: 


CHURCH ARMY 


JANKE, Wesley F., Captain (Flora) 
General Delivery, Eastsound 98245 


491-1923 


454-9541 
524-1531 


442-4700 
365-8367 


329-6192 
329-2450 
272-2216 


522-6139 
636-5539 


522-7144 
783-9724 


943-1378 
753-1780 


Church Directory of 


THE DIOCESE OF OLYMPIA 


Aberdeen, St. Andrew The Rev. Robert D. McFarland 
400 Fast lst St, Aberdeen 98520 

Allyn, St. Hugh The Rev. Donald Maddux 
Allyn 98588 (Hood Canal) 

Anacortes, Christ Church The Rev. Hugh Miller 
I2ZNOmeithe Sta. Anacortes, 9SZ22l 

Auburn, St. Matthew The Rev. Oliver B. Skanse 
123 L St. NE, Auburn 98002 

Bainbridge Island, St. Barnabas The Rev. Thomas Fowler 
Wyatt Ave at head of bay 98110 

Bellevue, Church of the Resurrection The Rev. Jack Mt Wench 
15220 Main St., Bellevue 98007 

Bellevue, St. Margaret The Rev. Wallace Bristol 
4228 128th SE, Bellevue 98006 

Bellingham, St Paul ithe ev. wiohn Bye Wann 
2117 Walnut St, Bellingham 98225 

Black Diamond Mission The Rev. Marshall Ellis 


Mission of St. Catherine's, Enumclaw 
At the Black Diamond Presbyterian Church 


Blaine, Christ Church The Rev. John Reuss 
4th and Boblett St., Blaine 98230 
Bremerton, St Paul The Rev. Norman Stockwell 
700 Callahan Drive, Bremerton 98310 
Burien, St. Elizabeth The Rev. Patrick Tomter 
1005 SW 152nd, Seattle 98166 
Camano Island, St Aidan The Rev. Walter Correll 
Land's Hill 1 1/2 miles west of Stanwood 
Camas-Washougal, St. Anne The Rev. Charles W. Hunter 
2350 B St., Washougal 98671 
Castle Rock, St Matthew The Ven. H. Frederick McLauchlan 
Studebaker Ave, Castle Rock 98611 
Cathlamet, St. James The Ven. H. Frederick McLauchlan 
The Old Highway, Cathlamet 98612 
Centralia, St John The Rev. Alan Jordan 
Main and Rock Sts., Centralia 98531 
Chehalis, Epiphany The Rev. Robin Luethe 


18th and Snively Sts., Chehalis 98532 
Darrington, Church of the Transfiguration The Rev. Walter Correll 
Commercial and Riddle Sts., Darrington 98241 


Des Moines, St Columba The Rev. John Mighell 
ZOOS Seecuoth So teeseattlemociics 

Eastsound, Emmanuel The Rev. Edward Leche 
San Juan Mission, Fastsound, Orcas Island 98245 

Edmonds, St Alban The Rev. Bernard Young 
21405 82nd Pl W, Edmonds 98020 

Elma, St Luke The Rev. Robert L. Christie 


Fastern Grays Harbor Mission 
Division and W. Young, Elma 98541 
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Enumclaw, St. Catherine The Rev. Marshall Ellis 
Marion and Washington Sts., Enumclaw 98022 


Everett, St. Patrick The Rev. John Vance 
2725 88th St. SE, Everett 98204 

BVerett. urinity, The Rev. Donald Miller 
2301 Hoyt Ave, Everett 98201 

Everson, St John The Rev. John Reuss 


Main St., Everson 98247 

Federal Way, Church of the Good Shepherd The Rev. Henry Seaman 
S 312th and 4th Ave S, Federal Way, 98002 

Forks, St. Swithin The Rev. David Storm 
Mission of St Andrew's, Port Angeles 
Meeting in homes 


Freeland, St. Augustine-in-the-Woods The Rev. William Burnett 
5217 S. Honeymoon Bay Rd, Freeland 98249 
Friday Harbor, St David The Rev. Edward Leche 


San Juan Mission z 
Park St and Marguerite Pl, Friday Harbor 98250 

Gig Harbor, St John The Rev. Charles Schreiner 
Peninsula Parish 
West of Rosedale Junction on Highway 16 

Hoquiam, Holy Trinity Tine INGNig IN@ bere: iswuctorn 
ZZ esto ste Hoduian: 98550 


Hunter's Point, St. Christopher The Rev. G. Howard Perry , 


Mission of Sf. John's, Olympia The Rev. H. L. McLellan 
Route 1, Manzanita Road, Olympia 98502 

Ilwaco, St. Peter The Rev. Robert F. Burger 
Pacific County Mission 
Highway 101 across from hospital, Ilwaco 98624 


Issaquah, St Michael and All Angels The Rev. Robert E. Brown 
8th S and Darst, Issaquah 98027 

Juanita, St. Gregory the Great dhe Nev, widCiae aun ves 
14428 100th NE, Bothell 98011 

Kenmore, Church of the Redeemer The Rev. Clay Kuhn 
62nd NE and NE 182nd, Kenmore 98028 

Kent, St. James The Rev. John L. Gretz 
24447 94th Ave South, 
Kent 98031 

Kirkland, St. John The Ven. Robert F, Hayman 
105 State Street, Kirkland 98033 

Longview, St. Stephen The Ven H. F. McLauchlan 
1428 22nd Ave, Longview 98632 

Lopez Island, Grace Church The Rev. Edward Leche 


San Juan Mission 
Humphrey Head, Lopez Island 


Marysville, St. Philip The Rev. Charles) Porbes, Jin. 
4312 84th St. NE, Marysville 98270 

Meadowdale, St. Hilda The Rev. John Vance 
15224 52nd W, Edmonds 98020 

Medina, St. Thomas The Rev. John Vruwink 
84th NE and NE 12th Sts., Medina 98039 

Mercer Island, Emmanuel The Rev. Richards Beekmann 


4400 86th Ave SE, Mercer Island 98040 
Monroe, Church of Cur Saviour The Rev. Homer Smith 
S. Blakely, Monroe 98272 
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Montesano, St Mark The Rev. Robert Christie 
Eastern Grays Harbor Mission 
Spruce and Sylvia Sts., Montesano 98563 

Morton, St. Luke The Rev. Alan Jordan 
Mission on St. John's, Centralia 
Masonic Temple, Main St., Morton 98536 


Mount Vernon, St. Paul The Rev. Canon Wm. Forbes 
18th and Kincaid, Mount Vernon 98273 

Nemah Community Church The Rev. Robert F. Burger 
Pacific County Mission 

Newhalem-Diablo, St. Francis The Ven. James FE, Price 


North Skagit Associated Missions 
Currier Hall, Newhalem 98267 


Oak Harbor, St. Stephen The Rev. Hugh Miller 
7163 70th NE, Oak Harbor 98277 
Ocean Shores The Rev. Robert Burton 


Galilean Chapel, Lutheran Church 
Ocean Shores Blvd, Ocean Shores 

Olympia, St. John The Rev. C. Howard Perry 
114 EF 20th Ave, Olympia 98501 


PeFll, Holy Cross The Rev. Robin Luethe 
Polish National Catholic Church 

Port Angeles, St. Andrew The Rev. David storna 
510 E Park, Port Angeles 98362 

Port Gamble, St. Paul The Rev. Joseph Carney 


North Kitsap Episcopal Mission 
The Main Street (Highway), Port Gamble 98364 
Port Orchard, St. Bede The Rev. Charles Schreiner 
Peninsula Parish 
1521 Mitchell Rd, Port Orchard 98366 


Port Townsend, St. Paul The Rev. Walter Truitt 
1020 Jefferson St., Port Townsend 98368 
Poulsbo, St. Charles The Rev. Joseph Carney 


North Kitsap Episcopal Mission 
Across from Golf Course, Poulsbo 98370 


Puyallup, Christ Church The Rev. Burton Salter 
5th St., and W. Pioneer, Puyallup 98371 
Raymond-South Bend, St. John The Rev. Robert Burger 


Pacific County Mission 
501 W. Cowlitz St., South Bend 98586 


Redmond, St. Timothy The Revi, lack, Ass iBates 
16651 NE 79th, Redmond 98052 

Renton, St. Luke The Rev. John Schaeffer 
99 Wells Ave S., Renton 98055 

Rockport, St. Martin The Ven. James FE, Price 


North Skagit Associated Missions 
Two miles above Rockport on Highway 20 


Seattle, All Saints The Rev. Alan FE. Mack 
5150S. Cloverdale St., Seattle 98118 
Seattle, Ascension The Rev. Poland Miller 


2330 Viewmont Way W, Seattle 98199 
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Seattle, Christ Church The Rev. 
1305 NE 47th St., Seattle 98105 

Seattle, Epiphany DEINE IREW 
1807 38th Ave, Seattle 98122 

Seattle, St. Andrew The Rev. 
lll NE 80th, Seattle 98115 

Seattle, St. Clement The Rev. 
1501 32nd Ave S, Seattle 98144 

Seattle, St. David The Rev. 
18842 Meridian Ave N, Seattle 98133 

Seattle, St Dunstan (Highlands parish) The Rev. 
722 N 145th, Seattle 98133 
Florence Henry Memorial Chapel, 

Seattle, St. George The Rev. 
2212 NE 125th, Seattle 98125 

Seattle, St John the Baptist. ANS IRE 
4210 SW Hanford St, Seattle 98116 

Seattle, St Luke The Rev. 
5710 22nd Ave NW, Seattle 

Seattle, St. Mark's Cathedral The Very 
1245 Tenth Ave E, Seattle The Rev. 

Seattle, St. Paul , The Rev. 
1G) IRMSS SG A SSN ES) SISOS) 

Seattle, St. Peter The Rev. 
1610 S. King St., Seattle 98144 

Seattle, St. Stephen The Rev. 
4805 NE 45th St, Seattle 

Seattle, Trinity Wales IRE 
609-8th Ave, Seattle 98104 

Sedro-Woolley, St. James The Ven. 


North Skagit Associated Missions 

State and Puget Sts., Sedro-Woolley 
Sequim, St. Luke The 

N Sequim Ave and Spruce St., 


98284 
Rev. 


Shaw Island, St. Thomas The Rev. 
San Juan Mission 
Little Red Schoolhouse 

Shelton, St. David The Rev. 
4th and Cedar Sts., Shelton 98584 

Snohomish, St. John The Rev. 
913 2nd St., Snohomish 98290 

Snoqualmie Pass, St. Bernard's Chapel The Ven. 

Tacoma, All Saints The Rev. 
205 96th St. E., Tacoma 98445 

iacoma, Christ Church The Rev. 
STOPN Ui St. Tacoma 98403 

Tacoma, Holy Communion he Rev. 
LAOVmon OUT St cl acOnasyo4.05 

Tacoma, St. Andrew The Rev. 
1201 S Jackson, Tacoma 98465 

Tacoma, Church of Sts. Joseph and John The Rev. 


11111 Old Military Rd SW, Tacoma 98498 


[Nees 


Canon Henry Jesse 


Canon John Gorsuch 


William Johnson 
Canon Wm. Nevils 
Canon John Lockerby 


W. Robert Webb 


The Highlands 


James T. Elliott 
Brian Nurding 
Bennett 


Dennis J. 


Rev. C. Cabell Tennis 
Canon C. Atcheson 
Canon C. Roy Coulter 
Canon Timothy Nakayama 


David Dunning 


Canon Paul Langpaap 


James E,. Price 


Daniel Hevenor 


Sequim 98284 


Edward D. Leche 


Donald Maddux 
S. Jose Vicent 


Walter W. McNeil, 


William Hunter 


Sires 


Robert Cochrane 


Ernest Radcliffe 


J. William Bertolin 


Stuart Stewart 


Tacoma, St. Luke The Rev. 


3609 N Gove St, Tacoma 


Tacoma, St Mary nemiNew: 


10630 Gravelly Lk Dr., 
Tacoma 98499 


Tacoma, St. Matthew The Rev. 


6721 East Side Dr NE, Tacoma 98422 


Tahuya, St. Nicholas Wie IRE 


Tahuya 98588 (Hood Canal) 


Vashon Island, Holy Spirit The Rev. 


Main Road, North of Vashon 


Vancouver, Good Shepherd pgemeING Vis 


Mission of St. Luke's 
Ellsworth Rd and SE 10th 
Vancouver 98663 


Vancouver, St. Luke The Rev. 


426 E. Fourth Plain Blvd, 
Vancouver 98663 


Westport, St. Christopher Wlate, REE 


W Spokane Ave, Westport 98595 


White Center, St. Margaret The Rev. 


Mission of St. Elizabeth, 


Burien The Rev. 


Gerald Snapp 


Kenneth Anderson 


John Wedgens, Ja. 
Donald Maddux 
Peter Dally 


Sumner Walters, 


Sumner Walters, 


Robert Burton 
Patrick Tomter 


Thomas Murphy 


25th SW and SW Roxbury Sts., Seattle 98106 


Institutions of the Diocese 


The Annie Wright School for Girls 272-2216 
827 N Tacoma Ave, Tacoma 98403 

The Charles Wright Academy 564-2171 
7723 Chambers Creek Rd, Tacoma 98467 

Faith Home 474-0635 
5210 S State St., Tacoma 98409 

St. Andrew's House 898-2362 
Star Route 1, Box 154, Union 98592 

Camp Huston 793-8281 
Gold Bar 98251 Caretaker's house: 793-2334 

Diocesan School of Theology 
Diocese of Olympia 325-4200 
(Dean) The Rev. John Schaeffer LOD a2 
Meeting at Trinity Church, Seattle 644-5337 


Jers 


ister. 


F STAFF 
OCESE OF OLYMPIA 


. James F. Hodges, Executive Vice President 
Office: 1551 Tenth Avenue East, Seattle 98102 
Residence: Route 2, Box 7707, Bainbridge Island 98110 


. Harry Machenheimer, Vice President and Treasurer 
Office: 1551 Tenth Avenue East, Seattle 98102 
Residence: 7775 Shore Lane Drive, Mercer Island 98040 


s. Lynn Young, Program Director for Education 
Office: 1551 Tenth Avenue East, Seattle 98102 
Residence: 24025 29th Avenue East, Lynnwood 98036 


. Norman Guthrie, Business Manager and Insurance 
mrrice- ioo! yenth Avenue East; “Seattle 98102 
Residence: 16425 Maplewild Avenue S. W., Seattle 98166 


3. Joyce McConnell, Assistant Treasurer 
Office: 1551 Tenth Avenue East, Seattle 98102 
Residence: 17611 Bagley Place North, Seattle 98133 


;. Ruth S. Adams, Bishop's Secretary 
Office: 1551 Tenth Avenue East, Seattle 98102 
Residence: 16276 38th N. E., Seattle 98155 


325-4200 
842-4466 


325-4200 
232-0132 


325-4200 
486-6177 


325-4200 
243-9457 


325-4200 
364-0421 


325-4200 
362-2076 
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JOURNAL OF THE PROCEEDINGS 


SIXTY-THIRD ANNUAL CONVENTION 
OF THE 
DIOCESE OF OLYMPIA 


November 16 and 17, 1973 
Friday, November 16, 1973 


CALL TO ORDER 


The Convention was called to order by the Rt. Rev. Ivol I. 
Curtis, D.D., Bishop of Olympia, at 1:30 p.m. on Friday, November 
16, 1973, at the Sea-Tac Motor Inn, Seattle, Washington. Bishop 
Curtis opened the Convention with prayer. 


My Brethren in Christ-- Grace be unto you and peace from God 
our Father and from the Lord Jesus Christ. May we stand and call to 
remembrance with prayer the faithful followers of Christ who have 
gone before us into the life to come. 


The Rt. Rev. Russell Sturgis Hubbard, retired 
Bishop of Spokane 
The Rev. Canon Elmer B. Christie, D.D., retired 
The Rev. Sidney L. Morgan, retired 
Miss Lucy Mays Taylor, Trinity, Seattle 
Mr. B. Franklin Miller, Epiphany, Seattle 
Mr. Harold Swendsen, St. Barnabas, Bainbridge Island 
Mr. James A. Keliher, St. Matthew's, Tacoma 
Mrs. Burton Andrus, St. Peter's Chapel-at-ease, Tacoma 
Col. A. Donald Fisken 
Miss Blodwen Andrews 
Mr. Hubert Hines 
Mr. Joseph Moore, all of St. Mark's Cathedral, Seattle 
Mrs. Mary Frances Sullivan, St. Mary's, Tacoma 
Mrs. Alice Lagergren, St. John's, South Bend 
Col. Charles F. Holt 
Mrs. Dorothy Hess 
Mr. Robert V. Schembs, all of St. Michael and All Angels' 


Issaquah 
B-] 


Mrs. James W. (Pat) Matthews, Church of the Good 
Shepherd, Federal Way 


Let us pray. Remember thy servants, 0 Lord, according to 
the favour which thou bearest unto thy people, and grant that, 
increasing in knowledge and love of thee, they may go from strength 
to strength, in the life of perfect service, in thy heavenly king- 
dom; through Jesus Christ our Lord. Amen. 


Next I should record the changes in the clergy since the 
last Convention. 


Letters Dimissory have been issued, transferring the Rev. 
Donald Allan Fox to the Diocese of California. 


Letters Dimissory have been accepted for the Rev. Charles F. 
Schreiner from the Diocese of Chicago; the Rev. H. Stewart Ross 
from the Diocese of Western Michigan; and the Rev. V. Eugene Wolfe 
from the Diocese of Spokane. 


Received into the diocesan clergy family by ordination were: 
The Rev. Frank Geoffrey Ethelston, the Rev. David Wyman Close, 
the Rev. Robert Ellis Dunn, the Rev. Laura Cameron Fraser, the 
Rev. Richard Michael Rowland, and the Rev. Guy Sherman, all ordaine 
to the Diaconate. 


The Rev. C. Howard Perry, Secretary pro-tem of Convention, 
certified that a quorum was present. He announced the names of 
clergymen not having votes because their tenure in the Diocese of 
Olympia was not the minimum of ninety days: 


The Rev. Guy Sherman 
The Rev. V. Eugene Wolfe 


ELECTION OF SECRETARY 


Mr. George Farnsworth nominated the Rev. C. Howard Perry as 
Secretary of Convention. He was elected by acclamation. 


REPORT OF THE COMMITTEE ON DISPATCH OF BUSINESS 
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The Ven. Robert F. Hayman, Chairman of the committee, 


announced the following changes on the printed report: 


Item 9. Diocesan Evaluation Committee - Committee 
members were allowed thirty minutes to speak on this report. 


Item 15 (i) Ecumenical Metropolitan Ministry and 
Item 15 (q) Pastoral Institute. Oral reports would 
be given instead of reports by title. 


Added to Item 15 was another category, Hospital Chaplaincy 
and labeled (s). 


Item 17. Huston Center scheduled for Friday, postponed 
until Saturday. 


Item 24. Two more categories were added to this: 
(f) Christian Social Relations 
(g) College Work 


It was moved and seconded that the Report of the Committee on 


Dispatch of Business be accepted as amended. CARRIED. 


1:30 p.m. 


ORDER OF BUSINESS 


Opening Worship 


Order of Business: 


worPwnr -—- 
ou Ae . > ° 


Call to order and certification of quorum 

Election of Secretary 

Report of the Committee on Dispatch of Business 

Appointment of Chancellor 

Appointment of Assistant Secretaries 

Announcement of the appointment of Committees and Commissions 


Dispatch of Business 

Bishop's Address 

Unfinished Business 

Privilege 

Admission of New Parishes and Missions 
Constitution and Canons 


=) (Di OG; ©; 9) 
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16. 
WA 
18. 
EE 


g. Church Pensi 
h. «Church Areni 
i. Resolutions 
j. Nominations 
k. Tellers 

& 

m. 


Others 


The Bishop Nominates: 


on Fund 
tecture 


Commission on Ministry 


The Trial Court 


Report of the Committee on Privilege 
Diocesan Evaluation Committee 


Report of the Committee on New Parishes and Missions 


Report of the Nominating Committee 


Further Nominations 


Report of the Committee on Resolutions 


Final Call for Resolutions (to be delivered to the Chairman 


by 3330) pc.) 
Report of Committees 


Convocation 


St. Bernard' 
Retirement 

Church Pensi 
Altar Guild 


Commission 


State Counci 


SOTO D3 Onn DMO HOA FO DW 


Report of the Dean and Chapter of the Cathedral 


Huston Center 
Treasurer's Report 
Finance Committee 


by Title: 


Standing Committee 


Presidents 


Historiographer 


Ss Chapel 


Annie Wright School 
Charles Wright Academy 


Episcopal Churchwomen 
Ecumenical Metropolitan Ministry 


on Fund 


Liturgical Commission 


on Ministry 


Architectural Commission 
School of Theology 


1 of Churches 


Pastoral Institute 
Seamen's Ministry 
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s20. First Ballot 
7 p.m. Convention Dinner 


SATURDAY, NOVEMBER 17 

9:00 a.m. Call to Order 

ei. First:Report of Tellers 
22. Second Ballot 


23. Clergy Pay Commission 
24. Reports of Committees and Commissions: 


a. Bishop's Address d. Episcopal Services for Youth 
b. Insurance e. Stewardship 
Dina Bie Ricd < 


K25. Committee of the Whole: Program Budget 1974 

26. Committee on Resolutions: Resolutions of Substance 
27. Third Ballot if needed 

11:45 a.m. Recess for Eucharist at 12 Noon 


2:00 p.m. Call to Order 

K28. Vote on Program Budget 1974 

29. Fourth Ballot if needed 

30. Report of the Committee on Constitution and Canons 

31. Final Report of the Committee on Resolutions: Resolutions 
of Courtesy, etc. 

32. Other General Business 

33. Report of the Committee on Unfinished Business 

34. Adjournment 


Closing Worship 
‘FIXED ORDERS OF BUSINESS 
Friday: 4:45 p.m. First Ballot Saturday: 9:30 a.m. 
Clergy Pay Commission 


10:30 Budget Presentation 
2:15 Budget Vote 
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APPOINTMENT OF CHANCELLOR 


The Bishop appointed Mr. Harold Shefelman as Chancellor. The 
appointment was ratified by Convention. 


APPOINTMENT OF ASSISTANT SECRETARIES 


The Rev. C. Howard Perry appointed the Rev. Timothy Nakayama, 
the Rev. Alan Jordan, and Mrs. Ruth Adams assistant secretaries of 
Convention. 


ANNOUNCEMENT OF THE APPOINTMENT OF COMMITTEES AND COMMISSIONS 
Bishop Curtis appointed the following: 
Special Committee on Diocesan Convention 


The Ven. Robert F. Hayman, Chm. St. John's, Kirkland 
The Rev. C. Howard Perry, St. John's, Olympia 

Mrs. Carl Frank, Good Shepherd, Federal Way 

Mr. Bert Ainsley, St. Alban's, Edmonds 

Mrs. Philip H. Schmidt, St. John ssOlympra 


Canons and Constitution 


The Rev. Sumner Walters, Chm. St. Luke's, Vancouver 
Mr. Harold Shefelman, Chancellor 

Mr. Robert Schaefer, St. Luke's, Vancouver 

The Rev. Robert H. Cochrane, Christ Church, Tacoma 
Mr. J. Vernon Williams, St. Mark's Cathedral, Seattle 


Resolutions 
The Rev. Norman E. Stockwell, Chm. St. Paul's, Bremerton 
The Very Rev. C. Cabell Tennis, St. Mark's Cathedral, Seattle 


Mrs. George A. Shipman, St.Mark's Cathedral, Seattle 
Mr. James Manning, Epiphany, Seattle 
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Nominations 


The Rev. Henry F. Seaman, Chm. Good Shepherd, Federal Way 
Mrs. William Bates, St. John's, Snohomish 

Mr. George Farnsworth, St. Augustine's, Freeland 

Mr. Warren Vadman, St. John's, Olympia 

The Rev. John T. Ledger, Jr., St. Matthew's, Tacoma 


Dispatch of Business 


The Ven. Robert F. Hayman, Chm. St. John's, Kirkland 
The Rev. James T. Elliott, St. George's, Seattle 
Mrs. Philip Detwiler, St. Thomas', Medina 

Mr. John Veblen, St. Stephen's, Seattle 


The Bishop's Address 


The Ven. H. Frederick McLauchlan, Chm. St. Stephen's, Longview 
The Rev. David Storm, St. Andrew's, Port Angeles 

Mrs. Willard Yeakel, Jr., St. Augustine's, Freeland 

Mr. James Best, St. Luke's, Renton 


Unfinished Business 


The Rev. John Mighell, Chm. St. Columba's, Des Moines 
Mr. Kenneth Keeler, St. Peter's, Ilwaco 

Mrs. Tad Fujioka, St. Peter's, Seattle 

The Rev. William Burnett, St. Augustine's, Freeland 


\dmission of New Parishes and Missions 


The Rev. C. Roy Coulter, Chm. St. Paul's, Seattle 

The Rev. William C. Johnson, Jr., St. Andrew's, Seattle 
Mrs. Lucille Hewson, St. Barnabas', Bainbridge Island 
Mr. John Ogden, Good Shepherd, Federal Way 


-*rivilege 
Mrs. Taft I. Ring, Chm. St. Stephen's, Seattle 


The Rev. Daniel M. S. Hevenor, St. Luke's, Sequim 
Mrs. H. James Rowland, St. Paul's, Seattle 


Church Pension Fund 


Mr. Charles K. Bishop, Chm. St. Anne's, Camas-Washougal 
The Rev. John Mighell, St. Columba's, Des Moines 

The Rev. W. Robert Webb, St. Dunstan's, Seattle 

Mr. Gerard Lawrence, St. Margaret's, Bellevue 

Mrs. Daniel Kidd, St. Alban's, Edmonds 


The Insurance Review Committee 


The Rev. C. Howard Perry, Chm. St. John's, Olympia 
Mr. Grant Armstrong, Epiphany, Chehalis 

Mr. Harry Machenheimer, Diocesan Treasurer 

Mr. Ray Raines, St. Thomas', Medina 

Mr. Dean Saffle, Emmanuel, Mercer Island 


Commission on Ministry 


The 
The 
The 
The 
The 


Mrs. 
Mrs. 


Mr. 


Rev. 
Rev. 
Rev. 
Rev. 
Rev. 


Robert H. Cochrane, Chm. Christ Church, Tacoma 
Brian Nurding, St. John's, Seattle 

Patrick Tomter, St. Elizabeth's, Burien 

Edward Leche, San Juan Mission 

Robert Anderson, Jr. SALT Associates 


George A. Shipman, St. Mark's Cathedral, Seattle 
E.C.0. Erickson, St. George's, Seattle 
Ed Goman, Christ Church, Tacoma 


Commission on Church Architecture 


The 
The 
The 
The 
The 
The 


Bishop (ex officio) 


Ven. 
Ven. 
Rev. 
Rev. 
Rev. 


Walter W. McNeil, Jr., Archdeacon of Olympia 
Robert F. Hayman, St. John's, Kirkland 
Bernard F. Young, St. Alban's, Edmonds 

L. Walter Truitt, St. Paul's, Pt. Townsend 
J. Norris Pearson, St. Mary's, Tacoma 


fhe Commission on Church Architecture (continued) 


Mr. Samuel H. Brown, St. Mary's, Tacoma 

Mr. Austin Grant, Seattle 

Mr. Peter Hallock, St. Mark's Cathedral, Seattle 
Mr. Lawrence Waldron, Emmanuel, Mercer Island 


he Trial Court (Nominated to Convention and Ratified) 


The Rev. Canon William Forbes, Chm. St. Paul's, Mount Vernon 
The Rev. Canon Paul E. Langpaap, Trinity, Seattle 

The Rev. Brian Nurding, St. John's, Seattle 

The Hon. George H. Revelle, St. Mark's Cathedral, Seattle 
The Hon. Hardyn Soule, St. Luke's, Tacoma 

The Hon. Eugene Wright, St. Stephen's, Seattle 

The Hon. Stanley Taylor, St. Andrew's, Port Angeles 


SEPORT OF THE COMMITTEE ON PRIVILEGE 


Mrs. fafc I. ‘King, chairman of the committee, moved that the 
‘ollowing persons be given a seat and voice in this Convention. The 
jotion was seconded and CARRIED. 


Officers of the Diocese of Olympia, Inc. 

(who are not delegates to this Convention) 
Dr. James F. Hodges, Executive Vice President 
Mrs. James McConnell, Assistant Treasurer 


Mrs. Lynn Young, Bishop's Staff 
Mrs. Philip Schmidt, President, E.C.W. 
Mrs. Charles Campbell, Directress, Diocesan Altar Guild 
Miss Sally Palmer, President, H.Y.C. 
Ms. Gretchen Zimmerman, GCYP, Young Generation Representative 
Ms. Ellen Faris, Chairperson, GCYP, Region I 
Ms. Ramona Bennett, Rep. of Diocese of Olympia to NW Region of 
National Committee on Indian Work 
Clergy Compensation Pay Committee 
Mr. Stanley M. Little, Jr., Chairman 
Mr. William F. Fix 
Mr. George McPheeters 
Mrs. George Shipman, Resolutions Committee 
Mr. Donald Close, Huston Center Committee 
The Rev. Loren Arnett, Washington State Council of Churches 
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Privilege Report (continued) 


The Rev. Dr. William B. Cate, Church Council of Greater Seatt}] 
The Rev. Bruce Foreman, Tacoma Associated Ministries 
Mr. John Cannon, Ecumenical Metropolitan Ministry 
Mrs. Ruth Velozo, EMM 
Dr. Lynwood Walker, Pastoral Institute 
Mr. Leslie Bailey, Faith Home 
Mr. Carl Fynboe, Annie Wright School for Girls 
Mr. Bruce Haertl, Charles Wright Academy 
Council Members not delegates from churches: 
Mrs. L. Edward Brown 
Ms. Jeanann Sallee 
Miss Mary Wiles 
Mr. Bill Hanbey 
Clergy not canonically resident the required three months: 
The Rev. V. Eugene Wolfe 
The Rev. Guy Charles Sherman 
Clergy licensed in the Diocese of Olympia: 
The Rev. David S. Alkins, Spokane 
The Rev. Paul Collins, Idaho 
The Rev. R. Scott Dills, Spokane 
The Rev. Robert C. Hill, California 
The Rev. J. Gordon Holmes, Spokane 
The Rev. W. Lee Davis, Utah 
The Rev. J. Irwin McKinney, Hawaii 
The Rev. Gary Roth, Spokane 
The Rev. George M. Sheldon, California 


REPORT OF THE NOMINATING COMMITTEE 


The Rev. Henry F. Seaman, chairman, placed in nomination 
Mr. Harry E. Machenheimer for treasurer of the Diocese of Olympia. 
This was seconded and he was elected by acclamation. 


The Rev. Canon Thomas E. Jessett was nominated for Registrar 
and hHistoriographer. This was seconded and he was elected by 
acclamation. 


The Rev. Henry F. Seaman nominated the following: 


For the Standing Committee (one to be elected in each order): 


CLERICAL ORDER: 


The Rev. William H. Burnett 
Vicar, St. Augustine's, Freeland 
The Rev. C. Howard Perry, D.D. 
Rector, St. John's, Olympia 


Nominated from the floor: 


The Rev. Gerald S. Snapp, Rector 
St. Luke's Memorial, Tacoma 

The Rev.Joseph Carney, Vicar 
North Kitsap Mission 


LAY ORDER: 


Mr. H. James Rowland 
St. cRaul’sarSeattile 
Mr. Peter K. Wallerich 
St. Mary's, Tacoma 


It was moved and seconded that nominations for the Standing Committee 


be closed. CARRIED 


For the Diocesan Council (one to be elected in each order): 


CLERICAL ORDER: 


The Rev. David Dunning 

Rector, St. Stephen's, Seattle 
The Rev. Kenneth Anderson 
Rector, St. Mary's, Tacoma 


Nominations from the floor: 


The Rev. Robert Burton 
Rector, Holy Trinity, Hoquiam 
‘The Rev. Robert Cochrane 
Rector, Christ Church, Tacoma 


LAY ORDER: 


Mrs. John W. German 
St. Clement's, Seattle 
Mr. Robert McCoy 

Ste Peerick- sy Everett 


Mrs. Judy Williams 

St. John's, Olympia 

Mr. Charles Cruikshank, Jr. 
Trinity, Everett 


It was moved and seconded that the nominations for Diocesan Council 


be closed. CARRIED 


For the Cathedral Chapter: 


CLERICAL ORDER: LAY ORDER: 

The Rev. James T. Elliott Mr. Tad Fujioka 

The Rev. Alan Jordan Mrs. B. Franklin Miller 
The Rev. L. Walter Truitt Mrs. James B. Pierson 


Upon the request of the Bishop and Chapter the Nominating Commit 
submits the following resolution to implement a continuity in the 
structure of the Cathedral Chapter: 


RESOLVED that those elected by this Convention to the Chapter of 
the Cathedral serve a term of three years; two persons (one from each 
order being elected each year to create a system of rotation). 


: RESOLVED that this Convention shall elect six persons who shall | 
classified into three, two, and one year terms by drawing lots at the 
first meeting of the Chapter following their election. 


No nominations from the floor. 


It was moved and seconded that nominations for Cathedral Chapter be 
closed. CARRIED 


Dr. Driscoll of the North Kitsap Mission requested that Rev. 
Joseph P. Carney's name be withdrawn from the Standing Committee 
nominees. 


The Rev. C. Howard Perry moved the election of the Diocesan 
Treasurer and the Diocesan Historiographer and Registrar, and the 
nominees for the Cathedral Chapter. The motion was seconded and 
CARRIED. 


_ REPORT OF THE DIOCESAN EVALUATION COMMITTEE 

The Rev. John P. Gorsuch, Co-chairman of the committee, reported 
on the first half of the report - Christian Education - and presented 
the following motion: 


Inasmuch as the Christian Education Commission as now constitute 
(Program Director, Music Committee, and Adult Education Committee) is 
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t organized to meet effectively and be accountable for the Christian 
ucation needs of this Diocese, we move that the Bishop reorganize 
> Commission by February 1, 1974, charging its members: 


To set measurable goals and evaluate them. 

To set priorities of budget, time and personnel. 

To obtain data on program effectiveness and needs. 

To propose each year a budget to the Program and Budget 
Committee of Diocesan Council. 


ono Dp 


2 motion was seconded. 


The Rev. Charles Atcheson moved the following amendment to the 
tion: That the words “inasmuch as" be stricken from the motion. 
2 motion was seconded and LOST. 


The original motion was voted on and CARRIED. 


The Committee moved that the Commission on Christian Education 
ace the highest priority in 1974 on the development of a stronger 
ildren's Christian Education Program. The motion was seconded and 
2RIED. 


Father Gorsuch moved that: 


a. Responsibility for Lay Reader training be placed with the 
Commission on Ministry. 

b. Responsibility for Music be placed with the Liturgical 
Commission. 


> motion was seconded. 


It was moved by the Rev. John Gretz and seconded that the motion 
tabled. LOST. 


The original motion was called for and CARRIED. 

The Rev. Robert Cochrane, Co-chairman of the Diocesan Evaluation 
amittee, spoke on the evaluation of the Ecumenical Ministries and the 
ycesan Staff Structure. 


Father Cochrane moved that inasmuch as it is the belief of the 
tluation Committee that substantial resources of the Diocese should 
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not be committed in future years to ecumenical work, however meri tor- 
jous any organization might appear, without a more careful and deliberat 
application of stewardship principles, therefore, we move that Diocesan 
Council, as the ongoing policy-making body of the Diocese, consider and 
act upon the above questions and report its policy recommendations to 
the 1974 Convention. The motion was seconded. 


It was moved and seconded that the motion be tabled until after 
the present action of the budget resolution on Saturday. LOST. 


The original motion was called for and CARRIED. 


It was moved by Father Hayman and seconded that a ten minute 
limit be put on the debate of the rest of the issues of the Evaluation 
Committee Report. CARRIED. 


Father Cochrane then spoke on the Evaluation of Diocesan Staff 
Structure, and moved that: Inasmuch as the Committee believes that 
precipitate establishment of new programs on the floor of Convention is 
unfair to those hired due to uncertain funding and since no time is give 
to the Bishop or Diocesan Council to prepare such programs in the light 
of other priorities or available resources, we move as a Rule of Order 
of Diocesan Convention, that all budget requests for new programs be 
first submitted to and evaluated by Diocesan Council. Council shall 
Submit such requests to the Convention with its recommendations. The 
motion was seconded and CARRIED. 


Father Truitt moved that future reports of the Evaluation Committee 
be presented to delegates sixty days prior to the meeting of Convention. 
CARRIED. 


It was moved by Donna Lee Boas and seconded that the Evaluation 
Committee be given a voice and seat at Diocesan Convention. It was 
moved and seconded that Mrs. Boas' motion be referred to the Committee 
on Constitution and Canons. CARRIED. 


Father Gretz moved that Convention reconsider the motion on the 
Diocesan Staff Structure. The motion was seconded and LOST. 


The Evaluation Committee closed their report with three 
recommendations: 


1. As the result of our work in 1973, we concur with the original 
jotion establishing an Evaluation Committee and recommend that such a 
fommittee be continued. We further recommend that the members of the 
974 Committee be appointed by the Bishop by December 15, 1973. 


2. We recommend that this Committee keep itself informed through- 
jut the year of progress being made in the implementation of any Committee 
jotions passed by this 1973 Convention and report the same to the 1974 
onvention. 


3. Unless this Convention wishes to give the Committee different 
nstruction, we shall next year continue our evaluation of Diocesan 
staff Structure and such other programs to which substantial diocesan 
‘esources are committed. 


The recommendations and the Report were received. 


EPORT OF THE COMMITTEE ON RESOLUTIONS 


The Rev. Norman Stockwell, chairman of the Committee on Resolu- 
ions, stated that eight resolutions had been received by the Committee 
nd would be presented to Convention on Saturday. The last call for 
esolutions was given by the chairman at 3:40 p.m. 


EPORT OF THE COMMITTEE ON NEW PARISHES AND MISSIONS 


The Rev. Roy Coulter, chairman, reported that no applications had 
een received. 


EPORT OF THE COMMITTEES BY TITLE 


Father Perry moved the following reports to Convention be sub- 
itted by Title. The motion was seconded and CARRIED. 


Standing Committee Commission on Ministry 
Convocation Presidents Architectural Commission 
Historiographer School of Theology 

Annie Wright Schoo! State Council of Churches 
Charles Wright Academy Pastoral Institute 
Episcopal Churchwomen Seamen's Ministry 

Altar Guild Ecumenical Metropolitan 
Liturgical Commission Ministry 


Mr. John Cannon, director, spoke to the written report of the 
Ecumenical Metropolitan Ministry. 


The Rev. Richard Garlichs reported on the Hospital Chaplaincy, 
commenting that 40% of the patients in hospitals listed as 
Episcopalians, are inactive. Hospital visitations may help bring 
these people back to the Church. 


It was announced that Dr. Lynwood Walker would speak to the writte 
report on the Pastoral Institute on Saturday. 


Reports for the Seamen's Institute, Pastoral Institute, and Schoo 
of Theology should be sent to the Secretary of Convention in order thai 
they may be included in the Journal. 


REPORT OF THE DEAN AND CHAPTER OF THE CATHEDRAL 


Dean Tennis spoke on the ministry of St. Mark's Cathedral as a 
unique, distinct and distinctive thing and his hopes to be responsible 
to the life and concerns of the Diocese. 


TREASURER'S REPORT 


The printed Treasurer's Report for 1972 will be included in the 
1973 Journal. 


Mr. Machenheimer, treasurer, moved that the audited reports of 
the Operating Account, Real Estate and Building Loan Funds, Diocesan 
Investment Fund, and the Huston Center Development Fund for 1972 be 
accepted by Convention. The motion was seconded and CARRIED. 


REPORT OF THE DIOCESAN TRUST AND INVESTMENT FUND 


Dr. Hodges reported that the Fund has a continuing good record 
and has grown in the past year. The Fund is now up to two and a half 
million dollars as compared to a million and a quarter a year ago. 


Dr. Hodges also reported on the Diocesan Building Loan Fund 
and other funds of the Diocese. He emphasized that the day by day 


operation is supported by the constant and faithful giving of the man 


in the pew making his pledge to his church, and the church making 
its assessment to the Diocese. At this point Dr. Hodges spoke 
about the check just received from the estate of Lucy Mays Taylor, 
former secretary to Bishop Huston and Bishop Bayne, who devoted her 
life to the Church, was paid miserably for her services, and aside 
from a bequest to her brother, willed two-thirds of her estate to 
the Diocese of Olympia and one-third to Trinity Parish, Seattle. 


Bishop Curtis complimented Dr. Hodges and the Committee on the 
remarkably fine job they have done and are doing. Mr. Shefelman 
moved that Convention adopt an appropriate resolution of thanks to 
the Diocesan Trust and Investment Committee, to be prepared by the 
Bishop, on the services they have rendered to the Diocese. The 
motion was seconded -and CARRIED. 


Archdeacon McNeil! called for a standing vote of thanks for 
the work of Dr. Hodges and Mr. Machenheimer. 


The Secretary of Convention introduced Mr. John Strickland 
as the Judge of Elections and explained the voting procedure. The 
first ballot was then taken. The Bishop declared the polls closed 
at 5:05 p.m. and said the Convention was at ease until 7:00 p.m. 
at which time the Annual Banquet would be held. 


CONVENTION BANQUET 


700 persons gathered for the Convention Banquet at the Sea-Tac 
Inn. Bishop Curtis welcomed delegates and visitors to Convention 
and especially thanked the clergy and congregation of St. Luke's, 
Renton, who were our hosts for Convention. He expressed his appre- 
ciation and that of the Convention to Mr. Warren Church, Chairman 
of Arrangements, and al] those who had helped him. 


The Bishop introduced the people at the head table and then 
gave his Annual Address. This is printed in the Journal. 


Following his address, Bishop Curtis presented the Bishop's Cross” 


to the following members of the Diocese of Olympia: 


Mr. Jack Jeffrey, St. David's, Shelton 

Mr. and Mrs. William Merrill, St. Luke's, Sequim 
Mrs. Frances Eberle, St. Luke's, Vancouver 

Mr. and Mrs. Fred English, All Saints', Tacoma 
Mr. Donald Close, Emmanuel, Mercer Island 

Mrs. Lynn Young, Church of the Redeemer, Kenmore 
Mrs. Ruth Nohel, St. Charies', Poulsbo 


The Rev. Canon Paul E. Langpaap, Trinity, Seattle 


SATURDAY, NOVEMBER 17, 1973 


The Convention was called to order at 9 a.m. Opening prayers 
were led by Bishop Curtis. 


Mrs. Jean Rowland, a member of the Committee on Privilege, 
requested the addition of the following names to the committee's 
report: 

Mrs. L. Edward Brown, Diocesan Council 
Mrs. George Shipman, Resolutions Committee 
Mr. Donald Close, Huston Center Committee Chairman 


All named were given seat and voice. 


REPORT ON FIRST BALLOT 


Standing Committee 


Clergy votes cast - 92 Necesaary to elect - 47 

Lay votes cast - 30] Necessary to elect -15] 
Clergy C L Lay C u 
William Burnett a0 96 James Rowland 66 8174 
C. Howard Perry 39 = «442 Peter Wallerich cor” i2/ 
Gerald Snapp 18 63 


Mr. Rowland was elected in both orders. No election in the clergy 
order. The Rev. Gerald Snapp, rector of St. Luke's, Tacoma, withdrew 
as candidate for the Standing Committee. 


Diocesan Counci! 
(Requiring a majority of all votes cast) 


Total ballots cast - 395 Required for election - 198 


Clergy Lay 


David Dunning 62 Mildred German 140 
Kenneth Anderson Zc Robert McCoy 7\ 
Robert Burton 130 Judy Williams 130 
Robert Cochrane 102 Charles Cruikshank, Jr. 48 
Joseph Carney 79 


No election to Diocesan Council. 


SECOND BALLOT A second ballot was taken for Standing Committee in 
the clerical order and for Diocesan Council in both orders. 


CLERGY COMPENSATION STUDY 


Committee members were introduced by Chairman, Mr. Stanley Little 
Jr.; William Fix, John Kruger, George McPheeters, Richard C. Adams, 
Harry Machenheimer and the Rev. Messrs. John L. Gretz, Walter W. McNei 
Jr., Robert F. Hayman. 


Prior to introduction of proposed resolutions by individual 
members, it was moved by the chairman of Dispatch of Business that 
speeches from the floor commenting on the resolutions be limited to 
two minutes. Seconded and CARRIED. 


Mr. Richard Adams moved Resolution I: 


“Our committee moves that this Convention endorse the stipend 
scale and ranges as recommended in the Clergy Compensation Study 
Section III; authorize the immediate implementation of increases 
to the minimum vicar stipend as provided for in the 1974 Diocesan 
Budget; and urge the parishes of the Diocese to progress during 1974 
to compensation consistent with recommended stipend ranges." Sec- 
onded. ADOPTED. 

Mr. Jack Kruger moved Resolution II: 


"That this Convention endorse as a recommended guideline the mode 
contract as recommended by the Clergy Compensation Study, Section IV, 
and urge its use in the calling of clergy in the Diocese and in the 
periodic updating of previous agreements." This was moved subject to 
clarification as recommended by the Chancellor. Seconded, ADOPTED. 
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The chairman of Dispatch of Business recommended at this point 
and moved that Item 25, Committee of the Whole, be postponed for not 
more than thirty minutes in order to continue this report. Seconded, 
CARRIED. 


The Rev. John Gretz moved Resolution III: 


“That this Convention set as a standard of this Diocese that there 
shail be an annual performance evaluation of each clergyman employed 
in the Diocese, and refer those responsible for such evaluation to 
the recommended approach and suggested tools set forth in the Clergy 
Feupreae Study, Section V, and the appendices thereto." Seconded, 
DOPTED. 


Mr. William Fix moved Resolution IV: 


“That this Convention authorize the creation of a permanent Person- 
nel Commission as set forth in the Clergy Compensation Study, Section 
VI, with such commission to take office no later than December 31, 1973. 
The Commission will recommend to the Diocesan Council appropriate 
compensation ranges for Diocesan Staff, clergy and lay employees, and 
will recommend improvements to the Clergy Compensation Program, includ- 
ing appropriate canon changes for consideration by the Convention of 
this Diocese in 1975." Seconded, ADOPTED. 


Mr. George McPheeters moved Resolution V: 


"That this Convention direct the Diocesan Council to provide 
compensation for the Bishop consistent with recommendations of the 
Clergy Compensation Study, Section VII, with such increase as necessary 
to be effected not later than January 1, 1975." Seconded, ADOPTED. 


Dr. James F. Hodges moved Resolution VI: 


"That this Convention endorse the report, findings and recommenda- 
tions of the Clergy Compensation Study and dismiss the committee mem- 
bers with thanks and appreciation." Seconded, ADOPTED. 


(The full Report of the Clergy Compensation Study is printed as part 
of the Journal of the 1973 Convention. ) 


The Chairman of the Committee on Dispatch of Business moved that 
the Convention move into the Committee of the Whole. Seconded, 


CARRIED. 
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The Convention met as a Committee of the Whole to discuss the 
Program and Budget 1974. The Program and Budget Committee acted as 
a panel with Mr. Bert Ainsley, chairman, presiding. 


The Convention recessed for Holy Eucharist at noon, followed 
by lunch. 


The meeting was called to order at 2:00 p.m. by Bishop Curtis. 
The Secretary of Convention certified a quorum. 


REPORT ON THE SECOND BALLOT 


Standing Committee 


Clergy votes cast - 83 Necessary to elect - 42 
Lay votes cast - 278 Necessary to elect - 140 
Clergy C Y 


William Burnett 34 =113 
C. Howard Perry 49 165 


Bishop Curtis declared the Rev. C. Howard Perry elected to the 
Standing Committee. 


Diocesan Counci] 


Total votes cast - 368 Necessary to elect - 185 
Clergy Lay 

David Dunning 32 Mildred German 168 
Kenneth Anderson (me Robert McCoy 48 
Robert Burton 167 Judy Williams 124 
Robert Cochrane 95 Charles Cruikshank 20 
Joseph Carney o2 


There was no election in either order. The Rev. Kenneth Anderson 
withdrew his name from Council nominees, as did the Rev. David Dunnii 


THIRD BALLOT A third ballot was taken for Diocesan Council. 
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The Chairman of Dispatch of Business moved that discussion of 
the Budget be limited to two speakers per objective and to two minutes 
per speaker. 


This was questioned as one delegate felt the objectives too 
broad to be limited to two speakers. Father Stockwell pointed out that 
there were five or six different major headings under each objective. 
It was decided that this meant two speeches connected with a motion. 
The motion was seconded and CARRIED. 


The Chairman of Dispatch of Business then moved that the Convention 
convene itself as the Committee of the Whole for not more than thirty 
minutes in order to discuss the rest of the Program Budget. Seconded, 
CARRIED. 


COMMITTEE OF THE WHOLE 


The Convention rose from the Committee of the Whole. The 
Bishop introduced Dr. Lynnwood Walker, new head of The Pastoral 
Institute wno addressed the Convention briefly. He emphasized the 
fact that their work included continuing education as well as the work 
aescribed in his written report to Convention. 


RESOLUTIONS The Rev. Norman E. Stockwell, chairman, introduced 
resolutions of substance. 


The Rev. Charles Atcheson moved a two minute rule on speakers. 
Seconded, CARRIED. 


Mrs. Ramona Bennett spoke to the resolution supporting the request 
to return the Cascadia Diagnostic and Treatment Center to the Puyallup 
Indian Tribe. 


Resolution I from the Peninsula Convocation 


WHEREAS we commend the Program Planning Committee for presenting a 
Program Budget responsive to key problem areas of community, parish 
and individual life, and 


WHEREAS we appreciate that budget preparation demands untold hours 
of research and evaluation of data, and that committee members are 
exposed to pressures from many quarters to fund various programs, and 
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WHEREAS we understand that the committee to make judgment as to func 
or not fund a program requires justifiable data supporting the need 
or showing that previous funding of a program is obtaining satisfac- 
tory progress or results, therefore 


BE IT RESOLVED that no budget requests in addition to those presente 
in the printed budget shall be presented after the first working 
session of Convention. 


It was moved and seconded that this be referred to the Committe 
on Dispatch of Business for the next Convention. ADOPTED. 


Resolution II Commission on Aging 


WHEREAS we have an active and valuable Commission on Youth Ministry. 
and 


WHEREAS a significant percentage of our membership is 65 years old 
and older, and 


WHEREAS ministry to the aging is a national concern, and 


WHEREAS ministry to the aging has been blessed with new development: 
and discoveries, therefore 


BE IT RESOLVED: a) That this Convention request the Bishop and 
Counci] to consider establishing a Commission on Aging, that such 
Commission consist of volunteer lay and professional people, and thi 
the initial expense of meetings and program be set at $250 from the 
1974 Budget. 

b) the $250 be transferred from the Youth Commissi 
budget, thus maintaining the same total figure for the 1974 
Diocesan Budget. 


So moved by the committee, seconded, ADOPTED. 

Resolution III from the Southern Convocation 
BE IT RESOLVED that the status of assessments be published each mon 
that the Olympia Churchman is published, for all parishes and missi 


and that the publication of the Olympia Churchman be regularized so 
that this statement of assessments never be over thirty days late. 
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So moved by the committee, seconded, ADOPTED. 
Resolution IV from the Rev. Kenneth Anderson, St. Mary's, Tac. 


WHEREAS The Diocese of Olympia has been assessing health insurance 
premiums on the same basis as the schedule of diocesan assessments, 
without respect to the number of persons covered by the health insur- 
ance assessment, therefore 


BE IT RESOLVED: That the Diocesan health insurance premium be charged 
to the parishes and missions of the Diocese on the basis of individuals 
covered at the contract rate. 


So moved by the committee, seconded, DEFEATED. 
Resolution V Commission on Liturgy and Worship 


WHEREAS as a result of the action on the Evaluation Committee report 
where the Commission on Church Music and the Diocesan Liturgical Com- 
mission have been removed from the structural umbrella and financial 
Support of the Diocese through the Commission on Education,therefore 


BE IT RESOLVED: that the Bishop dismiss the Commission on Church Music 
and the Diocesan Liturgical Commission and appoint in their respective 
places one single Commission on Liturgy and Worship; 


that the work of the new Commission include the work of 
the present separated commissions, and any other work as may be deemed 
advisable; 


that the new Commission on Liturgy and Worship fulfill 
the same criteria of goals, objectives, evaluation and budget as the 
Evaluation Committee report outlined for the Commission on Education. 


So moved by the committee, seconded, ‘ADOPTED. 
Chairman Stockwell then presented the following to fund the 
new Commission. 

BE IT FURTHER RESOLVED: that a budget for 1974 be set not to exceed 
$2,500 for the year, to be used as follows for a) part time clerical 
work, postage, supplies; b) not less than three diocesan conferences 
on Liturgy and Music during the year; c) travel allowances for con- 
ference staffing and resource personnel and d) approximately eight 
commission meetings during the year. 
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So moved by the committee, seconded, DEFEATED. 
Resolution VI College Work Commission 


WHEREAS the 1974 College Work budget includes only $2,490 to support 
our ecumenical involvement in the Campus Christian Ministry at the 
University of Washington and at Western Washington State College, and 


WHEREAS our fair share for this involvement is $7,000, therefore 


BE IT RESOLVED: that $4,500 be added to the College Work budget for 
1974, 


This motion was referred to the Committee on Dispatch of Business 
to be presented as a budget item. 


Resolution VII from the Seattle South Convocation 


WHEREAS the proposed 1974 budget for the Diocese of Olympia, as 
presented to the Convention of the Diocese, reduces funding of the 
Washington State Council of Churches to the minor sum of $500 and 
eliminates funding of the Church Council of Greater Seattle, and 


WHEREAS such action would effectively remove the Episcopal Church in 
Western Washington from inter-Church cooperation on the Council level, 
and 


WHEREAS such action would be harmful both to the historic position of 
the Episcopal Church in the ecumenical movement and to the future 
of that movement in our area, therefore 


BE IT RESOLVED: that the Seattle South Convocation requests the 

63rd Annual Convention of the Diocese of Olympia to make the following 
changes in the proposed diocesan budget for 1974; in Objective II, 
Organization Support: 


1. to add the sum of $2,500 to the aggregate of Items II-E-l-a, | 
II-E-1-b and II-E-6, respectively, Washington State Council, | 
Church Council of Greater Seattle and Tacoma Associated Ministries, 
thus making the total of these three budget items to be $5,000; | 
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2. that the said amount is to be disbursed among the three 
organizations at the discretion of the Bishop and Council, and 


3. that the $2,500 increase be derived by an increase in the 
assessments pro-rated to the missions and parishes of the Diocese 


of Olympia. 


It was recommended that this resolution be referred to Dispatch 
of Business to be called up at the time of the presentation of the 
Budget. So moved, seconded and ADOPTED. 


A ten minute recess was declared at this time. 


PROGRAM AND BUDGET 1974 


The meeting reconvened for presentation of Item 28, Program 
and Budget 1974. 


The Chairman of Dispatch of Business reminded Convention that 
a rule of order had been adopted providing that there would be no 
more than two speakers per motion, with speeches limited to two 
minutes during consideration of the budget. 


Mr. Bert Ainsley, chairman of the Program Budget Committee, 
announced that the budget would be moved Objective by Objective, 
starting with Objective I - Church Program. 


It was moved under Objective I-A-2b that $3,000 be reinstated 
to the Camping Program for Huston Center, seconded, CARRIED. 


Mr. Randal Gardner, Emmanuel, Mercer Island moved to repeal 
the previous action to limit speeches to two speakers, seconded, 


DEFEATED. 


Objective I-B College Ministry The Rev. Patrick Tomter 
moved that the resolution (VI) to reinstate $4,500 to this item be 
passed by Convention. Seconded. A move to suspend the speaker- 
time rule on this debate failed. 


B-27 


Father Cochrane asked how money would be allocated. The Rev. 
Henry Jesse, chairman of the College Commission replied that the 
$4,500 requested would go to more adequately meeting our fair share 
payments at the CCM at the University of Washington and Western 
Washington State College as well as to help further ministry at 
Evergreen State and the two campuses in Tacoma. 


The previous question was moved. ADOPTED. 
Resolution VI was yoted. DEFEATED. 


Mr. Ainsley moved Objective I in the figure of $191,126. Seconde 
Mr. Machenheimer, treasurer, asked if it included the saving of 
$12,690 in Youth Ministry salary. Bishop Curtis asked also to deduct 
a saving of $5,564 in Communications salary. The amended figure 
was given as $172,872 for Objective 1. 


The Rev. Richard Garlichs moved that we do away with College 
Ministry if it is not more adequately funded. Seconded, DEFEATED. 


Mr. Ainsley moved the previous question, with the amended total 
of $172,872. ADOPTED. 


Objective II-B The Rev. Alan Mack moved to delete support to th 
Cathedral from the budget. Seconded, DEFEATED. 


Mr. Herb Elliott of All Saints', Seattle, moved a substitute 
to Resolution VII 


BE IT RESOLVED: that the budget for Social Ministries, Objective II-E 
be increased by $2,500 and that this be disbursed at the discretion 

of the Bishop and Council, and that this increased amount not be 
derived by any increase in assessment to parishes and missions of the 


Diocese but be a restoration of part of the amount saved in Objective 
Seconded, ADOPTED. 


Objective II-E Mr. Phil Lewis, St. Paul's, Seattle, moved that 
the $2,500 that was deleted in Objective II-E (Ecumenical Metropolitan 
Ministry) be restored and taken from the amounts saved previously 
in Item I. Seconded. 


It was explained that the free rent space was being given in lieu 
of the $2,500. The grant remained essentially the same.Motion DEFEATE 
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Mr. Shefelman moved that we change Resolution VII to read "added 
to budget and disbursed at direction of Bishop and Council" instead of 
"not charged to assessment but taken from money saved in Objective I". 


Substituted motion for Resolution VII then seconded as amended 
and ADOPTED. 


Objective II-A Mission Support Mr. Phil Saunders, Resurrection, 
Bellevue, moved that we reduce mission grants to $150,000. Seconded, 
DEFEATED. 


Objective II-H Mr. Harry Machenheimer, treasurer, moved that the 
salary of the Assistant Treasurer be increased by $100 a month or 
$1,200 a year. Seconded, CARRIED. 


Mr. Ainsley then moved the total for Objective II at $283,422. 
Seconded, ADOPTED. 


(Objective I) Resolution V, Commission on Liturgy and Worship, #2 

(Not acted upon) 

The Rev. John T. Ledger, Jr. moved that the budget for 1974 be set 
not to exceed $1,000 for the year and deleting the purpose for which 
it will be used, leaving this up to the Commission to work out. 
Seconded, DEFEATED. 


Previous question was called for. Resolution V, part #2 voted. 
DEFEATED. 


It was moved to add $2,300 to budget for Liturgy and Music, to 
add to $200 already budgeted for Music under Christian Education. 
Seconded, DEFEATED. 


Mrs. Pat Taylor, St. David's, Seattle, moved to reconsider 
Objective I, Resolution V. Seconded. ADOPTED. 


Mrs. Taylor then moved to assign $1,000 to Commission on Liturgy 
and Music (to include the $200 item previously allotted Music). 


Seconded , ADOPTED. 


Objective I total now $173,672.. Mr. Ainsley moved its adoption, 
seconded, ADOPTED. 
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Objective III - National, Overseas and Regional Church Programs 


Dr. Pollard of Christ Church, Seattle, moved to delete item 
of $4,000 for Province VIII, Objective III-B. Seconded, DEFEATED. 


Mr. Ainsley moved the adoption of the total of $168,895 for 
Objective III. Seconded, ADOPTED, 


Objective IV - Diocesan Administration 


Mr. Ainsley moved the adoption of the total $81,088. Seconded, 
ADOPTED. 


Objective V - Episcopate Total of $38,826 moved, seconded, 
ADOPTED. 


The Total Program Budget of $746,903 with a reserve of $25,000, 
making a total of : 

Mr. Ainsley stated that the assessment base for 1974 would 
be $716,903. 


CHRISTIAN SOCIAL RELATIONS, Canon Baxter, chairman 


Ramona Bennett, Chairperson for the Puyallup Indian Tribe, was 
re-introduced to the Convention. She spoke in favor of Resolution 
VIII, The Request to return Cascadia Center to the Puyallup Indian 
Tribe. 

The Rev. Burton Salter asked where AIM was in this action. 


771,903 was moved by Mr. Ainsley. Seconded, ADOPTEI 


The Rev. Tom Goman spoke urging justice and Christian principles 


in our action. 
Resolution VIII Cascadia Center 


WHEREAS the Treaty of Medicine Creek of 1854 promised health care to 
Northwest Indians in perpetuity, and 


WHEREAS we support self determination by Northwest Indians, therefore 


BE IT RESOLVED: that the Diocese of Olympia joins the Church Council 
of Greater Seattle in urging the State of Washington to return the © 
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land and the building, currently known as the Cascadia Diagnostic 
and Treatment Center, to the Puyallup Indian Tribe, in order that 
a comprehensive health delivery system and facility for use by the 
Indian community in the Northwest Region can be developed. 


We further urge that the Federal Government move rapidly with per- 
sonnel and funding to assist the Puyallup Indian Tribe, who are 

doing this for the Northwest Indian community, to develop a com- 
prehensive public health delivery system at the site to be known as the 
Chief Leschi Medical Center. 


Canon Baxter moved the Resolution, seconded, ADOPTED. 
General Convention Youth Program Activities Report 
Gretchen Zimmerman, Representative from the Screening 
Committee of Region I, introduced Ms. Ellen Faris, Chairperson of 


Region I. GCYP, who gave the history of the GCYP program. 


Ms. Zimmerman spoke of the year's activities and the action 
of General Convention in Louisville concerning GCYP. 


Resolution IX Commending the First Avenue Service Center, Seattle 


WHEREAS The First Avenue Service Center, Seattle, has been supplying 
the Christian Social Relations Commission with reports and bulletins 
on a regular basis for more than a year, and 


WHEREAS A number of the congregations and clergy of the Diocese of 
Olympia have been active in the work and ministry of the First Avenue 
Service Center, Seattle, since its inception, and 


WHEREAS The First Avenue Service Center, Seattle, has been providing 
much needed ministry and care to indigent Indians and others who 
come to Seattle, and 


WHEREAS The First Avenue Service Center, Seattle, is in need of money 
and additional volunteers to continue and expand its work, therefore 
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BE IT RESOLVED: That the Diocesan Convention 1973 commend the First 
Avenue Service Center, Seattle, to the attention of congregations in 
the Greater Seattle area that they might support its ministry with 
contributions and additional volunteers, both clergy and laity. 


Canon Baxter moved the resolution, seconded, ADOPTED. 
COMMITTEE ON CONSTITUTION AND CANONS 


The Bishop called on the Rev. Dr. Sumner Walters, chairman 
of the committee. The members of the committee are the Rev. Robert 
Cochrane, Mr. Robert Schaefer, Mr. J. Vernon Williams, and consul- 
tant, the Chancellor, Mr. Harold Shefelman. 


Dr. Walters reminded members of the Convention that the report 
of the committee had been mailed prior to Convention and that all 
proposed amendments to the Constitution had been adopted on first 
reading in 1972. Because it was the Constitution being amended, 
passage by the 1973 Convention was required. A vote by orders is 
required, and the vote must be three-quarters in each order in 
favor. A quorum was declared by the chair to be present. 


The second reading of Article VI, Section of the Constitution 
as proposed by the committee: 


There shall be held an annual meeting of the Convention of the 
Church in this Diocese. In order that proper notice be given, the 
time and place shall be fixed by the Ecclesiastical Authority no 
less than 120 days before the convening of said Convention. 


The second reading of Article VI, Section 3 as proposed by the 
committee: 


Ninety days' notice shall be given of every annual meeting of 
the Convention and thirty days' notice shall be given of a special 
meeting of the Convention, by the Secretary of the Convention, 
EXGeDT:.. 


The amendments to Article VI, Sections 1 and 3 were adopted 
by a three-fourths majority in each order. 


The second reading of Article IX, Section 1 as proposed by the 
committee: Transaction of Business 
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One-third of the clergy entitled to seats in Convention, and 
delegates from one-third of the parishes and missions in union 
with the Convention, at any time duly assembled, shall constitute 
a quorum for the transaction of business, except that a smaller 
number may adjourn from time to time. 


Article IX, Section ] amendment was adopted by a three-fourths 
majority in each order. 


Second reading of Article X, Section 1] as proposed by the 
committee and presented by Mr. Robert Schaefer: Standing Committee 
of the Diocese 


The Convention shall elect by the concurrent vote of a majority 
of the clerical and lay orders, a Standing Committee to consist of 
four presbyters and four lay persons. Members of the Standing 
Committee shall serve a four year term and shall not be eligible for 
re-election until one year shall have elapsed following the expiration 
of the four year term to which they shall have been elected. One 
presbyter and one lay person shall be elected at each annual Conven- 
tion to serve for a four year term. If a third ballot is required 
at any election, said ballot shall be made up of the two persons re- 
ceiving the highest number of votes on the second ballot in the order 
from which they are to be elected. The person receiving the highest 
number of votes on the third ballot in the order from which he is to 
be elected shall be deemed elected to the Standing Committee. An 
election for a short term to fill a vacancy shall be conducted in 
the same manner. All of these must be persons eligible to seats in 
the Convention. Not more than one presbyter and one lay person from 
any one parish or mission shal! be eligible for election to the 
Standing Committee. 


Second reading of Article X, Section 5 as proposed by the 
committee: 


During the interim between the meetings of Convention, the 
Standing Committee shal] have the power of Convention to ratify or 
elect officers and Standing Committee members to fill vacancies until 
the next Annual Convention, unless otherwise provided. 


Article X, Sections 1 and 5 were adopted by a three-fourths 
majority in each order. 
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Second reading of Article XII, Section 1 as proposed by the 
committee: Deputies to General Convention 


At the annual meeting of the Convention in the year preceding 
the regular meeting of the General Convention there shall be 
elected by the concurrent vote of a majority of both orders, four 
Clerical and four Lay Deputies who shall represent this Diocese in 
the General Convention of the Protestant Episcopal Church. If a 
third ballot is required, said ballot shall be made up of twice the 
number of persons remaining to be elected in each order. The persons 
whose names shall be placed on the third ballot shall be those who 
received the highest number of votes on the second ballot in the 
order from which they are to be elected. The persons receiving the 
highest number of votes on the third ballot in the order from which 
they are to be elected shall be deemed elected. The Clergical Depu- 
ties elected shall be presbyters canonically connected with the 
Diocese, and each lay person shall be a communicant of some parish 
or organized mission in union with the Convention. 


Article XII, Section 1 was adopted by a three-fourths majority 
in each order. 


The Rev. Robert Cochrane presented the second reading of 
Article XIII as proposed by the committee: Delegates to the 
Provincial Synod 


Delegates and Alternates to the Provincial Synod. Delegates and 
Alternates to represent this Diocese at the Provincial Synod of the 
Province of the Pacific shall be the clerical and lay deputies and 
alternate deputies elected by the Diocesan Convention to the next 
General Convention of the Episcopal Church. 


Article XIII was adopted by a three-fourths majority in each 
order. 


Second reading of Article XIV as proposed by the committee: 
Election of Officers 


The election of all officers and representatives provided for 
in this Constitution shall be by written ballot, unless consent by 
unanimous vote of the Convention is given to dispense with the re- 
quirement. In the event of a failure to elect at any Convention, 
the person or persons already in office shall continue in office 
until the successor or successors shall have been appointed by the 
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Standing Committee as provided in Article X, Section 5. 


Article XIV, Section 1 was adopted by a three-fourths majority 
vote in each order. 


The chairman then presented canonical changes proposed by the 
committee. Dr. Walters observed that on October 25, 1973, the Diocesan 
Counci| yan the committee to prepare an amendment to Canon VI, Sec- 
LIOR-GI(D). 


He read the present text: A Committee of seven members of the 
Council elected by the Council shall be responsible for the development 
of long range plans in all program areas for the Diocese. 


He then presented the proposed amendment: A Committee of seven 
members of the Council elected by the Council shall be responsible for 
the development of a proposed Diocesan Program and Budget for the 
following year. 


Moved. seconded, ADOPTED. 


The Rev. Robert Cochrane presented an amendment to Canon XX, 
Section 6(a) and (b) submitted by the Seattle North Convocation which 
the committee recommends for passage. 


Canon XX, Section 6(a) Election of Officers and Representatives 
to Diocesan Council: (a) At its annual meeting each Convocation: 
(1) Shall, if a vacancy exists, elect from those canonically resident 
therein one presbyter and one lay communicant to serve as delegates to 
Diocesan Council for a term of three years. 
(2) One delegate shall be elected to serve as President of Convocation, 
the other shall serve as Vice President. The Convocation offices 
shall be for a term of one year. 
(3) The Convocation officers shall be deemed re-elected as delegates- 
at-large to Convention during the term of office as Convocation Repres- 
entatives to Diocesan Council. 


Moved, seconded, ADOPTED. 
Dr. Walters concluded his report by stating that the committee 


discussed the matter of a proposal referred to it the day before re- 
garding a representative of the Evaluation Review Committee being given 
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a seat and voice at the Diocesan Council. Dr. Walters stated his 
committee recommends no action on this matter since the Council now 
has the power to invite anyone to have a seat and voice at Council 
meetings. 


HUSTON CENTER REPORT 


Mr. Donald Close, chairman, called attention to the printed 
report distributed to the delegates. He then proposed the following 
resolution. 


WHEREAS the Rt. Rev. Ivol Ira Curtis, in his first address before 

the Diocese of Olympia Convention assembled, set forth his dream 

for a conference center where all segments of the church could gather 
for inspiration, discussion and renewal; and 


WHEREAS the Rt. Rev. Ivol Ira Curtis putting abounding faith in his 
Lord, moved with great boldness in the face of severe financial dis- 
tress in the area to make the center dream become a reality; and 


WHEREAS the inspiration, the encouragement, the vision of the Rt. Rev. 
Ivol Ira Curtis was invaluable to the success of the endeavor; there- 
fore 


I move this Convention assembled thank God for the Rt. Rev. Ivol Ira 
Curtis and instructs the placing of a plaque at the Lodge at Huston 
Center, naming it Curtis Lodge. 


Seconded and ADOPTED unanimously. 
M.R.I. COMMISSION 


The Rev. James Toro Uno, the Diocese's official visitor from the 
Diocese of Osaka, Japan, was introduced. 


It was reported that the M.R.I. Commission had designated the 
Rev. Timothy Nakayama as the representative of the Diocese of Olympia 
to the Diocese of Osaka for 1974. Sometime in May or June 1974 Canon 
Nakayama would visit Osaka. Bishop Curtis indicated financial support 
from congregations of the Diocese would be requested in the spring of 
1974 to make the visit of Canon and Mrs. Nakayama possible. 
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THIRD BALLOT 


The Secretary of Convention reported on the election for 
Diocesan Council. 


376 ballots cast necessary to elect - 189 
To be elected: one clergyman and one lay person 

The Rev. Robert Burton 224 Mildred German 199 
The Rev. Robert Cochrane 100 Robert McCoy 47 
The Rev. Joseph Carney D2 Judy Williams 15 


Charles Cruikshank, Sr. 16 
The Secretary declared Father Burton and Mrs. German elected. 
RESOLUTIONS, chairman, The Rev. Norman Stockwell] 
Resolution X Assessments 


WHEREAS The National Church has now established the principle of Net 
Disposable Income as the base for the diocesan quotas for the General 
Church Program, and 


WHEREAS the Diocese of Olympia is now using the principle of a 3 year 
average of defined operating expenses as the base for the support of 
the Diocesan Program and Budget, 


BE IT RESOLVED that the Bishop and Council investigate the Net Dis- 
posable Income Principle and other alternate methods available, as a 
basis for the Diocesan Program and Budget, and 


BE IT FURTHER RESOLVED that the Bishop and Council draft and present 
the 1975 Program and Budget on the basis of the recommended new 
principle, and 


BE IT FURTHER RESOLVED that the Committee on Constitution and Canons 
present for action an amended Canon VIII, the Funds of the Diocese 
for immediate implementation. 


So moved, seconded, ADOPTED. 
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Resolution XI Seattle South Convocation 


BE IT RESOLVED that the Diocesan Council set and report its priorities 
to the 1974 Diocesan Convention and be it further resolved that such 
priorities, or as modified by Convention, be the directives for Pro- 
gram and Budget in 1975. 


So moved, seconded, ADOPTED. 
RESOLUTIONS OF COURTESY 

Resolution XII 
BE IT RESOLVED that the Sixty-third Annual Convention of the Diocese 
of Olympia thank the clergy and people of St. Luke's Church, Renton, 
host parish for the Convention, and St. Luke's Committee, Mr. Hamilton 


Church, Chairman, for their very effective work in making Convention 
arrangements. 


Resolution XIII 
BE IT RESOLVED that warm fraternal greetings be and are sent by this 


Convention, in the name of all the clergy and laity of Olympia, to 
Bishop Koike and the clergy and people of the Diocese of Osaka, and 


BE IT FURTHER RESOLVED that the Convention warmly welcome its guest 
the Rev. James Toro Uno, now visiting Olympia from Osaka. 


Resolution XIV 
BE IT RESOLVED that greetings be and are sent by the Convention, in 
the name of all the clergy and laity of Olympia, to the Rt. Rev. 
James W. F. Carman, retiring Diocesan of our neighboring Diocese of 
Oregon, with warm good wishes for his retirement years and ministry. 


Resolution XV 


BE IT RESOLVED that greetings be and are sent by this Convention, in 
the name of all the clergy and laity of Olympia, to the Rt. Rev. 
William J. Gordon, retiring Bishop of Alaska and Bishop-elect of 
Florida, with warm good wishes for his episcopate in Florida. 
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Resolution XVI 


BE IT RESOLVED that greetings be and are sent by the Convention, 

in the name of all the clergy and laity of Olympia, to the Rt. Rev. 
F. Eric I. Bloy, retiring Diocesan of the Diocese of Los Angeles, 
with warm good wishes for his retirement years and ministry. 


Resolution XVII 


BE IT RESOLVED that this Convention, representing a part of the 
larger Christian community profoundly saddened by the death of the 
Most Rev. Thomas E. Gill, Auxiliary Bishop of the Roman Catholic 
Archdiocese of Seattle, give thanks to God for Bishop Gill's life 
and ministry, and 


BE IT FURTHER RESOLVED that this thanksgiving and the deepest 
sympathy of the Diocese of Olympia be communicated to the Archdiocese 
and to the people of St. James Cathedral. 


Resolution XVIII 


BE IT RESOLVED that this Convention give thanks for the Olympia 
ministry of the Rev. Matthew P. Bigliardi and rise to acclaim him 
as Bishop-elect of Oregon, and 


BE IT FURTHER RESOLVED that Olympia's love and prayers go with him 
and his family as they move to the larger ministry to which he has 
been called. 


The Resolutions were moved, seconded and ADOPTED. 
CLERY INSURANCE COMMITTEE REPORT 


The Rev. C. Howard Perry, chairman, stated that the committee 
composed of Dean Saffle, Mercer Island; Grant Armstrong, Chehalis; 
Ray Raines, Medina; and Harry Machenheimer, Diocesan Treasurer, had 
determined that the clergy Disability Insurance presently carried 
by the Diocese was unnecessary in light of disability paid by the 
Church Pension Fund and a new program of Social Security due to start 
in January 1974. Also, all clergy are now covered by Washington 
State Workmen's Compensation and this takes care of on-the-job 


disability. 
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Father Perry moved the following for the Insurance Committee: 
"We move that the Clergy Disability Insurance currently carried 
with Liberty Mutual be cancelled December 31, 1973." 


Motion was seconded and CARKIED. 


Father Perry then reported that the Major Medical coverage 
carried under the national plan with Church Life will have some sig- 
nificant changes made in 1974. Limits for each illness will be in- 
creased from $60,000 to $250,000. The committee also recommends 
additional life insurance for the clergy. 


There is a 38% increase in the cost of Blue Cross insurance. 
The committee is investigating other plans. The findings will be 
reported by mail at a later date. 


The Insurance Committee moved that the Diocesan Council be 
allowed to act for Convention in the event that a more economical 
carrier can be found. Seconded and CARRIED. 


THE BISHOP'S ADDRESS The Ven. H. Frederick McLauchlan, chairman 

of the committee moved that this committee be dissolved and that the 
Bishop's Address stand alone without further Convention comment. 
Seconded and CARRIED. 


The Rev. Joseph Carney spoke concerning the Cursillo Movement. 
He expressed appreciation to the Bishop for bringing the Cursillo 
Movement to the Diocese. Approximately 200 people have made their 
curs i116; 


The Bishop expressed appreciation to the host church, St. Luke's 
Renton, for the good work done in arranging for the Convention. He 
especially thanked the rector, the Rev. John Schaeffer, and his 
committee: 


Mr. Warren Church, chairman 
Mr. Peter Myers 
Mrs. Howard Van Horn 
The Bishop closed the Convention at 7:15 p.m. with prayer. 


"0 God of endless years, give to each of us in this little day of lif 
which remains some share in the working out of Thy eternal purposes 
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for men. Show us where we may stand in the battle and arm us for 

the fight. Fill our weakness with Thy strength, touch our hearts 
with Thy love, gird us with a measure of Thy great patience, and 
cheer us with the confidence of final victory through Thee; that so 
through the life which we now live in the flesh, there may shine some 
token of Thy presence, to our own eternal benefit and to the blessing 
of our fellow men; through Him who is the Captain of our salvation 
and the rich reward of those who give their lives to Him, Thy Son 
Jesus Christ our Lord. Amen. 


Certified: 


Charles Howard Perry, D.D. | 


Secretary 


Col Pa py 


BVG holra Cuntis,, .2.0: 
Bishop of Olympia 
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TREASURER'S REPORT - 1972 


The year 1972 followed the trend of 1971 in showing in- 
creased collections of assessments over the previous year. 
For the year 1972, collections of budgeted income of $728,803.00 
amounted to 94.4% or $687,984.87. It should be noted, however, 
that regardless of the increase in collections to 94.4%, we ex- 
perienced a deficit in anticipated income of 5.6%, or $40,818.15. 


Similar to 1971, our actual disbursements for 1972 were 
$684,237.95 against budgeted expenditures of $728,803.00, or a 
reduction under budget of $44,565.05. This reduction in expen- 
ditures offset the deficit in anticipated income, and the surplus 
of $3,746.92 was used to reduce the loan from the Building Fund 
for the purchase of the telephone equipment. 


Convention should be aware that this questionable procedure 
or practice of endeavoring to balance the program budget by 
curtailing program and disbursements rather than budgeting to a 
realistic income figure may lead to financial difficulty. 


In 1972, for example, had the Youth Program and the 
Hospital Chaplaincy Program been implemented for the full year, 
a sizeable operating deficit would have occurred. Sound, prudent 
financial practice would indicate the adoption of a budget gear- 
ed to realizable and attainable income. 


As mentioned in prior reports to convention, the working 
capital fund of $30,223.18 in our operating account is wholly 
inadequate to carry out a budget in excess of $700,000.00 and 
pay diocesan obligations on a current basis. A working capital 
fund of $50,000.00 should be provided as soon as possible. 


Members of convention have been presented with statements 
of account covering the Operating Account, Real Estate and 


B-42 


Building Loan Funds, Diocesan Investment Fund, and the 

Huston Center Development Fund. As in prior years, books 
of accounts relating to the above funds have been audited 
by Arne S. Hansen & Company, Certified Public Accountants, 
whose report of examination is on file in the diocesan office. 


I move that the reports of these funds be accepted by 
convention. 


H. E. Machenheimer 
Diocesan Treasurer 
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THE BISHOP'S CONVENTION ADDRESS 
November 16, 1973 


In September and October hurricanes come north from the 
Caribbean. Experts give them glamorous girls' names like Gloria, 
Dolores, or Carolyn. Perhaps the day will come when women's lib 
will do something about that too. In the early days of my min- 
istry I attended a meeting of the clergy of the Diocese of Mass- 
achusetts with our Bishop Sherrill at St. Mark's School in 
Southboro. We had word on the radio that a hurricane from the 
Carribean coming up the Atlantic---had suddenly turned toward the 
east coast and the New England area and would probably raise havoc. 
This was unexpected---and it was heading right for the Boston area. 
We held our conference just the same. During the program we 
listened to the speakers with one ear and for the approaching 
hurricane with the other. Finally, at the close of the afternoon 
session, Bishop Sherrill led us into the beautiful chapel of St. 
Mark's School. And then and there, as Bishop Sherrill said the 
evening prayers and intercessions, the hurricane hit, with force. 
The winds tugged and tore at the trees outside, and at the roof of 
the chapel. The chapel and other buildings were of sturdy stone. 
But the roof might come off. The hurricane yelled and howled and 
screamed outside---but inside the chapel more than three hundred 
priests of our church knelt in prayer before the altar with our 
Bishop. 


That scene has stayed with me all my life. For me it is 
symbolic for us in the world today as people of faith. We are 
aware of the forces of destruction, tearing, tugging and breaking 
apart the world of man. But the churchman sees more than that. 
He also knows from experience about the inside of the chapel and 
all that it means. 


He knows that come what may, the soul of man and God stand 
sure unto eternity. He sees the destruction---the coming apart--- 
but he also sees the people at prayer, and in his heart he knows the 
serenity, the quiet, the peace of God that passes understanding. 
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He knows that hurricanes may come and go---but all that matters will 
last unto eternity---the soul---its fellowship with other souls and 
Almighty God. 


When I went to Los Angeles in the early 1950's, the greatest 
telescope in the world was on Mt. Wilson up above Pasadena. But the 
lights of the growing city of L.A. became so bright that the great 
telescope could not do the job it was built to do. And they moved 
their work to a new location inland and south of L.A. at a place 
called Mt. Palomar. There you could see the stars at night and the 
city lights did not interfere. In the Puget Sound area if you want 
to see the stars you can go up our mountains---or you can go out on 
one of our islands. I remember one night in the San Juans when the 
stars shone bright and the moon came up. High in the sky were little 
clouds, and evidently there was a strong wind high up, because those 
little clouds scudded swiftly in front of the moon and stars. And 
the thought came to me that there is a spiritual firmament too. And 
in that spiritual firmament are lights that are more lasting than 
the moon and stars. That spiritual firmament cannot be shaken by 
the gusty passions of men. 


There is truth---what is based upon lies cannot last. There is 
justice, what denies justice shall one day be swept away. There is 
goodness---badness carries with it a poison that brings trouble to 
any individual, group, or nation. This was true yesterday, is true 
today, and shall be true tomorrow and forever. Qur religion tells 
us that there is a moral and spiritual firmament. And this moral 
and spiritual reality stands steadfast unmoved by the schemes and 
resolutions and decisions of mortal men. When man conforms to moral 
and spriitual reality---all is well---but when through lies, injus- 
tice, hatred and greed, and undisciplined living, man defies that 
moral and spiritual order, there is nothing ahead but trouble, and 
ultimate suicide. 


The Bible teaching about the judgment of God is not only true--- 
but it can be of comfort to you and me. Because it tells us that, 
it makes a difference what we do or do not do. If we could go like 
the prodigal son into the far country and follow any road we choose 
and not get lost; if we could waste the resources of this natural 
earth and the substance God has given us in his bounty and foul it up 
and not face scarcity and pollution; if we could be as hot tempered 
and brittle as we like with other people and treat them as mean as 
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we want to, and not end up alone and forsaken; if we could treat 

moral and spiritual reality as if they were silly convention and not 
suffer tragic disillusionment; if the nations of the world could 

deal with each other with hypocrisy, cunning, greed, and betrayal--- 
and not create international chaos and war, -- then our human situation 
would be hopeless. 


But Christ tells us through His Church that no man and no 
group of men can sow the wind and not reap the whirlwind. Here is 
something for us to go by in this time of change. Here is something 
that does not vary in this world of flux. Moral and spiritual 
reality stand steady, yesterday, today and forever. And we either 
conform to it, and obey it, and work with it, or we break ourselves 
against it. 


This is the tenth diocesan convention that I have addressed 
as your Bishop. It has been a thrilling, rewarding, and challenging 
experience for me. There is no diocese in the Anglican Communion 
that is quite like the Diocese of Olympia. I do not want to belong 
to, nor do I wish to be the Bishop of any other diocese. You are all 
I want. And I might add--you are all I can handle. If you will 
excuse an episcopal pun---you are all I can cope with. Bishop Brown, 
the former Bishop of Arkansas, has a cottage in the hills of North 
Carolina that he calls High Mitre. We have a little place on Puget 
Sound that I plan to call the Bent Crozier. 


In the past ten years there are three landmarks that stand out. 
First of all, the hosting of the General Convention of the Episcopal 
Church in 1967. Second, the building and dedication of the Huston 
Camp and Conference Center. And third, the election of Matthew 
Bigliardi to be the new Bishop of Oregon. You may think it odd that 
I put Matthew's election to the Episcopate along with the first 
two as landmarks of achievement. I think we can take some credit 
for it. He came out of seminary to Seattle, where he was ordained 
by Bishop Bayne. He served as curate at Trinity Church under Father 
Wyatt for a number of years. Then he went to Emmanuel on Mercer 
Island, when it was a rather quiet mission, and stayed with that 
congregation until they became a parish and built a new church and 
parish house. Through the years since,he has led Emmanuel to become 
one of the great creative parishes of the northwest. He developed 
through the years, with our help, and sometimes in spite of us. 

And now, here he is, the new Bishop-elect of Oregon. 
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Something happens to a diocese when one of its clergy is 
elected bishop by another diocese. For one thing, the rest of the 
clergy meditate on the matter. They ask themselves, "What in the 
world did he have that made them elect him?" And the laity ask 
themselves, what has this man done, what character and ability has 
he displayed that would make the laity of another diocese vote for 
him? 


When I discussed the matter in my letter to the clergy, called 
P.I.E., I used a quotation from Bishop Stewart of Western Massa- 
chusetts, that I believe explains why Matthew was elected. "We 
seek for tomorrow men and women who 'wait upon the Lord to renew 
their strength' so that they do not suffer from compassion fatigue 
or lack of spiritual stamina. Only leaders of spiritual power will 
Survive in tomorrow's church---the other will cop out complaining of 
inadequate salaries, or impossible people to work with. The person 
rooted and grounded in Christ will triumph and contribute." I say, 
"Amen." 


There have been times in the past twenty years when Emmanuel, 
Mercer Island, faced financial problems. When the treasurer called 
the rector and said, "We do not have enough money this month to pay 
the Diocese." Matthew would reply, "Pay the Diocese first---that is 
the priority---then pay my salary when the money comes in." When 
word got around the lay leaders at Emmanuel realized that they had 
a problem and stirred around and made calls, and raised enough money 
to pay the Diocese and the rector's salary. There are many people 
here tonight who can testify to this. Matthew, and others like 
him---and there are a number of other leaders like him in this 
respect---have made this diocese great and effective in carrying 
out mission. I say to you that Matthew ought to be a bishop: And I 
pray that he will receive the support and loyalty that he has given 
the Diocese of Olympia and its Bishop. 


Tonight the clergy and leaders of every congregation in the 
Diocese have gathered together for our Annual Convention. In olden 
days I have been told that the Indians would have an annual pow-wow. 
One hundred years ago Bishop Whipple of Minnesota used to attend 
the annual pow-wow in Minnesota. Later on the Bishops of South 
Dakota did the same. Bishop Hare, Burleson, Roberts, Gesner, used 
to attend the annual pow-wow of the Sioux tribes. This is our pow- 
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wow. As chief high muck-e-muck you may wonder what my goals are 
and have been as Bishop of Olympia. I could name many of them--- 
but roughly and generally speaking, here they are: 


1. If the Anglican Communion is to hold together in unity and 
serve our Lord in mission, each unit must fully support the unit 
above it. Therefore I try to carry out the assignments that the 
Presiding Bishop gives me. And the first priority of your bishop 
and the diocese of which I am the bishop is to pay our full share 
of the cost of mission in the Episcopal Church. This includes the 
cost of our mission in the U.S. and throughout the world. 


2. A high goal and priority has been and is to upgrade the salary 
and fringe benefits of the clergy. Ten years ago, when I came, we 
did not have a Diocesan Insurance Program, and now we have Blue 
Cross, Major Medical, Disability and Life Insurance. The minimum 
salary has been increased more than $3,000 in that period. 


3. Another goal has been, with the aid of the archdeacons and my 
program staff, to help the parishes and missions maintain a well- 
rounded program and become strong and self-supporting. Beyond that, 
to help them upgrade their stewardship so that their efforts will be 
to support not only themselves---but the whole program of the whole 
church. We give dignity to the gift of every pledging member of this 
diocese, wherever he is, in a city parish, or in a little preaching 
station on an island in Puget Sound. The way our self-discipline 
works out means that a part of every dollar you give goes towards 
the whole program of the church. Everyone who pledges has a part 

in the whole mission of the church. 


4. Lead the clergy and people of the diocese to give themselves 

more and more to prayer and the life of devotion and worship and 
study of theology. Do this in order that we might give more 
spiritual force, power, and direction to the carrying out of 

Christ's mission to the world in our time. We are all called to 

be evangelists in the Body of Christ, converting men and women at 
retreats, cursillos, and conferences for young and old. St. Andrew's 
House and the new Huston Center facility are here to help us in this 
effort. 
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5. Reach out to fellow Christians of other denominations. Dr. 
Sheed of Sheed and Ward, Roman Catholic publishers in Britain, 

wrote a book not long ago with the title, "Is It the Same Church?" 
He discussed the changes that have come about in the action and 
attitude of the Romans since Pope John and the Vatican Council 
brought about the changes. Early in the book Dr. Sheed declared 
that the mainline denominations of Christianity are in agreement 

on 80% of what the Gospel is all about. They all believe in the 
Trinity, the incarnation, the doctrine of redemption, the moral 

law, and the life in the world to come. It is about the 20% left 
that they differ. In the 20% difference is their polity, and the 
things that make them different not only from Rome, but from each 
other. Frankly, I have never longed for a monolithic church with 
only one structure. It would never get off the ground: But surely 
there is plenty of room to cooperate and work with our fellow 
Christians within the 80% of the Christian faith that we agree upon. 
We deal with race problems in western Washington through the 
Ecumenical Metropolitan Ministry. We deal with upgrading the coun- 
seling techniques of our clergy through the Pastoral Institute and 
this is likely to be the group that the seminaries on the west 
coast will use in continuing clergy education. Then we work with 
other denominations in making sure the churches are not taxed out 
of existence in Olympia and Washington D. C. These days, nobody is 
going to speak for the churches, and work hard to present the case of 
the churches, except a task force made up of representatives of al] 
churches through which we work together to help each other. Then 
there is the Church Council of Seattle, the Associated Ministries in 
Tacoma, and the State Council, and the Campus Christian Ministries. 
Episcopalians have a responsibility here, because we are sponsors 
of all these working groups made up of leaders of the churches in 
this area including Rome. The University of Washington is one of the 
great campuses in the nation. What happens in the University of 
Washington affects the college work up and down the west coast. 

For us to pull away our support would give other denominations 
reason to wonder whether we consider ourselves part of the whole 
Christian enterprise---or not. To withdraw and go it alone would 
give the impression that we think we are an exclusive cult. There 
is more than survival at stake in our relationship with other 
Christian churches in this area. It is whether we as Episcopalians 
do our share in Christian witness in our time. It is my goal that 


we stand with other churches in our witness for Christ---to the whole 
university situation---to the nation---and to the world! 


In the fourteen years that I have been a bishop, the Episcopal 
Church has been a leader in Christian Education and Leadership 
Training on the west coast. Lynn Young, Matthew Bigliardi, Bil] 
Bertolin, and many talented clergy and laity from this diocese have 
led conferences for, and helped train leaders in the Roman Catholic, 
Lutheran, Baptist, and other churches. Only a few days ago they 
conducted a planning conference with the faculty of the Roman Catholic 
Seminary at Kenmore. So much for ecumenical outreach. 


Tomorrow we will consider the program and budget of the Diocese 
for 1974. May I remind you that this is not the Bishop's budget? 
I deeply appreciate the dedication and commitment and hard work done 
by the people involved. The Program and Budget is planned by repre- 
sentatives of every geographical area of the Diocese, one priest and 
one lay man or woman. Every convocation is represented on Council 
besides three clergy and three laymen at large. A sub-committee of 
Council works at the details and research, and makes proposals to 
the Council, and after dialogue about objectives, Council votes what 
to do or not to do. Then the whole proposed Program and Budget is 
presented, first to the convocations for study at their fall meeting, 
and then to Convention, where we are now gathered for decision. You 
are the final authority about what we do or do not do as a diocese 
in 1974. According to our procedure when you vote the budget, no 
matter how big or how little---it is given to me, as the administra- 
tor, and Bishop, to carry out with the help of my Staff. You have 
no idea how many times I have had a dream that was a nightmare. I 
have dreamed I have been left all alone by the telephone at the 
diocesan office---with not even enough money to pay the telephone 
Dat? 


Do you remember Mr. Micawber in David Copperfield? A good 
description of him is that he was a windbag---a loveable windbag, 
but a windbag, just the same. He was absolutely and without question 
fiscally irresponsible. In the movie Mr. W. C. Fields played the 
part. Mr. Micawber lectured David Copperfield about how to handle 
money. What made it funny is that he never practiced what he 
preached. Here are his words, "Annual income, twenty pounds; annual 
expenditure, nineteen pounds. Result, happiness. Annual income, 
twenty pounds; annual expenditure twenty-two pounds. Result, misery.’ 
Wel]---here we are---somewhere between happiness and misery: 
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In the past six years our budget for program has gone up less 
than one percent per year. However, we are in a period of in- 
flation that is shaking the foundations of every institution in 
America. City, county, state, and nation, need more tax money. 
Other institutions including the churches need sacrificial giving 
by their supporters. It costs more money every year to do the 
same thing. We are caught in galloping inflation. Then there 

is a further problem. Every institution in America, from the 
national government in Washington, the politicians and every other 
institution all down the line, the schools, the church, and even 
the family all are suffering from a problem of credibility. Many 
people don't believe in them anymore. Many don't even believe in 
the family! Or the importance of vows: 


As your Bishop may I point out that we need a revival of faith, 
hope, and charity in our personal lives: We need the law and grace 
that St. Paul talked about with his congregations. We need conver- 
sion to Jesus Christ our Lord, and the Church that he sent into 
the world. In the Church we live with law and grace. The law is 
our discipline. We need personal discipline for our own private 
lives, and family life, and life in the community of man. We need 
discipline in every congregation to hold the congregation together 
before the altar. Discipline to go out from the altar and show 
the power of the Holy Spirit. Beyond that we need discipline as a 
diocese. As more than one hundred congregations we hold together 
under the bishop to serve the Lord together in our time. We know 
full well that there are far more things we are called upon to do in 
western Washington and our world than can be done by any local 
preacher in any single pulpit---or any one congregation in its local 
area all by itself. To do what we are called to do by our Lord in 
these days, we desperately need each other and God's grace---the 
grace of our Lord Jesus Christ and the love of God and the fellow- | 
ship of the Holy Spirit. 


We live in the midst of people who feel that they do not need Goa 
or the Church or any religion save what they devise to salve their | 
own conscierice. There are people who otherwise seem intelligent who | 
feel that they don't need God or any part of Him to run a department | 
store, or a bank, or any other enterprise that has financial or 
social impact upon people. Because this is the situation we find 
ourselves living in the midst of people who are poor trustees of 
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God's bounty. They are poor stewards of what God has given them. 
They will deny that God had anything to do with the bounty they 
have. They claim they did it all by themselves. So---we are 
surrounded by people who waste natural resources as if no generation 
will follow their own, -- who squander money, indulge themselves, 
while good causes fail through lack of support. They feverishly 

try to keep up with their neighbors because of pride and love of 
power and glory. They idolize celebrities. And, of course, they 
value things as if they are people, and treat people as if they 

are things. 


This is the world in which you and I are called to be the Church, 
to bear witness to the Gospel. And I might add that every member 
canvass time is examination time for the Episcopalian. Then it is 
that you find out where people are spiritually. Whether their reli- 
gion is all talk---or whether it is genuine. When a person does 
not give as he ought to give to the support of the Church, the Church 
does not fail---he fails: 


The Church is not under the weather---it is under the cross: 
Every time you and I go to church we kneel before the altar. And 
at every altar stands the cross where we can see it and meditate as 
we look upon it. The cross is made up of two beams. One is vertical 
representing our Creator. The other cuts right across the vertical 
and is horizontal. This beam stands for our fellow man. One beam 
reaches to God, and the other beam stretches out all around the world 
to claim it for God and his Christ. The crossbeam embraces everybody, 
loved ones, friends, even enemies in the love of God. 


We are Episcopalians. That means we believe in bishops. The 
Bishop is our source of unity in Christ in the particular region 
where we pray, worship and serve. The Bishop is called to be the 
Father in God, the Chief Pastor. He is the genial head of this 
family of Christ in this region. He is the chief liturgical officer 
in our worship. But over and beyond all of that, he is the Chief 
Apostle for mission: And I must never let you forget it: God sent 
Christ and Christ sends us. The vertical and horizontal arms of the 
cross embrace the oneness of mission, for the whole body of Christ. 


This is a generation of tension, revolt, agonizing change, and 
confusion. But there is another side of the coin. This is also 
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the greatest time ever for us to witness courageously; to the 

truth and power and life that we have in Jesus Christ our Lord. 

The Bible says, "The day of the Lord may be darkness." But because 
we are people of the resurrection, we are therefore people of hope, 
and the dawn comes---and with the dawn comes renewal and new oppor- 
tunity with the Risen Christ and each other. 


You and I are made by God and for God. We are meant to live 
and work in the world for God's sake. And only God can give us the 
peace and the serenity we seek. Man without God is not man. Man 
without God is a lost, bent, disillusioned creature. There is some- 
thing bent in everyone of us that needs to be straightened out. 


We cannot work well, or live well in this world until we see 
its illusions. The world glitters---but does not satisfy. The 
world makes promises, but does not fulfill them. The Church says man 
is made for God, for eternity. To bring men to God---to restore 
them to the central truth of their existence---to bring them home--- 
this is the glory and meaning of the Church. And you and I---we are 
the Church: 


1974 PROGRAM BUDGET - AS ADOPTED BY DIOCESAN CONVENTION 
November 16, 17, 1974 


OBJECTIVE | — CHURCH PROGRAM (Diocese, Parish and Mission) 


1973 1974 1974 
A. CAMPS AND CONFERENCE MINISTRY BUDGET BUDGET INC/DEC 
1. HUSTON CENTER 
a. Administrator 
1. Salary and Allowances Smomeod $10,000 +$ 4,766 
b. Utilities 2,400 3.600—N a) i200 
2. PROGRAM SUPPORT—HUSTON CENTER 
a. Annual 4,200 4,200 
b. Summer Camping Program 5,000 5,000 - 3,000 
3. PROGRAM SUPPORT-—ST. ANDREW’S HOUSE 5,000 3,000 - 2,000 
4. PROPERTY MAINTENANCE/REPAIRS 
a. Huston Center 2,000 2,500 


b. St. Andrew's House Wael 010) 2,500 


S/T $30,800 $27,800 +$% 3,966 
PROGRAM DETAIL 


Objective: To provide facilities and programs where parochial and diocesan groups may draw 
apart for particular activities which may lead to growth and development physically and 
spiritually and mentally. 


Applicability: Serves parishes, missions and individuals. 


Operation: Huston Center is intended as a year-round facility under the supervision of an 
Administrator with additional staff persons hired as necessary for the various activities. Camp 
Huston is a summer camping program conducted separately from Huston Center although 
sharing the same grounds. The person responsible for the oversight of Camp Huston is the 
Diocesan Youth Minister. 

St. Andrew's House for budget purposes likewise includes the clergy cottage located on the 


grounds. St. Andrew’s House serves for retreats and small conferences. It is under the super- 
vision of caretakers. Each group using it creates its own program. 

Background: Huston Center is in its first year of operation. Therefore any program plans are 
in the infant stage. The present policy is to encourage as many groups of the diocese to use 
it as possible. The main financial changes over 1973 are caused by the necessity of charging 
the full salary and allowances of the Administrator against the program and adding to the 
utility budget because of greater costs. 

Camp Huston maintains the same kind of program it has had for years. Some decrease in cost 
is hoped for by some economies in staff and materials. 


St. Andrew’s House intends to maintain the same program. Some saving is expected because 
of greater efficiency. 
Program Plans: Program plans remain the same in all instances. 


Council Funding Action: 
Huston Center — increase the salary and allowances of Administrator from $5,234 to $10,360. 


— increase the utilities from $2,400 to $3,600. 
Camp Huston — reduce program support from $5,200 to $2,000. 
St. Andrew’s House — reduce program support from $5,000 to $3,000. 


Change over 1973: An increase of $966. 
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1973 1974 1974 


B. COLLEGE MINISTRY BUDGET BUDGET  INC/DEC 
1. UNIVERSITY OF WASHINGTON 
a. Chaplain: Salary & Allowances $ 9,755 S10050° +57) 295 
b. Program 1,200 ba) = 480 
c, 6.C.M. 2,490 1,450 - 1,040 
2. WESTERN WASHINGTON STATE COLLEGE 
a. Chaplain: Salary & Allowances 6,772(%) 4,500(4)- 2,272 
b. Program 300 180 - 120 
C, CGEM 2,000 1,000 - 1,000 
3. UPS/PLU: Salary & Allowances 3,000 =) 3.000 
4. EVERGREEN STATE COLLEGE 1,500 =) 91-500 
5. COMMISSION EXPENSE 200 _ 200 


S/T $27,217 $17,900 -$ 9,317 
PROGRAM DETAIL 


Objective: To maintain a resident chaplain at the University of Washington and a part-time 
resident chaplain at Western Washington and to provide for a share in the support of the 
Ecumenical Campus Ministry at both institutions. 


Background: This program has undergone close scrutiny in the design of this program budget. 
Considerable attention has been given to the concern about developing an effective program 
designed to minister to academic communities other than those at the University of Washing- 
ton and Western Washington State. The Diocesan College Commission, recognizing the validity 
of this concern, is considering program implementation. Meanwhile, the Commission expreses 
continuing confidence in the programs presently being carried on. 


Program Plans: The College Commission plans to carry on the present program at the Univer- 
sity of Washington with a resident chaplain. At Western Washington State College, there will 
be a reduction in the ministry of the part-time chaplain from one-half to one-third time. In 
both cases, support for the ecumenical Campus Christian Ministry will be reduced as will 
program expenses. The existing programs at the University of Puget Sound, Pacific Lutheran 
University and Evergreen State College will not be funded awaiting completion of the program 
designed to assist parishes and mission near small and community colleges to carry on an 
effective ministry on those campuses. 


Council Funding Action: To continue the present program at the University of Washington 
with a reduction in funding for program and support for the Campus Christian Ministry. To 
continue the program at Western Washington State College with a reduction in the chaplain’s 
time from one-half to one-third, and reductions in program costs and support for the Campus 
Christian Ministry. To eliminate funding for the present programs at the University of Puget 
Sound, Pacific Lutheran University and Evergreen State College. 


Change over 1973: A decrease of $9,117. 


1973 1974 1974 
C. COMMUNICATIONS MINISTRY BUDGET BUDGET  INC/DEC 
1. PROGRAM DIRECTOR 
a. Salary and Allowances $14,764 $ 9,000 
dst oa ee -$ 5,764 
b. Pension Contribution 2,234 
2. PROGRAM COSTS 
a. Public Relations, Radio and TV 2,000 1,500 - 500 
3. OLYMPIA CHURCHMAN 12,000 10,000 - 2,000 


S/T $28,764 $20,500 -$ 8,264 
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COMMUNICATIONS MINISTRY (Continued) 
PROGRAM DETAIL 


Objective: To meet the twofold purpose of “Communications” in the structure of the Diocese 
of Olympia: 1) To publicize the work, activities and thought of the Episcopal Church— the 
Bishop, the diocese, the Church nationally and internationally, and the congregations and 
individuals within the diocese—to people within the Episcopal Church, and 2) To publicize 
the same things, where applicable, to the people outside the Episcopal Church. 


Operation: This program is carried on through the Diocesan Office of Communications. All 
publicity, including the Olympia Churchman, the Interim Churchman, Diocesan Council 
Minutes, plus radio, TV and newspaper articles are included. 


Background: Canon John Lockerby has been the director for 5 years. 
Program Plans: To continue as in the past. 


Council Funding Action: To reduce the number of issues of the Olympia Churchman from ten 
to nine per year thus effecting a savings of $2,000 and to reduce the budget for Public Relations, 
Radio and TV from $2,000 to $1,500. 


Change over 1973: A decrease of $2,700. 


1973 1974 1974 
D. EDUCATION AND TRAINING MINISTRY BUDGET BUDGET  INC/DEC 
1. PROGRAM DIRECTOR 
a. Salary and Allowances $11,405 $9,030 _¢ 375 
b. Pension Contribution 2,000 
2. PROGRAM COSTS 
a. Church-by-Mail 700 425 - 275 
b. Adult Education and Training Services 3,500 2,000 - 1,500 
c. Church School Support 800 600 - 200 
d. Audio-Visual 600 Suh) - 225 
e. Music 300 ~ 300 
f. Library Services 3,440 + 3,440 
1. Church-by-mail $ 275 
2. Adult Education 1,300 
3. Church School Support 1,290 
4. Audio-Visual 475 
5. Music 100 
3. CLERGY TRAINING 400 ~ 400 
4. CURSILLO 250 - 250 
5. FAMILY 1,000 - 1,000 
6. COMMISSION ON LITURGY 500 WOW) 2 500 


ND WORSHIP -—- - - 
: S/T $19,455 $18,870 -$ 585 
PROGRAM DETAIL 
Objective: To educate, through all available channels, God’s children in the privileges and 


responsibilities of being Christians and motivate them to follow and witness to Christ’s com- 
mandments and teaching. 
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EDUCATION AND TRAINING MINISTRY (Continued) 


Operation: Under the leadership of the Director of Christian Education, with assistance from 
all available volunteer qualified personnel, this ministry consults with parishes and missions, 
develops leadership skills, helps develop programs and teaching aids, makes available library 
resources, administers the Church-By-Mail program and, in general, tries to nurture Christian 
life in all areas. 


Background: Mrs. Lynn Young is the Director. She has a secretary and a part-time librarian. 
The Director is available to the Bishop for consultation services as well as functioning as co- 
ordinator in various areas of the Diocese’s life. 


Program Plans: To continue and enlarge the programs of the past and to explore new areas 
of Christian nurture. Funding for 1974 was requested in the amount of $17,930. 


Council Funding Action: To continue program support at the requested amount. 


Change over 1973: A decrease of $1,385. 


1973 1974 1974 
E. HOSPITAL MINISTRY ; BUDGET BUDGET INC/DEC 
1. HOSPITAL CHAPLAIN 
a. Salary and Allowances $12,588 $10,500 
b. Pension Contribution IS 23a S ee OO 
c. Program 600 600 
d. Training 1,400 -$ 1,400 


S/T $14,588 $12,923 -$ 1,665 


PROGRAM DETAIL 


Objective: To provide for the following ministry: 
A. Hospital visitation to Episcopal patients on First Hill in Seattle—ministry to their 
families as well. 
B. Work with medical, administrative, and social work staffs of hospitals to continue to 
develop close cooperation between them and the Church in individual patient care. 
C. Train clergy, seminarians and laity in the matter of hospital ministry. * 


Background: The Hospital Chaplaincy was established in answer to a resolution at Diocesan 
Convention in November, 1971, directing the Diocese to “establish a full-time Hospital Chap- 
laincy to supervise and enlarge the ministry to the sick in the major hospitals of Seattle.” 


Operation: 

A. Since February, 1972 regular visitation has been made in University, Group Health, Harbor- 
view, Swedish, Cabrini, Virginia Mason, Doctors, Seattle General and Providence wnder the- 
direction of the Hospital Chaplain and, since July 1, the Public Health Hospital. 


B. Pilot conference with professionals at Virginia Mason Hospital on the care of the dying 
and their families. Further, an Advisory Board has been gathered to advise the Chaplain, 
with membership including representatives from each of the First Hill Hospitals . . . a Chief 
of Staff, hospital administrator, R.N., volunteer, etc. This is a two-way exchange and is 
shared through these people with friends in their professions. 


C. The Hospital Chaplain is taking Clinical Pastoral Education training to prepare to super- 
vise this program. There is also the possibility of a fifth quarter in specifically supervisory 
training which would qualify him to offer a three month course of CPE training to seminarians 
and others through Seattle hospitals. 


p-4 


HOSPITAL MINISTRY (Continued) 


Program Plans: To fully implement the current objectives and operation, the Chaplain will 
finish training by September, 1973. Beginning in the fall of 1973, he will hold regional meetings 
for the clergy of the Diocese to discuss hospital ministry and to carry on actual training in 
this field. 


To develop training programs in the field of the hospital ministry with Protestant and Roman 
Catholic hospital chaplains, which may be used in the training of all clergy in the area. 


Council Funding Action: To continue the program reducing the amount budgeted by the 
amount spent for the Chaplain’s training expenses. 


Change over 1973: A decrease of $1,665. 


1973 1974 1974 
F. MARITIME MINISTRY BUDGET BUDGET  INC/DEC 
1. PROGRAM AND SALARY $13,670 $ 3,000 SHO, 201  +Ge 2207 


2. ANTICIPATED INCOME - 8,393 
S/T $ 5,277 $3,000 §$ 5,277 +6 2,277 


PROGRAM DETAIL 


Objective: To be a Christian instrument for reconciliation on the waterfront, enabling employer 
and employees to find mutual understanding, and to be of service, in the personal lives of 
all concerned. 

Background: This ministry began in 1972 with a grant of $3,000 in 1973 to help maintain the 
work. A grant from the Church Association for Seaman’s work, with a special grant from the 
U.T.O. plus special private gifts maintained the chaplain and his work. 


Operation: To cooperate with other Christian Bodies, working on the waterfront to minister 
to people in their needs. This includes ship visiting, hospital visiting, recreational services 
and counseling. 


Program Plans: To maintain and enlarge the program already in operation. The anticipated 
costs of the program for 1974 are $13,670. 


Council Funding Action: To increase the program support for 1974 from $3,000 to $5,277. It 
is anticipated that funding in 1975 will come from other sources. 


Change over 1973: An increase of $2,277. 


G. INSTITUTIONAL MINISTRY AND CHRISTIAN SOCIAL RELATIONS 


1973 1974 1974 
BUDGET BUDGET INC/DEC 


1. PROGRAM DIRECTOR 


a. Salary and Allowances $15,269 $12,547 
Soe -$ 265 

b. Pension Contribution 2,457 

2. PROGRAM, INSTITUTIONAL 400 400 

3. CHRISTIAN SOCIAL RELATIONS 300 300 


S/T $15,969 $15,704 -$ 265 
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INSTITUTIONAL MINISTRY AND CHRISTIAN SOCIAL RELATIONS (Continued) 


A. INSTITUTIONAL MINISTRY 
PROGRAM DETAIL 


Objective: To provide ministry to Diocesan, state and federal institutions in Pierce County, 
and to help local clergy minister to some 20 other institutions around the Diocese. Pierce 
County institutions include McNeil Island, Western State Hospital, the Veterans Administra- 
tion Hospital at American Lake and several smaller state institutions. 


Operation: Since well under half of the population of these institutions have any current religi- 
ous membership, it is appropriate that we share our ministry with the total population as well 
as Episcopalians. This ministry gives the Institutional Chaplain ‘staff privileges’ at each 
institutions and provides invaluable relationships assisting his ministry. At Faith Home, Canon 
Baxter interviews each new admission, calls on each resident when hospitalized, provides 
religious services to all, arranges contacts with clergy of the resident’s choice when desired 
and appropriate, and confers with staff members. At Western State he spends additional time 
with the King County Unit and is co-therapist with a Tuesday morning group. He is also part- 
time staff at American Lake with duty hours each Wednesday morning, one Sunday service 
each month, and leads a discussion group. The Institutional Chaplain covers a wide area and 
provides a varied ministry in the name of the Episcopal Church. 


Background: This program was approved by Convention in 1965. Canon Baxter has carried on 
this ministry since its inception. 


Program Plans: It is anticipated that this program will continue indefinitely. Ultimately, it 
is possible that the provision of more community services will reduce the population of these 
facilities but it is unlikely that this will take place in the immediate future to such an extent 
that the institutions will be closed. 


Council Funding Action: To continue this program without change. The reduction shown in 
the budget detail reflects the transfer of insurance to another item in this program budget. 


Change over 1973: A decrease of $265. 


B. CHRISTIAN SOCIAL RELATIONS 
PROGRAM DETAIL 


Objective: To correlate diocesan concerns in the areas of Christian Social Relations, i.e, alco- 
holism, war and peace, prisons, Indian Americans, minorities, the blind, poverty, civil rights, 
governmental reform, etc. 


Operation: The Christian Social Relations Commission receives concerns from a variety of 
sources, i.e., community groups, organizations, individuals, structures of the national Church 
(Province, Executive Council, General Convention). Past findings of CSR laid the foundations 
of the Institutional Ministry, Hospital Chaplaincy, Ecumenical Metropolitan Ministry, and 
other Diocesan programs. c 


Program Plans: To continue such activities though they are necessarily restricted by limita- 
tions of budget and time. Someone must represent diocesan concern in these areas. The budget 
was underspent in 1972 but will probably be overspent in 1973. with the addition of further 
retreats for alcoholics and attendance at a Congressional Briefing in Washington, D.C. 


Council Funding Action: To continue previous program support. 


Change over 1973: None. 
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1973 1974 1974 


H. STEWARDSHIP MINISTRY BUDGET BUDGET INC/DEC 
1. DIRECTOR 
a. Salary $ 2,100 $ 2,100 
b. Pension Contribution ous 445 +§$ 83 
2. PARISH ALLOWANCE 1,000 - 1,000 
3. PROGRAM 1,200 700 - 500 


S/T $ 4,672 $ 3,245 -$ 1,427 


PROGRAM DETAIL 


Objective: To work on a personal basis with every congregation in the Diocese. To encourage 
greater commitment to our Lord; to help open doors of understanding in how to serve Him; 
to grow equally in the knowledge of the joy and responsibility of membership in the Body 
of Christ. 


Operation: There were 3 area workshops for Stewardship training this Fall ("73), giving people 
a chance to come together to learn and share. The Commission works very closely with the 
Archdeaconry in the mission field when requested. 


Background: Organized as an advisory board to the Diocesan staff person in 1966, composed 
of interested lay and clergy. After the Staff position became vacant, the Commission appealed 
to the Bishop for staff assistance. Canon Lockerby served until 1970 in that capacity. In 1970 
the Reverend Charles Atcheson was appointed Program Director for Stewardship on a part- 
time basis. The Commission has expanded from a small advisory board and now has represen- 
tatives from every convocation. 


Program Plans: Although the budget has been $1,200, the Commission has carefully under- 
spent. So, an amount of $700 was accepted as a reasonable figure for 1974. The major invest- 
ment of the Commission is of people involved —their time and talent dedicated to God’s service. 


Council Funding Action: To reduce the program item from $1200 to $700 to eliminate the par- 
ish allowance item of $1,000. 


Change over 1973: A decrease of 1427. 


1973 1974 1974 
I. YOUTH MINISTRY BUDGET BUDGET  INC/DEC 
1. DIRECTOR 
a. Salary and Allowances $15,528 $ 2,573 ~$12,955 
b. Pension Contribution 
2. PROGRAM 1,200 1,200 


S/T $16,728 2 aes Peas 


PROGRAM DETAIL 


Objective: To provide diocesan leadership to the high school age young people of the diocese 
and to those who deal with them in parishes and missions. 


Operation: A full-time director of Youth together with a commission of adults and youth seeks 
to oversee diocesan youth conferences and programs, convocation gatherings, and to aid par- 
ishes and missions, when requested, in their ministry to and with youth. 


D-7 


YOUTH MINISTRY (Continued) 


Background: The Youth Director was chosen in mid-1972 after this program was voted in 
by Convention in 1971. His first year was spent in gaining feed back of expectations from the 
diocese and in visiting as requested and in developing a core of people to work with these 
concerns. 


Program Plans: To continue during 1974 essentially the same as in the present. A request was 
made for an increase in program money. However, the Program Budget Committee recommend- 
ed that no increase be made for 1974. 


Council Funding Action: To continue previous program support. 


Change over 1973: None. 


1973 1974 1974 
BUDGET BUDGET INC/DEC 
J. CLERICAL STAFF* $34,060 $33,180 -$ 880 
K. PROGRAM STAFF TRAVEL OUTSIDE $ 3,000 $ 1,500 -$ 1,500 
OF THE DIOCESE 
L. PROGRAM STAFF AUTO ALLOWANCES $10,650 $10,000 -$ 650 
GRAND TOTAL — OBJECTIVE | $204,937 $173,672 -$ 16,811 


* For detail, see “Staff Salaries and Allowances” (page 4) and Staff Salary Chart (page 28). 
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OBJECTIVE Il — ORGANIZATION SUPPORT 


LOWS 1974 1974 
A. MISSION SUPPORT BUDGET BUDGET  INC/DEC 
1. Grants—40 Missions $150,000 $180,000 +$30,000 
2. Vicar’s Moving Expense 3,000 3,000 
3. Deacons-In-Training Program 25,000 25,000 
4. Archdeacons 
a. Archdeacon of Olympia 
1. Salary and Allowance 18,468 15,300 s 265 
2. Pension Contribution 2,903 ze 
b. Regional Archdeacons 
1. Stipends 3,600 3,600 
2. Parish Allowance 3,000 -$ 3,000 
3. Meeting Expense 300 300 


S/T $203,368 $230,103 +$26,735 
PROGRAM DETAIL 


Objective: To subsidize mission congregations that are not self-supporting. 


Applicability: 35 missions are in need of and receiving support in varying amounts from $1,000 
to $12,000 in 1973. 


Operation: This program’ is administered under the Bishop and Council of Archdeacons. 
Budgets are submitted to the Council of Archdeacons after consultation with the regional 
archdeacon who consults regularly with each mission to keep current on conditions. 


Background: About $150,000 per year has been allocated in recent years to Mission Support. 
Heavy mortgage debt burdens a number of missions out of proportion to their ability to pay. 
One third of mission support funds goes to mortgage payments. Support has not kept up with 
rising fixed costs and growth in members is slow. The result of this situation has been $30,000 
in upaid assessments by mission congregations. 


Program Plans: The Commission on Mission, a new group functioning in 1973, is currently 
studying Diocesan missions, looking for ways and means to improve the health and welfare 
of mission congregations. They will report in the Fall of 1973. The in-depth study was man- 
dated by resolution of the 1972 Diocesan Convention. 


Council Funding Action: To increase Mission Support by $30,000 and to eliminate the parish 
allowance for regional archdeacons. 


Change over 1973: An increase of $26,735. 


1973 1974 1974 
BUDGET BUDGET INC/DEC 
B. CATHEDRAL SUPPORT $ 4,500 $$ 4,500 


S/T $ 4,500 $ 4,500 
PROGRAM DETAIL 


Objective: To assist St. Mark’s Parish in providing those facilities and programs required 
by the Diocese in excess of their own parochial requirements. 


Applicability: St. Mark’s has been designated the Cathedral Parish of the Diocese of Olympia. 
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CATHEDRAL SUPPORT (Continued) 


Operation: The Diocesan grant to St. Mark’s is a supplement to St. Mark’s Parish income. 
St. Mark’s conducts Sunday evening compline, organ concerts, Christmas Eve TV services, 
ordination services, Cathedral Day, etc. which are added to parish required programs. 


Background: This grant has been included in the Diocesan Program Budget for a number of 


years. 
Council Funding Action: To continue present program support. 


Change over 1973: None. 


1973 1974 1974 
C. CONVENTION EXPENSES BUDGET BUDGET INC/DEC 
1. Secretary’s Allowance $ AXOO) ES so0 SS 50 
2. Meeting Expense/Diocesan Convention Expense 1,500 1,700 200 
3. Diocesan Journal 4,000 2,000 - 2,000 
4. Diocesan Council Meeting Expense 700 L700) eee OOO 
Sites 6,000 ioe 5,00) wap eo” 


PROGRAM DETAIL 


Objective: To provide funding for the expenses of Diocesan Convention, Convention officers, 


and Committees. 
Applicability: Church legislative function. 


Operation: Function distribution in 1972 was as follows: 


1. Annual Convention (including sound equipment, staff rooms/board, postage, 


and mailing.) 


Diocesan Journal (report of Convention) 


Oe G dO 


$850; other meeting travel - $703) 


6. Convocation President Expense (Travel, Mailing and Meeting costs) 


Background: Prior Budgeted Funds: 


1966 - $4,250.00 1970 - $6,800.00 
1967 - $3,850.00 1971 - $6,500.00 
1968 - $4,500.00 1972 - $6,525.00 
1969 - $5,500.00 1973 - $6,500.00 


Committees (Standing Committee, Examining Chaplains, Travel Allowances) 
Convention Secretary Fee (Secretary at $300, Asst. to Secretary at $100) 


Diocesan Council (Note St. Andrew’s House December meeting including travel - 


$1,362.00 
$ 173.50 
$ 400.00 
$1,612.50 


$1,553.00 
Fi ee 


Program Plans: Same as preceding years except increased funding in accord with increased 


costs. Estimated as follows: 


1. Annual Convention $1,500.00 
2. Committees $ 220.00 
3. Secretary Fee $ 350.00 
4. Diocesan Journal $1,770.00 
5. Diocesan Council $1,710.00 
6. Convocation Presidents $ 450.00 


Council Funding Action: To reduce program support from $6,500 to $5,750. 


Change over 1973: A decrease of $750.00. 


1973 1974 1974 


D. CONVOCATION EXPENSES BUDGET BUDGET  1INC/DEC 
1. Presidents’ Expense Accounts $ 450 -$ 450 

2. Mailing 225 - 225 
Si. 16 en cn. 


PROGRAM DETAIL 


Objective: To provide funding for the work of Convocation Presidents. 
Applicability: Church legislative function. 

Operation: No funds for this purpose were expended during 1972. 
Council Funding Action: To eliminate funding for this item. 


Change over 1973: A decrease of $675. 


; 1973 1974 1974 
E. SOCIAL MINISTRIES (Ecumenical) BUDGET BUDGET INC/DEC 
1. Church Councils 
a. Washington State Council $ 2,000 $ 3,000 -$ 1,500 
b. Seattle Council 1,000 - 1,000 
c. Travel Expense (Delegates) 250 - 250 
2. Ecumenical Metropolitan Ministry 10,000 7,500 - 2,500 
3. Pastoral Institute 2,500 1,500 - 1,000 
4. Project Equality 2,000 - 2,000 
5. Religious Broadcasting 2,000 2,000 
6. Tacoma Associated Ministries 2,000 2,000 


S/T $ 21,750 $16,000 -$ 5,750 


PROGRAM DETAIL 
CHURCH COUNCILS 


A. WASHINGTON STATE COUNCIL OF CHURCHES 
Objective: To provide ecumenical activity for legislative and social action. 


Operations: Primarily operated by an Executive Committee (one representative from each 
member denomination}, an Executive Secretary (the Rev. Loren Arnett), Heads of Commissions 
and Staff. A Board, of which Canon Lockerby is president, meets quarterly and establishes 
policy. Current activities include: 

¢ Legislative liason - Lobbying and reporting; 

* Camps and conferences coordination, planning and technical assistance; 

¢ Anti-poverty work; 

¢ Encourage denominational staff cooperation. 


Background: Funded since 1966, and currently funded at $2,000. Major denominations partici- 
pate except Roman Catholic, American and Missouri Synod Lutherans, Southern Baptist, the 
Episcopal Diocese of Spokane and fundamentalist churches. Past programs included organi- 
zation of Mobilization of Resources (OEO funded pilot project) and migrant worker problems. 


Program Plans: Restructuring into state-wide, regional and ecumenical areas. Proposed new 
work includes: peace, welfare reform legislation, prison and judicial reform, Indian ministry, 
farm worker ministry and consultant/organizational service to local congregations. 


Council Funding Action: To fund at $500. Also, no budgeted or unbudgeted additions to the 
Camps and Conferences activities, agencies or subsidiaries. 


Change over 1973: A decrease of $1,500. 
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SOCIAL MINISTRIES (Continued) 


B. CHURCH COUNCIL OF GREATER SEATTLE 


Objective: To be an ecumenical agency to implement programs concerned with Racial Justice. 
World Peace, Economics and Ecology, Hunger, Hospital/Nursing Home Ministries. 


Operations: Seventeen denominations participate in the Church Council of Greater Seattle. 
Included are Adventist, Baptist (2), United Church of Christ. Roman Catholic. Church of the 
Brethern, Christian. Episcopal. Society of Friends, Lutheran (3), Methodist (4) and United 
Presbyterian. Policy is adopted by the Board of Directors, and program is approved by the 
Executive Committee and implemented by the Director of Staff. The 1973 program included 
activity in the following areas: 

* Racial Justice - racial audit on member denominations, support for the efforts 
of Black United Clergy, investigating Homeowners Insurance and Minorities, 
forming a committee on Lending Institutions and Minorities, and assisting 
minorities during Model City and Poverty Program cutbacks. 

° Peace - continuing the work of the Seattle Religious Peace Action Coalition and 
the Ecumenical Witness for Peace. 

* Economics and Ecology - gathering ecology career and theologian key person- 
nel to discuss value issues of concern. 

¢ Institution Pastoral - use of Executive Chaplain from Lutheran Child and 
Family Service to develop pastoral care plan. 

¢ Youth Service Center Chaplaincy - develop program. 

¢ Vietnam Veteran - implement plan to help return to community. 

¢ Festival of the Common Bible - implement. 

¢ Changes in Property Tax Exemption - help churches to organize qualification. 


Background: The Diocese is represented on the Executive Committee by the Rev. Robert Hay- 
man. Serving on the Board of Directors are Fr. Hayman, The Rt. Rev. and Mrs. Ivol I. Curtis, 
The Very Rev. Calvin C. Tennis and, until his death, Mr. B. Franklin Miller. 1973 budgeted 
income of the Church Council totaled $120,000 (of which $6,000 came from denominations). The 
Diocese of Olympia funding for 1972 and 1973 has been $1,000 annually. 


Council Funding Action: To eliminate funding. 


Change over 1973: A decrease of $1,000. 


ECUMENICAL METROPOLITAN MINISTRY 
Objective: To plan, support, consult and advise in social actions on behalf of member churches. 


Operation: Ecumenical Metropolitan Ministry has participated in and supported the following 
programs: 

e Trail of Broken Treaties (Indian Rights); 

¢ Migrant Worker/Farmer 

* Black Construction Worker/Union/Contractor 

* Indian Fishing Rights/Washington State 

¢ Neighbors in Need (consultation) 

¢ Drug abuse and delinquency 

¢ Model Cities (consultant) 


Background: ‘I’he Diocese of Olympia has supported EMM since 1968 at $10,000 per year plus 
office space. Funding support is distributed as follows: Episcopal - 28%; Methodist 13.2%; 
United Church of Christ - 19.8%; Presbyterian - 22% plus 17% for training; and other unbudget- 
ed funds. Total 1973 budget is $70,150. 


Program Plans: Undefined for 1974. 


SOCIAL MINISTRIES (Continued) 


Council Funding Action: To continue program support reducing the amount from $10,000 to 
$7,500 plus in-kind office space (value $2,500). 


Change over 1973: A decrease of $2,500. 


PASTORAL INSTITUTE OF WASHINGTON 


Objective: To provide clergy, clergy family and church workers psychological services at 
reduced cost. 


Operation: Has provided therapeutic and vocational counseling, conducted group training 
seminars and provided counseling training (for fee). 


Background: Established in 1968 and supported by the Diocese of Olympia with $2,500 per 
year. The annual budget is approximately $70,000 of which $30,000 is a grant from the National 
Institute of Mental Health and $20,000 is from fees. Supporting denominations are: Episcopal, 
Roman Catholic, Christian, United Methodist, United Church of Christ. 


Program Plans: Planned for 1974 are the following: 
e Hire a new professional director. 
¢ Develop a public relations program to acquire clients. 
e Develop a program of Seminars and Continuing Education, including possible 
correspondence courses. 
¢ Reduce counseling training. 
¢ Continue therapeutic and vocational counseling. 


Council Funding Action: To continue program support with a reduction from $2,500 to $1,500. 


Change over 1973: A decrease of $1,000. 


PROJECT EQUALITY 

Objective: To combat racial discrimination supported by church activities. 

Background: Formed in 1971 and funded at $1,000 in 1971 and at $2,000 in 1972 and 1973. 
Program Plans: Disbanded in February, 1973. 

Council Funding Action: Eliminate program support. 


Change over 1973: A decrease of $2,000. 


RELIGIOUS BROADCASTING COMMISSION 


Objective: To make use of radio and television in carrying a Christian message to the people 
of Washington State. 


Operation: The Religious Broadcasting Commission is managed and implemented by the Execu- 
tive Director and Secretary. It is directed by a 19-member Board of Directors (Canon Lockerby, 
President and Jack Fearey of the Diocese a member). The RBC works with Puget Sound, Tri- 
Cities, Spokane, Yakima and Bellingham Market Area Committees. The Program includes TV 
and Radio Spot Campaigns which are provided to stations for “public service time” use. RBC 
has produced and placed TV Prime Time Specials such as “Right On, Superstar”, “Operation 
Nightwatch”, “Brother Love at the Trojan Horse”, and “Somebody Loves You”. The RBC 
works with the media to get free program time and produces a newsletter “Stationbreak” with 


program listings. 
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SOCIAL MINISTRIES (Continued) 


Background: RBC is a spin-off organization from the Washington State Council of Churches. 
It is supported by the following denominations: American Baptist, American Lutheran, the 
Lutheran Church in America, Episcopal, United Church of Christ, Roman Catholic, United 
Methodist and United Presbyterian. The 1973 budget is $25,450. The Diocese of Olympia has 
funded RBC as follows: 1970 - $1,000; 1971 - $1,500; 1972 - $2,000; and 1973 - $2,000. 


Program Plans: To continue existing program, increase funding, and increase reaction to pro- 
gramming opportunities. Requested funding from the Diocese of Olympia at $2,500 for 1974. 
Proposed 1974 budget is $29,065. (Diocese of ee s share would be 8.62% compared to: 
1973 share of 7.84%.) 


Council Funding Action: Continue program support at $2,000. 
Change over 1973: None. 


TACOMA ASSOCIATED MINISTRIES 
Objective: To provide social service to Tacoma and Pierce County. 


Operation: The program is implemented by the Metropolitan Minister and staff; the Executive 
Committee, the Rev. Rod Case, President, approves program; and, the General Board composed 
of the Executive Committee and denominational representatives formulate policy. The 1973 
program included the following activities: 

¢ Food First - coordinates and directs 12 food banks manned by volunteers. It is 
funded by Neighbors-in-Need, the U.S. government and individuals. It may 
terminate when federal funding ends in 1973. 

* Tacoma Seamen’s Center - planning and starting a “day room” type center. 

¢ Planned Parenthood Corp. - developed into a clinic with paid staff. Arranges 
funding and does publicity. 

e Night Walk - developing to provide center and counseling in emergencies and 
crises. Canvasses for merchant funding. 

« Key 73 -coordinates activities and distribution of materials in Pieree County. 

° Come Together - 30 minute program on PLU’s FM radio station each Monday 
evening. Program of issues and projects. Current programming on crime and 
justice - “The Second Mile” program coupled with group discussions. 

* Vietnam Orphanage Inc. - worked with Sgt. Don Frier, Ft. Lewis, to develop. 
Objective to implement adoptions and support orphanages. 

e After Food First - forming task forces to work with problems causing poverty. 
Advocacy Task Force provides 1:1 relationship as. required. Other task forces 
for cooperative food buying, education,. Food Stamps. and legislative activity. 
It is in am early stage and is intended to take over when federal funding ends. 

« Chaplaincy Program - for Police, Crisis Clinic, Hospitals, Developing, arranging 
training and developing independent funding: 


Background: Tacoma Associated Ministries. began 5. years ago. It is supported by the follow- 
ing denominations: American Baptist, Episcopal, Roman Catholic, United Methodist, United 
Ministry and United Presbyterians. The 1973 budgeted income is $22,775. Funding from the 
Dioeese of Olympia has been $2,000 in 1972 and 1973. 


Program: Pians: To continue 1973 program and te provide follow-up for Key 73. 
Council Funding Action: To continue program support at $2,000. 
Change over 1973: None. 
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1973 1974 1974 
BUDGET BUDGET INC/DEC 
F. DIOCESAN SCHOOL OF THEOLOGY $ 250 = §$ 750 +$ 500 


$ 250 = $ 750 +$ 500 
PROGRAM DETAIL 


Objective: To provide theological education for laymen in preparation for ordination to the 
diaconate or priesthood. 


Operation: Classes at the Diocesan School of Theology meet every other Saturday. It is a 
three-year course, with a fourth year available. Five faculty members conduct the basic three- 
year course with five additional faculty members for the fourth year. There are currently 32 
students of which approximately 24 are working toward ordination. The faculty and their 
parishes fund all expenses. The faculty do not receive travel expenses or other financial com- 
pensation. Faculty prefers to give in this manner. Tuition has been set at $15 per quarter. 


Background: The School began with the Rev. Frederick Schilling as Canon Theologian. In 1970 
and 1971, the program was financed by the faculty. In 1972 and 1973, $250 was budgeted to 
provide for a guest lecturer. 


Program Plans: To augment the present program by providing for two distinguished west 
coast theologians as guest lecturers during the year. Estimated cost for speakers - $250 each. 


Council Funding Action: To increase program support from $250 to $750, 


Change over 1973: An increase of $500. 


1973 1974 1974 
BUDGET BUDGET INC/DEC 
G. CLERICAL STAFF* $ 23,590 $ 14,619 
+o 029 
H. DIOCESAN ASSISTANT TREASURER $ 11,700 
GRAND TOTAL — OBJECTIVE II $260,633 $283,422 +$22,789 
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OBJECTIVE Ill — NATIONAL, OVERSEAS AND REGIONAL 
CHURCH PROGRAM 


1973 1974 1974 

A. NATIONAL CHURCH AND OVERSEAS Ce ee ee 

1. National Chureh Quota $146,001 $156,000 +$ 9,999 

2. General Convention Assessment 6,245 6,245 

8. Reserve for Deputies Travel 2,000 2,000 

4. Anglican Meeting Expense 150 150 

5. M.R. & £. 500 500 
B. REGIONAL CHURCH PROGRAM 

1. Province VIII 2,000 4,000 + 2,000 
GRAND TOTAL — OBJECTIVE III S/T $156,896 $168,895 +$11,999 


PROGRAM DETAIL 


Objective: To participate responsibly in the mission of the Church beyond the Diocese. 


Operation: These are continuing programs. The National Church Quota is an assessment upon 
the Diocese to support the work of the National Church. The General Convention Assessment 
provides for the expenses of the General Convention. The Reserve for Deputies Travel is a 
reserve fund providing for the expenses of Bishop and Mrs. Curtis, the eight Deputies and 
the First Lay and Clergy Alternate Deputies to attend the General Convention. The Anglican 
Meeting Expense and M.R. & I. are askings in support of these international efforts. The 
Province VIII item is an asking in support of the work of the Province of the Pacific. 


Background: The Diocese has met its assessment responsibilities for the National Church 
Quota without exception. It has set aside money for the expenses of delegations to General 
Convention on a yearly basis. The expenses of M.R. & I. have been met with voluntary con- 
tributions with the exception of limited amounts shown in the budget. The Diocese budgeted 
one/half of the asking of Province VIII for 1973 but will pay it in full. 


Program Plans: To fund these programs so that their objeetives continue to be achieved. 


Council Funding Action: To continue these programs at an unchanged amount except for the 
National Church Quota and the Province of the Pacifie. At the time this budget was prepared, 
it was anticipated that the National Church Quota would increase from $146,001 to $156,000. 
(Note: Subsequent to approval of this budget item, indieations have been received that the 
National Church Quota might be increased to $167,083.) Final determination of this item awaits 
the action of the General Convention. The Diocese of Olympia will aceept the full asking of 
Provinee VIII increasing that program support from $2,000 to $4,000. 


Change over 1973: An increase of $11,999. 


OBJECTIVE IV — DIOCESAN ADMINISTRATION 


A. EPISCOPAL CENTER 
1. Salaries and Benefits 
a. Maintenance Staff, Salary and Benefits 
b. Clerical Staff, Salary and Benefits 
2. Episcopal Center Operations 
a. Operating Costs 


b. Office Expense, Telephone, Postage 
and Supplies 


3. Office Equipment 
a. Maintenance and Repairs 
b. Reserves for Purchase of New Equipment 


B. REAL ESTATE TAXES 


Episcopal Center, Bishop’s Residence, 
Chaplain’s House, U. of W. 


1973 
BUDGET 


$ 5,650 
7,420 


3,700 
13,000 


2,000 
$ 2,000 


2,800 


C. PENSIONS, BONDS, RESERVES, INSURANCE, TAXES 


1. Pensions 
2. Insurance 
3. Bonds 
4. FICA 
5. Workmen’s Compensation 

6. Property Maintenance 

7. Contingency Reserves 

8. Non-owned Liability Auto Insurance 
(1973—Included in staff and clerical salaries) 


9. Group Life 
10. Group Health 
a. Basic Medical 
b. Major Medical 


GRAND TOTAL — OBJECTIVE TV 


PROGRAM DETAIL 


1,000 
8,400 
400 
5,200 
1,000 
10,000 
10,000 
1,000 


$73,570 


1974 
BUDGET 


$ 5,607 
3,969 
(4 time) 
4,100 
13,000 


3,000 
$ 2,000 


6,000 


1,000 
7,500 
590 
6,000 
850 
8,000 
10,000 
1,750 


2,135 


bo GO 


96 
31 
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$81,088 


1974 
INC/DEC 
-§$ 43 
S Bes 
+r 400 
+ 1,000 
Ona OU, 
= 900 
+ 150 
a 800 
= 150 
- 2,000 
tf 750 
ar GS 
+ 2.396 
a BIL 
reba males 


Objective: To maintain an administrative center for the Diocese with the necessary clerical 


staff and equipment to support necessary programs and communication. 


Operation: These are continuing programs. (For further details, see explanation on pages 3-4.) 


Program Plans: Due to normal increases in the cost of gas rates, service contracts, taxes (the 
latter due significantly to the addition of the Bishop’s residence to the tax roles), and a cost 
of living increase for clerical staff, the operating expenses of the Center must increase some- 


what due to these inflationary factors. 


Council Funding Action: To continue program support with required adjustments. This pro- 
gram was increased by the transfer of Group Life and Health Insurance programs from other 
objectives in the budget where the premiums were included in the salaries and allowances of 
program directors and staff members. This increase is offset by corresponding decreases else- 


where in this budget. 
Change over 1973: An increase of $7,518 


OBJECTIVE V — THE EPISCOPATE 


1973 1974 1974 
A. THE BISHOP BUDGET BUDGET INC/DEC 
1. Salary and Allowances $ 25,6220 $2202700 
-$ 265 
2. Pension Contribution 4,657 
3. Auto and Travel 4,200 4,200 
4. Executive Expense 1,500 2,000 + 500 


S/DeSe3i- 322m cect on stoma 
B. CLERICAL STAFF 
1. Salary and Benefits $ 7,880 §$ 8,269 +$ 389 


GRAND TOTAL — OBJECTIVE V $ 39,202 $ 39,826 +$ 624 


PROGRAM DETAIL 
Objective: To provide for the salary and expenses of the Diocesan, and to provide for his 
clerical staff. 


Operation: This is a continuing program. 


Program Plans: It was recommended that the Bishop’s Executive Expenses be increased 
by $500. 


Council Funding Action: To increase the Bishop’s Executive Expense from $1,500 to $2,000 
and to provide for the cost of living increase for clerical staff. 


Change over 1973: An increase of $624. 


PROGRAM BUDGET SUMMARY 


OBJECTIVE I-CHURCH PROGRAM—(Diocese, Parish and Mission) 


1973 1974 1974 
CAMPS AND CONFERENCE MINISTRY BUDGET BUDGET  INC/DEC 
1. HUSTON CENTER 
a. Administrator 
1. Salary and Allowances GS Bese $10,000 +$ 4,766 
b. Utilities 2,400 3,600 + 1,200 
2. PROGRAM SUPPORT—HUSTON CENTER 
a. Annual 4,200 4,200 
b. Summer Camping Program 5,000 5,000 
3. PROGRAM SUPPORT—ST. ANDREW’S HOUSE 5,000 3,000 - 2,000 
4. PROPERTY MAINTENANCE/REPAIRS 
a. Huston Center 2.500 2,500 
b. St. Andrew’s House 2,500 2,500 
S/T $26,834 $30,800 +$ 966 
COLLEGE MINISTRY S27 207 $17,900 -$ 9,317 
S/o Tacelig SiPOO0Om s—o) OLoll 
COMMUNICATIONS MINISTRY 
1. PROGRAM DIRECTOR 
a. Salary and Allowances $14,764 $9,000 $5,764 
b. Pension Contribution Q2o4 
2. PROGRAM COSTS 
a. Public Relations, Radio and TV 2,000 1,500 - 500 
3. OLYMPIA CHURCHMAN 12,000 10,000 - 2,000 
S/T $28,764 $20,500 -$8,264 
EDUCATION AND TRAINING MINISTRY 
1. PROGRAM DIRECTOR 
a. Salary and Allowances $11,405 $ 9,030 $ 375 
b. Pension Contribution 2,000 
2. PROGRAM COSTS 
a. Church-by-Mail 700 425 - 215 
b. Adult Education and Training Services 3,500 2,000 - 1,500 
c. Church Schoo! Support 800 600 ~ 200 
d. Audio-Visual 600 ro Mifl5} - 225 
e. Music 300 = 300 
f. Library Services 3,440 + 3,440 
1. Church-by-mail BS PAD 
2. Adult Education 1,300 
3. Church School Support 1,290 
4, Audio-Visual 475 
5. Music 100 
3. CLERGY TRAINING 400 - 400 
4. CURSILLO 250 - 250 
5. FAMILY 1,000 - 1,000 
6. COMMISSION ON LITURGY 500 500 + 500 
AND WORSHIP - - -_ 
S/T $19,455 Siiltets eh7iG! =s 585 


J. 


K. 


live 


1978 1974 1974 
HOSPITAL MINISTRY BUDGET BUDGET  INC/DEC 
1. HOSPITAL CHAPLAIN 
a. Salary and Allowances $12,588 $10,500 
b. Pension Contribution 1,823 EE ZOD 
c. Program 600 600 
d. Training 1,400 - 1,406 
S/T $14,588 $12,923 -$ 1,665 
MARITIME MINISTRY 
1. PROGRAM AND SALARY $13,670 $ 3,000 ES eh SS. PETC 
2. ANTICIPATED INCOME - 8,393 
S/S Os20 7. $ 3,000 Be BPM aS BPA a 
INSTITUTIONAL MINISTRY AND CHRISTIAN SOCIAL RELATIONS 
1. PROGRAM DIRECTOR 
a. Salary and Allowances $15,269 $12,547 
-$ 265 
b. Pension Contribution 2,457 
2. PROGRAM, INSTITUTIONAL 400 400 
3. CHRISTIAN SOCIAL RELATIONS 300 300 
S/T $15,969 Sil527040 — 5 265 
STEWARDSHIP MINISTRY 
1, DIRECTOR 
a. Salary $ 2,100 $ 2,100 
b. Pension Contribution 372 445° +3 ie: 
2. PARISH ALLOWANCE 1,000 - 1,000 
3. PROGRAM 1,200 700 - 500 
sige reese hee SVR SS eye) penny rem Wane 
a. Salary and Allowances $15,528 $2,100 
b. Pension Contribution AUS: Cee ee ISS) 
2. PROGRAM 1,200 1,200 
S/T $16,728 USL tL ON ROSH 
CLERICAL STAFF $34,060 $33,180 -$ 880 
PROGRAM STAFF TRAVEL OUTSIDE $ 3,000 $ 1,500 -$ 1,500 
OF THE DIOCESE 
PROGRAM STAFF AUTO ALLOWANCES $10,650 $10,000 -$ 650 
TRIAL BALANCE—OBJECTIVE I $204,987 $173,672 -$ 31,265 


CHURCH PROGRAM 


OBJECTIVE II-ORGANIZATION SUPPORT 


1973 1974 1974 
A. MISSION SUPPORT BUDGET BUDGET INC/DEC 
1. Grants—40 Missions $150,000 $180,000 +$30,000 
2. Vicar’s Moving Expense 3,000 3,000 
3. Deacons-In-Training Program 25,000 25,000 
4. Archdeacons 
a. Archdeacon of Olympia 
1. Salary and Allowance 18,468 15,300 
2. Pension Contribution 2,903 -$ 265 
b. Regional Archdeacons 
1. Stipends 3,600 3,600 
2. Parish Allowance 3,000 -$ 3,000 
3. Meeting Expense 300 300 
S/T $203,368 $230,103 +$26,735 
B. CATHEDRAL SUPPORT $ 4,500 §$ 4,500 
C. CONVENTION EXPENSES 
1. Secretary’s Allowance $ 300 §$ SOURS 50 
2. Meeting Expense/Diocesan Convention Expense 1,500 1,700) + 200 
3. Diocesan Journal’ 4,000 2,000 - 2,000 
4. Diocesan Council Meeting Expense 700 We? se Loree) 
S/T $ 6,500 $ 5,750 -$ 750 
D. CONVOCATION EXPENSES 
1. Presidents’ Expense Accounts $ 450 -$ 450 
2. Mailing 225 = DEAS 
Sites wero en |  Te75 
E. SOCIAL MINISTRIES (Ecumenical) 
1. Church Councils 
a. Washington State Council $ 2,000 $ 3,000 -$ 
b. Seattle Council 1,000 ~ 
c. Travel Expense (Delegates) 250 290 
2. Ecumenical Metropolitan Ministry 10,000 7,500 - 2,500 
3. Pastoral Institute 2,500 1,500 - 1,000 
4, Project Equality 2,000 - 2,000 
5. Religious Broadcasting 2,000 2,000 
6. Tacoma Associated Ministries 2,000 2,000 
S/T $ 21,750 $ 16,000 -s$ 5,750 
F. DIOCESAN SCHOOL OF THEOLOGY $ pasa) BS 750 +$ 500 
G. CLERICAL STAFF $ 23,590 $ 14,619 
SE eS) 
H. DIOCESAN ASSISTANT TREASURER $ Sl, ZOO 
TRIAL BALANCE—OBJECTIVE II $260,688 $283,422 +4$22,789 


OBJECTIVE HI—NATIONAL, OVERSEAS AND 
REGIONAL CHURCH PROGRAM 


1973 1974 1974 
A. NATIONAL CHURCH AND OVERSEAS BUDGET BUDGET INC/DEC 
1. National Church Quota $146,001 $156,000 +$ 9,999 
2. General Convention Assessment 6,245 6,245 
3. Reserve for Deputies Travel 2,000 2,000 
4. Anglican Meeting Expense 150 150 
Dalviarvarcenle 500 500 
B. REGIONAL CHURCH PROGRAM 
1. Province VUI 2,000 4,000 + 2,000 
TRIAL BALANCE—OBJECTIVE III 
NATIONAL, OVERSEAS AND REGIONAL S/T $156,896 $168,895 +$11,999 
CHURCH PROGRAM 
OBJECTIVE IV—DIOCESAN ADMINISTRATION 
1973 1974 1974 
A. EPISCOPAL CENTER BUDGET BUDGET  INC/DEC 
1. Salaries and Benefits 
a. Maintenance Staff, Salary and Benefits $5,650 Sao.60i. => 43 
b. Clerical Staff, Salary and Benefits 7,420 3,969 - 3,451 
2. Episcopal Center Operations (2 time) 
a. Operating Costs 3,700 4,100 + 400 
b. Office Expense, Telephone, Postage 13,000 13,000 
and Supplies 
3. Office Equipment 
a. Maintenance and Repairs 2,000 3,000 + 1,000 
b. Reserves for Purchase of New Equipment $ 2,000 $ 2,000 
B. REAL ESTATE TAXES 2,800 6,000 + 3,200 
Episcopal Center, Bishop’s Residence, 
Chaplain’s House, U. of W. 
C. PENSIONS, BONDS, RESERVES, INSURANCE, TAXES 
1. Pensions 1,000 1,000 
2. Insurance 8,400 7,500 - 900 
3. Bonds 400 550 «+ 150 
4. FICA 5,200 6,000 + 800 
5. Workmen’s Compensation 1,000 850 - 150 
6. Property Maintenance 10,000 8,000 - 2,000 
7. Contingency Reserves 10,000 10,000- 
8. Non-owned Liability Auto Insurance 1,000 1,450 + 750 
(1973—Included in staff and clerical salaries) 
9. Group Life RUG ee PRA 
10. Group Health 
a. Basic Medical 2,390) + 2.396 
b. Major Medical ays 82 ELAR 
TRIAL BALANCE—OBJECTIVE IV $73,570 $81,088 +$ 7,518 


DIOCESAN ADMINISTRATION 
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OBJECTIVE V—EPISCOPATE 


A. BISHOP 
1. Salary and Allowances 
2. Pension Contribution 
3. Auto and Travel 
4. Executive Expense 


B. CLERICAL STAFF 
1. Salary and Benefits 


TRIAL BALANCE—OBJECTIVE V 
EPISCOPATE 


TRIAL BALANCE—PROGRAM BUDGET TOTAL 
ADDITION FOR ASSESSMENT RESERVES 


GRAND TOTALS 


SUMMARY: 


OBJECTIVE 1 
OBJECTIVE II 
OBJECTIVE III 
OBJECTIVE IV 
OBJECTIVE V 


TOTAL PROGRAM COSTS 


ADDITION FOR ASSESSMENT 
RESERVES (1973 Item II-C) 


GRAND TOTALS 


FUNDING: 


ASSESSMENT 
ENDOWMENT/OTHER INCOME 


GRAND TOTAL 


pees 


1973 1974 1974 
BUDGET BUDGET INC/DEC 
$ 25,622 $ 20,700 

4,657 -$ 265 
4,200 4,200 
1,500 2,000 + 500 
S/T $ 31,322 $ 31,557 +$ 235 

$ 7,880 $ 8,269 +$ 389 
$ 39,202 $ 39,826 +$ 624 
$735,238 $757,657 +$22,419 

30,000 25,000 -$ 5,000 
$765,238 $782,657 +$17,419 

1973 1974 INC/DEC 
$204,937 $173,672 -$31,265 

260,633 283,422 + 22,789 

156,896 168,895 + 11,999* 

73,570 81,088 + 7,518 

39,202 39,826 + 624 
$735,238 $746,903 +$ 11,665 

30,000 25,000 -$ 5,000 
$765,238 $771,903 +8 6,665 

1973 1974 

ACTUAL PROPOSED 
$710,238 $716,903 

55,000 55,000 
$765,238 $771,903 


DIOCESE OF OLYMPIA 
CONGREGATIONAL ASSESSMENTS 1974 


1974 PROGRAM BUDGET AS ADOPTED BY 
DIOCESAN CONVENTION, NOVEMBER 17, 1973 $ 771, 903500 
Source of Funding: 


Endowment and Other Income $ 55,000. 00 


Congregational Assessments 716, 903. 00 


$ 771, 903. 00 
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Parishes: 
Aberdeen St. Andrew $ 7,972.47 
Bainbridge St. Barnabas Llgsis7s7 
Bellingham St. Paul 10, 636.16 
Bremerton St. Paul 107314223 
Burien St. Elizabeth 12,594.74 
Centralia St. John 4,027.43 
Chehalis Epiphany 4,426.66 
Edmonds St. Alban 8,571.41 
Everett Trinity 17,184.90 
Hoquiam Holy Trinity 4,315.13 
Kent St. James 9,249.18 
Kirkland St. John 8,956.41 
Longview St. Stephen 14,199. 29 
Medina St. Thomas 31,418.40 
Mercer Island Emmanuel 20,192.90 
Olympia St. John 23, 656. 32 
Port Angeles St. Andrew 7,614. 64 
Puyallup Christ Church 9,308.75 
Renton St. Luke LT 909307 
Seattle Ascension 11, 282.96 


Seattle Christ Church 9,648.42 


Seattle Epiphany 35, 801. 97 
Seattle St. Andrew 10, 613. 34 
Seattle St. Clement 5, 307. 94 
Seattle St. Dunstan 15, 666.95 
Seattle St. John 14 20ers 
Seattle St. Luke 30; %taeis 
Seattle St. Mark 43,310.99 
Seattle St. Paul 14,119.02 
Seattle St. Stephen 24,611.11 
Seattle Trinity 19,272390 
Snohomish St. John 7269.05 
Tacoma Christ Church D1, 20308 1 
Tacoma St. Luke 14, 010. 86 
Tacoma St. Mary 17,967, 2a8 
Vancouver St. Luke 16, 882.41 

Sub-total, Parish Assessments $ 536,790.05 
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Congregational Assessments 


Missions: 

Anacortes Christ Church $ 2,787.47 
Auburn St. Matthew 5, 244.15 
Bellevue Resurrection 5, 892422 
Bellevue St. Margaret 6, 814,47 
Camano Island St. Aidan 4,473. 56 
Camas-Washougal St. Anne 3,882.10 
Des Moines St. Columba 4,937.85 
Eastern Grays Harbor Mission 4,278.37 
Enumclaw St. Catherine 2,666. 22 
Everett St. Patrick 2,272.48 
Federal Way Good Shepherd 4,967.43 
Freeland St. Augustine 5} 278.37, 
Issaquah * St. Michael 5, 094. 59 
Juanita St. Gregory 1,457.95 
Kenmore Redeemer 8, 202. 30 
Marysville St. Philip 4,352.31 
Meadowdale St. Hilda Pepe PAlt 
Monroe Our Saviour 337. 56 
Mount Vernon St. Paul 4,169.80 
North Kitsap Mission 4,007.57 
North Skagit Mission 4, 258.94 
Oak Harbor St. Stephen 2,945.90 
Pacific County Mission 4,503.13 
Peninsula Parish: 

Gig Harbor St. John ) 

Port Orchard St. Bede) 7,081.48 
Port Townsend St. Paul 4,304.15 
Redmond St. Timothy 2,735.93 
San Juan Islands Mission Ge intel! 


Seattle All Saints 5, 3384. 98 


Seattle St. David 4,933.63 
Seattle St. George 5, 937.42 
Seattle St. Peter 5, 642, 54 
Sequim St. Luke 5, 593. 53 
Shelton St. David 59950552 
Tacoma All Saints 4,606. 21 
Tacoma Holy Communion 6,041.77 
Tacoma St. Andrew 6,072.61 
Tacoma St. Joseph and St. John 2,049.83 
Tacoma St. Matthew 5,074.73 
Tahuya St. Nicholas 1,056.18 
Vashon Holy Spirit 4,919.26 
Westport St. Christopher LO0r5a320 
Whatcom County Mission 735.10 

Sub-total, Mission Assessments $ 180,112.95 


Sub-total, Parish Assessments 536, 790. 05 


Total, Congregational Assessments $ 716, 903. 00 
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CLERGY COMPENSATION STUDY FINDINGS AND RECOMMENDATIONS 


The Right Reverend Ivol Ira Curtis August 31, ] 
Bishop of the Diocese of Olympia : tess 


Dear Bishop Curtis: 


The enclosed report sets forth the recommendations of the Clergy Compensation 
Committee which you established early this year following resolution of the 
November 1972 convention of the Diocese of Olympia. It is intended that the 
recommendations set forth therein be presented to the 1973 Diocesan conven- 
tion for review and, hopefully, adoption. 


In presenting this report we would be remiss in not conveying to you the 
observations of committee members developed during the past several months 
in our meetings and discussions. 


1. While the assigned study of the committee dealt with clergy 
compensation, we quite naturally found ourselves dealing at 
many times with the financial situation of individual parishes 
and missions as well as the Diocese as a whole. As one vicar 
advised us "ability to pay is a reality". However, we cannot 
accept as a Jong run proposition that our professional clergy 
should be compensated inadequately because we have financial 
difficulties from time to time. Compensation must be fair and 
equitable, and if financial difficulties are encountered the 
first consideration must be greater efficiency, including 
reduced or limited service if necessary. The first consideration 
should not be withholding deserved and needed compensation. 


2. It has been wisely stated that the tree will only flourish and 
bear much fruit if the deadwood and non-productive branches 
are pruned away. Such is true of a business, a public agency 
and of the Diocese. We cannot state that the Diocese in fact 
needs "pruning"; however, we do recommend that an examination 
to this effect take place. Should the resources of the Diocese 
be consumed in supporting activities which are static or 
declining? Should marginal missions or parishes be perpetuated, 
or should possible consolidation be examined? We don't presume 
to know the answers to these questions, but we do suggest that 
answers, a plan, and a strategy are required. 


3. The recommendations we have provided should be considered as 
guidelines, at least for an interim period. We will need to 
"try on for size" the recommended stipend ranges, approach to 
allowances, and performance evaluation techniques. Improvements 
should be expected. They should be treated as goals that the 
Diocese will consciously seek to perfect and apply. A continuing 
commitment to that effect is essential. Accordingly, we have 
recommended the establishment of a Personnel Commission in the 
Diocese to deal with these and related matters in the future. 
That recommendation is not a guideline, but one that we suggest 
for immediate implementation. 


ee 


The Rt. Rev. Ivol Ira Curtis August 31, 1973 


We hope that these matters and the enclosed report will receive your positive 
consideration, and will be effectively communicated to the Convention. 


One particular request you made of our committee has been deferred for sub- 
sequent action. You asked that we review the compensation for lay employees 
of the Diocesan staff, both salary and benefit plans. This will require a 
fairly thorough job evaluation approach, and we recommend that the Personnel 
Commission undertake this effort as soon as possible. 


We hope our study and report will fulfill your expectations. I'm certain I 
can speak for each member of our committee to say that the experience has 
been renewing and rewarding for each of us. The fellowship and productive 
contribution among committee members made the effort most enjoyable. Thank 
you for the opportunity to serve. 


Sincerely, 


y eeZe ‘ 
oe i 
~ Cole ey es i . 
= Hi & 4 fa 


Stanley M. Little, Jr. 
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CLERGY COMPENSATION STUDY 


Diocese of Olympia 


Preface 


In a very pragmatic sense the Episcopal Diocese of Olympia is a fairly 
large business enterprise. Through its 78 individual parishes and 
missions: 


fo) It ministers to the needs of almost 12,000 families and 
30,000 communicants in units ranging from less than 30 
to more than 1300 communicants. 


o It has total receipts in excess of $3,500,000 annually and 
has responsibility for capital assets valued in excess of 
$20,000,000. 


) It operates an educational program with church school en- 
rollment of over 9,000 pupils. 


o It engages the services of over 1,200 lay persons fulfilling 
staff positions. 


At the core of this activity are 98 active clergy, employed in the 
Diocese as Rectors, Vicars, Curates, Chaplains or Archdeacons. They 
are in essence the operating managers for this business enterprise. 


The study and recommendations reflected in this document are to a con- 

siderable degree influenced by these kinds of business management con- 

siderations. This does not mean that Christian concerns are secondary. 
Indeed, fairness and equity are legitimate Christian concerns and apply 
directly to the subject of this study - clergy compensation. 
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TABLE OF CONTENTS 


Background Information: Origin of study and committee, make-up 
of clergy compensation, current compensation in the Diocese of 
Olympia, other Diocesan compensation plans, survey results of 
clergy and vestrys/Bishop's committees. 


Conclusions and Findings: Compensation, finances, utilization, 
deployment. 


Recommended salary Se Ranges for Diocesan Clergy: Basic 
approach, proposed factors, parish/mission range assignments, 
range structure, other clergy range assignments, utilization and 
administration. 


Recommended Model Contract Guidelines: Stipend and allowances, 
insurance coverage, vacation, educational leave, sick leave, 
review provisions, termination. 


Recommended Performance Evaiuation Guidelines: Objectives, 
organization, review process, frequency, suggested factors. 


Diocesan Personnel Management - Recommended Approach: Establish- 
ment of personnel commission, responsibilities for clergy and 


lay employee compensation, membership of the commission. 


Recommended Compensation of the Bishop: Compensation background, 
relationship to stipend ranges. 
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Appendix A: Bishop's instructions to the Diocesan Clergy Compensation. 


Committee. 


Appendix B: Questionnaires and results of clergy and. vestry surveys. 


Appendix C: Suggested approaches and measures - clergy performance 


evaluation. 
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Background Information 


A. 


Origin of the Study 


The Clergy Compensation study had its origin with the Clergy 
Association of the Diocese of Olympia (CADO) in September, 

1972. At that time a six member Clergy Salary Task Force was 
established, consisting of five lay persons and one Rector. 

At the Diocesan convention in November, 1972, a resolution was 
introduced and passed requesting that the activity be established 
as a Diocesan function to review and develop recommendations re- 
garding clergy compensation, and to report its findings to the 
convention in November, 1973. 


Acting upon the resolution, the Bishop established the Clergy 
Compensation Study Committee for this purpose. (See Appendix 

A) The original Clergy Salary Task Force, sponsored by CADO, 
was expanded to a nine person committee with six lay members and 
three clergy. Members of the committee are: 


Chairman - Stanley M. Little, Jr. - St. Elizabeth's, Burien 
William J. Fix - Emmanuel, Mercer Island 
John F. Kruger - St. Thomas', Medina 
George McPheeters - St. Matthew's, Auburn 
Richard C. Adams - Emmanuel, Mercer Island 
Harry E. Machenheimer - Diocesan Treasurer 
Walter W. McNeil, Jr. - Archdeacon of the Diocese 
John L. Gretz - Rector, St. James’, Kent 
Robert F. Hayman - Rector, St. John's, Kirkland 


Professions of lay members include considerable managerial exper- 
jence in industrial relations matters for large corporations. 


In developing its findings and recommendations, the committee has 
met several times, solicited recommendations through survey of 
both clergy and vestries (or Bishop's committees in the Diocese) 
and has periodically met with the Bishop for review of progress 
and objectives. 


Clergy Compensation - Content and Influencing Factors _ 


Members of the clergy - Rectors, Vicars, Curates, etc., - 

have a relationship with a parish or mission not as an employee 
but rather as an independent service contractor. For a Rector 
that contractual situation is directly with the parish. For a 
Vicar the contractual relationship is with the Diocese, rather 
than the individual mission. 


The following forms of compensation are applicable to the clergy, 
including the standards that relate (if any) to each: 
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Stipend - the stipend is in essence the salary of the 
individual. The only standard which exists regarding 
stipend is that adopted by the Diocese which currently 
sets $7,200 as the minimum stipend for its missions. 


Theoretically, any parish can pay its Rector as little 

or as much as it wants and can afford. In fact, nothing 
orohibits a parish from paying its clergy a greater salary 
than the Bishop of the Diocese. 


Housing and Utilities Allowances - Normally, allowances for 
housing and utilities combined will range from 25% to 35% 
of the stipend, and are paid in addition to the stipend. 

In more than half of the cases in the Diocese, housing is 
provided by rectories owned by the parish or mission. Like 
the stipend, the matter of housing is subject to individual 
negotiation and no standards are prescribed. 


In terms of comparison to the compensation of employees of 
business and industry, the combination of clergy stipend 
and housing and utilities allowances most closely approxi- 
mates total salary or wages. 


Pension - The clergy pension fund is administered by the 
National Church which prescribes the standard for the 
pension payment. The required pension contribution is 
established at 18% of the combined value of the stipend, 
plus a factor for housing. 


Medical and Life Insurance - Requirements for medical insur- 
ance coverage (Blue Cross) and life insurance are also pre- 
scribed by the National Church. 


Vacation and Sick Leave - Vacation and sick leave allowances 
for clergy are, like the stipend, a matter of individual 
negotiation. This includes clergy sabbatical leaves. The 
norm in the Diocese appears to be about one full month of 
vacation with pay. 


Business Expense - Most clergy also receive business expense 
allowances, particularly automotive expense. The norm in 


the Diocese is approximately $1,200. While this is an expense 


to the parish or mission, it should not be viewed as compen- 
sation, but rather as normal business expenses incurred in 
operating an office. 


Education Allowance - Many parishes also provide specific 
education allowances for their clergy. This can be in the 
form of an annual dollar allowance, or as sabbatical leave, 
or a combination of both. However, like the business allow- 
ance, the funding for education should be viewed as business 
expense, not compensation. 
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The Internal Revenue Service treats the clergy as independent 
contractors, rather than in an employer-employee relationship. 
Accordingly, the stipend is subject to income tax while housing 
and other allowances are not. Exclusion of the housing allow- 
ance does offer some advantage to clergy over an equivalent 
salary in an employee relationship. 


This study for the Diocese of Olympia will deal primarily with 
the matter of stipends, secondarily with the housing and 
utilities allowances in relation thereto, and incidentally with 
educational allowances. Pension and insurance benefits, being 
prescribed by National Church standards, will not be discussed 
in detail, nor will business allowances which should be 
appropriately provided based on actual expense incurred. 


Clergy Compensation in the Diocese of Olympia 


Based on the report of the National Church Pension Fund in 
December, 1972, the median compensation (stipend plus housing 
and utilities allowances) for Episcopal clergy in the United 
States is $10,750. For the Diocese of Olympia the median pay 
is $10,187, which ranks the Diocese 56 out of 92 in the United 
States. Comparative data is shown in table C.1. 

Within the Diocese of Olympia, stipends for full-time clergy 
range from a high of $18,270 to a low of $6,000. Based on 
data provided in the report to the 1972 Diocesan Convention, 
34 clergy in the Diocese have stipends below the amount 
established as the minimum for Diocesan missions. 


Housing allowances (where not otherwise provided) range from a 
high of $4,900 to a low of $1,200. A housing allowance is paid 
for approximately 40% of the clergy with housing "provided" in 
the majority of situations. 


The only pattern that seems to exist in clergy compensation in 
the Diocese appears to be directly related to the affluence 
of the parish or mission. Based on parish financial reports, 
and using the figure for "local support," the relationship of 
clergy pay to parish income is as follows: 


1. The average stipend for the five highest paid Rectors 
in the Diocese is $15,900. The average annual income 
for those five parishes is $116,500. 


2. The average stipend for the five lowest paid Rectors in 
the Diocese is $6,500. Their parishes have an average 
annual income of $20,400. 


If the number of families serviced by a parish can be used as 
a measure of responsibility, the relationship to compensation 
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can vary significantly. Parishes of similar size in the 
Diocese have a variance of approximately 30% in Rector 
stipends. Within the same general living area, the housing 
allowances vary by 100%. 


The absence of any guidelines or plan for clergy compensation, 
coupled with the process of individual contract negotiations, 
has produced wide variances in clergy pay and allowances within 
the Diocese. In addition to just the stipend and housing allow- 
ances, provisions for vacation and sabbatical leaves, education 
allowances and business expense allowances appear to have no 
reasonable standard approach. This pattern of inconsistency in 
compensating clergy for apparently similar responsibilities 
seems most questionable when viewed against a test of "fair 

and equitable." 


The inconsistency also appears to result in a general situation 
where most clergy in the Diocese experience marginal income in 
relation to the cost of living. Reflected in Table C.2 are 
median Episcopal clergy salaries for Dioceses in the United States 
compared to cost-of-living indices for the equivalent geographic 
area. While it is somewhat difficult to get precise comparisons 
between a Diocesan area and the equivalent "cost-of-living" area, 
the general pattern seems conclusive. The median clergy pay in 
the Diocese of Olympia is not only in the lower half of Dioceses 
in the United States, it also appears to rank significantly low 
in relation to the general cost-of-living prevalent in the area. 
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Table C.1 


MEDIAN CLERGY SALARIES 
DIOCESAN RANKINGS 


December, 1972 


Rank Diocese Median Pay Rank Diocese Median Pay 
ib Pennsylvania S37 ol? 55 Dallas Sal Oe uo 
5 New York 2 OOT 56 Olympia LO WLSa 
10 Newark LOIS 60 Georgia 10,000 
is) Alabama iF e25 65 Western Kansas 9,975 
20 North Carolina eee 70 Wyoming 9,800 
25 Atlanta ay LOO 75> East Carolina Yes 
30 Western Mass. HORI @ 80 Idaho 9,400 
35 Mississippi 10,843 85 Nevada 9,375 
40 Southern Virginia 10,625 90 Northern Mich. 8,787 
45 South Carolina 10,500 92 West Virginia Sry TN) 
50 Arkansas HO, 2 50 
Data based on full-time clergy. Includes stipend plus housing and 
utilities allowances. The “pay” figure is that used for calculation 


of Pension Fund contribution. 
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Table C.2 


COMPARISON OF MEDIAN CLERGY 
SALARIES BY DIOCESE TO AREA 


COST-OF-LIVING 
Median Pay as % 


Diocese Median Pay Cost-of-Living of Cost-of-Living 
Pennsylvania Sills Gulee $11,404 121% 
New York 2, O97, 11,666 104% 
Southern Ohio v2), 062 10,218 118% 
Newark 11,898 11,404 104% 
California 130 10,670 109% 
Atlanta Ly LOe Sos 113% 
Towa LO, NOzZ ial, O28) 99% 
Dallas 10,214 HO, OD6 102% 
Olympia UO AUS 7/ 11,124 92% 
Western Kansas Mp, OUD NOS, ly 98% 
Oregon 2), 902 TOROS 7 98% 
Colorado soy its! 10,639 90% 


Median pay based on National Episcopal Church data. (See Table C.1) 
Cost-of-lving data published by the U. S. Department of Labor 
entitled "Intermediate Level of Living for a Four Person Family." 
Diocesan median pay report is as of December, 1972. Cost-of-living 
data wisras Of tall, 971 


.. Existing Clergy Compensation Plans 


The situation in the Diocese of Olympia is apparently not 

unique in the United States. Only two Diocesan plans or 
studies have thus far been found covering clergy compensation. 
One was adopted as policy in 1971 by the Diocese of Bethlehem. 
The other currently exists as a study proposal done for the 
Diocese of Pennsylvania in 1972 by a management consulting firm. 


The Bethlehem plan provides for five salary agrades/ranges in- 
cluding both salary and housing allowance. These are as 
follows: 5 


Grade Minimum Mid-Point Maximum 
i $ 9,000 $11,400 $13,800 
II 11,800 14,800 17, 800 
1G 15,400 19,000 22,600 
IV 19,800 29, 800 34 ,600 


Seven steps are provided in each range (including minimums and 
maximums ) with the housing allowance computed at 30% of the 
value of each step. Thus the stipend alone is $6,300 at the 
minimum of Grade I to $24,200 at the maximum of Grade IV. If 
housing is provided, only the stipend is paid. 


The Bethlehem Plan utilizes a point formula to peg each parochial 
position to one of the designated grades. The basis is quan- 
titative measurement of "pastoral ministry to members" and 
"leadership in service to others." Points for church attendance 
are given based on the average of four "key" Sunday services 
during the year. Adjustments are then made based on average 
Sunday attendance throughout the year plus attendance at weekday 
services. "Service to others" is calculated by the percentage 
of parochial income devoted to work outside of the parish. The 
sum of the points determined through this process is then applied 
against a point table to slot the position in the appropriate 
grade. 


The ranges permit flexibility in performance compensation for 

each position. General guidelines are given regarding per- 
formance considerations with the mid-point considered satisfactory 
performance ("a job well done"). The maximum of the range is 
considered exceptional performance. 


The study developed for the Diocese of Pennsylvania has been over 
two years in process. First started by their clergy association, 
it was brought to fruition through funding from the Church Pension 
Fund and the Episcopal Church Foundation to employ a professional 


consultant, Hay Associates of Philadelphia, Pennsylvania. 
It is currently under review in their Diocese, not yet 
adopted as policy. 


Their study recommends a series of broad salary ranges as 
follows: 


Level Minimum Mid-Point Maximum 
] $10,100 $13,637 $17,183 
2 10,342 lies97/5 17,609 
3 10,641 14,380 18,119 
a ieZsi 15,244 19,207 
5 12,020 16,243 20,466 
6 12,340 16,675 21,011 
7 12,389 WOs722 21,095 
8 13,208 17,849 22,490 
9 15,266 20,630 25,944 

10 15 5356 2057/52 Z2OnS5 
1 15,946 21,548 27,150 
12 165585 (ele 28,239 
1S 18,583 25 rte 31,641 
14 18,982 25,652 SeNs2Z 


The compensation in the range includes stipend and housing 
allowance. The housing allowance is computed at 25% of 
stipend plus utilities. 


The grade/range positions are calculated again using a point 
formula. The formula is based on evaluating the worth of the 
position using three factors: know-how, problem sclving and 
accountability. About one-half of the total weighting is 
given to "know-how", with about one-fourth each allowed for 
"problem solving" and "accountability." Parish size is of 
relevance, but 1s not the major factor. For example, on their 
scale the "Rector - Small Urban Church" position earns 397 points. 
The position of "Rector - Small Rapidly Expanding Suburban 
Church" earns 565 points. The mid-point compensation differ- 
ential between the positions (level 2 vs. level 5) is almost 
$2,300. They have developed a series of position descriptions 
which include characteristics of the parish, e.g., households, 
average attendance, average giving, annual spending. Twenty, 
fairly complete, position descriptions are included. 


Although precise comparison is somewhat difficult, a general 
relationship between their proposed compensation structure 

and current Rector compensation in the Diocese of Olympia can 
be drawn. This is provided in Table D.1 through grouping 
several of their ranges into four general ranges, and slotting 
parishes in generally the appropriate range. 


Their study also provides for performance distinction 
within each range with five performance zones indicated: 
satisfactory, competent, commendable (mid-range), dis- 
tinguished, and exceptional. A salary increase guide is 
included which gives normal salary percentage increase 
guides for each performance zone within the range. A 
series of guidelines are proposed for the parishes as a 
systematic way to determine and evaluate performance 
criteria. 


The Pennsylvania study includes a comprehensive analysis 
of clergy compensation vs. other professions in several 
industries. By using factors and a point scale common 
to industrial clients, they provide good visibility of 
the relationship of a clergy position to several equiv- 
alent industrial/commercial positions. 


Review of existing compensation plans or studies for 
Episcopal clergy is useful in developing alternatives 

for the Diocese of Olympia. While each plan studied had 
particular merits, application in toto to the situation 

in this Diocese is not advisable. The local situation has 
to be considered as well as the particular make-up of the 
Diocese with the capability of its parishes and missions. 
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Diocesan Survey 


The prospective development of any compensation requires 
involvement of those who may be involved in its application 
and administration. Accordingly, a special project was 
undertaken to survey both the clergy in the Diocese as wel} 
as Vestries and Bishop's Committees as to their perceptions 
and recommendations regarding clergy compensation. Copies 
of the survey questionnaires are included in Appendix B to 
this report. 


Over 50 members of the clergy responded to the survey - 
about 60% of the active clergy in the Diocese (statistically 
for any survey this is an excellent response and gives good 
validity to the resulting data). The following represents a 
summary of significant areas covered in the survey. 


1. Stipend and Allowances - 


a. Stipend - The average stipend reported for 1973 was 
$8,941. For Rectors the average was $10,466 and for 
Vicars the average was $7,417. The increase in 
stipend over 1972 averaged $399 or an increase of 
4.7%. Rectors averaged an increase of $343 or 3.4% 
while the average increase for Vicars was $456 or 
6.6%. It is likely that the increase in the Diocesan 
minimum for missions to $7,200 contributed to the 
somewhat greater increase for Vicars. 


Over a five year period beginning in 1969 the average 
stipend has increased from $7,441 to the current level 
of $8,941 for a total increase of $1,500 in that 
period (annual rate of $375). The average for Rectors 
increased from $8,899 to the current $10,466 ($1,567), 
and for Vicars the increase was from $5,983 to $7,417 
($1,434). 


b. Housing Allowance - The average reported housing 
allowance (17 clergy) was $3,068. For Rectors the 
average was $3,305, and for Vicars the average was 
$2,300. Over the period beginning in 1969 the 
average housing allowance has increased by. $700 (a 
30% increase). 


When viewed in the content of "salary", the combined 
average for stipend and housing allowance is currently 
$11,744 with the Rectors averaging $13,771 and Vicars 
averaging $9,717. In comparing the averages for clergy 
responding to the survey with the previously reported 
National Church Diocesan comparisons (Table c.1), tt 
appears that our respondents generally are at a higher 
salary level than is true for the Diocese as a whole. 


Annual Compensation ($000) — Stipend plus Housing Allowance 
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Table D.1 


Range Description 


Recm. 
Maximum 


Highest 
| resents 
Salary 


Average of 
Present 
Salaries 


Recm. 
Minimum 
Lowest 


Present 
Salary 


Incumbent Rector 
Compensation, 
Diocese of Olympia 


c. Utilities Allowance - The utilities allowances 
currently average $668 with Rectors at $760 and 
Vicars at $375. Those allowances have increased 
over the years in somewhat the same proportion as 
housing. 


d. Business and Auto Expense - The average reported 
allowances for business and auto expense was 
$1,357 ($1,540 for Rectors and $1,200 for Vicars). 
While not strictly related to "salary," the data 
is included for information. 


In addition, 52% of the respondents added that the 
provisions for continuing education were inadequate. 


Position or Responsibility Evaluation - 


In consideration of an approach to a clergy pay structure, 
the survey requested the views of the clergy as to what 
factors are significant in generally determining the 
relative value of a parish or mission assignment. In 

this content "value" can also be construed as the degree 
of difficulty or general capability required in the 
assignment. The factors were rated on a point scale by 
each respondent. The relative rankings and total points 
received for each factor were as follows: 


Number of Families Serviced 179 
Number of Communicants 130 
Attendance 116 
Size of Annual Budget taks 
Supervision of Staff 103 
Size of Church School 85 
Diocesan Assessment 63 


While some other "factors" were suggested, they were of 
little significance in relationship to the above prefer- 
ences. 


Individual Rector or Vicar Evaluation - 


Once having established the factors significant to 
evaluating the worth of the position, the next consider- 
ation is what means should be used to evaluate the worth 
of the individual clergy assigned to that position. The 
factors were rated in the same manner as indicated in 2. 
with the following results: 


Vestry Evaluation 7] 
Experience 162 
Self Assessment 159 
Bishop's Evaluation 128 
Education 117 
Average Pledge Increase ie 
Attendance Increase 65 


F-16 


tle. 


Here the preferred means of valuation are more 
subjective and qualitative, while evaluation of 
position worth appears most acceptable on 
quantitative measures. 


In an overall response to any preference regarding a basic 
approach to clergy compensation, approximately 80% of the 
clergy indicated they would favor compensation related to 
responsibilities and evaluated performance. When asked 
about continuing the present system of individual negotia- 
tion, the percent favoring dropped to 60%. 


A similar survey was also made of the vestries and Bishop's 
committees. However, only 21 responses were received, and 
the statistical validity could be questionable from that 
return. Of the responses received, it is significant to 
note the following: 


- Ten of the 21 believe they do not pay their 
Rector or Vicar enough. Only one questioned 
the amount of stipend as possibly too much. 


- The overall rating of factors regarding positions 
and individual evaluations is very similar to the 
clergy's, with very strong support for vestry 
evaluation of clergy performance. 


- Yet, only six of the 21 indicate they currently 
practice any means of evaluating their clergy. 


- Nineteen of the 21 indicate that Diocesan guide- 
lines on clergy compensation would be heljful. 


The respondents represented 13 parishes and 8 missions, a 
reasonable cross-section of the Diocese. 


Conclusions - Basis for Recommendations 


Review of the background information and data summarized in this 
report leads to certain conclusions regarding clergy compensation 
in the Diocese of Olympia. These conclusions form the basis for 
specific recommendations provided subsequently in this report, 
and are based not only on the specific data reviewed by the study 
committee but also on several months of deliberation and dis- 
cussion, among committee members and with other Diocesan clergy 
and lay personnel. 


A. 


Lack of Consistency 


When viewed as a homogeneous enterprise utilizing many 
individual talents towards a common goal, the Diocese of 
Olympia does not meet any reasonable test for a consistent 


approach to compensation for those individual talents. 

Despite the more direct role of the Diocese in administer- 

ing missions, the pattern of Vicar compensation is nearly 

as inconsistent as that for the somewhat independent parishes. 
With essentially no guidelines, other than minimum stipend, 

a situation results that is by its very nature unfair and in- 
equitable, not only to the clergy, but also to the parishes 
and missions they serve. 


Inadequate Compensation 


While some clergy are reasonably well paid, they are few 
in number. The majority of clergy salaries in the Diocese 
appear to be marginal with respect to the cost-of-living, 
and certainly low on any comparison with equivalent pro- 
fessions. 


The clergy in the Diocese average 18 years of experience 

jn their profession, and 60% of them hold advanced degrees. 
Yet the average salary in the Diocese is nearly the same as 
expected by a new college graduate today. 


Clergy do not choose their profession to become wealthy. 
However, they have a right to expect compensation that is 
adequate to their needs; provides a reasonable standard of 
living in the community; and which does not detract from 
performance of their ministerial duties. 


Ability to Finance 


It is acknowledged that many individual parishes and missions 
have financial difficulties. Paying the Diocesan assessment, 
paying the mortgage, heating the church -- all of these have 
their demands. Fair compensation of clergy should be equally 
demanding. 


Total receipts in the Diocese of Olympia in 1970 exceeded 
$3,400,000. A ten percent increase in all clergy stipends 
amounts to $87,600 annually, or just 2 1/2% of total income. 


Ineffective Utilization 


In reviewing the utilization of clergy in the Diocese, the 
conclusion is that, while some clergy are obviously fully 
utilized, only partial utilization is made of many clergy 
in the Diocese. 


Approximately 90 clergy in the Diocese minister to the needs 
of nearly 30,000 communicants, or an average of one priest 
for every 300 communicants. Yet in some parishes the average 
exceeds 600 per priest and in other parishes and missions it 


is less than 100. A business enterprise in the same 
circumstance would see to more effective utilization of its 
resources through consolidations and effectively leveling 
of work load. While the Diocesan ministry cannot be viewed 
in precisely the same content as a business enterprise, the 
principle of full and effective utilization of resources 
generally applies. 


Many Diocesan functions are currently performed by already 
fully occupied clergy. In other situations, capable clergy 
"go to seed" in isolated assignments not utilizing their 
capabilities. This situation does not serve anyone's 
interests, the clergy, lay people and the Diocese as a whole. 


In relationship to compensation, a 10% improvement in clergy 
utilization could also mean a corresponding improvement 
towards properly compensating the clergy. The situation is 
best summed up by the following comment received from one 
member of the clergy: 


"Adequate compensation must be tied to adequate 
use of manpower. Some method of individual 
analysis of time budget might be developed to 
better balance the present situation of capable 
people going to seed while others are overworked. 
If the Diocesan clergy could be viewed as a total 
talent pool, much more would be accomplished with 
only modest increases in total payroll cost." 


Means of Deployment 


Based on all reasonable sources of information, there appears 
to be no shortage of clergy. In fact, there does appear to 
be a surplus as reflected by the inability to accommodate 

the Deacons-in-Training program with new entrants to the 
priesthood. 


There currently exists no real means of systematic process 
to effectively deploy the clergy for better utilization, or 
where necessary to selectively reduce a surplus in the 
profession. The remarks of one priest are particularly 
appropriate in this regard: 


"T believe the church ougnt to be more willing 

to evaluate the job men are doing; change men 
more; and retrain or move men to other occupations 
who are not doing well, giving them real and 
substantial help where needed.” 


It is with these conclusions in mind that the committee sets 
forth the recommendations that follow in this report. Their 
ultimate objective is to improve the quality of the ministry 
throughout the Diocese, and be flexible enough in application 
to respond to a local situation while retaining reasonable 
relationships among clergy assignments. 
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Recommended Salary (Stipend) Ranges for Diocesan Clergy 


As evidenced in the background studies leading to the 
recommendations contained herein, a demonstrable relation- 
ship of clergy stipends to responsibilities, accountability 
or capability required in an assignment does not currently 
exist in the Diocese of Olympia. 


A few other dioceses are adopting clergy compensation 
plans, and their programs provide useful reference in de- 
veloping a program suited to the perceived needs of the 
Diocese of Olympia. 


This Section of the report will deal with providing uniform 
guidelines for stipends. Matters relating to housing, utilities, 
education and business allowances are most appropriately 

tailored to the unique individual needs of parishes, missions 

and their clergy, and are reviewed in Section IV of the re- 

port covering contract guidelines. 


A. Method of Establishment - Basic Approach 


Proper compensation of professional individuals, such 

as clergy, requires: first, provision for a reasonable 
relationship of the value of various position assign- 
ments involving differing degrees of accountability, 
responsibility and required capability: and second, 
provision for reasonable latitude to accommodate differ- 
ing degrees of individual professional growth, com- 
petency and performance. 


Clergy and lay response to approaches to establish 
position or assignment value for parishes and missions 
supports the use of quantitative measures for relating 
relative position worth. Those measures must meet 

the test of being readily understood, and relatively 
simple to apply. Complexity needs to be avoided wherever 
practicable. 


The recommended method for establishing relative value 
of clergy assignments is as follows: 


]. The accountability and responsibility inherent 
in a parish or mission assignment can be directly 
related to the size or scope of that assignment, 
j.e., the larger the parish or mission, the greater 
the responsibilities. These factors are most 
readily described by the number of family units 
(plus an allowance for the number of individuals 
not included as families), the number of communi- 
cants and church attendance. The data is 


regularly reported for each parish and mission 
A display of this data reflecting 1972 parochial 
reports is provided in table III. A.1. 


Oe The totals of the factors set forth in Table III. 
A.1. suggest certain size groupings, or range 
divisions. These appear in the areas of totals 
around 2,000; 1,500; 1,000 and 600. A range 
structure based on these relationships appears 
reasonable and feasible. 


3. Establishing the relationship of parish/mission 
assignment value provides a foundation for relative 
position pay ranges. Other clergy assignments, e.a., 
chaplains, curates, archdeacons, etc., are directly 
related to position values in terms of equivalent 
capability required, though not necessarily equivalent 
accountability. 


In summary, the basic approach to determining clergy 
Stipend ranges is proposed as directly related to the 
size and scope of parish/mission responsibilities 

with equivalency provided for other clergy assignments. 


Range Structure - Minimums and Maximums 


The recommended salary range structure for the Diocese 
of Olympia consists of five grades running from a mini- 
mum annual stipend of $7,600 to a maximum of $23,400. 
The minimum represents an increase of approximately 
5.5% In current diocesan minimum stipends. No existing 
stipend exceeds the recommended range maximums. 


Farisn/M1Ssion 31ze and Scope Factors 


Diocese of Olympia Table III. A.1 


: he Avg. 4 
Parish/ No. of Communi - Sun. Total 
Mission Location Families cants Atten. Points 

St. Thomas Medina 603 432 

St. Marks Seattle 292 962 

Emmanuel Mercer Island 516 406 

St. Stephens Seattle 448 400 

St. Lukes Vancouver 520 

St. Johns Olympia 434 

Epiphany Seattle 487 

Trinity Everett 472 

St. Dunstans Seattle 433 

Ascension Seattle 274 

Christ's 

Church Tacoma 280 

St. Pauls Bellingham 293 

St. Lukes Seattle 272 

St. Barnabas Bainbridge Is] 286 

St. Elizabeth Burien 329 

St. Lukes Renton 265 

St. James Kent 310 

St. Marys Tacoma SHS 

St. Stephens Longview 259 

St. Andrew Seattle 278 

St. Lukes Tacoma — 218 

St. Johns Seattle 248 

St. Margaret* | Bellevue 208 

St. Albans Edmonds 195 

St. Johns Kirkland 188 

St. Andrew* Tacoma 145 

Cheisias 

Church Puyallup 191 

St. Pauls Seattle 183 

St. Andrews Port Angeles 186 

Good Shepherd |} Federal Way 158 

Trinity Seattle (aa) 

St. Pauls Bremerton 188 

St. Columba* Des Moines 208 
Redeemer* Kenmore 182 

Resurrection* Bel levue V7) 

St Beter™ Seattle 134 

St. Johns Snohomish 23 316 160 599 
Christ's: Chr: Seattle [ike 298 AVAt 582 
St. Andrews Aberdeen 125 “ifs 130 528 
St. Michael* Issaquah 107 267 142 516 
St. David* Shelton iS 261 139 515 
St. Matthew* Auburn 12] 216 134 48] 
St. Paul* Mt. Vernon 126 (ASE 101 479 
St. Johns Centralia Te 18] 93 351 
St. Clements Seattle 54 Al 116 291 
Epiphany Chehalis 69 154 63 286 
Holy Trinity Hoquiam 63 105 92 260 


Plus 25 Missions Not Listed 


* Mission 


** The number includes one-half of the number of "individuals not thus 
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Stipend Ranges - Parish/Mission Assignments 


As set forth in Table III.B.1, a series of five 
salary (stipend) ranges are recommended. The 
basic structure provides for a 20% differential 
in range minimums, and the opportunity for growth 
within the range of 50% (minimum to maximum - 
each range). 


The ranges are recommended as guidelines for 
appropriate stipend determination, ard upon adoption 
would be subject to a two year trial period before 
further changes would be adopted. Comparison of 
Suggested ranges to 1972 stipends indicates that 
more than one year may be necessary to effectively 
reach recommended range minimums. 


Other Clergy Range Assignments 


Recognizing that subjective judgment is required 
of capability equivalency, the following positions 
are recommended for placement in the ranges as set 
forth in Table III.B.1. 


Range A - Archdeacon 

Range B - Communication/Education Director(s) 

Range C - Chaplains, Youth Director, Associate 
Rector - Very Large Parish 

Range D - Assistant Rectors - Large Parish, 
Curates, Chaplains 

Range E - Deacons, Assistants - Medium - 
Small Parish 


As indicated, some latitude is suggested in range 
placement depending on the complexity of the 
assignment and the capability and experience of 

the individual clergy. Particularly in view of the 
Deacon-in-Training Program, it is recommended that 
for up to one year following initial assignment the 
Stipend for a deacon may be less than the range E 
minimum. However, in no case should it be less than 
90% of the range E. minimum. Where such is appropri- 
ate, the increase up to range minimum should occur jn 
two (semi-annual) equal steps. 


It is important to note that the compensation of the 
Bishop is not included in the five range structure 

It is recommended that the stipend for the Bishop be 
established at not less than the maximum of Range A. 
This matter is discussed further in Section VII of this 
report: 


Range Utilization and Administration 


Inherent in the recommendation of the stipend 

range structure is the recognition that a trial 
period will be necessary. The suggested factors 

may not precisely fit an individual situation, 

parish and mission financial problems are a reality, 
and the nature of clergy assignments may change. 
However, it should be understood that a trial period 
involves trying to make the system work. The guide- 
lines should be utilized and applied as general 
objectives, and be subject to assessment for appropriate 
modification. 


1. Adherence to Range Minimums 


Following a two-year trial period, and appropriate 
adjustments, it is recommended that the Diocese 
adopt a canon to the effect that any parish fail- 
ing to pay its clergy at least the applicable 
range minimum will automatically become an aided 
parish under the direct supervision of the Bishop. 


2. While considerable latitude is provided for pay- 
nent of clergy within ranges, it is recommended 
that any proposal to pay a clergy stipend in the 
top 20% of the range involve consultation with the 
Bishop. Pay at that level in the range suggests 
outstanding capability and performance, and due 
consideration should be given to the recommenda- 
tions of the chief executive of the Diocese, the 
Bishop, in such situations. 


3. The system for biannual review of range changes, 
both in structure and individual position assign- 
ments, should be established and administered by 
a permanent Diocesan Commission on Personnel 
Management. The responsibilities and composition 
of this recommended commission are set forth in 
Section VI of this report. 
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IV. 


Recommended Model Contract Guidelines 


The contractual relationship of clergy with individual parishes 
and the Diocese, rather than an employer-employee relationship, 
necessitates that the terms and conditions for the service pro- 
vided be clearly set forth and understood by both parties to 
the agreement. The purpose of the illustrative "call" letter 
set forth herein is to assure that all appropriate matters are 
covered in the agreement, recognizing that actual amounts will 
vary with the specific assignment. 


A. Tilustrative "Call" Letter - The following is in the form 
of a rector/parish agreement. While the form or style may 
vary somewhat for vicars, curates, assistants, chaplains 
and other clergy assignments, the basic content is approp- 
riate to all clergy assignments. 

Reverend and Dear Sir: 

Saint "s Church, with our Bishop's approval, 
is pleased to confirm its invitation to you to serve as 
its rector. The terms and conditions we offer are: 


1. STIPEND 


ee ee er ae 


HOUSING 
Provided at 456 Oak Street, or . 


HOUSING ALLOWANCE 


$ per year for use of house as rectory, 
taxes, if any, insurance and maintenance. 


UTILITIES ALLOWANCE 


_per year covering heat, electricity, 
water and telephone. 


CAR ALLOWANCE 


$ per year, includes automobile use, 
depreciation, maintenance, insurance and other 
operating expenses. 


The above sums are payable in semi-monthly 
installments. 


Additionally, the following are to be provided through 
diocesan or national insurance programs as in effect 
from time to time: 


HEALTH & ACCIDENT INSURANCE 


Blue Cross basic coverage. See brochure attached 
for present program. 


MAJOR MEDICAL INSURANCE 


In general, this is 80% of all covered expenses, 
less $100 deductible and less all sums paid by 
Blue Cross, subject to a maximum of $40,000. 

The rate applicable to psychiatric treatment is 
70%. This is explained more fully in the enclosed 
pamphlet of the Church Life Insurance Corporation. 


GROUP LIFE INSURANCE 


$10,000 life insurance is provided prior to age 65, 
with double indemnity. After age 65 coverage is 
$2,000. 


DISABILITY INSURANCE 


Disability coverage is provided by Mutual Benefit 
Life Insurance Co. of Newark, New Jersey for 24 
months, after a 90-day waiting period. The coverage 
is 60% of stipend plus 15%, less payments received 
from the Church Pension Fund and Social Security. 


PENSION 


Contributions are paid in your behalf to the Church 
Pension Fund at the rate of 18% of stipend plus 
utilities allowances, plus 25% of their sum in lieu 
of actual housing allowance or use of a rectory. 


SOCIAL SECURITY 


Participation in Social Security is optional with you, 
but your stipend is intended to include this. 


The following benefits are provided in addition to the 
foregoing: 


VACATION 
You will be entitled to vacation of one month per year 


accrued at the rate of 2-1/2 days per month. Unused 
vacation may be accrued up to a maximum of 30 days. 


PROFESSIONAL EDUCATION LEAVE 


Two weeks per year will be allowed for professional 
educational purposes as agreed with the vestry from 
time to time. Unused educational leave may be accum- 
ulated to a maximum of three months. Upon notice of 
termination, unused educational leave will be cancelled. 


SICK LEAVE 


No adjustment in compensation is contemplated for 
occasional short-term illnesses. In the event of 
extended physical or mental disability from performance 
of your normal duties as rector for more than 90 days, 
compensation from the parish will terminate in favor of 
the disability compensation provided by the diocesan 
and national programs. 


ANNUAL REVIEW 


a. Annually, there will be an evaluation of perform- 
ance of your assignment accomplished jointly by 
yourself and the vestry. This will include the 
establishment of goals directed towards improvement 
of the parish and your ministry. 


b. As of the date of this contract the stipend range 
considered appropriate for this assignment runs 
from a minimum of $ to a maximum of 


$ 


c. Upon completion of your first year of service, and 
annually thereafter, your compensation will be re- 
viewed for the succeeding fiscal year to give proper 
consideration to your performance, economic con- 
ditions, and expense experience. 


TERMINATION 


In the event of termination of your employment for any 
reason, you or we will give the other at least one 
calendar month's notice in writing. You will receive 
accrued unused vacation time plus one month's stipend 
and allowances upon termination. 


MOVING EXPENSE 


Travel expense for you and your family will be paid at 

the rate of cents per mile for direct travel to 
(city). The expense of 

moving your household goods will be paid aM the parish 


subject to a maximum of $ 


Please let us know if you have any questions about the foregoing. 


We hope sincerely you will feel secure in this arrangement as 
we look forward to your spiritual leadership, management of the 
parish's administrative affairs and companionship. 


Faithfully yours, 


THE WARDENS AND VESTRY OF 
Site CHURCH 
Bie 


Sr. Warden 


B. Considerations Regarding the Agreement 


With the periodic turnover of vestry members and senior 
wardens, it is particularly appropriate to assure an 
annual review of the contract or "call" letter. The 
tenure of clergy in the Diocese is fairly high, and call 
letters executed many years ago should be reviewed and 
updated as required. 


Amounts to be provided for housing, utilities, and auto- 
mobile allowances are most difficult to prescribe for 
each parochial or mission situation. The only standard 
which appears appropriate is that such allowances should 
be based on what is tair and reasonable in relation to 
the community, and should always be sufficient to cover 
actual expenses. 
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RECOMMENDED PERFORMANCE EVALUATION GUIDELINES 


Historically, performance evaluation of clergy is as old as the 
profession. Such items as the worthlessness of Eli's sons noted 

in the Old Testament or the criteria for selecting bishops and 
deacons in First Timothy in the New Testament are examples. 

Today, parishioners, fellow clergy and superiors all hold private 
Opinions of each priest's capability as well as his own self- 
estimate. These opinions are shared directly or indirectly 
through both verbal and non-verbal ways, not always constructively. 


Weaknesses due to a present lack of regular and specific evaluation 
procedures are evident in the lack of uniformly recognized criteria 
for measuring clergy performance today. This is further compounded 
by the negative aspects due to the informal and unorganized channels 
open to evaluation attempts. The unclear nature of the purposes for 
evaluation are the basis for this current situation. 


The primary reason for evaluation is to assist the clergyman in 
growth of his professional performance. Also, evaluation is 
included in this study to sustain realistic establishment of 
salary compensation relative to satisfactory job performance. 
Therefore,-to guarantee that the clergyman is provided with 
adequate adjustments of salary to performance quality, minimum 
standards for frequency and criteria of performance evaluation 
reviews are proposed. 


One further aspect that provides some variation from the norm of 

a parochial or chaplaincy function is that of a staff person who 

is performing work that can be accomplished by the laity such as 
administration, editorship, teaching or stewardship functions. 
Herein the specific nature of the work is comparable to others in 
the same profession, not to those of the general ministerial 
function. While not denying the personal ministry of such a clergy- 
man doing the work of another profession, the clergyman is account- 
able to the general performance criteria of the profession in which 
he is practicing. 


A. Organization of Process - Each Vestry/Bishop's Committee should 
appoint or elect as deemed appropriate, a Review Committee of 
three to five members to conduct the performance review. The 
terms should be three years, on a staggered basis, so to main- 
tain continuity of the committee. They should be elected/ 
appointed by the first vestry meeting after the annual meeting 
and upon consultation with the rector prepare a statement of 
job performance expectations as a basis for evaluation by 
April Ist. The rector will prepare a draft of growth goals of 
his professional capability by which he desires to be measured 
and share these with the Review Committee by April Ist. 


Performance Evaluation Guidelines (continued) 


B. Review Process - The clergyman using his professional growth 
goals and the Review Committee using the job performance 
expectations should prepare their evaluations of his perform- 
ance. The clergyman and committee chairman then meet, share 
the results of the reviews, resolve differences if possible, 
and resubmit the revised report to the Review Committee for 
submittal to the Vestry at a closed meeting. The review 
should be completed by June Ist. Any report indicating less 
than satisfactory performance may be referred by the clergy- 
man to the appropriate authority for reconsideration prior 
to July lst. 


C. Review Results - The approved performance evaluation should be 
a factor in salary review at the time of local budget prep- 
aration, and be so communicated to the clergyman prior to 
preparation of the final budget. The results of the approved 
performance evaluation should be forwarded to the Bishop by 
July Ist. 


D. Frequency - There should be an annual review beginning in 1974, 
and more frequently if mutually agreed. Modification in the job 
performance expectations and changes in professional growth 
goals of the clergyman should be completed prior to October Ist 
following review so that the clergyman and the people served 
are working upon mutually agreed goals for the next year. Any 
differences should be resolved by the Vestry upon recommendation 
of the Review Committee. 


E. Standards of Performance - In establishing standards either in 
the form of a job description or professional growth goals, the 
following factors should be included: 


Conduct of Worship 

Pastoral Care 

Educational Leadership 

Personal Witness and Life 
Leadership 

Community Outreach and Stewardship 
Administration/Organization 


Suggested approaches and possible measures appropriate to 
performance evaluation are described in Appendix C to this 
report. 


F. Evaluating Performance - While there are infinite degrees of 
quality that may be categorized, simplicity is the keynote to 
effective evaluation. Therefore, it is recommended that the 
categories of outstanding (sufficient for promotion), satisfactory 
(adequate for retention), and unsatisfactory (insufficient for 
the purpose or goal) be utilized, knowing that the great majority 
will fall into the satisfactory category. 
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Vv. Performance Evaluation Guidelines (continued) 


G. Weighing of Factors - While it would appear that the seven 
areas of work or factors could be weighed to fit the average 
parochial situation, there are such different demands on men 
in staff jobs, unusual communities and special ministries 
that any weighing should be by agreement between the clergyman 
and Review Committee. 


H. Staff Review - The review is conducted by the supervisor of 
the clergyman acting in place of the Review Committee for 
staff and assistant positions. Weighing of factors and 
addition of specific skills relevant to the specific job 
should be mutually agreed prior to evaluation. 


Recognizing the advisory nature of these guidelines, coupled with the 
sensitivity inherent in subjective assessment of performance, it is 
essential that the task be approached by all involved in a constructive 
manner. Mutual understanding of responsibilities and expectations is the 
desired result. The techniques involved are secondary. Adapting the 
right approach to an individual situation will evolve, at times through 
trial and error. To facilitate improvement of this process, the Diocese 
should sponsor periodic training of both clergy and lay persons in 
effective approaches to’ performance evaluation. 
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VI. 


Diocesan Personnel Management - Recommended Approach 


As set forth previously in this report, the personnel management 

task of the Diocese of Olympia is large and complex. Fair and 
equitable compensation of clergy and lay employees cannot be 

achieved or maintained without some form of continuing and consistent 
guidelines and programs. The problems and recommended actions evolving 
from this study require a systematic approach by the Diocese, an 
approach which is continuing and representative of both clergy and 

lay interests. 


The special committee charged with responsibility for this report 
ceases to exist following the November 1973 Diocesan convention. No 
structure or singular responsibility is designated in the Diocese 

to either act upon or administer the actions recommended herein, or 
to continue with further study and analysis related to personnel 
management and compensation. 


Accordingly, it is recommended that a permanent Personnel Commission 
be established for the Diocese of Olympia. The responsibilities of 
this commission will include: 


A. Clergy Compensation - To further the development, imple- 
mentation, administration and/or modification of Diocesan 
guidelines or standards related to clergy compensation and 
evaluation. In this capacity the commission will: 


1. Provide for the adoption, promulgation and review 
of compensation and evaluation guidelines for 
Diocesan clergy. Not less than biannually, review 
proposed changes in compensation structure, both 
in total and for individual classification, to 
assure consistency with cost-of-living changes, 
competitive compensation and changes in individual 
position responsibilities. 


2. Assure that guidelines regarding model contract 
provisions on terms of employment and allowances 
are appropriately applied and modified as necessary 
for currency with generally accepted practices. 


3. Maintain periodic reporting and consultation as 
required regarding the application of guidelines 
in parishes and missions. Assess the application 
of clergy performance evaluation guidelines and 
recommend modifications and corrective actions when 
appropriate. 


B. Lay Employee Compensation - To develop and establish an 
effective compensation program for lay employees of the 
Diocese. Such should include the establishement of 
appropriate salary structure utilizing modern job evaluation 
techniques as well as reasonable employee benefits regarding 
such matters as sick leave, vacation, insurance protection 
and pension consideration. The program would be established 
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VI. Diocesan Personnel Management (continued) 


for lay employees of the Diocese, and provided to parishes 
and missions for their utilization as appropriate. 


Ge Organization and Personnel Utilization - To review the assign- 
ment and deployment of clergy for the purpose of recommend- 
ing more effective and efficient utilization through 
alternative organization and staffing approaches. Among 
such considerations are area-wide team approaches, or 
possible consolidations of assignments and responsibility. 

The subject requires careful deliberation in an advisory 
capacity to the Bishop and in coordination with other Dio- 
cesan agencies such as the Commission on the Ministry. 


In addition to the foregoing, the Personnel Commission would provide 
consultation to the Bishop as he may elect in the foregoing and 
related areas. 


It is recommended that the membership of the Personnel Commission 
be as follows: 


Chairman - Lay person appointed by the Bishop 


Clergy Members - One selected by the Bishop (Rector 
or Vicar), plus the Archdeacon of the Diocese. 


Lay Members - The Diocesan Treasurer plus three others 
selected jointly by the Treasurer and the Archdeacon. 
The three lay persons would be selected such that no 
two came from the same convocation. 


The Archdeacon and the Treasurer would be permanent members of the 
Commission, with the other five members (one clergy and four lay) 
being appointed initially for a two year term. Subsequent succession 
procedures should be developed by the Commission. 


The Commission should report progress to the convention in 1974, and 
propose any modifications to the clergy compensation plans in the 
convention of 1975. 
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WO 


Recommended Compensation of the Bishop 


Although reviewing the compensation of the Bishop of the 
Diocese was not a specific charge assigned to the committee, 
the members believe that the study would be incomplete without 
addressing this subject. Recommendations contained herein are 
limited to the matter of stipend only. The committee is aware 
of separate discussions regarding the Bishop's residence and 
potential disposition thereof. 


The 1973 stipend for the Bishop is established at $19,500. 

In 1971 and 1972, the stipend was at $18,000. For the Bishop's 
first three years in the Diocese the stipend remained at $13,200 
(1965-1967). During 1972 there existed a condition in the 
Diocese where the stipends of two rectors equalled or exceeded 
that of the Bishop. This situation is distinctly inequitable, 
and should not be allowed to repeat itself. 


As previously noted in Section III, par. B.2., it is recommended 
that the stipend of the Bishop be established at not less than 
the maximum of Range A, $23,400. It is further recommended that 
this action be taken immediately so as to take effect for 1974. 


Consideration of an appropriate stipend range for the Bishop's 
position leads to the conclusion, based on past experience, that 
no overlap should be provided with the lower ranges. The range 
structure set forth in Section I of the report provides for a 
20% differential from the maximum of one range to the next. 
Accordingly, it is recommended that the stipend range for the 
Bishop be established with a minimum of $23,400 ranging to a 
maximum of $28,100. 


It may be appropriate to establish forms of deferred compensation 
equa] to the increase in stipend. Such an approach should be 
suited to the individual needs with the matter to be worked out 
between the Bishop and the Diocesan Treasurer. 
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fe APPENDIX A 


YIOCESE OF OLYMPIA 


The Episcopal Church in Westem Washington 1551 TENTH AVENUE EAST - SEATTLE, WASHINGTON 98102 


E RT. REV. IVOL IRA CURTIS, D.D. Area Code 206 EAst 5-4200 


Bishop of Olympia 
Apa Ope S75 


Mr. Stanley Ma iaittle, dz: 
18217 Terrace Court S. W. 
Seattle, Washington 98166 


Dear Mr. Little: 


I want to thank you and through you the members of your committee 
for undertaking in such a generous way a study of our clergy 
salaries in the Diocese of Olympia. Already we have asked you 

to take a good look at our lay employee's salaries and we need your 
suggestions. Dr. Hodges, Harry Machenheimer, the Archdeacon and 

I have agreed to take another request to your committee and we hope 
that you will be able to grant it. 


Our diocesan staff, both lay and clergy, has now grown in size to 
where it is necessary to establish firm policies in the following 


areas: 
1. Vacation pay 
2. Sick leave 
3. Pension (lay) 
4. Travel allowance 
5). Disability =) partialvorn compleice 


a. base salary 
b. allowances, housing, auto, etc. 
OG. Juny duty, daimy Lese: ve, CLC, 


I am hopeful that your committee will not object if I assign or enlarge 
the scope of your study to include the above problem areas. Since many 
of your committee members are affiliated with companies who have established 


firm procedures in the above areas, it seemed natural to ask your committee 
to assume this added responsibility. 


Thank you for all that you are doing in behalf of our Church. We badly 
need your skill and help. God bless, and Happy Easter. 


Faithfully yours, 


Bishop of Olympia 
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DIOCESE OF OLYMPIA 


“She Cpiscopal Church in Western Washington 1551 TENTH AVENUE EAST - SEATTLE, WASHINGTON 98102 


THE RT. REV. !VOL IRA CURTIS, D.D. Area Code 206 EAst 5-4200 


Bishop of Olympio 


January 9, 1973 


Miso Sieehileva Mia dhetizieda. Ghee, 
18217 Terrace Court S. W. 
Seattle, Washington 98166 


Dear Mrs Wate tite: 


1 am delighted to hear that you are the chairman of the committee made 

up of laymen and clergy to make a study of clergy salaries in the Diocese 
of Olympia. Harry Machenheimer will take this letter to you personally 
when you meet tomorrow, January 10th. 


The Diocesan Convention also asked that when your committee is studying 

ergy salaries that they look into the matter of salaries in the diocesan 
D As treasurer of the Diocese, Harry Machenheimer can make available 
to you facts and figures that you may need for your study. You will also 
find Mrs. Joyce McConnell, the assistant treasurer, a great help in getting 
information for you. 


For many years clergy salaries have been a matter of concern to me as 
Bishop. May I add, that since I have been in the ministry for thirty-five 
years, it has been a problem for me personally for thirty-five years. As 
Bishop, I feel that we want to pay our clergy enough so that they can do 

a good job and raise their families without too much undue pressure and 

at the same time, raise enough money in the parishes and missions of the 
Diocese to pay for it. Sometimes the item that is the actual amount of take 
home pay is quoted as the salary. Those who have to pay the expense of a 
man on the job look at it with a different viewpoint. They see the fringe 
benefits - the premium paid every month for pension, the auto allowance, 
the medical and hospital and life insurance premiums, etc, which add up to 
$5,000 - $6,000 more than the take home pay. When Boeing or any other 
business quotes the salary for a man, they are quoting the total- amount the 
company pays to have the man on the job. 


Since [ became Bishop in 1964, the minimumtake home pay for clergy of the 
Diocese of Olympia has been raised from $4,000 a year to $7,200 at the 
beginning of this year. Inflation has made a tremendous difference for 
everyone in and out of the ministry. We have been trying an automatic 5% in- 
crease for the past few years. I would welcome any suggestions that you and 
the committee might make about strengthening financial support for our clergy 
and keeping the Church solvent and able to do its job. 
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Mr. Stanley M. Little, Jr. 
January 9, 1973 
Page 2 


We have a fine group of lay people at work in the diocesan office who 

are loyal and work hard as a team in moments of crisis. For this we 

are thankful. At the same time we are aware of the fact that we do not 

make the demands upon these people that are made in a regular business office 
nor do we have them under a strict regimentation that you would find in a 
secular institution. 


Archdeacon McNeil and Harry Machenheimer will be glad to act as resource 
persons for you and the committee. I don't worry about your stepping on 
anybody's toes because I feel this diocese treats its people better than 
most all the way around. However, that is for you and the committee to 
find out and report to Convention. 


There is another problem that I think you must keep in mind when you look 
into this matter. The Archdeacon and I are facing it right now. In business 
if a man is not producing, you get rid of him and put in another man that 

you think will do the job better. In the Church I am not able to get rid 

of such people, very often to the detriment of an individual congregation 

and the Diocese itself. We have to keep a man on even though he is not 
producing just because we have a concern for him and his family. I can go 
down the list with anybody and show the direct relationship between leader- 
ship and results in a mission or parish. 


I hope that this gives you and the members of your committee enough insights 
and guidelines to go by as you enter into your job. 


Another factor that enters into the situation when you are comparing our 
salaries with the clergy in New York City, for example, or Philadelphia, 
etc. is that people living on Manhattan have to receive far greater income 
in order to live there than a clergyman living in Aberdeen or even Seattle. 


I hope that your committee finds the task interesting. I assure you that 

it is very important that we hear and consider seriously what your findings 
and recommendations turn out to be. 

Please express my appreciation to everyone concerned for the time and energy 


that you put into this important matter. 


Sincerely, 


teal 


Bishop of Olympia 
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Diocese of Olympia Clergy Pay Committee 


CLERGY SURVEY 1973 


Name 


Position 
Education (Earned Degrees,etc) 
Work history in last five years: 


Most recent prior position 


Next most recent position 


Parish/Mission/Job Location 
City or Town 


Years clergy experience 


No. of years in present position 


Location dates in/out 


Location dates in/out 


Any other pertinent data about clergy work history: 


STATISTICAL DATA 


Compensation Data 
Salary: Parish/Mission 


(Total Diocese 
annual) Other 


Allowances: 


(Total (Wren Watery: 
annual) Housing* 
Auto 
Bus. Expense 
Other 


Cone. sidue. 


Other Church Income 


* If house is provided, write 'provided'. If buying home, indicate 


1973(current ) 


O72 1974 1970 


Describe 


Church Statistical Date: As reported in Annual Parochial Report 


1973 
Communicants 


Total of 4 Sunday 
Attendance 


Local Operating Expense 


Work Outside Parish 
Total 


Church School Enrollment 


NO Of —Paudes taiet 
Professional** 


Non-professional 


2 el WEA) 


**Professional includes full-time musicians, D.R.E.s, social workers, etc. 


as well as clergy. 
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1969 


Diocese of Olympia Clergy Pay Committee 
CLERGY SURVEY 1973 
Page 2 


EVALUATION OF COMPENSATION FACTORS: Please rate the following factors from 1 
(least important) to 5 (most important) based on how they should relate to your 
compensation 


Position/Responsibility Individual Performance 
No. Families Serviced Vestry Evaluation 
Attendance Bishop's Evaluation 
Size of Church School Self Assessment 
Supervision of Staff Education 
Size of Annual Budget Experience 
Diocesan Assessment Attendance Increase 
No. of Communicants Average Pledge Increase 


Other (describe) 


If item is noted as inadequate, please note your comments regarding your percep- 
tion of the problem, e.g. - cost of living, comparison to equivalent professions, 
ete. 
Do you consider present salary adequate inadequate 
Comments if inadequate: 


Do you consider housing § utilities allowances adequate inadequate 
Comments 
Do you consider insurance coverage adequate inadequate 
Comments 


General Comment: Vacation time, Supply clergy, Allowance, Continuing education, 
other. 
Comments 
Should clergy compensation be financed by: 
Parish/Mission Diocese Combination of both 


Do you favor: 
Yes No 
Equal clergy pay for equal responsibilities 
Clergy salary based on performance evaluation 
Clergy salary based on education/experience 


Present system of individual negotiation 


Other (describe/comment) 
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VESTRY SURVEY - CLERGY COMPENSATION STUDY 


Parish Mission Name 


Location ee ee 


Number on Vestry Occupations: 


How do you view your Rector's Compensation: 


Compensation Type Not Enougn About Right Too Much 


Salary/Stipend 
*Housing/Utilities 
Auto/Business Expense 
Medical Insurance 
Vacation 

Education Allowance 


LT 
TTT 


aa 


*If housing is provided, indicate annual rental value 


Comment: 


Do you consider the financial capability of your parish sufficient for adequate 
compensation of your clergy? 


Do you periodically review your Rector's performance? 
If so: How often Who is involved 


How would you describe your parish situation? (circle appropriate words - pick 
any number that best fit your perception of the parish and congregation) 


Growing - Static - Declining - Barely Surviving - Healthy - Harmonious - Troubled - 
Disruptive - Conservative - Liberal - Moderate - Older - Youthful - Cross Section - 


Suburban - Urban 
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Vestry Survey - Clergy Comaensation Study 


Worta of Position and Individual: 


Determination of the value of a position (responsibilities) is normally based 
on such job factors as scope or size, complexity, professional skills required, 
eter 


In determining the value of the individual, assuming some range is offered in 
the position, approaches vary from straight seniority (or experience) to per- 
formance bonus systems. 


Several factors (or approacnes) are listed below relating to evaluation of 

the worth of the position and the individual incunbent. Please rate the 
factors on a scale of 7 (least important) to 5 (most important) as each should 
relate either position or individual. If you consiaer some factors equally 
important, rate them the same. 


— 


Worth of Position Worth of Individual Rating 


Ip 
ct 
- 

E 


No. Families Serviced Vestry's Evaluation 
Attendance - Bishop's Evaluation 
Size of Church School Clergy Self-Assessment 
Supervision of Staff Education Levei: 

Size of Annual Budget Years' Experience 
Diocesan Assessment Attendance Increase 

No. of Communicants Average Pledge Increase 
Other (describe) Other (describe) 


aA taal hie 
PEEL 


Comment: 


Do you believe Diocesan guidelines on clergy compensation would be helpful? 


Should they be mandatory or advisory 


Overall comments or suggestions: 


SsTsnnssnEnsESTEE Tn OE 
a D 
ce 
a ee 


Individual completing survey 
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CLERGY COMPENSATION STUDY 


Clergy Survey Results 


|]. Evaluation of Compensation Factors - Respondents rated the following factors 
from 1 (least important) to 5 (most important) regarding how they should re- 
late to clergy compensation. Factors are shown in order of preference based 
on total points along with the number of high ratings (5 or 4) and low ratings 
1 or left blank). 


a. Position/Respons ibility Total Points Highs Lows 
(1) No. of Families Serviced 180 28 8 
(2) No. of Communicants 136 20 10 
(3) Attendance 127 16 14 
(4) Size of Annual Budget 123 14 7 
(5) Supervision of Staff 119 17 16 
(6) Size of Church School 94 10 20 
(7) Diocesan Assessment 65 5 3] 


Other factors volunteered included number of congregation serviced, 
difficulty of field, specialized ministry, work in Diocese and 
community, program development, number of active baptized members, 
regional economics, and rate of growth. 


Dd. Individual Performance Total Points Highs Lows 
(1) Vestry Evaluation 187 oy 6 
(2) Experience Wy. 27 10 
(3) Self Assessment 168 25 8 
(4) Education 135 18 16 
(5) Bishop's Evaluation 124 Wi 20 
(6) Average Pledge Increase 75 9 34 
(7) Attendance Increase 73 i] 32 


Other factors volunteered included stewardship emphasis, volunteer service 
to community and Diocese, parish committee evaluation, congregational 
response, family size, and achievement of objectives. 


2. Adequacy of Forms of Compensation - The survey requested either an "adequate" 
or "inadequate" notation on the following forms of compensation. Results are 


compiled based on those indicating "inadequate", or a measure of dissatisfaction: 


Compensation No. Inadequate Percent Inadequate 
Salary 22 37%* 

Housing and Utilities 14 24% 
Auto/Business Expense 2] 36%* 

Medical Insurance 10 17% 
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Clergy Compensation Study 
In the area of general comments the lack of a provision for continuing 
education was noted by 26 of the respondents (44%). 


*Vicars perceived greater inadequacy on salary (55%) and on auto/business 
expense (45%). 


3. As to means of financing clergy compensation, the following preferences were 


indicated: 
By Parish/Mission Se Cie sey 
By Diocese - 5) ie WF 
By Combination of Both - 24 or 54% 


4. The clergy were requested to indicate their preference regarding basic approaches 
to a compensation system. The responses were tabulated based on where the clergy 
indicated they did not favor a particular approach. 


Approach Do Not Favor 
. Equal Pay for Equal Responsibilities 9 or 14% 
. Pay based on Performance Evaluation (Oso WG 
. Pay based on Education/Experience 13 or 22% 
. Present system of Individual Negotiation 21 or 36% 


5. Many of the respondents volunteered comments in specific areas or of a general 
nature. Several of these comments are extracted and quoted herein: 


"As a Vicar I have limited opportunity to negotiate my compensation 
but I think this should be a factor in a given situation. Ability 
of the employer to pay is a reality." 


"Adequate compensation must be tied to adequate use of manpower. Some 
method of individual analysis of time budget might be developed to 
better balance the present situation of capable people going to seed 
while others are overworked. If the Diocesan clergy could be viewed 

as a total talent pool, much more would be accomplished with only modest 
increases in total payroll cost." 


"Clergy have difficulty thinking of themselves as professionals with 
skills and reward system pegged to skills and behavior." 


"Suggest progressive increase in line with number of years ordained. 
Salary should be in line with unique job descriptions." 


"The central city parish church should have other elements for 
evaluation of compensation than those more typically regarded as 
significant for suburban commuters. But I am damned if I can clearly 


delineate them. One might be the sheer guts to survive. 


"The Diocese could make good use of men who are in smaller missions or 
parishes. Often these men have talents not being utilized." 
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"Have annual review like most business - even union officers." 


"Present policy seems to be stated, but not followed. Combination 
financing would allow better attitude toward Diocesan tasks imposed 
from on high." 


"Present system with guidelines/minimum would be a great improvement." 


"Need a general standard or number of hours per week that constitutes 
"full-time': 65-70?" 


"How does one evaluate soul cure? Don't really know what it's worth 
in dollars. Ideally, salaries and benefits should be standardized no 
matter what position is held.” 


"The model of the National Church's missionary set-up is a start. Base 
salary plus cost-of-living allowance and perhaps an additional scale 
for size of congregation." 


"What are equal responsibilities, i.e., a vicar with two demanding 
missions, a rector with a too large parish ...?" 


"A system similar to public school teachers with a base beginning salary 
and annual increments based upon additional experience plus continuing 
education." 


“Experience, adequate performance, years of service - all important 
factors. It does not seem fair to base compensation on largeness of 
parish or size of budget. Some very competent priests prefer work in 
smaller places, and they are indispensable." 


"There ought to be a base liveable compensation for all clergy. As 
long as he is worth having in the vineyard, he is worthy of satisfying 
"hire". Beyond the weight of responsibilities, performance evaluation 
and education/experience should affect compensation." 


"The clergy, all of them, should receive sufficient compensation to live 
on without always being behind. I suggest that a scale be maintained as 
industry does." 


"Basic minimum salary with added increments according to the number of 
dependents the clergy has." 


"IT believe the church ought to be more willing to evaluate the job men 
are doing; change men more; and retrain or move men to other occupations 
who are not doing well, giving them real and substantial help where 
needed." 


APPENDIX C - LOPEX: 12 Axioms of Performance Evaluation 
(Archdiocese of Brooklyn) 


ih. Performance or job effectiveness: establishes the value of an 
employees's contribution to the cooperative effort. 


2. Process consists of two distinct activities: 


a. day to day appraisal of his actions, reinforcing right 
after activity occurs 


b. periodic evaluation of his performance - a summary of a 
TO OmclG tons. 


NOTE: Assessment has to do with summary of his potential 
which can be developed; an independent "strain". 
Promotions are made on the basis of assessment 
date. (Performance - Peter Principle. ) 


3 The primary object of performance evaluation is to improve the 
employee's performance. 


Other effects, such as information upon which to base salary 
and promotion decisions based on personal growth and development 
are onty by-products of the process. 


a 


ls The communication between the employee and the consultant/ 
evaluator is the core of the process. 


Ole Performance evaluation is a two-way communication process. In 
evaluating a subordinate or colleague, evaluator is addressing 
his own effectiveness as a Supervisor; services as a review of 
one's own performance. 


1s The evaluation of another's performance and the communication 
of that evaluation are difficult and complex skills acquired 
only by careful study and constant practice. 


Sy Regardless of its accuracy or consistency, a Supervisor's 
evaluation of his subordinate is always real and therefore valid. 


9. Performance evaluation techniques and procedures are incidental 
and depend upon the setting. 


Os To be effective and accepted, both those who will use performance 
evaluation procedures and those who will be judged must participate 


in the design, installation, administration, and review of tech- 
niques and procedures. 


ie No performance evaluation can be considered complete and perfect. 
12. The two end results of performance evaluation: 


a. excellence of individual performance 
b. continual self renewal of the organization. 
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APPENDIX C - Clergy Performance Evaluation Factors (Report of the Diocese 
of Pennsylvania) 


The following is a brief definition of each of the seven factors, a 
description of what the factor attempts to measure and possible means 
that might be used to measure the factor. 


Conduct of Worship 


Lead worship, preach the Gospel, and administer the Sacraments, so that 
the congregation is given opportunity for spiritual renewal and exciting 
response to Christ. 


Measures: Possible Ways to Measure: 
1. Congregation's reaction . Questionnaire 
to sermons. . Group Discussions 
Interviews 
2. Number and types of 5 SEE VS UES 
services. 
3. Degree of lay participation. . Number of people participating 


Opportunities for lay participation 
Quality of program for training lay 
worship leaders. 


4, Warmth of people in church. . Observation by lay leaders. 
Opinion of visitors 
Feeling projected to the priest. 


5. Attendance . Statistics (numbers, ratios, 
comparisons) 
6. Financial support . Statistics (amount, ratios, 
comparisons). 
7. Responsiveness to . Effectiveness of plan for continuity 
Congregation's needs. and innovation. 


Questionnaire (all members, not 
restricted to worshippers). 
What do people think? 


Pastoral Care 


Provide for pastoral care of the parishioners, so that individual and family 
joys, anxieties, and distress are met with Christian concern. 


Measures: Possible Ways to Measure: 
: 
1. Responsiveness to indi- 5 SUBREGIONS | 


viduals' needs. 
- number of counseling sessions. 1) 
- number of special services | 
(baptisms, weddings, funerals). 

| 
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shut-ins, etc.). 


APPENDIX C - Clergy Performance Evaluation Factors (continued) 


Measures: 


Possible Ways to Measure: 


Opinions of parishioners 

- Rector's willingness to respond. 
- was person(s) helped. 

- quality of follow-up. 


Exceptional experiences. 


*NOTE: These are a measurement of activity and of themselves are of 
less significance than the good which comes from a pastoral 


contact. 


2. Quality of advice. 


3. Effectiveness of support 
system. 


Educational Leadership 


Questionnaires 

Interviews 

Reputation 

- referrals 

- esteem of peers 

Use of professional resources. 


Existence of a system 
Number of people involved 
Training of lay people 
Quality of lay support. 


Provide a Christian education program through which persons of all ages 
will learn the content of the faith and its application to daily living. 


Measures: 


1. Response to program 


2. Competence of staff 


3. Effect of program 


Possible Ways to Measure: 


Statistics 


- attendance 
- regularity 
- percent of potential attendance. 


Number of trained persons 
Acceptance by students 

Evaluation by Christian Education 
Committee 

Feedback from congregation. 


Interest level during and beyond 
the program. 

Number of people who go on to do 
something beyond the program. 


APPENDIX C - Clergy Performance Evaluation Factors (continued) 


Measures: Possible Ways to Measure: 
4, Parish commitment . Adequacy of budget. 


Ability to attract leaders 

Is the Rector seen as a teacher? 

Support of Confirmation Program. 
Personal Witness & Life 


Maintain a pattern of life, so that a Christian example is set forth. 


Measures :* Possible Ways to Measure: 
]. Example as a family man . Does he attend to his family and 
and person. household? 


Is he happy? 

How is the Rector seen by: 
- Vestry 

- Congregation 

- Community 


2. Dependability . How is the Rector seen by: 
- Parish staff 
- Diocesan staff 
- Community Leaders 


3. Professional growth . Is spare time utilized wisely? 
What is the extent of continuing 
education? 


4, Holiness . How is the Rector seen by: 
- Self 
- Vestry 
- Congregation 
- Diocese 
- Community 


*Note: It is extremely important in this accountability to find out what 
the Vestry's present criteria are. 


Leadership 


Guide and motivate staff, lay leaders and congregation to establish goals 
and then successfully implement necessary programs to achieve the fulfill- 
ment of established goals. 


Measures: Possible Ways to Measure: 
1. How realistic are the goals? . Compare to other churches. 


Compare to Diocesan goals. 
Percent of goals achieved. 


APPENDIX C - Clergy Performance Evaluation Factors (continued) 


Measures: 


7a 


Adequacy of the goal- 
setting process. 


How realistic is the 
assessment and assignment 
of resources? 


How challenging are the 
goals? 


Extent of lay and staff 
participation in develop- 
ment and implementation 
of parish programs. , 


Extent to which programs 
have fulfilled parish 
goals. 


Adequacy of feedback and 
review process. 


Outreach/Stewardship 


Challenge the congregation to recognize the needs of others, so that its 
members respond with their time, abilities and money within and beyond the 


parish. 


Possible Ways to Measure: 


How are goals determined? 

Level of parish acceptance. 
Balance between short- and long- 
term objectives. 

Degree of flexibility. 


Degree and quality of preplanning 
research. 

Responsiveness of parish. 
Accuracy of forecasts. 


Viability (growth, enthusiasm, 
progress) of parish. 
Percent change in key statistics. 


Number of people actively involved. 
Enthusiasm of participants. 
Number of new participants. 


Number of new programs. 

Number of old programs revitalized. 
Elimination of obsolete programs. 
Use of Diocesan resources. 
Stewardship 

Cooperation and aim toward common 
goals of the individual programs. 


Existence of a review process. 

How well were inadequate performers 
revitalized? 

Acceptability of reasons for not 
implementing an agreed upon 
program. 

How well are good performers 
encouraged to continue? 


Participate in community, Deanery, and Diocesan activities so 


that the mission of the congregation beyond itself is furthered. 


APPENDIX C - Clergy Performance Evaluation Factors (continued) 


Measures: 


1. Giving 


2. Degree of participation. 


3. Degree to which needs of 
others are communicated 
to congregation. 


4, Parish response to needs 
of others. 


5. Rector's concern with 
and support of activities. 


6. Effect on parish 
leadership. 


7. Degree of communication. 


Possible Ways to Measure: 


Level of giving per family. 

Percent of nongiving families. 
Questionnaire - was response painful? 
Does program take account of personal 
limitations, yet give a sense of self- 
esteem? 


Number of people *n parish activities. 
Hours spent in parish activities. 
Number of people and hours spent in 
ecumenical, Diocesan, and Deanery 
activities. 

Number of people and hours spent in 
community service. 


Number of parish events (including 
sermons) which draw attention to the 
needs of others. 

Adequacy of stewardship education. 

Use of outside speakers to give this 
message. 

Extent to which young people are 
encouraged to pursue vocational oppor- 
tunities within the church. 


Percent of parish budget spent on others. 
Comparison with what other similar 
parishes do. 


Number of activities. 

Purpose of activities. 

Hours devoted. 

Result of activity. 

Ratio of Pastor's time devoted to 
activities beyond the parish to members' 
time devoted in similar activities 

(are they in balance?). 


Ratio of time spent by Pastor and lay 
people on activities beyond the parish 
versus time spent on parish concerns. 

(Is the parish suffering, outside commit- 
ment suffering, or are they in balance?). 


How has the parish mission been extended? 
Feedback from key lay people on interna] 
and external effect of supporting these 
activities. 
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Article I Name and Jurisdiction 

Article II Acceding to the Constitution of the General Convention 
Article III The Authority of the Diocese 

Article IV The Bishop 

Article V The Cathedral 

Article VI The Convention of the Diocese 

Article VII Members of Convention 

Article VIII Officers of Convention 

Article IX Transaction of Business 

Article X The Standing Committee of the Diocese 
Article XI The Diocesan Council 

Article XII Deputies to the General Convention 
Article XIII Delegates to the Provincial Synod 
Article XIV Election of Officers 

Article XV Admission of New Parishes and Missions 
Article XVI Forfeiture of Privilege 

Article XVII Assessments 

Article XVIII Incorporation of the Diocese 

Article XIX Election of Bishop 

Article XX Authentication and Preservation 
Article XXI Amendments 


mn Pes 
nets "Ga ie ‘ . 
hf 12a alg - ei 
eX 


¢ - | janie, 
Ww aie a 
: Free a = - A, 
“ys ne a hes tht 
‘hte 2 > a ‘ 
io) Pa-ctveo 7a) » dee 


reat es ; hots SRE HS EN 
un? i a RP alsi 
nm hk 91> 
ii i ofoft 

11k stotey 


CONSTITUTION OF THE DIOCESE OF OLYMPIA 
OF THE PROTESTANT EPISCOPAL CHURCH IN THE 


UNITED STATES OF AMERICA 
January 1, 1974 
ARTICLE I 


Name and Jurisdiction 


The Church in that portion of the State of Washington lying 
west of the summit of the Cascade range of mountains and includ- 
ing the Counties of Whatcom, Skagit, San Juan Island, Clallam, 
Jefferson, Snohomish, King, Kitsap, Grays Harbor, Mason, Thurston, 
Pierce, Pacific, Lewis, Wahkiakum, Cowlitz, Clark and Skamania 
shall be known by the name and description of the "Diocese of 
Olympia." 


ARTICLES TI 
Acceding to the Constitution of the General Convention 
The Church in the Diocese of Olympia accedes to the Con- 
stitution of that branch of the Holy Catholic Church known as the 
Protestant Episcopal Church in the United States of America, and 
recognizes the authority of the General Convention of the same. 
ARTICLE III 
The Authority of the Diocese 
The authority of this Diocese is vested in and exercised by 
its Bishop, and Bishop Coadjutor (if there be one), its Conven- 
tion and the Standing Committee. 
ARTICLE IV 
The Bishop 


The Bishop is the Ecclesiastical Authority of this Diocese. 
He is the Chief Pastor and may officiate in the offices of the 
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Church in any Parish or Mission, or elsewhere in this Diocese. 
He is the Ordinary of all religious or benevolent organizations 
of the Church within the Diocese, and as such may attend or pre- 
side at any of their meetings, having appellate jurisdiction. 
All controversies between the Rectors of two or more Parishes; 
or between Parish or Vestry and Rector; shall be referred to 

the Ecclesiastical Authority for determination. 


ARTICLE V 
The CATHEDRAL 


Section 1. St. Mark's Church of Seattle is hereby desig- 
nated and declared to be the Cathedral Church of this Diocese, 
and the official seat of the Bishop of the same. 

Section 2. The Constitution of the Cathedral shall be 
that approved by the Convention of the Diocese. 


ARTICLE VI 
The Convention of the Diocese 


Section 1. There shall be held an annual meeting of 
the Convention of the Church in this Diocese. In order that 
proper notice be given, the time and place shall be fixed 
by the Ecclesiastical Authority no less than 120 days before 
the convening of said Convention. 


Section 2. Special meetings of the Convention may be 
called by the Ecclesiastical Authority. The time, place, and 
purpose of such meeting shall be designated, and no business 
Shall be transacted other than that stated in the call except 
by unanimous consent of the Convention. 

Section 3. Ninety days' notice shall be given of every 
annual meeting of the Convention and thirty days' notice shall 
be given of a special meeting of the Convention, by the Secre- 
tary of the Convention, except as provided for in Article XIX. 
The mode of notice shall be a circular addressed to every clergy- 
man and to the clerk of every parish and mission in this Diocese. 

Section 4. Every meeting of the Convention shall be opened 
as the Ecclesiastical Authority may direct. 
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ARTICLE VII 
Members of Convention 


Section 1. The Convention shall be composed of clergy and 
laitys 

Section 2. The Bishop, and the Bishop Coadjutor and the 
Bishop Suffragan (if there be one), shall have a seat and a vote 
in the Convention. 

Section 3. Every clergyman who shall have been canonically 
resident within this Diocese for three calendar months before 
the Convention meets shall be entitled to a seat and vote. 

Section 4. The lay members shall consist of delegates from 
each parish and each organized mission in union with the Conven- 
tion, who shall be in equal numbers men and women, and shall be 
communicants in the parish or mission they represent. 


ARTOCRE Wi kt 
Officers of the Convention 


Section 1. The Bishop of the Diocese shall be ex-officio 
President of the Convention, and shall be entitled to every pri- 
vilege of membership in the meeting of Convention. In the ab- 
sence of the Bishop, the Bishop Coadjutor or Bishop Suffragan 
(if there be one) shall preside. (The President of the Standing 
Committee shall be next in order to preside.) In the absence 
or incapacity of these, a president pro tempore shall be elected 
by the Convention from among the presbyters, members thereof. 

His duties shall be those prescribed by the Canons. 

Section 2. At each annual meeting of Convention there shall 
be elected: 

(a) A Secretary from among the members thereof who shall 
serve until the following annual meeting. 

(b) A Treasurer, who shall have the privileges of a member 
of the convention. 

(c) A Registrar and Historiogrpher, who shall have custody 
of the archives of the Diocese 

Section 3. At each annual meeting of the Convention the 
Bishop shall appoint, subject to the approval of the Convention, 

a Chancellor of the Diocese who shall be a layman, a communicant 


of the Church and regularly admitted to practice in the 
Supreme Court of the State of Washington. He shall have the 
privileges of a member of the Convention. 

Section 4. In the event of a vacancy in the aforementioned 
offices, the Bishop, acting by and with the Standing Committee, 
shall fill the vacancy. 

Section 5. The compensation of all officers shall be fixed 
by the Diocesan Council. 


ARTICLE IX 
Transaction of Business 


Section]. One-third of the clergy entitled to seats in the 
Convention, and delegates from one-third of the parishes and 
missions in union with the Convention, at any time duly assem- 
bled, shall consitute a quorum for the transaction of business, 
except that a smaller number may adjourn from time to time. 

Section 2. In all matters which shall come before the 
Convention, the clergy and laity shall deliberate in one body 
and vote as individuals; each delegate present being entitled 
to one vote and no more; and unless otherwise provided a majority 
of the votes of the two orders jointly shall be decisive. 

Section 3. On the call of any five members the two orders 
shall vote separately, and a concurrence of a majority of each 
order shall be necessary to constitute a decision. 


ARTICLE X 
Standing Committee of the Diocese 


Section 1. The Convention shall elect by the concurrent vote 
of a majority of the clerical and lay orders, a Standing Committee 
to consist of four presbyters and four laypersons. Members of 
the Standing Committee shall serve a four year term and shall 
not be eligible for re-election until one year shall have elapsed 
following the expiration of the four year term to which they shall 
have been elected. One presbyter and one layperson shall be 
elected at each annual Convention to serve for a four year term. 
If a third ballot is required at any election, said ballot shall 
be made up of the two persons receiving the highest number of 
votes on the second ballot in the order from which they are to be 
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elected shall be deemed elected to the Standing Committee. An 
election for a short term to fill a vacancy shall be conducted 
in the same manner. All of these must be persons eligible to 
seats in the Convention. Not more than one presbyter and one 
layperson from any one parish or mission shall be eligible for 
election to the Standing Committee. 

Section 2. If there be no Bishop or Bishop Coadjutor or 
Suffragan Bishop canonically authorized to act, the Standing 
Committee shall be the Ecclesiastical Authority of the Diocese. 

Section 3. At the first meeting of the Committee, which 
Shall be as soon as practicable after their election, they 
shall choose a president from the clerical members and a sec- 
retary from either the clerical or lay members. The ‘secretary 
shall keep a record of all the proceedings of the Standing Com- 
mittee which shall be subject at all times to the inspection of 
the Bishop of the Diocese, and a full report of their acts shall 
be made to each annual meeting of Convention. 

Section 4. A majority of the members of the Standing Com- 
mittee shall constitute a quorum, and a majority of a quorum so 
convened shall be competent to act, unless the contrary is 
expressty required. 

Section 5.During the interim between the meetings of Con- 
vention, the Standing Committee shall have the power of Conven- 
tion to ratify or elect officers and Standing Committee members 
to fill vacancies until the next Annual Convention, unless other- 
wise provided. 


ARTICLE XI 
The Diocesan Council 
There shall be a Diocesan Council whose members and their 
mode of election, duties and powers shall be as may now or here- 
after be prescribed by the Canons of the Diocese. 
ARTICLE XII 


Deputies to the General Convention 


Section 1. At the annual meeting of the Convention in the 
year preceding the regular meeting of the General Convention there 
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shall be elected by the concurrent vote of a majority of both 
orders, four Clerical and four Lay Deputies who shall represent 
this Diocese in the General Convention of the Protestant Epis- 
copal Church. If a third ballot is required, said ballot shall 
be made up of twice the number of persons remaining to be elected 
in each order. The persons whose names shall be placed on the 
third ballot shall be those who received the highest number of 
votes on the second ballot in the order from which they are to 
be elected. The persons receiving the highest number of votes 
on the third ballot in the order from which they are to be 
elected shall be deemed elected. The Clerical Deputies elected 
shall be presbyters canonically connected with the Diocese, and 
each lay person shall be a communicant of some parish or organized 
mission in union with the Convention 

Section 2. At the same time there shall be elected in the 
same manner and with the like qualifications four clergymen and 
four lay persons as alternate deputies to the General Convention. 

Section 3. In the case of vacancies the Ecclesiastical 
Authority shall select, in the order of their election, one or 
more of these alternates to act as deputies. 


ARTICLE XIII 
Delegates to the Provincial Synod 


Delegates and Alternates to the Provincial Synod. Delegates 
and Alternates to represent this Diocese at the Provincial Synod 
of the Province of the Pacific shall be the clerical and lay deputie: 
and alternate deputies elected by the Diocesan Convention to the 
next General Convention of the Episcopal Church. 


ARTICLE XIV 
Election of Officers 


Section 1. The election of all officers and representatives 
provided for in this Constitution shall be by written ballot, 
unless consent by unanimous vote of the Convention is given to 
dispense with the requirement. In the event of a failure to 
elect at any Convention, the person or persons already in office 
shall continue in office until the successor or successors shall 
have been appointed by the Standing Committee as provided in 
Article X, Section 5. 
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Section 2. At least thirty days prior to the Annual Meeting 
of Convention, the Bishop shall appoint a committee of five 
members who shall select as nominees at least two persons for 
each vacancy to be filled by Convention on the Standing Committee 
and on the Diocesan Council, and at least one person for the 
offices of Secretary, the Treasurer, and the Registrar and 
Historiographer. Further nominations for all these positions may 
be made from the floor of Convention. 


ARTICLE XV 
Admission of New Parishes and Missions 


Section 1. A Parish may be admitted into union with the 
Convention on motion, by a majority of votes, provided it shall 
have the annual meeting of the same: 

(a) A certificate of approval of the organization of 
such Parish, from the Ecclesiastical Authority; 

(b) Satisfactory evidence that a Constitution or Articles 
of Incorporation have. been adopted and subscribed to by the 
Wardens, in which they accede to the Constitution, Canons, 
Doctrine, Discipline and Worship of the Protestant Episcopal 
Church in the United States of America, and to the Constitution 
and Canons of the Diocese of Olympia; 

(c) Satisfactory evidence that the Parish has been re- 
gularly organized by the election of two wardens, with a total 
of not less than three nor more than fifteen vestrymen, and that 
the Parish contains at least twenty-five communicants; 

(d) A written statement made on the authority of the 
vestry at a duly called meeting that the Parish will support a 
rector without missionary aid, and agreeing that in the event 
jt shall not be able so to do and becomes dependent on missionary 
aid, the Convention may change its status to that of an organized 
Mission, 

Section 2. An organized Mission may be admitted into Union 
with the Convention by a majority of votes, provided it shall 
have presented to the Convention a certificate from the 
Ecclesiastical Authority stating that such Mission is duly 
organized. 
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ARTICLE XVI 
Forfeiture of Privilege 


Whenever, in the opinion of the Bishop, any parish or 
mission shall be liable to forfeiture of privilege, or be 
essentially defunct as described in the Canon on Dormant 
Parishes, he shall signify the same to the Convention. Such 
parish or mission may be suspended from the right of repre- 
sentation in the Convention, or its connection with the Diocese 
wholly dissolved, by a two-thirds vote of each order. In 
either event the properties of such parish or mission shall 
revert to the Diocese, and such other action shall be taken 
as is permissive under the Constitution and Canons. 


ARTICLE XVII 
Assessments 


Section 1. The Convention shall] have power to raise money 
by tax or assessment on the parishes and missions of the Diocese 
by canon, or by special vote, for the necessary or proper ex- 
penses of the Diocese, or for any other purposes which the 
Convention may from time to time approve or direct. 

Section 2. The Convention shall also have power to impose 
such penalty as it may deem proper within its lawful power 
for neglect to pay such assessment when imposed. 


ARTICLE XVIII 
Incorporation of the Diocese 


Section 1. The Church in this Diocese is incorporated for 
legal and secular purposes under the laws of the State of Wash- 
ington by the name and title of "The Diocese of Olympia, Inc." 
This corporation shall have the custody, control, and invest- 
ment of all trust funds of the Diocese, and shall also hold the 
legal title to all diocesan property, including the property of 
of all organized Missions, and shall exercise such other power 
as shall have been set forth in the Articles of Incorporation. 

Section 2. The Bishop and the Treasurer of the Diocese 
shall be ex-officio members of the Board of Trustees of said 
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corporation. The other members of the Board shall be chosen 
by the Convention in the manner prescribed by the Articles 
of Incorporation. 

Section 3. Any amendment to the Articles of Incorporation 
must be approved by the Convention. 


ARTICLE XIX 


Election of Bishop 


Section 1. The election of a Bishop, Bishop Coadjutor or 
Suffragan Bishop for this Diocese may be held at an annual 
meeting of Convention, or in a special meeting of Convention 
called for the purpose at least sixty days before the time 
appointed, of which the object shall be stated in a printed notice 
sent by the Secretary of the Standing Committee to every clergy- 
man canonically resident and to the vestry of every Parish and 
the Bishop's Committee of every organized Mission. 

Section 2. The election shall be made in the following 
manner: Any member. of either order may nominate some fit and 
qualified clergyman for the office. The name or names thus 
presented shall be balloted upon by both orders voting separ- 
ately, and the person receiving the majority of votes cast in 
each order shall be declared duly elected. 

Section 3. The presence of two-thirds of the clergy and 
lay delegates of the Parishes and Missions entitled to vote 
shall constitute a quorum. 


ARTICLE XX 
Authentication and Preservation 


The Secretary of the Convention shall procure and keep a 
Suitable book entitled "Constitution and Canons of the Diocese 
of Olympia," in which shall] be recorded this constitution with 
the certificate of its adoption. All articles, canons and 
additions thereto, hereafter adopted by the Convention, shall 
be certified to by the President and Secretary of the Convention, 
as having been duly adopted, and shall, with the certificate 
of adoption, be recorded in the said book, and the said book 
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shall be taken and regarded as prima facie evidence of the due 
adoption and correctness of all papers recorded therein under 
the article. 


ARTICLE XXI 
Amendments 


Amendments to this Constitution may be made by the Convention 
provided the proposed amendments be adopted at two successive 
annual meetings of Convention by a majority vote of the two 
orders voting separately. Provided, that the proposed alter- 
ation, amendment or addition may be amended before its adoption 
by a two-thirds vote of the Convention to which it is finally 
Submitted. 
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CANONS 
OF THE 
DIOCESE OF OLYMPIA 


CANON I 
The Clerical Members of Convention 


At least one week prior to the meeting of any Diocesan 
Convention, it shall be the duty of the Ecclesiastical Author- 
ity to certify to the Secretary the names of all clergymen 
canonically resident in the diocese, designating those who 
are entitled by the Constitution to take part in its 
proceedings. 


CANON ITI 
Lay Members of Convention 


Section 1. Being in union with the Convention, each 
parish, each organized mission which will have a separate 
Bishop's Committee, each mission field having one joint Bishop's 
Committee for the entire field shall be entitled to represen- 
tation to be based on communicant strength in accordance with 
the following table: 


Any number not over 200 2 delegates 
201-400 4 delegates 
401-600 6 delegates 
601-900 8 delegates 
901-1200 10 delegates 
over 1200 12 delegates 


Section 2. Each parish, mission, and field shall select from 
among its qualified electors, delegates and alernates to pro- 
vide a full complement of representatives according to the 
above table. This representation shall be divided equally 
between men and women. An alternate delegate may not qualify 
to substitute for a delegate of the opposite sex. Commencing 
in 1972, one half of the delegates and alternates shall be 
elected for a one year term and the other half shall be elected 
for a two year term and thereafter, at each annual election, 


the delegates and alternates shall be elected to a two year 

term. Delegates and alternates shall serve as such at each 

meeting of the Diocesan Convention, both annual and special, 
occuring during the term for which they are elected. 


Section 3. Delegates and alternates shall be elected 
at a regular or special parish, mission or field, meeting; or 
in default thereof, the vestry or Bishop's Committee shal] 
select the delegates and alternates as above set forth. 


Section 4. Certificates of selection of lay delegates and 
alternates shall be in the form determined by the Secretary 
of the Convention with the approval of the Council. Forms 
shall be distributed to parishes, missions, and fields not 
less than three months prior to the Convention, and shall be 
completed and returned to the Secretary at least two months 
prior to the opening date. 


CANON III 
Duties of Officers of Convention 


Section 1. The President shall: 
(a) Preside at all meetings of the Convention. 
(b) Appoint the Chancellor. 
(c) Nominate the Examining Chaplains. 
(d) Appoint standing committees as provided by these canons. 


Section 2. The Secretary shall: 


(a) Give notice of the meetings of Convention. In case 
of failure to do so, the Ecclesiastical Authority shall have 
this power. 


Keep a record of all the proceedings of Convention. 

(c) Publish the Convention Journal. 

(d) Preserve its records, and the Constitution and Canons. 

(e) Have the power to appoint an assistant. 

(f) Attest its public acts and faithfully deliver to his 
successor all the books and papers relating to the convention 
which may be in his possession. 

Wee erelie the certificates of lay delegates and prepare 
a roll. 

(h) Call the roll of delegates at the opening of Convention. 


Section 3. The Treasurer shall receive and disburse all 
monies collected under the authority of Convention, except 
as otherwise provided in Constitution and Canons, 


Section 4. The Registrar and Historiographer shall: 

(a) Procure and preserve all Journals, papers, reports, 
pamphlets and other matter relating to the history of the 
Church in the Diocese, and the Journals, histories and re- 
cords of the Church in the United States, and be the custodian 
of all papers relating to ordinations in the Diocese. 

{b) Make a report to the annual meeting of Convention of 
his official acts during the year. 

(c) Perform such other duties as may be prescribed by the 
Ecclesiastical Authority or by resolution of Convention. 

Section 5. The Chancellor shall: 

(a) Be present at each session of the Convention and res- 
pond to all requests for advice made by Convention. 

(b) Act as legal advisor to the Bishop, Standing Committee, 
Diocesan Council, and Convention in all matters relating to 
the Church. 

(c) Perform such other duties as may be requested by the 
Ecclesiastical Authority, Convention, or official body of the 
Diocese. 


CANON IV 
Standing Committees of Convention 


There shall be the following standing committees appointed 
by the President, the members of which need not be delegates 
to the Convention. The members shall be appointed within 
ninety days following the adjournment of each annual Convention. 
They shall serve until the adjournment of the next annual 
Convention. 

(a) Dispatch of Business - 2 clergy and 2 lay members. 

(b) Bishop's Address - 2 clergy and 2 lay members. 

(c) Unfinished Business - 1 clergy and 2 lay members. 

(d) Privilege - 1 clergy and 2 lay members. — 

(e) Admission of New Parishes and Missions - 1 clergy and 

2 lay members. This deals with application for union 
with Convention. 


(f) Canons - 2 clergy and 2 lay members. 
This committee recommends changes or additions to the 
Constitution and Canons. The committee report on 
these must be submitted in writing to the clergy and 
clerks of the vestries and Bishop's Committees at 
least ten days before the annual meeting of Convention. 
Any proposed changes shall be submitted to the com- 
mittee for its consideration at least twenty days 
before the annual meeting of Convention. 

(g) Resolutions - 2 clergy and 2 lay members 


CANON V 
The Business of Convention 


The Convention shall open as the President directs. The 
order of business shall be as follows: 

(a) The Secretary shall call the names of the clergy en- 
titled to seats. 

(b) He shall then call the list of the Parishes and Missions 
entitled to representation in convention which shall have 
furnished him their certificates of lay delegates and alter- 
nates elected, together with the names of such lay delegates 
appearing therein. 

(c) The calling of the names of clergy and lay dele- 
gates may be dispensed with by an unanimous consent of the 
members of Convention present, provided satisfactory evidence 
of a canonical quorum of each order be laid before Convention 
by the Secretary. In such case the Secretary shall secure 
a correct list of the clergy and lay delegates present. 

(d) Irregular or defective certificates shall be referred 
to the Committee on Privilege. 

(e) A constitutional quorum being present, the President 
shall declare the Convention organized for business. . The 
Convention shall then proceed to adopt an order of business. 


CANON VI 
The Diocesan Council 


Section 1. The Bishop and Council of the Diocese, as 
hereinafter constituted, shall be known as "The Diocesan Council" | 
and shall exercise all the powers of Convention between the | 

i 
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meetings thereof in regard to the unification, development 
and prosecution of the work committed to it. "It shall also 
serve as the Board of Trustees of the Diocese under the | 
Articles of Incorporation of the "Diocese of Olympia, Inc." 


Section 2. The Diocesan Council shall consist of the 
Bishop, Bishop Coadjutor and Suffragan Bishop, if any; the 
President of the Standing Committee; three presbyter and 
three communicant lay members elected by the Convention, one 
in each order to be elected each year for a three year term; 
one presbyter and one communicant lay member elected by 
each Convocation for three year terms. No full-time Diocesan 
Staff member shall be eligible for membership on the Diocesan 
Council. 


Section 3. The Ordinary shall be the President of the 
Council. 


Section 4. At each Annual Meeting of the Convention there 
shall be elected one clergyman and one communicant ley person 
to serve as members of the Council for three years. No 
member who has served for three consecutive years sha!l be 
eligible for re-election until the expiration of one year. The 
Council shall have power to fill vacancies resulting from 
death, resignation or removal of council members elected by 
Convention, to serve until the next meeting of convention. 


Section 5. The Diocesan Council shall organize and elect 
such officers other than the President, and appoint such 
agents as it deems appropriate. 


Section 6. 

(a) The Council shall be Program Planning and policy mak- 
ing body of the Diocese between sessions of Convention. 

(b) A Committee of seven members of the Council elected 
by the Council shall be responsible for the development of 
a proposed Diocesan Program and Budget for the following year. 
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(c) The Ordinary of the Diocese shall be responsible for 
the administration of all Diocesan Programs and Policies. 


Section 7. The Council, as Trustees under the articles 
of incorporation, shall have responsibility for all property, 
financial and secular interests of "The Diocese of Olympia, 
Inc." subject to the articles and by-iaws of that corporation, 
and subject to such civil and ecclesiastical provisions as 
may otherwise be made applicable. 


Section 8. The Ordinary shall supervise the financial 
affairs of the Diocese and of all Diocesan Institutions and 
Organizations, and shall require a proper annual audit of 
all receipts and disbursements of all parish and diocesan 
institutions and organizations. The Ordinary shall require 
the bonding of all Parish, Mission and Diocesan Treasurers; 
the maintenance of adequate insurance of all church properties; 
and the introduction and maintenance of the budget system in 
each Parish and Mission. The Ordinary shall be responsible 
for maintenance of all properties belonging to the Missions 
and Institutions of the Diocese. 


Section 9. The Ordinary shall, with the advice and consent 
of the Council, present a proposed budget to Convention. Copies 
thereof shall be presented to the clergy and Parish and 
Mission Treasurers at the Convocation Meetings next before 
Convention, due notice being first given to the Treasurers. 
After adoption of a budget by Convention, statements of 
Parish and Mission quotas must be furnished to clergy and 
to treasurers as soon as possible. Council shall review 
and recommend to the Ordinary such changes in the budget 
adopted by Convention as it shall find expedient and necessary 
throughout the year. 


CANON VII 
Diocesan Institutions 
Any organization hereafter formed for religious, educational 


or charitable, work in the diocese may assume and retain the 
title of Diocesan Institution only when it conforms to the 
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following conditions: 
(a) It shall be accepted as such by vote of Convention. 
(b) The Members of its governing board shall be chosen in 
a manner approved by Convention. 
(c) The officers of the Institution shall annually present 
a full report of all its activities during the twelve months 
preceding to the Department of Diocesan Council to which 
the Council appropriately assigns it, in a form determined 
by that Department. It shall also present to the Ordinary a 
full financial statement. 


CANON VIII 
The Funds of the Diocese 


Section }. Assessments. 

(a) An annual assessment shall be levied against all 
Parishes and Missions of the Diocese in an amount equal to the 
total amount of the budget adopted by the Convention, less funds 
available to the Diocese for application upon the budget. Upon 
adoption of the budget the Ordinary shall determine the amount 
of the assessment, called the quota, to be levied against each 
Parish and Mission. 

(b) The assessment quotas shall be based on the annual 
average for the last preceding three years of "Current Expenses" 
taken from the financial columns of the Annual Reports. Each 
Parish and Mission shall be assessed that proportion of the 
total assessment of the Diocese which its "Current Expense" 
items bears to the total of all "Current Expense" items. 


(c) In the event of failure of any Parish or Mission 
to furnish the Secretary of Convention with its Annual Financial 
Report, the Ordinary shall fix the amount of its assessment. 

(d) If any Parish or Mission shall believe that its 
assessment is unjust or inequitable it shall have the right to 
present the grounds for such belief to the Diocesan Council; 
and upon consideration of the same, the Council] shall have 
the power to recommend to the Ordinary a change or reduction 
in the amount of the assessment. 

(e) Any Parish or Mission that shall have charged 
against it an accumulation of unpaid assessments, shall have 
the right to petition Diocesan Council for relief; and Council 
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Shall have power, when such action is deemed equitable and 
expedient, to grant such relief by the remission of all or 
part of such accumulated indebtedness, excepting that of the 
current year. 


Section 2. Assessment Fund. 

There shall be an assessment fund into which all assess- 
ments received shall be deposited and out of which the operating 
expenses and missionary expenses of the Diocese shall be paid, 
with other funds available for those purposes. Funds re- 
ceived which are particularly earmarked for missionary or other 
special purposes shall be used solely for such purposes. 


Section 3. The Endowment Fund. 

(a) There shall be an Endowment Fund, which shall be 
known as the Episcopate Fund of the Diocese. The income of this 
fund shall be appropriated to the support of the Bishop of the 
Diocese, and of Bishops Coadjutor and Suffragan (if there be 
such), and to meet the administrative expenses of the Diocese. 
The Episcopate Fund shall consist of all monies and securities 
held for the credit of the fund at the time of the organization 
of the Diocese of Olympia and its admission into union with 
General Convention, and of such donations and contributions 
as have been made or shall be made thereto from private or 
public sources. 

(b) All income arising from the Episcopate Fund shall 
be received by the Treasurer of the Diocese of Olympia, Inc., 
and shall be disbursed by him on order of the Convention or on 
order of the Trustees of the corporation. 


Section 4. Diocesan Emergency Fund. 

There shall be a fund which shall be called the Diocesan 
Emergency Fund, which shall be derived from donations and 
contributions and from an annual collection or collections to 
be made in each Parish and Mission of this Diocese, unless 
otherwise authorized by Convention or Council. (See Canon 17, 
Section 4) All monies or securities belonging to the Fund 
shall be held by the Treasurer of the Diocese of Olympia, Inc., 
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and all disbursements from said fund shal] be made by the 
Treasurer on the written order of the Ecclesiastical 
Authority. All disbursements from this Fund shall be made 
only for the relief of clergy in good standing, canonically 
connected with the Diocese, or their families. 


Section 5. Bishop's Discretionary Fund. 

There shall be a fund known as the Bishop's Discre- 
tionary Fund, to be administered by the Bishop. It shall 
consist of open offerings taken at the time of the Bishop's 
visitation to any Parish or Mission for Confirmation. (See 
Canon 16 and 17, Section 5) 


CANON IX 
The Parish 


Section 1. Any number of persons, not Jess than 
twenty-five, of legal. age, ten of whom shall be males, who 
shall be communicants of this Church, and resident in the 
town, city or district where the proposed Parish is to be located, 
may organize themselves a Parish in the following manner: 

Notice of intention to organize a Parish shall be first 
given to the Ecclesiastical Authority of the Diocese. Such 
notice shall be in writing and the following form: 

Reverend Father in God: We, whose names are hereunto 
subscribed, being attached to the Doctrine, Discipline 
and Worship of the Protestant Episcopal Church, and desirous 
of securing the holy influence of the Church for ourselves, 
our families and our neighbors, do hereby respectfully ask per- 
mission to associate and organize ourselves, and others as a 
parish under the name of 


Parish, . And we do hereby 
promise and agree that said Parish shall always be held under 
the Ecclesiastical Authority of the Bishop of Olympia and his 
successors in office, and in conformity with the Constitution 
and Canons of the Protestant Episcopal Church in the United 
States of America and Constitution and Canons of the Diocese 
of Olympia, the authority of which we do hereby recognize and 
bind ourselves to make them part of the Constitution of said 
Parish, and to whose Liturgy, Doctrine, Discipline, Rites and 
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Usages we promise at all times, for ourselves and successors, 
corporate obedience and conformity. 


Section 2. Upon the receipt of the written approval of 
the Ecclesiastical Authority, the petitioners shall then pro- 
ceed as follows: 

Notice of the meeting to organize, setting forth the 
object, the time and place of such meeting, shall be publicly 
read at the time of morning service, on two Sundays next pre- 
ceding said meeting by some clergyman of the church appointed 
by the Bishop. 


Section 3. At the meeting a clergyman appointed by 
the Bishop shall preside. A Secretary shall be chosen. A 
book shall be provided for a record of the proceedings of the 
meeting, in which shall be entered, first, the notice of the 
Ecclesiastical Authority, with the names subscribed to the same, 
the approval of the Ecclesiastical Authority, the record of the 
action taken for organization, the names of the vestrymen 
chosen for the first year, and any other matters of importance 
pertaining to the organization; and, second, the Constitution 
or Articles of Incorporation or Association adopted at the 
meeting. 


Section 4. Parishes hereafter organized may be admitted 
into union with the Convention in this Diocese in accordance 
with Article XV of the Constitution, and on compliance with the 
provisions thereof. Application for admission into union with 
the Convention shall be made within two years from the date 
of the legal incorporation of the Parish; if not, the Bishop, 
with the consent of the Standing Committee, may declare the 
permission to organize withdrawn, and the organization null and 
void. 


Section 5. If a proposed new Parish is within the limits 
of an existing Parish, the written consent of a Rector and 
Vestry of the Existing Parish shall first be had and obtained 
for the organization of a new Parish. If such consent can- 
not be obtained, the permission for the organization of a 
new Parish within the parochial limits of an existing Parish 
shall be vested in the Bishop of the Diocese, acting by and 
with the consent of the Standing Committee. 
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Section 6. For the purpose only of private or domestic 
pastoral ministrations, the residence, wherever situated, of 
each registered parishioner of any Parish or Mission shall be 
deemed a part of the Parish or Mission in which such parish- 
joner is registered. 


CANON X 
Rectors, Parishes & Vestries 


Section ] 

(a) On or before the 25th of April of each year, after 
due notice publicly given at Divine Service on the two Sundays 
next preceding, there shall be held an annual meeting of the 
Parish for the election of a Vestry and for the transaction of 
such business aS may properly come before the meeting. 

(b) Special meetings of the Parish may be called by the 
Rector, or by the Vestry, if there be no Rector, and shall be 
called by the Rector upon a written request signed by a major- 
ity of the Vestry. Notice of any special meeting of the 
Parish shall be given at two regular services of the Church on 
at least one Sunday next preceding the day appointed for the 
special meeting. 

(c) At all Parish meetings the Rector (if there be 
one; if not, a Warden) shall preside and the Clerk of the 
Vestry shall act as the Clerk of the meeting. 


Section 2 

(a) the number of Vestrymen, as prescribed in the 
Articles of Incorporation of each Parish, by a majority vote, 
may fix or change the total number elected annually. Baptized 
persons who are qualified electors shall alone be eligible; 
and at least two-thirds of the Vestrymen shall also be commun- 
icants. The Rector shall be ex-officio a member and the chairman 
of the Vestry. 

(b) The electors (as herein defined in Section 3. (a)) 
shall each year choose by ballot 1/3 of the whole number of 
Vestry members to serve for three years and until the election 
of their successors. 

(c) No member of a Vestry who is elected to a full three 
year term shall be eligible for re-election to the vestry until 
one year after the expiration of the term for which he was elected. 
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Section 3. 

(a) The electors shall be: (1) Communicants of the 
Parish, age sixteen or older, whose names have been on the 
Parish Register for at least one month next preceding the 
Parish Meeting, who have made recorded contribution to the 
parish budget, shown by the books of the parish treasurer, 
and (2) such other baptized persons of like age who for six 
months past have made recorded contributions to the parish 
budget as shown by the records of the Parish treasurer. 


Section 4. At the first meeting of the Vestry after 
the annual election there shall be chosen a Senior Warden 
and Junior Warden, both of whom shall be communicants of 
the church and shall be vestrymen. In case the Parish be 
without a Rector or in case of the organization of a new 
Parish, both Wardens shall be elected by the Vestry; in all 
other cases the Rector shall appoint from the Vestry the 
Senior Warden, and the vestrymen shal] elect the Junior Warden. 


Section 5. 

(a) At the first meeting of the Vestry they shall also 
elect a Clerk, who shall keep the minutes of the Vestry meet- 
ings and record them in a book provided for the purpose, and a 
Treasurer who shall receive and disburse the revenues of the 
Parish, as the Vestry shal] direct. He shall keep an accurate 
account of all receipts and disbursements, rendering an annual 
account to the Vestry for audit, and in addition thereto, an 
account at any time as the Vestry may direct. The books of 
both the Secretary and the Treasurer shall always be open to the 
inspection of the Rector and the members of the Vestry of the 
Parish, and of the Bishop of the Diocese. Neither the Clerk 
nor the Treasurer need be a member of the Vestry. 

(b) There shall be no meeting of the Vestry unless the 
Rector, if there be one, and a quorum of the Vestry be present; 
provided, that if the Rector be absent from the Parish, or, if 
when notified of the meeting, he shal] decline or neglect to 
be present, the meeting shal] be valid if there be a majority 


of the Vestry, including one Warden, present. Voting by proxy 
shall not be permitted. 


Section 6. 

(a) It shall be the duty of the Wardens of every Parish 
to give written notice to the Bishop of a vacancy in the Rector- 
ship. 

(b) A Rector shall be elected by the votes of a major- 
ity of the Vestry given by written ballot only after open nomi- 
nation at a previous meeting of the Vestry duly convened. 

(I) No election of a Rector shall be had until the 
name of the Clergyman whom it is proposed to 
elect has been made known to the Bishop, if 
there be one, and if there be none, then the 
Ecclesiastical Authority, and sufficient time, 
not exceeding thirty (30) days, has been given 
to him or it to communicate with the Vestry 
thereon, nor until such communication, if made 
within that period, has been considered by the 
Parish or Vestry at a meeting duly called and 
held for that purpose. 


(II) No election shall become valid unless and until 
the Bishop, if there be one, and if there be 
none, then the Ecclesiastical Authority, has 
filed with the Vestry a statement that sofar as 
he or it knows and believes, the person nomi- 
nated is a fit and qualified presbyter of this 
church, and that he approves such nomination. 

(c) The call of the Rector-elect shall be in writing, and 
shall express distinctly any special conditions, together with the 
Stipulation as to salary and support. When the call has been 
accepted in writing and the Rector is instituted, then the contract 
will be complete. The stipend named in the call may be increased 
or diminished from time to time by agreement in writing signed by 
the parties. Either party may appeal to the Bishop for judgment 
in this. No clergyman shall be recognized as Rector of a Parish 
until he shall have been canonically transferred to this Diocese. 


G-25 


Section 7. 

(a) The Rector or Priest-in-Charge of a Parish, by 
virtue of his office, has exclusive charge of all rites, 
ceremonies and ordinances of the Church, and the worship with 
the music and ritual accessories thereto, subject and answer- 
able only to the Bishop. He is entitled at all times to have 
access to the church building, and to open the same as he may 
deem proper for public worship, for the celebration of Holy 
Communion, for baptisms, marriages, burials and religious in- 
struction, and for other rites and ceremonies authorized by 
the Church or by the Ecclesiastical Authority of the Diocese. 
He shall have control of the alms received at Holy Communion 
for pious and charitable purposes, unless a different arrange- 
ment regarding the same shall be agreed to by both Rector and 
Vestry. All sums so received shall be accounted for to the 
annual Parish meeting. He shall have the direction and con- 
trol of the Church School and of all guilds and organizations 
within the Parish. 


(b) No clergyman shall officiate within the Cure of 
another clergyman without the request or consent of the in- 
cumbent; or, in his absence or incapacity, that of the Wardens 
of the Parish. 


Section 8. Assistant ministers may be appointed by the 
Rector, on terms and conditions as are agreed by the Rector and 
Vestry and the clergyman concerned. The Proposal of any clergy- 
man for such appointment must be accompanied by a statement 
signed by the Bishop, if there be one, that so far as he knows 
and believes, the person nominated is a fit and qualified 
clergyman of this Church or of a Church in communion with it, 
and that he approves such nomination. 


Section 9. It shall be the duty of the Vestry to aid 
and support the Rector in all efforts for the spiritual welfare 
and growth of the Parish. The Vestry shall transact the 
temporal affairs of the Parish. They shall have charge of 
the church and other buildings of the Parish, and see that the 
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Same are repaired and improved as need may require and that 
they are kept insured against loss by fire. It shall be the 
duty of the Vestry to prevent the use of the church buildings 
for any secular or other purpose not authorized by the Consti- 
tution and Canons of the Church, or such as becometh not the 
Church of God. 


Section 10. The Wardens shall be charged with the 
care of the Holy Vessels and all other property of the Parish 
used in the service of the Church, and shall see to it that 
the same is properly provided. They shall preserve order and 
decorum at the time of Divine Service. 


Section 11. No Vestry or Bishop's Committee shal] 
encumber or alienate any church, chapel, rectory or other 
parish building, or any land pertaining thereto without 
the previous consent of the Bishop, acting by and with the 
Standing Committee of the Diocese. 


Section 12. No Vestry or Bishop's Committee shall remove, 
take down or otherwise dispose of any church, chapel, rectory 
or other parish building, nor shall the location thereof be 
changed, without the previous written consent of the Bishop, 
acting by and with the Standing Committee of the Diocese. 


Section 13. Meetings of the Vestry may be called by 
the Rector, and shall be called by him at the written request 
of any three members of the Vestry, including one Warden. 


CANON XI 
Parish Registers and Parochial Reports 


Section 1, Every Parish and Mission shall have a Parish 
Register in which to record the information required under the 
Provisions of the General Church Canons. 

Section 2. Each Parish and Mission shall prepare and 
forward to the Diocesan Office, no later than February first 
of each year, the annual Report required under the provisions 
of the General Church Canons. 

Section 3. The Parish Register and the Annual Report 
shall be the responsibility of the Minister in charge, or, in 
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the absence of a minister, the responsibility of a Warden 
in the case of a Parish, and of some person appointed by the 
Bishop in the case of a Mission. 

Section 4. Upon the dissolution of a Parish or Mission, 
the Register provided for in this Canon shall immediately be- 
come the property of the Diocese, and the Bishop shall take 
charge thereof. 


CANON XII 
Missions 


Section 1. It shall be competent for any number of adult 
persons, not less than twelve, of whom at least three shall be 
males, who are attached to the Protestant Episcopal Church and 
desirous of sustaining the services in any village, town, city, 
or district, to be organized as a Mission, on application to 
the Bishop in the following manner: 

Reverend Father in God: We, the undersigned, residents 
of County of , Diocese of Olympia, being 
desirous of having the services of the Church, and ready, 
according to our several abilities, to sustain the same, do 
hereby request you to provide for us as you may deem proper 
and expedient. 

We do hereby declare ourselves, individually and collec- 
tively, ready to do what in us lies, to support and maintain 
the regular worship of the said Church, and promote its in- 
fluence in our neighborhood; and we do promise conformity to 
the doctrine, liturgy, rites and usages of the Protestant 
Episcopal Church. We put ourselves under your charge and 
will reverently obey your authority. We promise conformity 
to the Constitution and Canons of the General Convention, and 
to those of the Diocese of Olympia, and the rules and re- 
gulations of the Convention. In accordance with these ob- 
ligations and promises we now ask the privilege of being or- 
ganized as a Mission under the name of Church, 

Furthermore, we agree to raise annually among our- 
selves and faithfully pay of the sum of dollars per 
annum for the support of our local congregation and the Church 
throughout the world, remaining, 

Faithfully yours, 
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This application shall be signed in ink by all the adults 
who propose to be members of the mission. 


Section 2. When the Bishop consents to the organization 
of a Mission, he shall make such consent known in writing to 
the applicants, and shall appoint and send a clergyman to 
take charge of the same, who when necessary, shall receive a 
stipend from the Diocesan Council in addition to that paid by 
the Mission. 

Section 3. The Bishop shall appoint for the first year, and 
after that annually, a committee to be known as the Bishop's 
Committee, who shall represent the Bishop in the management of the 
temporal affairs of the Mission. The priest-in-charge shall be an 
ex-officio member of the Bishop's Committee and when present shal] 
preside. The duties of the Bishop's Committee and of the officers 
shall, so far as the case admits, be the same as those which devolve 
upon the Wardens and Vestrymen of a Parish, subject to the inter- 
pretation of the Bishop in cases of doubt. 

Section 4. On-or before the 25th of April of each year, 
after due notice publicly given at Divine Service on the two 
Sundays next preceding, there shall be held the annual meeting 
of the Mission for the purpose of nominating qualified persons 
for the Bishop's Committee, and for the transaction of such other 
business as may properly come before the meeting. 


Section 5, The title to real estate given to or pur- 
chased by the Mission shall be vested in the corporation 
known as "The Diocese of Olympia, Inc." But no gift or pur- 
chase of land shall be accepted or made, nor any location of 
a church site decided upon, nor buildings erected thereon, 
without the consent of the Bishop and Council. 


Section 6. Before any Mission contracts to purchase 
any real estate, either by full payment of the purchase price 
or by partial and deferred payments, it shall be necessary for 
the Bishop's Committee to obtain the previous written consent 
of the Bishop, acting by and with the Standing Committee of 
the Diocese, and their approval of the terms of the contract 
for such purchase; and such consent and approval shall be 
stated in the contract and in the deed of conveyance which 
shall be inserted when made to the "Diocese of Olympia, Inc." 
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Section 7. The Missionary in charge of a Mission, hav- 
ing been appointed by the Bishop, may resign to, or be re- 
moved or transferred by, the Bishop only. He shall, after 
consultation with the Bishop's Committee from time to time, 
appoint the sexton, organist, choir leader, Sunday School 
superintendent, and such other helpers as may be necessary. 
If there be no Missionary in charge, the right of appoint- 
ment of all helpers to serve during the vacancy shall be in 
the Bishop's Committee. 


Section 8. The failure of the people of a Mission to 
perform their agreement as stated in the application for 
organization may warrant the Bishop, by and with the con- 
sent of the Standing Committee, in withdrawing the clergyman 
and dissolving the organization, in which case, as well as 
in case of the temporary abandonment of services, all the 
property of the Mission shall be placed in the custody of the 
Bishop, and shall become the property of "The Diocese of 
Olympia, Inc." 


CANON XIII 
Business Methods in Church Affairs 


Section 1. In every Parish, Mission and Institution, 
connected with this Diocese, the following standard business 
methods shall be observed: 

(a) Trust and permanent funds and all] securities of 
whatsoever kind shall be deposited with a Federal or State 
Bank, or a Diocesan Corporation, or with some other agency 
approved in writing by the Ordinary, under either a deed of 
trust or an agency agreement providing for at least two sig- 
natures on any order of withdrawal of such funds or securities. 

But this paragraph shall not apply to funds and securi- 
ties refused by the depositories named as being too small 
for acceptance. Such small funds and securities shall be 
under the care of the persons or corporations properly re- 
sponsible for them. 

(b) Records shall be made and kept of all trust and per- 
manent funds showing at least the following: 

(1) Source and date 
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(2) Terms governing the use of principal income 

(3) To whom and how often reports of conditions 
are to be made 

(4) How the funds are vested. 

(c) Treasurers and custodians, other than banking in- 
stitutions, shall be adequately bonded. 

(d) Books of account shall be so kept as to provide 
the basis for satisfactory accounting. 

(e) All accounts shall be audited annually by a Certi- 
fied or Independent Public Accountant, or by such an accounting 
agency as Shall be permitted by the Ordinary. 

(f) All buildings and their contents shall be kept 
adequately insured. 

(g) The Ordinary may require copies of any or all 
accounts described in this section to be filed with it and 
Shall report annually to the Convention of the Diocese, upon 
its administration of this Canon. 


Section 2. No Vestry, Trustee, or other body, authorized 
by Civil or Canon Law to hold, manage or administer real 
property for any Parish, Mission, Congregation or Institution, 
Shall encumber or alienate the same or any part thereof (save 
for the refinancing of an existing loan) without the written 
consent of the Bishop and Standing Committee of the Diocese, 
under such further regulations as may be prescribed by the 
Canons of this Diocese or the National Convention. 


CANON XIV 
Church Debt 


Section 1. No indebtedness shall be incurred by a 
parish, mission, or congregation without the approval of 
both the Bishop and Standing Committee except: 

(a) Indebtedness for permanent improvement, replacements 
or additions to real estate or equipment, where the amount 
of such indebtedness, plus indebtedness of every kind already 
existing, shall not exceed 150% of the average annual receipts 
of such parish, mission, or congregation during the past three 

ears; 

af (b) Indebtedness for current expenses where the amount 
of such indebtedness, plus all indebtedness heretofore 
incurred for current expenses and still existing, shall not 
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exceed 20% of the total current receipts of such parish, 
mission, or congregation during the preceding fiscal year; 
the payment of al] such indebtedness shall be provided 

for in the budget of the next ensuing fiscal year with 
reasonable expectation of its payment out of the re- 
ceipts of the next two years. 


Section 2. Provided that in computing receipts 
under paragraph (a) and (b) hereof, amount ‘rom or for 
endowments or from or by bequests, except income therefrom 
not specially designated, and receipts for expenditures 
other than parochial shall not be included. 


Section 3. Provided that under any circumstances 
under which approval is required, it shall be granted only 
when the payment of all indebtedness shall be provided for 
in a plan of amortization or other method of payment to 
be submitted to and approved by the same authority. 


Section 4. This Canon shall not apply to the re- 
financing of existing loans. 


CANON XV 
Dormant Parishes 


Section 1. If any Parish shall for three years fail 
to elect a Vestry, or to make a report as required by 
Canon, the Bishop may report the fact to Convention. Its 
union with Convention may, upon motion and vote as prescribed 
in Article XVI of the Constitution, be suspended or dis- 
solved and it may not be restored until it shall Sanh 
with such conditions as Convention may prescribe. 


Section 2. It shall be the duty of the Bishop to 
take the necessary steps to preserve the property of such 
Parish for the benefit of the Church. 


Section 3. If any Parish shall have failed by March 


Ist of any year, to have done any one or more of the 
following: 
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(a) Paid any assessment lawfully levied by Convention 
or required by the Constitution and Canons for the preceding 
calendar year; ; 

(b) Paid in full the contractural salary and support 
of its Rector for the preceding calendar year; 

(c) Paid in full the premium required by the regulations 
of the Church Pension Fund to that Fund for the pension 
of its clergy for the preceding calendar year: 


Then such Parish shall be classified as a Parish unable 
to support a Rector without missionary aid and the Bishop 
Shall, within thirty days thereafter make an Episcopal 
Visitation to such Parish and if such delinguent payment 
has not been completed by the end of this Visitation shall 
report the facts to the Standing Committee. The Bishop, 
after consultation with the Standing Committee, may report 
to Convention that said Parish is unable to support a 
Rector without missionary aid. In such case Convention, 
may, upon motion and vote as prescribed in Article XVI of 
the Constitution, change the status of said Parish to 
that of an organized Mission. Restoration to Parish status 
may be effected by any subsequent meeting of Convention 
upon the recommendation of the Bishop. 


Section 4. Whenever the status of a Parish is 
changed to that of an organized Mission, the Parish Cor- 
poration shall immediately transfer title to all its 
property and assets to the Diocese of Olympia, Inc., 
which shall hold title thereto as provided for in the 
Constitution and Canons, and the officers and members of 
such Parish Corporation shall take all steps necessary to 
effectuate such transfer. 


CANON XVI 
Episcopal Visitation 


Section 1. Visitation by the Bishop is of inherent 
and transmitted authority, and indispensable for the exercise 
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of the Episcopal functions within his jurisdiction. 


Section 2. At least annually the Bishop shall: 

(a) Meet with and advise the clergy; — 

(b) Consider the spiritual state of the parish or 
mission; 

(c) Examine the Parish Register and records; 

(d) Inspect the Parish property. 


Section 3. On occasions of Canonical visitation the 
Bishop controls the services, to take to himself or assign 
to others such portion of them as he may think proper; 
and he may also designate the purpose for which the offerings 
of the people are taken. 


CANON XVII 
Stated Offerings 


It is hereby made the duty of each minister in charge 
of a Parish or Mission in this Diocese and in the absence 
of any such minister the duty of the Vestry or Bishop's 
Committee to take the following offerings at the times and 
for the purpose hereinafter stated: 

(a)The Church School Advent Offering, for special diocesan 
purposes designated by Diocesan Council. This offering 
is independent of the assessment, and is not to be con- 
sidered a part of this. 

(b) The Church School Lenten Offering, for special 
missionary purpose designated by Executive Council. 

(c) An offering on Thanksgiving Day or the Sunday 
previous or following, for the Diocesan Emergency Fund or for 
such other purposes as the Convention or Council may be 
determine. 

(d) An offering for the Bishop's Discretionary Fund 
on the day of the canonical visitation of the Bishop. 


CANON XVIII 
Lay Readers 


No person shall be authorized to officiate regularly 
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as a Lay Reader in this Diocese without a written license 
from the Ecclesiastical Authority, and in all cases such 
licenses shall expire on the thirty-first day of December 

in each year. Lay Readers shall in all cases conform to 
the provisions of the Canon of General Convention. When 
not officiating in the Parish or Mission for which they 

are appointed they shall be under the direction of the 
President of the Convocation in which they may reside, 

or such other Diocesan official as the Bishop may designate. 


CANON XIX 
The Church Pension Fund 


Section 1. In conformity with the legislation adopted 
by the General Convention of 1913, pursuant to which the 
Church Pension Fund was duly incorporated, and in conformity 
with the Canon of General Convention, "Of the Church Pension 
Fund," as heretofore amended and as it may hereafter be 
amended, the Diocese of Olympia hereby accepts and acknow- 
Tedges the Church Pension Fund, a corporation created by 
Chapter 97 of the Laws of 1914 of the State of New York 
as subsequently amended, as the authorized and approved 
pension system for the clergy of the Protestant Episcopal 
Church in the United States of America, and for their de- 
pendents, and declares its intention of supporting said 
Fund in accordance with its Rules. 


Section 2. The Bishop of this Diocese shall appoint, 
annually, upon the opening of the Convention, a Committee 
of the Church Pension Fund to consist of two presbyters and 
two laymen, for a term of one year, and until their suc- 
cessors shall have been appointed or qualified, and the 
Bishop may from time to time fill by appointment any 
vacancies in said committee caused by resignation, death 
or inability to act. 


Section 3. The duties of said Committee shall be as 


follows: 
(a) To be informed of, and to inform the clergy and 
laity of this Diocese of the pension system created by the 
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General Convention and committed by it to the Trustees of 
the Church Pension Fund in order that the ordained clergy 
of the Church may be assured of pension protection for 
themselves in the event of old age or total and permanent 
disability and for their widows and minor orphan children 
in the event of death. 

(b) To receive reports from the Church Pension Fund, 
from time to time, on the status of the pension assessments 
payable to said Fund, under its Rules and as required by 
Canon Law, by this Diocese and by the parishes, missions 
and other ecclesiastical organizations within this Diocese. 

(c) To make an annual report to the Convention of this 
Diocese on such matters relating to the Church Pension Fund 
as may be of interest to the said Convention. 

(d) To cooperate with the Church Pension Fund in 
doing all things necessary or advisable in the premises to 
the end that the clergy of this Diocese may be assured of 
the fullest pension protection by said Fund under its 
established Rules. 


Section 4. It shall be the duty of this Diocese and 
of the parishes, missions and other ecclesiastical or- 
ganizations therein, each through its treasurer or other 
proper official, to inform the Church Pension Fund of 
Salaries and other compensation paid to clergymen by this 
Diocese, parishes, missions, and other ecclesiastical or- 
ganizations for services rendered, currently or in the past, 
prior to their becoming beneficiaries of said Fund, and 
changes in such salaries and other compensation as they 
occur; and to pay promptly to the Church Pension Fund the 
pension assessments required thereon under the Canon of 
the General Convention and in accordance with the Rules 
of said Fund. 


Section 5. It shall be the duty of every clergyman 
canonically resident in or serving in this Diocese to in- 
form the Church Pension Fund promptly of such facts as 
dates of birth, of ordination or reception, of marriage, 
births of children, deaths, and changes in cures or salaries 
as may be necessary for its proper administration and to 
cooperate with said Fund in such other way as may be 
necessary in order that said Fund may discharge its obli- 
gations in accordance with the intention of the General 
Convention in respect thereto. 
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CANON XX 
Convocations 


Section 1. For the purpose of promoting greater unity 
in the Diocese and the work of church extension within its 
borders, the Diocese adopts the system of Convocations. 


Section 2. The Diocesan Council, with the approval of 
the Bishop, shali divide the Diocese into Convocations, 
and whenever deemed advisable, change either or both the 
number and boundaries of the Convocations. 


Section 3. All clergymen resident within the Con- 
vocation and delegates and alternates to the Annual Diocesan 
Convention from parishes, missions, and mission fields with- 
in the Convocation shall be voting members of such Con- 
vocation at all meetings thereof. 


Section 4. “Each Convocation may enact by-laws for 
the conduct of its affairs, subject to the approval of 
the ecclesiastical authority. 


Section 5. Each Convocation shall hold its Annual 
Meeting not less than four weeks nor more than eight weeks 
prior to the Annual Diocesan Convention. 


Section 6. Election of officers and representatives 
to Diocesan Council: 
(a) At its annual meeting each Convocation: 
(1) Shall, if a vacancy exists, elect from those 
canonically resident therein one presbyter and one lay 
communicant to serve as delegates to Diocesan Council for 


a term of three years. 
(2) One delegate shall be elected to serve as 


President of Convocation, the other shall serve as Vice- 
President. The Convocation offices shall be for a term of 


one year. 
(3) The Convocation officers shall be deemed 


re-elected as delegates-at-large to Convention during the 
term of office as Convocation Representatives to Diocesan 


Council. 
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(b) The Convocations shall adjust the terms of office 
of presbyter and lay delegates so that they do not end at 
the same time. If the election is to fill an unexpired 
term, the person elected shall serve the remainder of the 
unexpired term. Otherwise the person elected shall serve 
a term of three years. No one who has been elected to a three 
year term on the Diocesan Council shall be eligible for re- 
election until one year after the expiration of the term for 
which he was elected. 

(c) In the event of a vacancy between Annual Meetings 
of Convocations the Bishop shall appoint a successor, re- 
presentative member, who shall serve until the next Annual 
Meeting. 


Section 7. The President of a Convocation shall: 

(a) Convene Convocation meetings. 

(b) Preside at Convocation meetings, except that the 
Bishop, when present, shall be entitled to preside. 

(c) Perform such other duties as the Bishop may assign. 


CANON XXI 
Communicants 


Section 1. The members of the Church shall be all per- 
sons who have received the Sacrament of Holy Baptism in 
accordance with the Doctrine and Worship of the Church, which 
right shall be performed by a minister or by a baptized 
person. 


Section 2. A Communicant of the Church is a baptized 
person who has been confirmed by a Bishop of the Church, or 
of any Church in communion with the Church, or who, having 
been confirmed in a Church having apostolic succession and 
who has received Baptism and has been formally admitted to 
Al oe Communion as being ready and desirous to be con- 

irmed. 


Section 3. A Communicant in good standing is a person 
who has been confirmed, as defined in Section 2 above, and 
who: 

(a) Makes his or her Communion at least three times a 
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year, unless for good cause prevented. 
(b) Is a recorded contributor to the support of the 
Church with money or with personal service. 


Section 4. It is the duty of every Communicant moving 
from one Parish to another to apply for a certificate of 
his standing. This "Letter of Transfer" is exchanged be- 
tween the rectors or ministers of the parishes or congregations 
involved and its receptance must be formally acknowledged 
before the transfer is complete. 


Section 5. It 1s the duty of the minister in. any Cure, 
learning of the removal of any member of his parish or 
congregation to another Cure, without having secured a letter 
of transfer, to transmit to the minister of such Cure a letter 
of advice informing him thereof. 


Section 6. No clergyman of this Diocese shall enter the 
name of any Communfcant upon the Parish list, except those 
confirmed in his parish or mission, until such certificate 
as required in Sections 4 and 5 has been delivered to him, 

Or a Satisfactory reason given why the same has not been ob- 
tained. In this latter case, notice of such enrollment must 
be sent to the minister of the Cure from which the member 
has been removed. 


CANON XXII 
Commission on Church Architecture 


Section 1. There shall be a commission of the Diocese 
to be known as the commission on Church Architecture, which 
shall consist of the Bishop, together with two clergymen 
and two laymen to be appointed annually by him; and the Bishop 
shall have power to add to this number. 


Section 2. It shall be the duty of every Mission to lay 
before this Commission the plans of any new church, chapel, 
or other church building or of proposed changes in any exi- 
stent church, chapel, or other church building, and no such 
building may be erected without the approval in writing of 
such Commission. 
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Section 3. It shall be the duty of every Parish, by 
its rector, wardens and vestrymen, to lay before this Com- 
mission the plans of any new church, chapel, or other parish 
building, or of proposed changes in any such existent build- 
ing, for their counsel and advice, which counsel and advice 
shall be given in writing within one calendar month after 
the receipt of said plans. 


CANON XXIII 
The Commission on Ministry 


Section 1. There shall be a Commission on Ministry con- 
Sisting of ten members. 

(a) One member of the Commission shall be a member of 
the Standing Committee, who shall be appointed for a one year 
term by the Bishop at the Annual Convention. Such member 
may be re-appointed. 

(b) Of the remaining nine members of the Commission, not 
less than three nor more than six shall be Clergy canonically 
resident in the Diocese and not less than three nor more than 
six shall be lay communicants in good standing in the Diocese. 
Except for. the initial appointments provided by subparagraph 
(d) hereof, these members shall be appointed by the Bishop 
at the Annual Convention, subject to confirmation by the 
Convention for three year terms. No such member may serve 
during more than two Successive three year terms to which 
he shall have been appointed. 

(c) If a vacancy occurs on the Commission, the Bishop 
Shall fill the vacancy for the unexpired term. 

(d) The first membership of the Commission established 
by this Canon shall be as follows: As soon as possible 
after the Canon is adopted, the Bishop shall appoint three 
members for one year, three members for two years, and three 
members for three years. They shall not require Convention 
confirmation. He shall also appoint the member from the 
Standing Committee to serve during the first year. There- 
after, all appointments shal] be made in the manner and for 
the terms specified in paragraphs (a) and (b) of this 
Section «|, 
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Section 2. : 

(a) The Commission on Ministry shall have the duties and 
responsibilities prescribed in Title III, Canon 1, of the 
Canons of the General Convention of the Episcopal Church. 
It shall assist the Bishop in matters pertaining to the en- 
listment and selection of persons for Ministry, in the 
guidance and pastoral care of Postulants and Candidates for 
Holy Orders, of Deacons, Deaconesses, and Professional 
Church Workers, and in matters pertaining to the continuing 
education of the Ministry. 

(b) It shall interview Postulants and Candidates and 
shall, upon assignment by the Bishop, conduct, evaluate, 
and report upon canonical examinations. The Commission 
shall report promptly in writing to the Bishop the results 
of all interviews and examinations conducted by it or for 
it, whether satisfactory or unsatisfactory, making separate 
reports upon each person examined. The Bishop shall transmit 
these reports to the Standing Committee who shall in no 
case recommend a Postulant for admission as a Candidate 
for Holy Orders, or recommend a Candidate for Holy Orders 
for ordination to the Diaconate or Priesthood, until it 
Shall have received and considered the report of the 
Commission on Ministry. 

(c) The Commission on Ministry shall have such other 
responsibilities as are placed upon it by the Canons of 
the General Convention, by the Canons of the Diocese, and 
as may be assigned to it by the Bishop. 


Section 3. The Commission on Ministry may adopt rules 
for its work. Such rules shall be consistent with the Canons 
of the General Convention and of the Diocese, and shall be 
subject to the approval of the Bishop. These rules may in- 
clude authorization for the appointment of committees of the 
Commission to act on its behalf. The Commission may co- 
opt persons, clerical and lay, who are not members of the 
Commission, for its committees or for special assignments, 
and the Commission may give such persons seat and voice, 
but not a vote, at meetings of the Commission. 


Section 4. At the first meeting of the Commission 
following the Annual Convention, the Bishop shall appoint 
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a Convener and the Commission shall elect a Secretary from 
among the members. The Secretary shall keep a record of 
Commission proceedings, which shall be open at all times 
to members of the Commission, and to the Bishop and Standing 
Committee. The Commission shall make an annual report of 
its actions and activities to the Diocesan Convention. 


CANON XXIV 
Presentment and Trial of a Presbyter or Deacon 


Section 1. Whenever any minister of this Diocese, not 
being a Bishop thereof, shall become "liable to present- 
ment and trial" under the provisions of any Canon of Gener- 
al or Diocesan Convention, the mode of proceeding in this 
Diocese shall be as hereinafter outlined. 


Section 2. The trial shall be on a presentment in 
writing, addressed to the Bishop of the Diocese, specify- 
ing the offense or offenses of which the accused is alleged 
to be guilty, with reasonable certainty of the time, place 
and circumstances. Such presentment may be made by: 

(a) A majority of the Vestrymen of a Parish or by any 
five members of a mission, of which the accused is the mini- 
Sters 

(b) Three presbyters of the Diocese. 


Section 3. Whenever, from public inquiry or otherwise, 
the Bishop shall have reason to believe that any clergyman is 
under the imputation of having been guilty of any offense 
or misconduct for which he is liable to be tried, and that 
the interest of the Church requires an investigation, it 
Shall be his duty to appoint a Court of Inquiry of five 
persons, of whom three at least shall be presbyters, to 
examine the case, a majority of whom may make such examina- 
tion, and if there is, in judgment, sufficient ground for 
presentment, they shall present the clergyman accordingly. 


Section 4. Any minister of this Diocese against whom 
charges are made or evil reports are current, from public 
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rumor or otherwise, may request of the Bishop in writing 
that Court of Inquiry be appointed in like manner to make 
investigation. No presentment may be made in any case on 
account of an offense committed more than three years 
previously. 


Section 5. A presentment being made, the Bishop 
shall have power to dismiss it wholly or in part if the 
facts charged do not in his judgment constitute an offense 
or if only a part of them do. When it is allowed in whole 
Or in part, the Bishop shall cause a copy of it to be 
served on the accused, setting a date also in this notice 
when it shail come before the Ecclesiastical Court of the 
Diocese, at least thirty days later. 


Section 6. The Court shall consist of three presbyters 
and three laymen, nominated by the Bishop and elected annually 
by Convention. Vacancies on the Court may be filled by 
the remaining members. A majority of the members shal} 
be sufficient for trial. 


Section 7. If a clergyman presented shall confess the 
truth of the facts alleged in the presentment, the Bishop 
shall pass sentence according to the prosivions of the 
General Church Canons. 


Section 8. Tne accused shall have the right to challenge 
any member of the Court for good and sufficient causes, 
which causes are to be determined by the remaining members 
of the Court. 


Section 9. If a clergyman presented, after having had 
due notice, shall not appear before the Court for his trial, 
the Court may proceed as if he were present. 


Section 10. In trial, the Court shall hear such evidence 
as shall be produced, which shall be reduced to writing and 
signed by the witnesses respectively. The Court shall state 
its judgment to the Bishop as to the sentence to be pronounc- 
ed, and he shall proceed accordingly. 
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CANON XXV 


Questions of Procedure 


The latest Revised Edition of Roberts' Rules of Order 
shall determine questions of procedure not specifically 
provided for in these Canons. 


CANON XXVI 
Amendment or Repeal 


These Canons may be amended or repealed or new ones 
enacted at any Annual Meeting of Convention by vote of a 
majority of each Order. Such changes, new Canons, or the 
repealing of any Canon now in effect shall first be sub- 
mitted to the Committee on Canons as provided in Canon IV. 


CANON XXVII 
Date of Taking Effect 
These Canons, and all Canons or amendments hereafter 
enacted, unless otherwise ordered, shall take effect upon 
the adjournment of the meeting of Convention at which they 


are enacted; or immediately upon adoption if consent by 
unanimous vote of Convention is given. 
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CONSTITUTION AND CANONS. 


BEQUESTS 


The Minister is ordered from time to time to advise the People, 
whilst they are in health to make Wills arranging for the disposal of 
their temporal goods, and when of ability, to leave Bequests for religious 
and charitable uses. (Prayer Book, page 320) 


Bequests in our Wills make it possible for us to continue our interest 
and support of the Church's work, and give to the Church more power and 
stability to do what our Lord commands us to do. Bequests for mission 
churches are administered by the Diocesan Council and the Council will 
also gladly administer funds left to parish churches or other diocesan 
institutions. 


Your lawyer will help you in making your Will. He will want to know 
that the following form of bequest is the appropriate one. You may want to 
add any special purposes for which you wish your bequest to be used, or some 
particular parish or mission church you want the help to go to. The Council, 
of course, is bound to abide by your decision. 


FORM OF BEQUEST 


I hereby give, devise and bequeath unto the DIOCESE OF OLYMPIA, INC., 
a corporation organized and existing under and by virtue of the laws of the 
State of Washington, for religious, educational, and charitable uses, the 
sum of $ 


Canon 17 
STATED OFFERINGS 


It is hereby made the duty of each minister in charge of a Parish or 
Mission in the Diocese, and, in the absence of any such minister, the duty of 
the Vestry or Bishop's Committee, to take the following offerings at the 
time and for the purposes herinafter stated: 


(a) The Church School Advent Offering, for special Diocesan purposes 
designated by Diocesan Council. This offering is independent of the 
assessment, and is not to be considered a part of this. 


(b) The Church School Lenten Offering for special missionary 
purpose designated by the Executive Council. : 


(c) An offering on Thanksgiving Day or the Sunday previous to or 
following, for the Diocesan Emergency Fund or for such other purposes as 
the Convention or Council may determine. 


(d) An offering for the Bishop's Discretionary Fund on the day of the 
canonical visitation of the Bishop. 


Resolution -- May 23, 1955 


The annual offering now raised in our churches to further the work 
of education for the ministry of the Church, on a day known as Theolog- 
ical Education Sunday, to be divided equally, one-half to the Church 
Divinity School of the Pacific, and one-half at the discretion of the 
clergyman in charge, to the seminary or seminaries represented on the 
staff of the church in which the offering is taken. In the event of a 
vacancy in a parish or mission the enitre amount is to be given to the 
Church Divinity School of the Pacific. 


SIXTY-FOURTH ANNUAL MEETING 
THE DIOCESE OF OLYMPIA 
Directory 1974-1975 
DIOCESAN HOUSE, 1551 Tenth Avenue East, Seattle 98102 
Mailing Address Pe 0. Box2126) Seattle ose 
Telephone: 206-325-4200 
OFFICERS OF CONVENTION 
THE BISHOP 
The Ree, Rev. ivel IrasCurtis, Dap 
THE SECRETARY 
The Ven. Robert F. Hayman 
THE TREASURER 
Mrs. Joyce McConnell 
THE CHANCELLOR 
Mr. Harold S. Shefelman 
THE REGISTRAR AND HISTORIOGRAPHER 
The Rev. Canon thomas) Ee Wessertse lobe. Ue. 
THE STANDING COMMITTEE 
The Rev. Brian F. Nurding (1975) Presadent 
The Rev. Ivan-E. Merrick, Jr. (1976) 
The Rev. Richard W. Garlichs (1977) 
The Rev. Canon John P. Gorsuch (1978) 
Mr. Robert D. Caldwell (1975) 
Mrs. James E. McConnell (1976) 


Mr. H. James Rowland (1977) 
Mr. William Schneider (1978) 


THE DIOCESAN COUNCIL 


The Bishop 
The President of the Standing Committee 


The 


Elected 
Clas 
The 
Mr. 


Rev. Brian F. Nurding 


by Convention: 

s of 1975 

Very Rev. C. Cabell Tennis 
Donald W. Close 


Classsot 1976 


Mrs. 
The 


J. W. German 
Rev. Robert Burton 


Glass om LOTT 


The Rev. Joseph P. Carney 
Mr. Thomas Cashman 
Elected by Convocations: Clergy 
The Rev. Robert McFarland, Central 
The Rev. John H. Vruwink, Overlake 
The Rev. Thomas M. Fowler, Peninsula 
The Rev. J. Burton Salter, Pierce 
The Rev. Donald S. Miller, Northern 
The Rev. David Dunning, Seattle North 
The Rev. Canon Henry Jesse, Seattle South 
The Rev. Alan Jordan, Southern 
The Rev. John L. Gretz, South King 
Elected by Convocations: Lay 
Mrs. Philip H. Schmidt, Central 
Mr. John Nordgren, Overlake 
Col. Harry Brenn, Peninsula 
Marans aWeeePOmeroOve,, Eb Lerce 
Mrs. William Bates, Northern 
Mr. Lowell Mickelwait, Seattle North 
Mrs. Jeanann Sallee, Seattle South 
Mrs. Robert Morgan, Southern 
Mr. John T. Dawson, South King 
CONVOCATION PRESIDENTS 
Central: Mrs. Philip H. Schmidt 
Overlake: The Rev. John H. Vruwink 
Peninsula: The Rev. Thomas M. Fowler 
Prerce: The Rev. J. Burton Salter 
Northern: Mrs. William Bates 


Seattle North: The Rev. David Dunning 
Seattle South: Mrs. Jeanann Sallee 
Southern: The Rev. Alan Jordan 
South King: ihe Rev Johnie Gretz 


DIOCESE OF OLYMPIA, PROGRAM AND ADMINISTRATION 


The Bishop 
The Ven. Walter W. McNeil, Jr., D.D., Archdeacon of Olympia 
The Ven. James E. Price, Archdeacon for Northern Area* 
The Ven. Robert F. Hayman, Archdeacon for Metropolitan Seattle Area* 
The Ven. H. Frederick McLauchlan, Archdeacon for Central and Southern Area* 
Mrs. Carroll Young, Program Director for Education 
The Rev. Canon John B. Lockerby, Program Director for Communications* 
The Rev. Canon Robert L. Baxter, Jr., Program Director for 
Institution Ministry and Christian Social Relations 


SPECIALIZED MINISTRIES 


The Rev. Richard Garlichs, Hospital Chaplain* 

Mr. William Wall, Director of Huston Center 

The Rev. Robert E. Brown, Youth Ministry* 

The Rev. V. Eugene Wolfe, Maritime Ministry Chaplain 


*Part Time 
THE CATHEDRAL CHAPTER 


The Bishop 

The Dean, The Very Rev. C. Cabell Mennas 

The President of the Standing Committee, The Rev. Brian F. Nurding 
The Chancellor of the Diocese, Mr. Harold S. Shefelman 

The Chancellor of the Cathedral, Mr. J. Vernon Williams 


From the Cathedral Congregation: Elected by Convention: 
Mrs. Duncan Bayne Mr. Tad Fujioka 

Mr. Del McNutt Mrs. B. Franklin Miller 
Mrs. John Rolfe Mrs. Charles Montgomery 
Mr. Aldon Bell The Rev. Alan Jordan 


The Rev. L. Walter Truitt 
The Rev. Donald S. Miller 


THE CHURCHWOMEN 


President: Mrs. Charles Montgomery 
First Vice President: Mrs. F. Perry Williams 
Second Vice President: Mrs. Eugene Scott 
Third Vice President: Mrs. Burton E. Johnson 
Secretary: Mrs. James Matsuoka 
Treasurer: Mrs. Neil L. McReynolds 
United Thank Offering Treasurer: Mrs. Daniel Kidd 
Members at Large of Executive Board: 

Mrs. Perry Boyer 

Mrs. Hereford Fitch 

Mrs. Arthur Forsyth 

Mrs. Robert Jones 

Mrs. Howard Patrick 
Altar Guild: Mrs. Charles Campbell 
Church Periodical Club: Mrs. H. James Rowland 
Daughters of the King: Mrs. Ivan Eo Merrick Jr. 
Student Memorial Fund: Mrs. Lowell Wiggins 
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COMMISSION ON CHURCH ARCHITECTURE 


The Bishop, ex officio The Rev. J. Norris Pearson 
The Archdeacon of Olympia, Chm. Mr. Samuel H. Brown 

The Ven. Robert F. Hayman Mr. Austin Grant 

The Rev. Bernard F. Young Mr. Peter Hallock 

The Rev. L. Walter Truitt Mr. Lawrence Waldron 


Mr. James Perry 
TRUSTEES OF THE EPISCOPAL CHURCH IN WESTERN WASHINGTON 
The Diocesan Council 


THE TRIAL COURT 


The Rev. Canon William Forbes, Chm. The Hon. Hardyn Soule 
The Rev. Canon Paul E. Langpaap, D.D. The Hon. Eugene Wright 
The Rev. Brian F. Nurding The Hon. Stanley Taylor 


The Hon. George H. Revelle 


THE COMMISSION ON MINISTRY 


The Rev. Robert H. Cochrane, Chm. The Rev. Robert Anderson, Jr. 
The Rev. Brian F. -Nurding Mrs. Ed Erickson 

The Rev. Patrick A. Tomter Mrs. George A. Shipman 

The Rev. Edward D. Leche Prof. Edward Goman 

The Rev. David Dunning The Rev. John G. Schaeffer 


THE TRUST AND INVESTMENT COMMITTEE 


EX (OLtucno 

The Bishop 
Dr. James F. Hodges, L.H-D)., Vace Pres. 
Mr. Harry Machenheimer, Vice Pres. 


Committee Members 


Mr. Philip £. Cornerl, ‘Chm. Mr. George Lhamon 

Mr. Charles K. Bishop, Sec. Mr. Kenneth McElhaney 
Mr. Charles M. Fogg Mr. Bruce Robb 

Mr. C. Calvert Knudsen Mr. William Wilton 


DIOCESE OF OLYMPIA, INC. 


OFFICERS 
President: The Bishop, The Rt. Rev. Ivol I. Curtis, D.D. 
Executive Vice’ Pres: Dr. James F. Hodges, L.H.D. 
Second Vice Pres: Mr. Harry Machenheimer 
SCcLebauye The Ven. Robert F. Hayman 
Treasurer: Mrs. James E. McConnell 
Assistant Secretary: Mrs. Ruth S. Adams 
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The 
The 
The 
The 


YOUNG CHURCHMEN 


Miss Betsy Campbell 


DIOCESAN INSTITUTIONS 


Annie Wright School for Girls, Tacoma 

Charles Wright Academy, Tacoma 

Episcopal Services for Youth (Faith Home), Tacoma 
Huston Conference Center and Camp, Gold Bar 


St. 
St 


Rev. 
Rev. 
Rev. 
Rev. 


Andrew's House, Union 


Bernard's Chapel, Snoqualmie 

HONORARY CANONS OF THE DIOCESE 
John H. Backus The Reve Thomas E.) Jessett. S.1-D. 
Glion Benson The Ven. Walter W. McNeil, D.D. 
William Forbes The Rev. Rudolf Devik 
George Foster Pratt The Rev. Daniel M, S. Hevenor 


THE CHAPLAINCY AT THE UNIVERSITY OF WASHINGTON 

The Reve James: f EIIvott 
THE CHAPLAINCY AT WESTERN WASHINGTON STATE COLLEGE 
The Rev. Charles W. Hunter 
THE CHAPLAINCY AT UNIVERSITY OF PUGET SOUND 
The Rev. Robert H. Cochrane 
THE CHAPLAINCY AT EVERGREEN STATE COLLEGE 

The Rev. Herbert B. McLellan 


CHURCH BY MAIL 


Mrs. Lynn Young 


acortes 

aine. ~~ 
mano-Stanwood 
rrington. 


stsound 
erson 
eeland. 


iday Harbor 
pez 


rysville. 
adowdale. 
nroe. 


. Andrew. 
. Dunstan 


urch of the 
edeemer 


rist Church 
urch of the 
scension. 
urch of the 
piphany 

. Clement 


.Christ Church 
‘st, Audan N, 
.Church of the 


.St. Augustine-in- 


THE CONGREGATIONS OF THE DIOCESE 


NORTHERN CONVOCATION 


Parishes 
soc. Paul Everett. gu o oillieiiMnlieyy 
.St. Alban Snohomish. +). sot. John 
Missions 
.Christ Church Mount Vernon . . .St. Paul 


Newhalem-Diablo. .St. Francis, 
Skagit Assoc. 
1issions 


Transfiguration North Skagit Associated Missions: 
. Emmanue 1 Newhalem-Diablo, St. Francis 
vot. John Sedro-Woolley, St. James 


Oak Harbor -ot. Stephen 


the-Woods San Juan Mission: 

.St, David, Friday Harbor, St. David 
San Juan Mission Lopez, Grace Church 
.Grace Church, Shaw Island, St. Thomas 


San Juan Mission” 


SSG, wel deialsiga, 
Stee hpldd=otm Patrack 
.Church of our Saviour 


SEATTLE NORTH CONVOCATION 


Parishes 
.Seattle St. ‘Luke .oeattilie 
yoOcdttle Steocepient. soeattle 
Missions 
Sit Davende .Seattle 
. Kenmore St. George seat tLe 
SEATTLE SOUTH CONVOCATION 
Parishes 
.Seattle St. John the 
Baptist asioenese Ite 
WOCaubELe St. Mark's 
Cathedral .Sseattle 
.Seattle St. Paul .seattle 
woeattLe Trinity. yoeattle 


All Saints, 


Church of the 
Holy Spirit. . 


Kirkland. 
Medina. 


Bellevue. 
Bellevue. 
Issaquah. 


Burien-Seahurst 


Kent. 


Auburn. 
Des Moines. 
Enumclaw. 


Gig Harbor. 
Puyallup. 
Tacoma. 


Tacoma. 
Tacoma, 


Bainbridge 
Island 
Bremerton . 


Seattle 


.St. John 
.St. Thomas 


.Church of the Resurrection 
.St. Margaret 
.St. Michael § All Angels 


(Ot. Elarzabeth 
.St. James 


.St. Matthew 
.St. Columba 
.St. Catherine 


-ot. Barnabas 
foteabaul 


Missions 


Stuaveters, 


.Vashon Island 


OVERLAKE CONVOCATION 


Parishes 


Missions 


Juanita, 


SOUTH KING CONVOCATION 
Parishes 


Renton 


Missions 


Federal Way. 
White Center 


PIERCE COUNTY CONVICATION 


Parishes 
ASE deen Tacoma , 
.Christ Church Tacoma . 
.Christ Church 
Missions 
-All Saints Tacoma . 
-Holy Communion Tacoma . 
Tacoma . 


PENINSULA CONVOCATION 
Parishes 


Port Angeles 
Shelton. 


Mercer Island. 


.Seattle 


. Emmanuel 


Sot. 


Timothy-St. 


Gregory 


SSite 


Luke 


.Good Shepherd 
.St. Margaret 


poe 
PRY By 


70 te 
Toee 
pater 


AS) ae 
sobs 


(Mission of St. Elizabeth's) 


Luke's Memorial 
Mary 


Andrew 
Joseph §& St. John 
Matthew 


Andrew 
David 


Missions 


Allyn. Site Huon Port Townsend. . .St. Paul 
Forks. ; . St. Swithin Roulsbor -aeeeeeo tel cnarles 
(Mission of St. Andrew, Port Angeles) Sequamyiq e-em SC em Luke 
Port Gamble. , Ste Paul Mahuyca ane ee ee CemNEChOLas 
CENTRAL CONVOCATION 

Parishes 
Aberdeen . . St. Andrew OMNES Ao oo Eo Solin 
Hoquiam. . Holy Trinity 

Missions 


Eastern Grays Harbor Mission: 
Elma, St. Luke 
Montesano, St. Mark 


Elma ; 
Hunters Point 


7 ot.) buke 
Ot Cimas copher 


(Mission of St. John, Olympia) 


Montesano. 


Nemah. 


. ot. Mark, 


E. Grays“Harbor Mission 


(Pacific County Mission) 


Centralia. 
Chehalis 


Camas-Washougal. 
Castile Rock; 


. Nemah Community Church 


Ocean Shores .Galilean Chapel 
(Mission of Holy Trinity, Hoquiam) 
Pacific County Mission: 
Nemah Community Church 
Raymond-South Bend, St. John 
Seaview, St. Peter 
Raymond-South 


Bend. NOt, Onin, 
Pacific County 
Mission 
Westport soe Ghras topher 


SOUTHERN CONVOCATION 


St. John 


7 ot. Annie 
. St. Matthew 


(Mission of Longview) 


Cathlamet. 
Morton 


= See Wetes 
. St. Luke 


(Mission of St. John, Centralia) 


Gold Bar 
Seattle. 


Snoqualmie Pass. 
Tacoma 


Parishes 


. Church of the Epiphany 


Missions 


Longview 7 sot. Otepiien 
Vancouver: |... sow LUKE 
Rem baal -Holy Cross 


(Affiliated Congregation, 
Epiphany, Chehalis) 

Vancouver. .Good Shepherd 
(Mission of St. Luke, Vancouver) 


NON-PAROCHIAL CHAPELS AND MINISTRIES 


Center 


. St. John's Chapel, Huston 


Keator Chapel, Diocesan 


House 


Girls 


. St. Bernard's Chapel 
. Annie Wright School for 


Tacoma . .Charles Wright 
Academy 
Tacoma .Faith Home 
Tacoma nou Retertsm@hapel= 
of-Ease 
Unionke. 2 2. .)sote Andrew seHouse 


WPWN 


coo ~) O 


5 


IM NM NM NM NH NH P 
OW MAID & wh 


oI BWhN Pe 
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44 


DIOCESAN CLERGY IN CANONICAL ORDER 


Sylvester P. Robertson 


Clifford Samuelson, L.H.D. 
Thomacsme; Jessiett, .ocl..D. eee 


John B. Pennell 
Vincent Gowen 

William Forbes 

Poland Miller 

W. Robert Webb 

Walter W. McNeil, Jr., 
Robert McFarland 
Eredenucks HemAVie bys. 1 Di. 
Elmer M. Lofstrom 

J. Burton Salter 

Hugh Farrell 

James E. Price 

George Foster Pratt 
Johnson E. West 

Viohn iGrawie tt lerae sD)! 
Charles A. Forbes, Jr. 
Glion Benson 

Richard C. Adams 

J. William Bertolin 
Richard W. Garlichs 
Edward D. Leche 

John G. Schaeffer 
Bernard F. Young 

Hugh Barnes 

Ceeanoy, Goulter 

John A. Itluston 
Arthur Lord 

Daniel M. S. Hevenor 
Charles W. Hunter 
Donald S. Miller 

Paul E. Langpaap, D.D. 
Marshal] J. Edis 
John B. Lockerby 
William J. Hunter 
Robert F. [layman 

Rex C. Simms 

John H. Mighell 

John B. Winn 

Peter Dally 

Chester L. Hults 

Ivan. E. Merrick, dx. 
M. Ramsey Schadewitz 
Harold G. Kappes 
Donald Elkins 

John T. Ledger, Jr. 
Dennis J. Bennett 
Ropemimiknn DAXtem. Uae. 
Neville Tinker 

J. Hubert Miller 


SDs 


55 
54 
55 
56 
Bil 
58 
59 
60 
61 
62 
65 
64 
65 
66 
67 
68 
69 


Jack A. Bates 

Norman E. Stockwell 
Thomas M. Osgood 
Nommartin ine Gavaminmwtes 
Robert Anderson, Jr. 
Robert Burger 

Walter H. G. Correll 
Alan Jordan 

David McGirr 

John Harriman 
Charles B. Atcheson 
Wallace E. Bristol 
Donald J. Maddux 

L. Walter Truitt 
Gerald S. Snapp 
Kenneth M. Snyder 

P. M. Casady 

Albert Van Etten 
John R. B. Vance 
John H. Backus 

Robin L. Luethe 
JAMeSe Meee EM ORt 
George Carpenter 
John L. (Gretz 
Timothy M. Nakayama 
Thomas E. Murphy 
Sumner Walters, Jr. 
Clay Kuhn 

Edward O. Winckley 
Henry F. Seaman 
Ernest Radcliffe 
David A. Storm 

Alan E. Mack 

sydney H, Croft 
Robert E. Brown 
Joseph P. Carney 
Richard Driscoll 
William C. Johnson, Jr. 
Patrick A. Tomter 
Oliver B. Skanse 
John P. Gorsuch 

Jack N. Bigford 
Verle E. Helsel 

Orme Kellett 

J. Norris, Pearson 
Homer H. Smith 
Douglas Wanamaker 
William F. Copeland 
Joe D. Mills 
William H. P. 
A. Louis Born 
Jack M. Tench 


Nevils 


105 
106 
107 
108 
109 
110 
Te 
2 
DES 
114 
BES 
116 
7 
118 
TS 
120 
121 
P22 
123 
124 
125 
126 
127 
128 
129 
130 
131 
PS? 
PSS 
134 
LSS 
136 
Sif 
138 
ese) 
140 
141 
142 
143 
144 
145 
146 
147 
148 
149 
150 
oe 
E52 


John H. Vruwink 
Daniel R. Stewart 
William M. Burnett 

L. Wayne Bond 

John Mann 

Robert H. Cochrane 
Brian F. Nurding 
Robert E. Shelley 
Walter G. Horn 

H. Frederick McLauchlan 
W. Hamilton Enslow 
Robert L. Christie 
Douglas J. Hadley 

S. Jose Vicent 

John J. Miller 
Thomas G. Goman 
Stuart M. Stewart 
Robert Burton 

Thomas M. Fowler 
Henry Jesse 

Dean H. Scovell 
Robert Harold Nye 
Richard William Yunker 
Pho piel) Peter Somy Jae 
Gary W. Ost 

Michael Sutton Taylor 
Kenneth E. Anderson 
C. Cabell Tennis 
Herbert B. McLellan 
David Dunning 

Charles F. Schreiner 


Frank Geoffrey Ethelston 


H. Stewart Ross 
David W. Close 
Robert E. Dunn 

Laura Cameron Fraser 
Richard M. Rowland 
Guy C. Sherman 

V. Eugene Wolfe 
Todd H. Fast 

W. Mark Barnet 
Joseph F. Mikel 
Robert W. Rhodes 

Jn Finiey Cooper 
Grant Abbott 

Michael Bohoskey 
Walter Simmons 

Eric Michael Jackson 
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Clerical Directory of 
THE DIOCESE OF OLYMPIA 
September 1974 
*Asterisk indicates mailing address 


Location of Church found in next section 


THE BISHOP 
The Right Reverend Ivol Ira Curtis, D.D. (1964) (Lillian) 
*O0ffice: 1551 Tenth Avenue E., Seattle 98102 325-4200 
Residence: 1147 Harvard Ave. East, Seattle 98102 324-1147 
The Right Reverend Lane W. Barton, D.D. (Mary), Retired Bishop, E. Oregon 
*Residence: 401 West 32nd, Vancouver 98660 695-6184 
CLERGY 


ABBOTT, Grant (1974)(Elaine) 
Deacon: St. James', Kent 


*Office: P. 0. Box 156, Kent 98031 852-4450 
Residence: 8416 S. 113th St., Seattle 98178 772-6375 
NP ADAMS, Richard C. (1953), Box 242 Quinnipiac College, Hamden, CT 06518 


ANDERSON, Kenneth (1972) (Ji11) 
Rector, St. Mary's, Tacoma (Lakewood) 
*Office: P. 0. Box 3456, Tacoma 98499 588-6621 
Residence: 7809 89th SW, Tacoma 98498 582-9562 
ANDERSON, Kenneth (1972)(Ji11) 
Rector, St. Mary's, Tacoma (Lakewood) 
*Office: P. 0. Box 99756, Tacoma 98499 852-4450 
Residence: 7809 89th SW, Tacoma 98498 854-9244 
ATCHESON, Charles B. (1964) (Jean) 
Canon Pastor, St. Mark's Cathedral 


*Office: 1245 Tenth Ave. East, Seattle 98102 323-0300 
Residence: 1915 15th East, Seattle 98112 323-9032 
R AVERY, Frederick H., D.D. (1949)(Dorothy) 
*Residence: P. 0. Box 4734, Rolling Bay, WA 98061 842-453] 
NP BACKUS, John H. (1965) Canon of Honor 
% The British Consulate, Tepebasi, Beyoglu, Istanbul, Turkey 
NP BARNES, Hugh (LtCol) (1955)(Chris) 
SRS TGenCere I GliZe Nee tolSte bile BOLNel meson 485-5876 
BARNET, W. Mark (1974)(Norma) Deacon, St. Paul's, Bremerton 
*Office: Box 2172, Sheridan Park Sta., Bremerton 98310 373-1242 
Residence: Route 7, Box 784, Bremerton 98310 692-8453 
BATES, Jack Arden (1961)(Mary Elizabeth) 
Vicar, St. Timothy St. Gregory, Redmond : 885-5822 
*Pesidence: 5507 156th Ave. N.E., Redmond 98052 883-0705 


BAXTER, Robert L., Jr. (1960) (Frances) 
Canon to the Ordinary; Director Institutional Ministry, CSR 
*Office: 5210 South State St., Tacoma 98409 474-0635 
Residence: 8021 Jade Drive SW, Tacoma 98498 588-1455 
BENNETT, Dennis, J. (1960)(Rita) 
Co-Rector, St. Luke's, Seattle 


*Office: 5710 22nd Ave. NW, Seattle 98107 784-3119 
Residence: 1428 Olympic Ave., Edmonds 98020 775-2977 
R BENSON, Glion T., Canon Missioner (1953) (Jean) 
Vicar Emeritus, Emmanuel, Eastsound 
*Residence: Box 76. Eastsound. WA 98245 376-2635 
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NP 


NP 


NP 


NP 


BERTOLIN, J. William (1953) (Barbara) 
Vicar, St. Andrew's, Tacoma 
*Office: 1201 S. Jackson St., Tacoma 98465 
Residence: 1233 S. Jackson St., Tacoma 98465 
BIGFORD, Jack N. (1968) (Catherine) 
Deacon, Trinity/St. Peter's, Seattle 
*Residence: 14619 S.E. 266th St., Kent 98031 
BLUNDELL, James H. (1975)(Meredith) 
Rector, St. John's Olympia 
*Office: 114 E. 20th Ave., Olympia 98501 
1904 Lakewood Drive, Olympia 98501 


BOHOSKEY, Michael (1974)(Catherine) 
Deacon: Christ Church, Seattle 
*Of fice: 1305 N.E. 47th St., Seattle 98105 
Residence: 421 Boylston East #2, Seattle 98102 
BOND, Wayne (1969) (Marie) 
*Residence: 428 Avenue "G", Snohomish 98290 
BORN, A. Louis (1969)(Mary Lucille) 
*Residence: 3115 N. 29th St., Tacoma 98407 
BRISTOL, Wallace E. (1964)(Betty) 
Vicar, St. Margaret's, Bellevue 
*Office: 4228 128th S.E., Bellevue 98006 
Residence: 7333 125th Pl. S.E., Renton 98055 
BROWN, Robert E. (1967) 
Vicar, St. Michael & All Angels’, Issaquah 
*Office: Box "Y", Issaquah 98027 
Residence: 200 Wildwood Bv. S.W., Bldg. 199, Apt. 304, 


BURGER, Robert F. (1962) 
Vicar, St. Anne's, Camas-Washougal 
*Office: Box 62, Washougal 98671 
BURNETT, William M. (1969) 
Vicar, St. Augustine's-in-the-Woods , Freeland 
*O0ffice: P. 0. Box 11, Freeland 98249 
Residence: 5446 S. Madrona St., Freeland 98249 


BURTON, Robert (1971) 
P. 0. Box 1296, Santa Barbara, CA 93102 
CARNEY, Joseph P. (1967)(Tanya) 


Vicar, North Kitsap Episcopal Mission: St. Paul's, Port Gamble; 


St. Charles', Poulsbo 
*Office: P. 0. Box 446, Poulsbo 98370 
Residence: Same as above 

CARPENTER, George H. (1966)(Patricia) 

*Residence: P. 0. Box 343, Medina 98039 
CASADY, P. M. (1964)( Myra) 

*Residence: 6202 44th Ave. N.E., Seattle 98115 
CHRISTIE, Robert L. (1970)(Marjorie) 


Vicar, Eastern Grays Harbor Mission: St. Mark's, Montesano; 


St. Luke's, Elma 
*Office: 124 Sylvia North, Montesano 98563 
Residence: 722 W. McBryde, Montesano 98563 
CLOSE, David (1973) 
Assistant, St. Stephen's, Seattle 
*Office: 4805 N.E. 45th St., Seattle 98105 
Residence: 4841 N.E. 45th St., Seattle 98105 
COCHRANE, Robert H. (1969)( Theresa) 
Rector, Christ Church, Tacoma 
*O0ffice: 310 North "K" St., Tacoma 98403 
Residence: 3807 N. Madison. Tacoma 98407 
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564-4402 
564-338] 


631-0870 


352-8527 


633-1611 
324-4736 


568-7092 
759-7606 


746-6650 
226-0643 


392-3215 
392-5644 


835-5301 


321-4887 
321-4887 


779-3524 
779-2547 


454-107] 
522-1867 


249-328] 
249-5362 


522-7144 
525-3734 


383-1569 
752-3972 


NP 


NP 


NS 


COOPER, J. Finley (1974) (Anne) 
Rector, Emmanuel Church, Mercer Island 
*O0ffice: 4400 86th Ave. S.E., Mercer Island 98040 


Residence: 


4114 Boulevard P1., Mercer Island 98040 


COPELAND, William F. (1968) (Cynthia) 


*Residence: 
CORRELL, Walter 


Vicar, St. Aidan's, Camano Island; Church of the Transfiguration, 


3311 E. Madison St., Seattle 98112 
H. G. (1963) (Margaret) 


Darrington 


*OifinlCeres Rs 
Residence: 
COULTER, C. Roy 
Rector, St. 
*Office: 15 
Residence: 
CRAM, Norman L., 
*Office: Nav 
CROFT, Sydney H. 
*Res idence: 
DALLY, Peter (1 
Vicar, Churc 
<OteliGe em ROU 
Residence: 


0. Box 145, Stanwood 98292 

718 E. State Hwy 532, Camano Island 98292 
(1955)(Sharon) 

Paul's, Seattle; Canon of the Cathedral 
Roy Street, Seattle 98109 

1612 - 8th W., Seattle 98109 

Jr. (LCDR, USN) (1962) (Deirdre) 

al Hospital, Camp Pendleton, CA 92055 

(1967) (Margaret) 

17326 Spruce Way, Lynnwood 98036 

959) (Mary) 

h of the Holy Spirit, Vashon 

te 2, Box 646, Vashon 98070 

Route 2. Box 790A, Vashon 98070 


DRISCOLL, Richard (1967) (Shade) 
Assistant, St. Luke's, Seattle 


AOinUCe Ou 
Residence: 
DUNN, Robert E. 


0 22nd N.W., Seattle 98107 
505 N. 190th, 98033 
(1973) (Gay) 


Assistant, Trinity, Everett 
*Office: 2301 Hoyt Ave., Everett 98201 


Residence: 
DUNNING, David 
Rector, St. 
*Office: 480 
Residence: 


424 s.w. 50th, Everett 98203 
(1972) (Donna) 

Stephen's, Seattle 

5 N.E. 45th St., Seattle 98105 
4223 N.E. 33rd, Seattle 98105 


ELKINS, Donald L. (1960) 


Office: 1021 Seaboard Bldg., P. 0. Box 1825, Seattle 98111 


*Residence: 


316 13th Ave. E., #302, Seattle 98102 


ELLIOTT, James T. (1965)(Jane) 


Vicar, St. George's, Seattle; Chaplain, UW: CCM, 4525 19 NE, 98105 


AO mrKcee 1D. 
Residence: 
ELLIS, Marshal] 
Vilcaeeste. © 
Office: Box 
*Residence: 
ENSLOW, Hami!ton 
Deacon, St. 
*Residence: 
ETHELSTON, F. Ge 
Deacon, St. 
*Residence: 
FARRELL, Hugh (1 
*Residence: 
FAST, Todd H. 


0. Box 25535, Seattle 98125 

11732 7th Ave. N.E., Seattle 98125 
J. (1958) (Mary) 

atherine's, Enumclaw 

66, Enumclaw 98022 

2510 Griffin Ave., Enumclaw 98022 

(1970) (Dotti) ‘ 

Margaret's, Bellevue 

9616 N.E. 27th St., Bellevue 98004 
offrey (1973) (Jean) 

John's, Kirkland 

10719 N.E. 189th, Bothell 98011 
950) 

3157 Gilbert Lane, Alameda, CA 94501 
(1974) (Josephine) 


Co-Rector, St. Luke's, Seattle 


*O0ffice: 571 
Residence: 


0 22nd Ave. N.W., Seattle 98107 
8756 Sylvan Pl. N.W., Seattle 98117 


A-18 


232-1572 
232-7456 


329-7745 


629-3969 
629-2055 


282-0786 
284-3965 


743-6022 


567-4488 
567-4108 


784-3119 
546-3777 


252-4129 
252-6790 


522-7144 
524-9963 


624-6925 
329-5127 


524-7900 


362-2747 
364-4598 


“825-3630 


454-9217 


486-5665 


784-3119 
784-3069 


FORBES, Charles A., Jr. (1952)(Carolyn) 
Vicar, St. Philip's, Marysville 
*Office: 4312 84th St. N.E., Marysville 98270 
Residence: 4510 123rd Pl. N.E., Marysville 98270 
FORBES, William, M.A., Canon of Honor (1947) (Glenora) 
Vicar, St. Paul's, Mount Vernon 
*Office and residence: 425 S. 10th St., Mount Vernon 98273 
Church: 18th and Kincaid 
FOWLER, Thomas M. (1971)(Jean) 
Rector, St. Barnabas', Bainbridge Island 
*Office: P. 0. Box 10207, Bainbridge Island 98110 
Residence: Route 8, Box 8585A, Bainbridge Island, 98110 
FRASER, Laura C. (1973) 
Deacon, Epiphany Church, Seattle 
*Office: 1807 38th Ave., Seattle 98122 
Residence: 2524 Boyer Ave. E., #332, Seattle 98102 
GARLICHS, Richard W. (1953)(Elizabeth) 
Diocesan Hospital Chaplain 
*Office: 1551 Tenth Ave. E., Seattle 98102 


or Virginia Mason Hospital, 926 Spring St., Seattle 98101 


Residence: 601 Belmont E., #B-3, Seattle 98102 
GOMAN, Thomas G. (1970)(Mar) (School of Theology, Claremont) 
*Residence: 812 Harvard, Claremont, CA 91711 
GORSUCH, John P. (1968) (Beverly) 


Rector, Church of the Epiphany, Seattle; Canon of the Cathedral 


“Office: 1807 38th Ave., Seattle 98122 
Residence: 1116 38th Ave. E., Seattle 98102 
GOWEN, Vincent H. (1946) (Frances) 
*Residence: Route 6, Box 6777, Bainbridge Island 98110 
GRETZ, John L. (1966) (Dorris) 
Rector, St. James', Kent 
*Office: P. 0. Box 156, Kent 98031 
Residence: 506 Burke St., Kent 98031 
HADLEY, Douglas J. (1970)(Dee) 
Associate Priest, Church of the Resurrection, Bellevue 
*Office: 15220 Main St., Bellevue 98007 
Residence: 403-158th Pl. S.E., Bellevue 9800 
HARRIMAN, John F. (1963) 
*Residence: 4711 Wallingford N., Seattle 98103 
HAYMAN, Robert F. (1958)(Sally) 
Rector, St. John's, Kirkland 
Archdeacon, Metropolitan Seattle Archdeaconry 
*Office: Box 514, Kirkland 98033 
Residence: 6/707 Lakeview Dr., Kirkland 98033 
HELSEL, Verle E. (1968) 
Deacon, St. Luke's, Seattle 
*Residence: 1405 4th N., Seattle 98109 
HEVENOR, Daniel M.S., Canon of Honor (1957)(Winifred) 


*Residence: The Rectory, Pulleskenry, County Limerick, Ireland 


HORN, Walter G. (1970) 

*Residence: 5840 Chabot Rd., Oakland, CA 94618 
HULTS, Chester L., Canon of Honor (1959)(Esther) 

*Residence: 12758 7th Ave. N.W., Seattle 98177 
HUNTER, Charles W. (1957)(Evelena) 

Vicar, Whatcom County Mission; Chaplain WWSC 

Office: CCM, 102 Highland Dr., Bellingham 98225 

*Residence: 901 Liberty St., Bellingham 98225 


A-19 


659-1727 
659-0641 


336-2908 
424-1822 


842-5601 
842-3171 


324-2573 
329-496? 


325-4200 
624-1144 
324-7785 


(714)624-5392 


324-2573 
325-1743 


842-2025 


852-4450 
852-6914 


746-0322 
746-0317 
632-3736 


822-5070 
822-2820 


282-844] 


365-2686 


733-3400 
676-9843 


NP 


a) 
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HUNTER, William J. (1958)(Ruby) 
*Residence: sho Belmond re Clearbrook,B.C., Canada V2T1Z7 
HUSTON, John A. (1956) 
Priest Associate, St. Mark's Cathedral 
*Residence: 902 E. Highland, Seattle 98102 
JACKSON, E. Michael (1974)(Joanne) 
Assistant, Epiphany, Seattle 
*Office: 1807 38th Ave., Seattle 98122 
Residence: 1629 38th Ave., Seattle 98122 
JESSE, Henry (1971)(Mildred) 
Rector, Christ Church, Seattle; Canon of the Cathedral 
*Office: 1305 N.E. 47th St., Seattle 98105 
Residence: 3817 41st N.E., Seattle 98105 
JESSETT, Thomas E., STD, D.D., Canon of Honor (1939) (Louise) 
Historiographer of the Diocese 
*Residence: 651 N.W. 51st St., Seattle 98107 
JOHNSON, William C., Jr. (1968) (Marie) 
Rector, St. Andrew's, Seattle 
*Office: 111 N.E. 80th St., Seattle 98115 
Residence: 9051 Mary Ave. N.W., Seattle 98107 
JORDAN, Alan (1963)(Maryann) 
Rector, St. John's, Centralia 
*Office: P. 0. Box 503, Centralia 98531 
Residence: 120 N. Washington, Centralia 98531 
KAPPES, Harold G. (1960) 
*Residence: 1280 Laguna St., #2M, San Francisco, CA 94115 
KELLETT, Orme S. (1948) (Eugenia) 
Assistant, St. Luke's, Vancouver 
*Office: 426 E. Fourth Plain Blvd., Vancouver 98663 
Residence: 8309 N.W. Bacon Rd., Vancouver 98663 
KUHN, Clay M. (1966)(Page) 
Vicar, Church of the Redeemer, Kenmore 
*Office: P. 0. Box 254, Kenmore 98028 
Residence: 6225 N.E. 198th, Seattle 98155 
LANGPAAP, Paul E., D.D. (1957) 
Rector, Trinity Church, Seattle; Canon of the Cathedral 
*Office: 609 8th Ave., Seattle 98104 
Residence: 615 8th Ave., Seattle 98104 
LECHE, Edward D. (1954)(Mary Jane) 
Vicar, San Juan Mission: St. David's, Friday Harbor; Grace 
Church, Lopez; St. Thomas, Shaw Island 
*Office and residence: 910 Park St., Friday Harbor 98250 
LEDGER, John T., Jr. (1960) (Barbara) 
Vicar, St. Matthew's (Brown's Point), Tacoma 
*Office: 6800 East Side Dr. N.E., Tacoma 98422 
Residence: 2430 S.W. 325th, Federal Way 98002 
LEFFLER, John C., D.D. (1951)(Faith) 
Dean Emeritus, St. Mark's Cathedral, Seattle 
*Office: King TV, 715 Harrison St., Seattle 98109 
Residence: 100 W. Highland Dr., #301, Seattle 98119 
LOCKERBY, John B. (1958), Canon to the Ordinary; Director of 
Vicar of St. David's, Seattle Communications 
Residence: 4748 N.E. 187th St., Seattle 98155 (after Nov. 15th) 
*Office: 1551 Tenth Ave. E., Seattle 98102 
or 18842 Meridian Ave. N., Seattle 98133 
LOFSTROM, Elmer M. (1950(Agnes) 
*Residence: 8627 46th Ave. S.W., Seattle 98116 


A-20 


325-9219 


324-2573 
324-1917 


633-1611 
524-3712 


782-6817 


523-7476 
782-0754 


736-6991 
736-9538 


696-0181 
693-4180 


486-3777 
485-2513 


624-5337 
622-1424 


378-2282 


927-9808 
927-3704 


624-4250 


365-9169 
325-4200 
364-4860 


935-0933 


LORD, Arthur (1956)(Elizabeth) 
Assisting Priest, St. John's, Olympia 
*Residence: 2204 Sandra Ave., Centralia 98531 736-3643 
LUETHE, Robin L. (1965)(Lois Mae) 
Rector, Church of the Epiphany, Chehalis 
*Office: Box 277, Chehalis 98532 748-8232 
Residence: Route 1, Box 32, Chehalis 98532 748-6532 
MACK, Alan (1967)(Rebecca) 
Vicar, All Saints', Seattle 
*0ffice: 5150 S. Cloverdale St., Seattle 98118 723-5025 
Residence: 8419 Beacon Ave. S., Seattle 98118 725-4529 
MADDUX, Donald J.(1964) (Carolyn) 
Vicar, St. David's Shelton; St. Nicholas', Tahuya; St. Hugh's ,Allyn 
*Office: P. 0. Box 339, Shelton 98584 426-8472 
Residence: 1413 May St., Shelton 98584 426-2268 
MANN, John (1970)(Joan) 
Assistant, St. Luke's, Vancouver 
*Residence: 10505 N.W. 26th Ave., Vancouver 98665 694-4927 
MERRICK, Ivan E., Jr. (1960)(Barbara) 
Assisting priest, Trinity, Seattle 
Office: 1012 Northern Life Tower, Seattle 98101 624-8822 
*Residence: 6235 N.E. Princeton Way. Seattle 98115 525-5601 
MIGHELL, John H. (1959)(Kay) 
Vicar, St. Columba's, Des Moines 


*Church: 2031 S. 216th St., Seattle 98188 878-4308 
Office: Call 24 hours a day 938-2400 
Residence: 2593] 13th Pl. S., Kent 98031 839-433] 


MIKEL, Joseph F. (1974)(Peggy) 
Deacon, St. Stephen's, Longview 
*Office: 1428 22nd Ave., Longview 98632 423-5600 
Residence: 1434 25th Ave., Longview 98632 425-4154 
MILLER, Donald S. (1957)(Judith) 
Rector, Trinity Church, Everett 
*Office: 2301 Hoyt Ave., Everett 98201 252-4129 
Residence: 931 Rucker Ave., Everett 98201 252-9455 
MILLER, Hugh (1961) 
Vicar, St. Stephen's, Oak Harbor; Christ Church, Anacortes 
*O0ffice: 7163 70th Ave. N.E., Oak Harbor 98277 675-3055 
Residence: 9207 975th Ave. E., Oak Harbor 98277 675-3524 
MILLER, John J. (1970) 
*Residence: 3501 Lake Ontario Dr.,Fremont , CA 94536 
MILLER, Poland H. (1947) (Kathryn) 
Rector, Church of the Ascension, Seattle 
*Office: 2330 Viewmont Way W., Seattle 98199 283-3967 
Residence: 2405 Westmont Way W., Seattle 98199 283-9231 
MILLS, Joe D. (1969)(Eva) 
Chairman and Professor, Department of Sociology, Winthrop College, 
Rock Hill, South Carolina 29730 
*Residence: 1139 Richmond Dr., Rock Hill, South Carolina 29730 (803)328-9844 
MURPHY, Thomas E. (1966) 
Assistant, St. Elizabeth's, Burien (St. Margaret's, White Center) 243-6844 
*Office: 1005 S.W. 152nd, Seattle 98166 (St. Margaret's - 767-5150) 
Residence: 1615 S.W. 110th, Seattle 98146 248-2780 
McFARLAND, Robert D. (1948) (Lucille) 
Rector, St. Andrew's, Aberdeen 


*Office: 400 E. Ist, Aberdeen 98520 533-2511 

Residence: 204 E. 8th, Aberdeen 98520 532-8793 
McGIRR, David (1963)(Joan) 

*Residence: 3001 W. Emerson St., Seattle 98119 282-2942 


A-2] 
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McLAUCHLAN, H. Frederick (1970)(Rhoda) 
Rector, St. Stephen's, Longview; St. Matthew's, Castle Rock; 
Archdeacon, South Archdeaconry 
*O0ffice: 1428 22nd Ave., Longview 98632 
Residence: 1434 25th Ave., Longview 98632 
McLellan, Herbert L. (1972) 
Assistant, St. John's, Olympia 
*Office: 114 E. 20th Ave., Olympia 98501 
Residence: 1714 Evergreen Park Dr., Olympia 98501 
McNEIL, Walter W., Jr., D.D., Canon of Honor (1948) (Agnes) 
Archdeacon of Olympia; Pierce County, Peninsula Archdeaconries 
*Office: 1551 Tenth Ave., E., Seattle 98102 
Residence: 6532 37th N.W., Seattle 98107 
NAKAYAMA, Timothy M. (1966) (Keiko) 
Vicar, St. Peter's, Seattle; Canon of the Cathedral 
*Office: 1610 S. King St., Seattle 98144 
Residence: 1601 S. King St., Seattle 98144 
NEVILS, William H. P. (1969)(Rachel) 
Rector, St. Clement's, Seattle; Canon of the Cathedral 
*Office: 1501 32nd Av. S., Seattle 98144 
Residence: 2356 - 15th S., #401, Seattle 98144 
NURDING, Brian (1970)(Jean) 
Rector, St. John the Baptist, Seattle 
*Office: 4210 S.W. Hanford St., Seattle 98116 
Residence: 8835 4]st Ave. S.W., Seattle 98116 
NYE, Robert H. (1971)(Virginia) 
Deacon, St. Luke's, Vancouver 
*Residence: 2700 N.E. 7Ist, Vancouver 98665 
OSGOOD, Thomas M. (1962)(Judith) 
Associate, Church of the Epiphany, Seattle 
*Office: 1807 38th Ave., Seattle 98122 
Residence: 620-33rd Ave. E., Seattle 98102 
OST, Gary W. (1972) (Beverly) 
Vicar, St. Luke's, Sequim 
*Office: P. 0. Box 896, Sequim 98382 
Residence: Route 4, Box 696, Sequim 98382 
PEARSON, J. Norris (1968)(Carole) 
Deacon, St. Mary's, Tacoma 
*Residence: 207 Champion St., Steilacoom 98388 
PENNELL, John B. (1939) 
*Residence: 71] Thalia St., Mill Valley, CA 9494] 
PETERSON, Philip L., Jr. (1972)(Mary) 
Deacon, Trinity/St. Peter's, Seattle 
*Residence: 10045 45th N.E., Seattle 98125 
PRATT, George Foster, Canon Missioner (1951)(Chris) 
*Residence: Box 173, Abbotsford, B.C., Canada 
PRICE, James E. (1950)(Hilda) 
Archdeacon, Northern Archdeaconry 


Vicar, St. Hilda-St. Patrick's, Meadowdale; Our Saviour, Monroe 


*Office and residence: 7875 97th St., Snohomish 98290 
RADCLIFFE, Ernest (1967) 
Vicar, St. Bede's, Port Orchard 
*Office & Residence: 1521 Mitchell Ave., Port Orchard 98366 
RHODES, Robert W. (1974)(Rita) 
Deacon, St. Luke's, Vancouver 
*Office: 426 E. Fourth Plain Bv., Vancouver 98663 
Residence: 7518 Virginia Lane, Vancouver 98664 
ROBERTSON, Sylvester P. (1928) (Dorothy) 
*Residence: 21 Sunset Ave., Williamsburg, Mass. 01096 
A-22 


423-5600 
425-4154 


352-8527 
357-7632 


325-4200 
782-3492 


323-5250 
323-8125 


325-2865 


937-4545 
938-0801 


694-8991 


324-2573 
322-0285 


683-4862 
683-3886 


588-3209 


525-6161 


(604)853-2583 


568-2309 


876-8615 


696-0181 
696-4963 


ROSS, H. Stewart (1973)(Jean), Assistant, Trinity, Everett 
*Office: 2301 Hoyt Ave., Everett 98201 
Residence: 1301 Grand Ave., Everett 98201 
ROWLAND, Richard (1973) 
Assistant, St. Barnabas', Bainbridge Island 
*Office: Box 10207 Bainbridge Island 98110 
Residence: Route 8, Box 8120, Bainbridge Island 98110 
SALTER, J. Burton (1950) (Kathryn) 
Rector, Christ Church, Puyallup 
*Office: P. 0. Box 156, Puyallup 98371 
Residence: 301 21st St. N.W., Puyallup 98371 
SAMUELSON , Clifford L. (1935)(Elizabeth) 
*Residence: West Old Mill Rd., Greenwich, Connecticut 06833 
SCHADEWITZ, M. Ramsey (1960) 
Assistant, Christ Church, Tacoma 
*Office: 310 North "K" St., Tacoma 98403 
Residence: 702 N. Yakima Ave., Tacoma 98403 
SCHAEFFER, John G. (1954) (Faye) 
Rector, St. Luke's, Renton 
*Office: 99 Wells Ave. S., Renton 98055 
Residence: 1827 S.E. 18th P1., Renton 98055 
SCHREINER, Charles F. (1972)(Blanche) 
Vicar, St. John's, Gig Harbor 
*Office: 7701 - 46th Ave. N.W., Gig Harbor 98335 
Residence: Route 6, Box 288, Port Orchard 98366 
SCOVELL, Dean (1971)(Dorothy) 
Deacon, St. Luke's, Renton 
*Residence: 505 Mt. Olympus Dr. S.W. Issaquah 98027 
SEAMAN, Henry F. (1967)(Page) 
Vicar, Church of the Good Shepherd, Federal Way 
*0ffice: P. 0. Box 3108, Federal Way 98002 
Residence: 29500 11th Pl. S., Federal Way 98002 
SHELLEY, Robert (1970) (Saxon) 
Assistant, Church of the Good Shepherd, Federal Way 
*Residence: 29815 8th Pl. S., Federal Way 98002 
SHERMAN, Guy C. (1973)(Dianne) 
Deacon, St. Stephen's, Oak Harbor; Christ Church, Anacortes 
*Residence: 1613 - 37th St., Anacortes 98221 
SIMMS, Rex C. (1959)(Kathleen) 
*Residence: 1 North Union St., Summerville, Georgia 30747 
SKANSE, Oliver B. (1968) (Lois) 
Vicar, St. Matthew's, Auburn 
*Offices) 23h" St. NCE....Auburn 98002 
Residence: 1026 "0" St. N.E., Auburn 98002 
SMITH, Homer H. (1968)(Iris) 


Vicar, North Skagit Area Missions: St. James', Sedro-Woolley; 


St. Martin's, Rockport; St. Francis’, Newhalem-Diablo 
*Office: P. 0. Box 128, Sedro-Woolley 98284 
Residence: 705 Talcott St., Sedro-Woolley 98284 
SNAPP, Gerald S. (1964)(Dorothy Ann) 
Rector, St. Luke's, Tacoma 
*Office: 3615 N. Gove St., Tacoma 98407 
Residence: 1920 N. Union, Tacoma 98406 
SNYDER, Kenneth M. (1964)(Charlesta) 
*Residence: 6023 121st S.E., Bellevue, 98006 
STEWART, Daniel R. (1969)(Ji11) 
Associate, St. Luke's, Seattle 
*0ffice: 5710 22nd Ave. N.W., Seattle 98107 


Residence: 1921 N.W. 95th, Seattle 98117 
A-23 


252-4129 
252-4964 


842-5601 
842-6214 


845-5118 
845-3987 


383-1569 
272-5835 


255-3323 
255-7232 


858-3777 
871-3013 


392-5938 


839-6100 
839-4635 


839-4434 


293-5020 


833-0890 


833-7770 


855-2644 


759-3534 


752-8907 


746-9296 


784-3119 
789-2553 
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STEWART, Stuart (1971)(Debby) 
Vicar, Church of St. Joseph-St. John, Tacoma 
*Office & Residence: 9414 Division Lane S.W., Tacoma 98499 
Church address: P.0. Box 99298, Tacoma 98499 
STOCKWELL, Norman E. (1962)(Jane) 
Rector, St. Paul's, Bremerton 
*O0ffice: Box 2172, Sheridan Park Station, Bremerton 98310 
Residence: 2804 Halverson Ave., Bremerton 98310 
STORM, David A. (1967) 
Rector, St. Andrew's, Port Angeles - 
*Office: P. 0. Box 609, Port Angeles 98362 
Residence: 119 Viewcrest Dr., Port Angeles 98362 
TAYLOR, Michael S$. (1972)(Valeria Ann) 


Vicar, Pacific County Mission: St. Peter's, Seaview; St. John's, 


Raymond-South Bend 
*Office and residence: P. 0. Box 268, Seaview 98664 
TENCH, Jack M. (1969)(Joan) 
Co-Vicar, Church of the Resurrection, Bellevue 
*Office: 15220 Main St., Bellevue 98007 
Residence: 403 158th Pl. S.E., Bellevue 98006 
TENNIS, C. Cabell (1972) (Hyde) 
Dean, St. Mark's Cathedral 
*Office: 1245 Tenth Ave. E., Seattle 98102 
Residence: 1531 Tenth Ave. E., Seattle 98102 
TINKER, H. Neville (1961)(Jessie) 
*Residence: 600 S. Arroyo Blvd., Pasadena, CA 91105 
TOMTER, Patrick A. (1968) (Evelyn) 


Rector, St. Elizabeth's, Burien-Seahurst; St. Margaret's ,White 
Center 


*Office: 1005 S.W. 152nd, Seattle 98166 
Residence: P. 0. Box 872, Seahurst 98062 
TRUITT, L. Walter (1964) 
Vicar, St. Paul's, Port Townsend 


*Office and Residence: 1020 Jefferson St., Port Townsend 98368 


VANCE, John R. B. (1965) (Margaret) 
*Residence: 3008 Ellis Street, Bellingham 98225 
VAN ETTEN, Albert K. (1965) (Barbara) 
Deacon, Christ Church, Puyallup 
*Residence: 517 15th Ave. S.E., Puyallup 98371 
VICENT, S. Jose (1970) (Barbara) 
Rector, St. John's, Snohomish 
*Office: 913 Second St., Snohomish 98290 
Residence: 1314 Fourth St., Snohomish 98290 
VRUWINK, John H. (1969) (Emma) 
Rector, St. Thomas', Medina 
*Office: Box 124, Medina 98039 
Residence: 1017 N.E. 84th Avenue, Bellevue 98004 
WALTERS, Sumner, Jr., Ph.D. (1966)(Norma Jean) 


Rector, St. Luke's and Church of the Good Shepherd, Vancouver 


*Office: 426 E. Fourth Plain Blvd., Vancouver 98663 
Residence: 7318 Michigan, Vancouver 98664 
WANAMAKER, Douglas R. (1968)(Clara Louise) 
*Residence: P. 0. Box 3087, Federal Way 98002 
WEBB, W. Robert (1947)(Ann) 
Rector, St. Dunstan's Church of the Highlands Parish 
*Office: P. 0. Box 33029, Bitter Lake Sta., Seattle 98133 
Residence: 18382 Ridgefield Rd., N.W. Seattle 98177 
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582-4193 


373-1242 
377-7728 


457-4862 
457-7251 


642-2928 


746-0322 
746-0317 


323-0300 
329-7578 


243-6844 
246-1212 


385-0770 


676-9627 
845-8501 


568-4622 
568-5620 


454-9541 
454-1095 


696-0181 
695-4959 


839-6509 


363-4319 
542-4870 


WEST, Johnson, E. (Lt.Col. Retd.) (1951) (June) 
Vicar, Emmanuel, Eastsound 


*Office: Box 8, Eastsound 98245 376-2352 

Residence: P. 0. Box 47, Olga 98279 376-4748 
WINCKLEY, Edward 0. (1967)(Nesta) 

*Residence: 2807 North Union, Tacoma 98407 759-6340 


WINN, John B. (1959)(Ann) 
Vicar, All Saints’ and Holy Communion, Tacoma 
*Office: 205 96th St. E., Tacoma 98445 472-3032 
Residence: 17020 S. Park Ave., Spanaway 98387 537-7289 
WOLFE, V. Eugene (1973)(Eloise) 
Chaplain, Maritime Ministry 
*Office: Pier 39, 1201 Alaskan Way S., Seattle 98134 624-3025 
Residence: 5064 Beach Dr. S.W., Seattle 98136 932-1559 
YOUNG, Bernard F. (1954) (Mary) 
Rector, St. Alban's, Edmonds 
*Office: 21405 82nd Pl. W., Edmonds 98020 778-037) 
Residence: 21628 98th W., Edmonds 98020 776-3582 
YUNKER, Richard W., D.D.S. (1971)(Sue) 
Deacon, St. Luke's, Vancouver 
*Office: 211 E. 11th, Vancouver 98660 695-7851 
Res: 5200 N.W. Cherry St., Vancouver 98663 694-5054 


LICENSED CLERGY 


ALKINS, David S. (Spokane) (Freda) 

Office: 4706 Lacey Blvd., Lacey 98503 

*Residence: 3610 Surrey Dr., Olympia 98506 491-1923 
BARROW, G. Hurst (Oklahoma) 

Assistant, St. Thomas', Medina 


*Office: P. 0. Box 124, Medina 98039 454-954] 
COLLINS, Paul (Idaho) 

*Residence: 918 N. 75th, Seattle 98103 782-7294 
DAVIS, W. Lee (Utah) (Helen) 

*Residence: 4621 N.E. 107th, Seattle 98125 365-8367 


DILLS, R. Scott (Spokane )(Eleanor) 
Office: Planned Parenthood Center, 2211 E. Madison, Seattle 98112 447-2361 
*Residence: 919 21st Ave. E., Seattle 98112 329-6192 
HILL, Robert Clark (California) 
*Office: Annie Wright School for Girls, 827 N. Tacoma Ave, Tacoma 272-2216 


HOLMES, J. Gordon (Spokane) 98403 
*Residence: 5556 34th Ave. N.E., Seattle 98105 522-6139 
LATTIMORE, Malcolm (Pennsylvania)(Helene) 
*St. Thomas Seminary, Kenmore 98028 (Extension 274) 827-5611 
Residence: 140 11th Avenue, Kirkland 98033 827-8533 


McKINNEY, J. Irwin (Hawaii) (Grace) 


: 783- 
*Residence: 744 N. 83rd, Seattle 98113 es 
PARKER, Allan C. 
*Residence: 11751 - 36th N.E., Seattle 98125 363-4201 


ROGGE, Joel (Washington, D.C.) 


*Residence: 


Route 4, Box 40, Morton 98356 


SHELDON, George M. (California) 


*Residence: 


Route 8, Box 363E, Olympia 98502 
Office #: 


SIMMONS, Walter C. (Spokane), Chaplain, Charles Wright Academy 
*Office: 7723 Chambers Creek Rd., Tacoma 98467 


Residence: 


SHWE Gla Tea lee 
*Res idence: 


5416 S. Steele #18, Tacoma 98409 


(Pennsylvania) 
4553 8th N.E., Seattle 98105 


STERLING, Chaplain, Edward A. (Lt.Col.) (Texas) 


*Residence: 


Qtrs. 2370, Fort Lewis 98433 


TEETER, Lawrence (Vermont) 


*Residence: 


323 N. "g" St., #1, Tacoma 98403 


CHURCH ARMY 


JANKE, Wesley F., Captain (Flora) 
*Residence: Blaine, Washington 98230 


LAY STAFF 


DIOCESE OF OLYMPIA 


Mr. Harold Shefelman, Chancellor 
*Office: 1818 IBM Bldg., Seattle 98101 


Dr. 


James F. Hodges, Executive Vice President 
*Office: 1551 Tenth Avenue East, Seattle 98102 


Residence: 


Route 7, Box 7707, Bainbridge Island 98110 


Mr. Harry Machenheimer, Vice President & Administrative Assistant 
*Office: 1551 Tenth Avenue East, Seattle 98102 


Mrs. 


Mr. 


Mrs. 


Mrs. 


Residence: 


7775 Shore Lane Drive, Mercer Island 98040 


Lynn Young, Program Director for Education 
*Office: 1551 Tenth Avenue East, Seattle 98102 


Residence: 


24025 29th Avenue East, Lynnwood 98036 


Norman Guthrie, Insurance 
*Office: 1551 Tenth Avenue East, Seattle 98102 


Residence: 


Joyce McConnell, 


16425 Maplewild Avenue S.W., Seattle 98166 


Treasurer 


*Office: 1551 Tenth Avenue East, Seattle 98102 


Residence: 


17611 Bagley Place North, Seattle 98133 


Ruth S. Adams, Bishop's Secretary 
*Office: 1551 Tenth Avenue East, Seattle 98102 


Residence: 


16276 38th N.E., Seattle 98155 
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496-5689 


943-1378 
753-1780 


564-217] 
475-6907 


632-1449 


964-8089 


622-1818 


325-4200 
842-4466 


325-4200 
232-0132 


325-4200 
486-6177 


325-4200 
243-9457 


325-4200 
364-0421 


325-4200 
362-2076 


Church Directory 


of 
THE DIOCESE OF OLYMPIA 


rdeen, St. Andrew The Rey. Robert D. McFarland 
400 East Ist St., Aberdeen 98520 

yn, St. Hugh The Rev. Donald Maddux 
Allyn 98588 (Hood Canal) 

cortes, Christ Church The Rev. Hugh Miller 
1216 7th St., Anacortes 98221 

urn, St. Matthew The Rev. Oliver B. Skanse 
Zsa eS eNcEee me AuDUR EO SCO?Z 

nbridge Island, St. Barnabas The Rev. Thomas Fowler 
Wyatt Ave. at head of Bay 98110 

levue, Church of the Resurrection The Rev. Jack M. Tench 
15220 Main St., Bellevue 98007 

levue, St. Margaret The Rev. Wallace Bristol 
4228 128th S.E., Bellevue 98006 

lingham, St. Paul The Rev. H. L. McLellan 
2117 Walnut St., Bellingham 98225 

ine, Christ Church The Rev. Charles Hunter 
4th and Boblett St., Blaine 98230 

merton, St. Paul The Rev. Norman Stockwell 
700 Callahan Drive, Bremerton 98310 

jen, St. Elizabeth The Rev. Patrick Tomter 
1005 S.W. 152nd, Seattle 98166 

ano Island, St. Aidan The Rev. Walter Correll 
Land's Hill 1 1/2 miles west of ‘Stanwood 

as-Washougal, St. Anne The Rev. Robert Burger 
2350 B St., Washougal 98671 

tie Rock, St. Matthew The Ven. H. Frederick McLauchlan 
Studebaker Ave., Castle Rock 9861] 

vlamet, St. James The Ven. H. Frederick McLauchlan 
The Old Highway, Cathlamet 98612 

tralia, St. John The Rev. Alan Jordan 
Main and Rock Sts., Centralia 98531 

Valis, Epiphany The Rev. Robin Luethe 
18th and Snively Sts., Chehalis 98532 

rington, Church of the Transfiguration The Rev. Walter Correl] 
Commercial and Riddle Sts., Darrington 9824] 

Moines, St. Columba The Rev. John Mighell 
2031 S. 216th St., Seattle 98188 

-tsound, Emmanuel The Rev. Johnson West 
Eastsound 98245 (Orcas Island) 

onds, St. Alban The Rev. Bernard Young 
21405 82nd Place West, Edmonds 98020 

aot. Luke The Rev. Robert L. Christie 


Eastern Grays Harbor Mission 
Division and W. Young, Elma 98541 


nclaw, St. Catherine The Rev. Marshal] Ellis 
Marion and Washington Sts., Enumclaw 98022 

rett, Trinity The Rev. Donald Miller 
2301 Hoyt Ave., Everett 98201 

rson, St. John The Rev. Charles Hunter 
Main St., Everson 98247 

2ral Way, Church of the Good Shepherd The Rev. Henry Seaman 
S. 312th and 4th Ave. S., Federal Way 98002 

Sy St. swithin The Rev. David Storm 


Mission of St. Andrew's, Port Angeles 
Meeting in homes aT 


Freeland, St. Augustine-in-the-Woods 

5217 S. Honeymoon Bay Rd., Freeland 98249 
Friday Harbor, St. David 

San Juan Mission 


Park St and Marguerite Pl, Friday Harbor 98250 


Gig Harbor, St. John 

West of Rosedale Junction on Highway 16 
Hoquiam, Holy Trinity 

212 4th St., Hoquiam 98550 
Hunter's Point, St. Christopher 

Mission of St. John's, Olympia 

Route 1, Manzanita Road, Olympia 98502 
Issaquah, St. Michael and All Angeis 

8th S and Darst, Issaquah 98027 
Kenmore, Church of the Redeemer 

62nd N.E. and N.E. 182nd, Kenmore 98028 
Kent, St. James 

24447 94th Ave. South, Kent 9803] 
Kirkland, St. John 

105 State Street, Kirkland 98033 
Longview, St. Stephen 

1428 22nd Ave., Longview 98632 
Lopez Island, Grace Church 

San Juan Mission 

Humphrey Head, Lopez Island 
Maple Valley Mission 

Mission of St. Catherine's, Enumclaw 

At the Maple Valley Library 
Marysville, St. Philip 

4312 84th St N.E., Marysville 98270 
Meadowdale, St. Hilda-St. Patrick 

15224 52nd West, Edmonds 98020 
Medina, St. Thomas 

84th N.E. and N.E. 12th Sts. , Medina 98039 
Mercer Island, Emmanuel 

4400 86th Ave. S.E., Mercer Island 98040 
Monroe Church of Our Saviour 

Lewis St., Monroe 98272 
Montesano, St. Mark 

Eastern Grays Harbor Mission 

Spruce and Sylvia Sts., Montesano 98563 
Morton, St. Luke 

Mission of St. John's, Centralia 

Masonic Temple, Main St., Morton 98536 
Mount Vernon, St. Paul 

18th and Kincaid, Mount Vernon 98273 
Nemah Community Church 

Pacific County Mission 
Newhalem-Diablo, St. Francis 

North Skagit Associated Missions 

Currier Hall, Newhalem 98267 
Oak Harbor, St. Stephen 

7163 70th N.E., Oak Harbor 98277 
Ocean Shores 

Galilean Chapel, Lutheran Church 

Ocean Shores Blvd., Ocean Shores 98551 
Olympia, St. John 

114 E. 20th Ave. , Olympia 98501 
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Rev. 
Ven. 
Rev. 
Rev. 
Ven. 


Rev. 
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Rev. 
Rey. 


Rev. 


Rev. 


Rev. 


Rev. 


William Burnett 


Edward Leche 


Charles Schreiner 


James H. Blundell 


Robert E. Brown 

Clay Kuhn 

John L. Gretz 

Robert F. Hayman 

H. Frederick McLauchlan 


Edward Leche 


Marshall Ellis 
Charles Forbes, Jr. 
James E. Price 
John Vruwink 

J. Finley Cooper 

E. Price 


James 


Robert Christie 


Alan Jordan 


Canon William Forbes 
Michael Taylor 


Homer Smith 


Hugh Miller 


Robert Burton 


James H. Blundel] 


PeE11, Holy Cross 

Polish National Catholic Church 
Port Angeles, St. Andrew 

510 E. Park, Port Angeles 98362 


Port Gamble, St. Paul 
North Kitsap Episcopal Mission 


The Main Street (Highway), Port Gamble 98364 


Port Orchard, St. Bede 

1521 Mitchell Road, Port Orchard 98366 
Port Townsend, St. Paul 

1020 Jefferson St., Port Townsend 98368 
Poulsbo, St. Charles 

North Kitsap Episcopal Mission 

Across from Golf Course, Poulsbo 98370 
Puyallup, Christ Church 

Sth St and W. Pioneer, Puyallup 98371 
Raymond-South Bend, St. John 

Pacific County Mission 

501 W. Cowlitz St., South Bend 98586 
Redmond, St. Timothy-St. Gregory 

16651 N.E. 79th, Redmond 98052 
Renton, St. Luke 

99 Wells Ave. S., Renton 98055 
Rockport, St. Martin 

North Skagit Associated Missions 

Two miles above Rockport on Highway 20 
Seattle, All Saints i 

5150 South Cloverdale St., Seattle 98118 
Seattle, Ascension 

2330 Viewmont Way West, Seattle 98199 
Seattle, Christ Church 

1305 N.E. 47th St., Seattle 98105 
Seattle, Epiphany 

1807 38th Ave., Seattle 98122 
Seattle, St. Andrew 

111 N.E. 80th, Seattle 98115 
Seattle, St. Clement 

1501 32nd Ave. South, Seattle 98144 
Seattle, St. David 

18842 Meridian Ave. North, Seattle 98133 
Seattle, St. Dunstan (Highlands Parish) 

722 N. 145th, Seattle 98133 


Florence Henry Memorial Chapel, The Highlands 


Seattle, St. George 

2212 N.E. 125th, Seattle 98125 
Seattle, St. John the Baptist 

4210 S.W. Hanford St., Seattle 98116 
Seattle, St. Luke 

5710 22nd Ave. N.W., Seattle 98107 
Seattle, St. Mark's Cathedral 

1245 Tenth Ave. East, Seattle 98102 
Seattle, St. Paul 

15 Roy St., Seattle 98109 
Seattle, St. Peter 

1610 South King St., Seattle 98144 
Seattle, St. Stephen 

4805 N.E. 45th St., Seattle 98105 
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Robin Luethe 


David Storm 


Joseph Carney 


Ernest Radcliffe 
Walter Truitt 


Joseph Carney 


Burton Salter 


Michael Taylor 


Jack Bates 
John Schaeffer 


Homer Smith 


Alan Mack 

Poland Miller 

Canon Henry Jesse 
Canon John Gorsuch 
William Johnson 
Canon Wm. Nevils 
Canon John Lockerby 


W. Robert Webb 


James T. Elliott 
Brian Nurding 

Dennis J. Bennett 
Todd H. Fast 

Rey. C. Cabell Tennis 
Canon C. Roy Coulter 


Canon Timothy Nakayama 


David Dunning 


Seattle, Trinity 

609 8th Ave., Seattle 98104 
Seaview, St. Peter 

4th Street, Seaview 98644 
Sedro-Woolley, St. James 

North Skagit Associated Mission 

State and Puget Sts., Sedro-Woolley 98284 
Sequim, St. Luke 

N. Sequim Ave. and Spruce St., Sequim 98284 
Shaw Island, St. Thomas 

San Juan Mission 

Little Red Schoolhouse 
Shelton, St. David 

4th and Cedar Sts., Shelton 98584 
Snohomish, St. John 

913 2nd St., Snohomish 98290 
Snoqualmie Pass, St. Bernard's Chapel 

c/o 1551 Tenth Ave. E., Seattle 98102 
Tacoma, All Saints 

205 96th St. E., Tacoma 98445 
Tacoma, Christ Church 

310 North K St., Tacoma 98403 
Tacoma, Holy Communion 

1407 South I St., Tacoma 98405 
Tacoma, St. Andrew 

1201 South Jackson, Tacoma 98465 
Tacoma, Church of St. Joseph-St. John 

11111 Old Military Rd S.W., Tacoma 98498 
Tacoma, St. Luke 

3609 N. Gove St., Tacoma 98407 
Tacoma, St. Mary 

10630 Gravelly Lake Drive, Tacoma 98499 
Tacoma, St. Matthew 

6721 East Side Drive N.E., Tacoma 98422 
Tanuya, St. Nicholas 

Tahuya 98588 (Hood Canal) 
Vashon Island, Holy Spirit 

Main Road, North of Vashon 
Vancouver, Good Shepherd 

Mission of St. Luke's, Vancouver 

Ellsworth Rd and S.E. 10th, Vancouver 98663 
Vancouver, St. Luke 

426 £. Fourth Plain Blvd. , Vancouver 98663 
Westport, St. Christopher 

W. Spokane Ave., Westport 98595 
White Center, St. Margaret 

Mission of St. Elizabeth's, Burien 


25th S.W. and S.W. Roxbury Sts., Seattle 98106 
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Rev. 
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Rev. 
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Rev. 


Canon Paul E. Langpaap 


Michael Taylor 


Homer Smith 


Gary Ost 
Edward Leche 


Donald Maddux 


. Jose Vicent 

. Walter W. McNeil, Jr. 
. John B. Winn 

. Robert Cochrane 

. John B. Winn 

. J. William Bertolin 

. Stuart Stewart 

. Gerald Snapp 


. Kenneth Anderson 


John Ledger, Jr. 


. Donald Maddux 


Peter Dally 


Sumner Walters, Jr. 


Sumner Walters, Jr. 
Robert Burton 


Patrick Tomter 


Institutions of the Diocese 


The Annie Wright School for Girls, 827 N. Tacoma Ave., Tacoma 98403 
Mr. Richard Montgomery, Headmaster 


The Charles Wright Academy, 7723 Chambers Creek Rd., Tacoma 98467 
Mr. Bruce Haertl, Headmaster 


Faith Home, 5210, South State Street, Tacoma 98409 
Mr, Lesilae Bailey; Director 


St. Andrew's House, Star Route 4, Box 154, Union 98592 
Managers, Mr. & Mrs. Jeff Williams 


Huston Center (Camps and Conferences), Gold Bar 98251 
Director, Mr. William Wall 


272-2216 


564-2171 


474-0635 


898-2362 


793-9441 


(Pay Phone - Lodge) 793-8281 


Diocesan School of Theology 
Diocese of Olympia 
(Dean) The Rev. John Schaeffer 
Meeting at Trinity Church, Seattle 
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325-4200 
255-3323 
644-5337 


MINUTES OF THE 64TH ANNUAL CONVENTION 
OF THE 
DIOCESE OF OLYMPIA 


November 15 § 16, 1974 
Friday, November 15, 1974 
CALL TO ORDER 
The Convention was called to order by the Rt. Rev. Ivol I. Curtis, D.D., 
Bishop of Olympia, at 1:15 p.m. on Friday, November 15, 1974, at the Sea-Tac 
Motor Inn, Seattle, Washington. Bishop Curtis opened the Convention with 


prayer. 


Archdeacon Robert F. Hayman, Secretary pro-tem of the Convention, certified 
that a quorum was present. 


ELECTION OF SECRETARY 


The Rev. Henry F. Seaman, Chairman of the Nominating Committee, nominated 
Archdeacon Robert F. Hayman as Secretary of Convention. He was elected by 
acclamation. 


REPORT OF THE COMMITTEE ON DISPATCH OF BUSINESS 


Mr. John Veblen, Chairman, announced the following changes on the printed 
Agenda: 


Addition of item 14a. Report of the Ecumenical Commission 
Addition of item 28a. Report of Ms. Peggy Maze, Neighbors in Need 


Under FIXED ORDERS OF BUSINESS, the addition of a comma so that it 
reads thusly: "1975 Program Budget, Committee of the Whole". 


It was moved and seconded that the Report of the Committee on Dispatch of 
Business be accepted as amended. CARRIED. 


ORDER OF BUSINESS 
1:00 p.m. Opening Worship 
Order of Business: 


Call to order and certification of quorum 

Election of Secretary 

Report of the Committee on Dispatch of Business 

Appointment of Chancellor 

Appointment of Assistant Secretaries 

Report of Committee on Convention 

Announcement of the appointment of Committees and Commissions 


NDAOBWN 


a. Dispatch of Business 
b. Unfinished Business 
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Commission on Ministry 
Committee on Convention 
Others 


Cup PraVvlske ge 

d. Admission of New Parishes and Missions 
e. Constitution and Canons 
f. Church Pension Fund 

g. Church Architecture 

h. Resolutions 

i. Nominations 

a IS theres 

Ke 

le 

m. 


8. The Bishop Nominates: The Trial Court 

9. Report of the Committee on Privilege 

10. Report of the Committee on New Parishes and Missions 

11. Report of the Nominating Committee 

12. Further Nominations 

13. Report of the Committee on Resolutions 

14, Final call for Resolutions (to be delivered to the Chairman by 3:30 p.m.) 
14a. Report of the Ecumenical Commission 
*15. COMMITTEE OF THE WHOLE - PROGRAM BUDGET 1975 

16. Report of the Committees by Title: 


See written "Reports to Convention" 


17. Report of the Dean and Chapter of the Cathedral 
18. Huston Center 

LOR ce asine rs sRepore 

20. Finance Committee 
*21. FIRST BALLOT 


Saturday, November 16, 1974 
9700 aan (Call to Order 
22ers CepOrit sore bers 


*23. SECOND BALLOT 
24. Report of the Committees and Commissions 


a. Education 

b. Ministry 

c. Long Range Planning 
d. Personnel 

e. Evaluation 

f. Insurance 


25. Report of the Committee on Constitution and Canons 

26. Final Report of the Committee on Resolutions: Resolutions of Courtesy, etc. 
27. Committee on Resolutions: Resolutions of Substance 

28. Third Ballot, if needed 

28a. Report of Ms, Peggy Maze, Neighbors in Need 


11:45 a.m. Recess for Eucharist at 12 Noon 


A XOO! Fo} ait Call to Order 
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*29. VOTE ON PROGRAM BUDGET 1975 

30. Fourth Ballot, if needed 

31. Other General Business 

32. Report of the Committee on Unfinished Business 
33. Adjournment 


Closing Worship 
*FIXED ORDERS OF BUSINESS 


Friday 0 #15 - 1975 Program Budget, Committee of the Whole 


Ze SOM ts 
4:45 p.m. #21 - First Ballot 


Saturday: 9:15 a.m. #23 - Second Ballot 
Zalo pem.,) | #295 — Budget, Vote 


APPOINTMENT OF CHANCELLOR 


The Bishop appointed Mr. Harold Shefeiman as Chancellor. The appointment 
was ratified by Convention. 


APPOINTMENT OF ASSISTANT SECRETARIES 


Archdeacon Robert F. Hayman appointed Mrs. Ervin Sayles and the Rev. Timothy 
Nakayama assistant secretaries of Convention. 


REPORT OF SPECIAL COMMITTEE ON DIOCESAN CONVENTION 


Mrs. Ruth Schmidt, Chairman, reminded delegates that Rule 14 (Rules of 
Convention) was added by the 63rd Annual Convention in 1973 and reads as follows: 


"Rule 14. Budget Requests for New Programs 


"All budget requests for new programs shall be first submitted to and eval- 
uated by Diocesan Council. Council shall submit such requests to the Convention 
with its recommendations." 


(This rule of order was submitted and passed at the 1973 Diocesan Convention- 
see Journal page B-14.) 


Rule 13.c. ''The Committee on Nominations shall report within three hours of 
the convening of Convention. Nominations from the floor may be made for all 
offices following the report of the Nominating Committee -- with the consent of 


the nominee," 


It was moved and seconded that the phrase "with the consent of the nominee" 
be added to Rule 13.c. as written above. CARRIED. 


Mrs. Schmidt added that her Committee (see membership page B-4) was in the 
process of making arrangements for the 1975 Convention and would make recommenda- 
tions at a later time. A Post Meeting Response questionnaire will be distributed 
before the end of Convention. 


ANNOUNCEMENT OF THE APPOINTMENT OF COMMITTEES AND COMMISSIONS 
Bishop Curtis appointed the following: 
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Special Committee on Diocesan Convention: 
Mrs. Ruth Schmidt, Chairman, St. John's, Olympia 
The Ven. Robert F. Hayman, St. John's, Kirkland 
The Rev. David Dunning, St. Stephen's, Seattle 
Mrs. Carl Frank, Church of the Good Shepherd, Federal Way 
Mr. Bert Ainsley, St. Alban's, Edmonds 
Colonel Harry Brenn, St. Luke's, Sequim 


Canons and Constitution: 
The Rev. Sumner Walters, Ph.D., Chairman, St. Luke's, Vancouver 
Mr. Harold Shefelman, Chancellor 
Mr. Robert Schaefer, St. Luke's, Vancouver 
The Rev. Robert H. Cochrane, Christ Church, Tacoma 
Mr. J. Vernon Williams, St. Mark's Cathedral, Seattle 


Resolutions: 
Mrs. George A. Shipman, Chairman, St. Augustine's in-the-Woods, Freeland 
(in the absence of the Rev. Norman E. Stockwell who is recovering 
from open heart surgery) 
The Very Rev. Cabell Tennis, St. Mark's Cathedral, Seattle 
Mr. James Manning, Epiphany, Seattle 
The Rev. David Dunning, St. Stephen's, Seattle 


Nominations: 
The Rev. Henry F. Seaman, Chairman, Good Shepherd, Federal Way 
Mrs. William Bates, St. John's, Snohomish 
Mr. George Farnsworth, St. Augustine's, Freeland 
Mr. Warren Vadman, St. John's, Olympia 
The Rev. John L. Ledger, St. Matthew's, Tacoma 


Dispatch of Business: 
Mr. John Veblen, Chairman, St. Stephen's, Seattle 
The Rev. Brian Nurding, St. John the Baptist, Seattle 
The Rev. Donald Miller, Trinity, Everett 
Miss Mary Drew, St. Paul's, Seattle 


Unfinished Business: 
The Rev. Robert D. McFarland, Chairman, St. Andrew's, Aberdeen 
Mr. Kenneth Keeler, St. Peter's, Seaview 
Mrs. Tad Fujioka, St. Peter's, Seattle 
The Rev. William Burnett, St. Augustine's, Freeland 


Admission of New Parishes and Missions: 
The Rev. C. Roy Coulter, Chairman, St. Paul's, Seattle 
The Rev. Wm. C. Johnson, Jr., St. Andrew's, Seattle 
Mrs. Lucille Hewson, St. Barnabas', Bainbridge Island 
Mr. Millard Havnaer, Good Shepherd, Federal Way 


Privilege: 
Mrs. H. James Rowland, Chairman, St. Paul's, Seattle 
The Rev. Oliver Skanse, St. Matthew's, -Auburn 
Miss Betsy Campbell, St. Andrew's, Tacoma 
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Church Pension Fund: 
Mr. Charles K. Bishop, Chairman, St. Anne's, Camas-Washougal 
The Rev. John Mighell, St. Columba's, Des Moines 
The Rev. W. Robert Webb, St. Dunstan's, Seattle 
Mr. Gerard Lawrence, St. Margaret's, Bellevue 
Mrs. Daniel Kidd, St. Alban's, Edmonds 
Mr. Richard Marshall, St. Thomas', Medina 


The Insurance Review Committee: 
Mr. Dean Saffle, Chairman, Emmanuel, Mercer Island 
Mr. Marshall Paris, St. Augustine's, Freeland 
Mr. Grant Armstrong, Epiphany, Chehalis 
Mr. Harry Machenheimer, Administrative Assistant, Diocese of Olympia 
Mr. Ray Raines, St. Thomas', Medina 


Committee on Arrangements for the 1974 Convention: 
Mr. Art Cook, Chairman, St. James', Kent 
Mrs. Sue Lovell, St. James', Kent 
The Rev. John L. Gretz, St. James', Kent 


Commission on Ministry: 
The Rev. Robert H. Cochrane, Christ Church, Tacoma, Chairman 
The Rev. John G. Schaeffer, St. Luke's, Renton 
The Rev. Patrick A. Tomter, St. Elizabeth's, Burien 
The Rev. Edward D. Leche, San Juan Mission 
The Rev. David Dunning, St. Stephen's, Seattle 
Mrs. George Shipman, St: Augustine's, Freeland 
Mr. Ed Goman, Christ Church, Tacoma 
The Rev. Robert Anderson, Jr., St. James', Kent 
The Rev. Ivan Merrick 6tanding Committee) 
Mrs. Ed Erickson, St. George's, Seattle 


Commission on Church Architecture: 
The Bishop (ex officio) 
The Ven. Walter W. McNeil, Jr., Archdeacon of Olympia, Chairman 
The Ven. Robert F. Hayman, St. John's, Kirkland 
The Rev. Bernard F. Young, St. Alban's, Edmonds 
The Rev. L. Walter Truitt, St. Paul's, Port Townsend 
The Rev. J. Norris Pearson, St. Mary's, Tacoma 
Mr. Samuel H. Brown, St. Mary's, Tacoma 
Mr. Austin Grant, Seattle 
Canon Peter Hallock, St. Mark's Cathedral, Seattle 
Mr. Lawrence Waldron, Emmanuel, Mercer Island 


The Trial Court (Nominated to Convention and ratified): 
The Rev. Canon Wm. Forbes, Chairman, St. Paul's, Mount Vernon 
The Rev. Canon Paul E. Langpaap, Trinity, Seattle 
The Rev. Brian Nurding, St. John the Baptist, Seattle 
The Hon. Hardyn Soule, St. Luke's, Tacoma 
The Hon. Eugene Wright, St. Stephen's, Seattle 
The Hon. Stanley Taylor, St. Andrew's, Port Angeles 


HEAD TELLER 


The Bishop announced the appointment of Mr. John Strickland, St. Thomas', 
Medina, as Head Teller, to be assisted by pages from St. James’, Kent. 
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THE BISHOP'S OPENING REMARKS 


My Brethren in Christ -- Grace be unto you and peace from God our Father 
and from the Lord Jesus Christ. May we stand and call to remembrance with 
prayer the faithful followers of Christ who have gone before us into life to 
come. 


The Rt. Rev. Stephen Fielding Bayne, Jr., Third Bishop of Olympia 
The Rev. Earl C. Schmeiser 

The Rev. Warren Fenn 

Mrs. Carmen V. Gaskin, Church of the Epiphany, Seattle 

Thomas Ramsey §& Bernice Ramsey, Church of the Resurrection, Bellevue 
Mrs. Harriett ©. Catterall, St. Mark's Cathedral, Seattle 

Mr, William Henry Whiteley, Sr., St. Paul's, Port Gamble 

Mrs. Alice Hood, St. John's, Olympia 


Let us pray. Remember thy servants, 0 Lord, according to the favour which 
thou bearest unto thy people, and grant that, increasing in knowledge and love 
of thee, they may go from strength to strength, in the life of perfect service, 
in thy heavenly kingdom; through Jesus Christ our Lord. Amen. 


Next I would record the changes in the clergy since the last Convention. 


Letters Dimissory have been issued, transferring the Rev. Sidney James 
Steen, Jr., to the Diocese of New Jersey; the Rev. Richards Beekmann to the 
Diocese of California; the Rev. Richard Looney to the Diocese of Oklahoma; the 
Rev. Holt Graham to the Diocese of Minnesota; the Rev. Edward T. Lottsfeldt, Jr. 
to the Diocese of Minnesota; the Rev. C. Howard Perry to the Diocese of Northern 
California; the Rev. Canon Rudolf Devik to the Diocese of Massachusetts. 


Letters Dimissory have been accepted for the Rev. Todd H. Fast from the 
Diocese of Los Angeles; and the Rev. J. Finley Cooper from the Diocese of Mary- 
land. 


" 


We weicome these men to the Diocesan clergy family. We also welcome those 
who were ordained to the Diaconate: The Rev. Grant H. Abbott, the Rev. W. Mark 
Barnet, the Rev. Michael J. Bohoskey, the Rev. Joseph F. Mikel and the Rev. 


Robert W. Rhodes. Those who have been ordained to the Priesthood this past year 
are: The Rev. Gary W. Ost, the Rev. Michael S. Taylor, the Rev. David W. Close, 
the Rev. Robert E. Dunn, the Rev. Richard M. Rowland and the Rev. Orme S. Kellett. 


The Rev. Sylvester P. Robertson celebrated his 50th Anniversary as a Priest 
and is still going! 

It was my privilege to dedicate the new Educational Building given by the 
UTO to the Day Care Center in the Hilltop area of Tacoma. A day later with Dr. 
Rasco of the Presbyterian Church, I dedicated the new church and parish house 
at Seaview in Pacific County. This is an ecumenical venture that involved the 
administration of the Presbyterian and Episcopal churches in the area. Both cong- 
gregations will use the buildings. If this is a success, I hope that we may try 
something like this in one or two other areas. 


REPORT OF THE COMMITTEE ON PRIVILEGE 


Mrs. H. James Rowland, Chairman, moved that the following persons be given 
a seat and voice in this Convention. The motion was seconded and CARRIED. 
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Officers of the Diocese of Olympia, Inc. (who are not delegates to 
this Convention) : 
Dr. James F. Hodges, Executive Vice President 
Mrs. James McConnell, Assistant Treasurer 
Mr. Harry Machenheimer, Treasurer 


Mrs. Lynn Young, Bishop's Staff 

Mrs. Charles Montgomery, President ECW 

Mrs. Charles Campbell, Directress, Diocesan Altar Guild 
Miss Betsy Campbell, President, HYC 

Mr. Richard McDowell, Vice President, HYC 

Mr. Martin McLean, Youth Council, St. Margaret's, Bellevue 
Miss Ellen Palmer, Pierce County Representative HYC 

Mr. Donald Close, Huston Center Committee 

Mr. Charles K. Bishop, Church Pension Fund, Chairman 

Mr. Dean Saffle, Chairman, Insurance Committee 

The Rev. Loren Arnett, Washington State Council of Churches 
The Rev. Dr. William B. Cate, Church Council of Greater Seattle 
The Rev. Bruce Foreman, Tacoma Associated Ministries 

Mr. John Cannon, Ecumenical Metropolitan Ministry 

Mrs. Ruth Velozo, Ecumenical Metropolitan Ministry 

Dr. Lynwood Walker, Pastoral Institute 

Mr. Leslie Bailey, Faith Home 

Mr. Richard Montgomery, Annie Wright School for Girls 

Mr. Bruce Haertl, Charles Wright Academy 

Ms. Peggy Maze, Neighbors in Need 


Clergy not canonically resident for the required three months: 


The Rev. Grant Abbott 
The Rev. Michael Bohoskey 


Clergy licensed in the Diocese of Olympia: 


The Rev. David S. Alkins, Spokane 

The Rev. G. Hurst Barrow, Oklahoma 

The Rev. Paul Collins, Idaho 

The Rev. W. Lee Davis, Utah 

The Rev. R. Scott Dills, Spokane 

The Rev. Robert Clark Hill, California 
The Rev. J. Gordon Holmes, Spokane 

The Rev. Herman B. Huff, Georgia 

The Rev. E. Michael Jackson, Spokane 

The Rev. Malcolm Lattimore, Pennsylvania 
The Rev. J. Irwin McKinney, Hawaii 

The Rev. Joel Rogge, Washington, D.C. 
The Rev. George M. Sheldon, California 
The Rev. Walter C. Simmons, Spokane 

The Rev. J.F.L. Slee, Pennsylvania 

The Rev. Edward A. Sterling, Chaplain, Texas 
The Rev. Lawrence Teeter, Vermont 


REPORT OF THE COMMITTEE ON NEW PARISHES AND MISSIONS 


The Rev. C. Roy Coulter, chairman, reported that applications had been 
received for two new parishes and two new missions. 
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It was moved and seconded that St. John's Mission of Gig Harbor with 
the Rev. Charles F. Schreiner as vicar, be given the status of a Parish of 
the Diocese of Olympia. CARRIED. 


It was moved and seconded that St. David's Mission of Shelton with 
the Rev. Donald J. Maddux as vicar, be given the status of a Parish of the 
Diocese of Olympia. CARRIED. 


It was moved and seconded that the congregation of St. Bede's, Port 
Orchard with the Rev. Ernest Radcliffe as vicar, be given the status of a 
Mission of the Diocese of Olympia. CARRIED. 


It was moved and seconded that the congregation of Emmanuel, Eastsound 
with the Rev. Johnson West as vicar, be given the status of a Mission of 
the Diocese of Olympia. CARRIED. 


REPORT OF THE NOMINATING COMMITTEE 
The Rev. Henry F. Seaman, chairman, placed in nomination Mrs. James 


(Joyce) McConnell for Treasurer of the Diocese of Olympia. This was 
seco 


conded and she was elected by acclamation. 


Fr, Seaman nominated the Rev. Canon Thomas E. Jessett for Registrar 
iographer. This was seconded and he was elected by acclamation. 


Fr. Seaman nominated the following: 


For the Standing Committee 
(one to be elected in each order) 


CLERICAL ORDER Four Year Term LAY ORDER 
The Rev. John P. Gorsuch, Rector Frederick W. Root, Jr. 
Epiphany, Seattle Good Shepherd, Federal Way 
The Rev. Sumner Walters, Jr., Ph.D., Rector Wm. E. Schneider 
St. Luke's, Vancouver St. John's, Olympia 


For a three year term to fill a vacancy in the Clerical Order: (elect one) 


Th 
in 


e Rev. James E. Price, Archdeacon Northern Archdeaconry (appointed by the 
Standing Committee to serve until Convention) 


The Rev. John G. Schaeffer, Rector, St. Luke's, Renton 


The Rev. James Elliott, St. George’ , Seattle nominated the Rev. Richard 
Garlichs for the three year term, This was seconded. 


It was moved and seconded that nominations for the Standing Committee be 
closed. CARRIED. 


For the Diocesan Council 
(one to be elected in each order) 


The Rev. Thomas M. Fowler, Rector Mr. Thomas Cashman 

St. Barnabas', Bainbridge Island St. Matthew's, Tacoma 

The Rev. Clay M. Kuhn, Vicar Mrs. George A. Shipman 
Church of the Redeemer, Kenmore St. Augustine's, Freeland 
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Nominated from the floor: 

The Rev. Joseph Carney, Vicar, N. Kitsap Episcopal Mission 
The Rev. Robert Cochrane, Rector, Christ Church, Tacoma 
The Rev. Patrick Tomter, Rector, St. Elizabeth's, Burien 


It was moved and seconded that nominations for Diocesan Council be closed. 
CARRIED. 


The Rev. Thomas M. Fowler requested that his name be withdrawn from consid- 
eration because of his election to Council as the Peninsula Convocation President. 


The Rev. Clay M. Kuhn asked that his name be removed from consideration also, 
as he has been appointed to the Secretariat of Cursillo. 


For the Cathedral Chapter 


(one to be elected in each order) 


CLERICAL LAY 

The Rev. Donald Miller Mrs. Robert Habegger (Peggy) 
Rector, dranity, Everett St. Stephen's, Seattle 

The Rev. Charles Schreiner Mrs. Chas. Montgomery (Roberta) 
Vicar, St. John's, Gig Harbor St. Luke"s, Tacoma 


It was moved and seconded that nominations for Cathedral Chapter be closed. 
CARRIED. 


Mrs. Pat Taylor, St. David's, Seattle, and Mrs. Donna Lee Boas, Church of 
the Redeemer, Kenmore, both recommended that biographical paragraphs be included 
with the distributed sheets of nomination before next year's Convention. 


IT WAS MOVED AND SECONDED THAT BISHOP GORDON, RETIRED BISHOP OF ALASKA, BE GIVEN 
A SEAT AND VOICE AT CONVENTION. CARRIED. 


RESOLUTIONS COMMITTEE 


Mrs. Evelyn Shipman, Chairman, moved and it was seconded by Mr. John Veblen, 
that the deadline for the last call for Resolutions be moved back from 3:30 p.m. 
to 4:30 p.m. CARRIED. 


REPORT OF THE ECUMENICAL COMMISSION 


The Rev. Henry Seaman, chairman, explained that this Commission is respon- 
sible for coordinating the involvement of the Diocese in sharing the work of 
other agencies in the city and state; and the Commission was appointed by the 
Bishop this year to accomplish this end. 


Fr. Seaman further explained that the proposed Washington Association of 
Churches is a new structure (to replace the Washington State Council of Churches) 
in which the entire Christian Community in the State of Washington could parti- 
cipate. 
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The Articles of Incorporation and By-Laws of this new structure differ 
in the following ways: 


ik The operating style of this Association will be to encourage task forces 
and projects in which member churches or cooperating members may choose 
to work, or not, without prejudice. 


bh 


The Association itself will not make pronouncements - such statements will 
issue only from the task forces which will be speaking only for themselves 
and not in the name of the Christian Community in the State of Washington. 


3s. Membership in the Association is not a requirement for participation in 
the work of any task force or project and there is the opportunity for 
Cooperating Membership for denominations and for other Christian organi- 
zations such as local Councils of Churches, EMM, Pastoral Institute, etc. 
which would not be giving financial support to the Association itself. 


4. The Assembly will meet biennially with proportionate representation from 
the member denominations to elect officers and to establish program prior- 
MisveSi 

Dis A Board of Directors consisting of equal representation from member Churches 
will meet quarterly to develop strategies and implement priorities estab- 
lished by the Assembly. 


6 A Forum will be held on the odd years between the Assembly Meetings, open to 
all segments of the community seeking a dialogue with the Christian Commun- 
ity on those issues upon which a Christian position may be taken. 


The Assembly and the Forum offer grass roots situations from which the 
programs and the task forces of the Association will spring. 


co 


This style of operation will make it possible for Evangelical and Catholic 
denominations, not now in the State Council of Churches, to join the Asso- 
ciation either as full or cooperating members. It will also make it 
possible for those denominations, such as ours, that have two independent 
judicatories operating in the State to be more fully represented. 


This proposed new organization requires acceptance by the Convention of 
the Diocese of Olympia for our participation as a Member Denomination. This 
action will not require a further budgetary action, but authorizes the transfer 
of those funds appropriated in the 1975 Budget for the Washington State Council 
of Churches to the Washington Association of Churches upon its inception. 


Mrs. Taft Ring, Christ Church, Anacortes, moved and it was seconded, that 
the Diocese of Olympia accept the Articles of Incorporation and By-Laws as 
proposed and participate in the Washington Association of Churches as a Member 
Denomination. CARRIED. 


A film produced by the Religious Broadcasting Commission on the Tacoma 
Associated Ministries, EMM, the Pastoral Institute and RBC was then shown. 


COMMITTEE OF THE WHOLE 
The Chairman of the 1975 Program Budget Committee, Mrs. Liz Brown, moved 
that the Convention convene itself as the Committee of the Whole in order to 


discuss the 1975 Program Budget, with a three minute limit on debate. CARRIED. 
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It was moved and seconded to close the Committee of the Whole and return to 
Convention. CARRIED. 


FIRST BALLOT WAS TAKEN AT 4:43 P.M. 


RECESS: It was moved and seconded to recess until 9 a.m. Saturday morning, 
November 16, 1974. CARRIED. : 


CONVENTION BANQUET 

560 persons gathered for the Convention Banquet at the Sea-Tac Motor Inn. 
Bishop Curtis welcomed delegates and visitors to Convention and especially 
thanked the clergy and congregation of St. James', Kent, who were the hosts 
for Convention. He expressed his appreciation and that of Convention to Mr. 
Art Cook, Chairman of Arrangements, and to all who had helped him. 


The Bishop gave his Annual Address which is printed in the Journal. 


Following his address, Bishop Curtis presented the Bishop's Cross to the 
following members of the Diocese of Olympia: 


Mrs. Glen L. Boushey (Jean), Grace Church, Lopez (San Juan Mission) 
Mrs. L. Edward Brown (Liz), Eastern Grays Harbor Mission 

Mrs7 bhadipsH, Schmidt (Ruth), St. John's, Olympia 

Mr. Norton Clapp, St. Thomas', Medina 

Mrs. Marjorie Houck, Church of the Epiphany, Seattle 

Mr. Myron Mehl, St. John's, Olympia 

Mr. & Mrs. George Barnes (Margaret), St. Hilda's, Meadowdale 

Mr. Millard Havnaer, Church of the Good Shepherd, Federal Way 

Mr. §& Mrs. Kenneth Keeler (Pat), St. Peter's, Seaview 


Mrs. Wilbur Hewson (Lucille), St. Barnabas', Bainbridge Island 


Saturday, November 16, 1974 


The Convention was called to order at 9:15 a.m. Opening prayers were led 
by Bishop Curtis. 


REPORT ON FIRST BALLOT Diocesan Council 
Total ballots cast - 394 Necessary to elect - 198 
Rev. Robert Carney - 152 Mr. Thomas Cashman - 208 
Rev. Robert Cochrane - 145 Mrs. George Shipman- 186 
Rev. Patrick Tomter - 119 


There was no election of the clergy, but Mr. Thomas Cashman was elected as 
a lay representative to Diocesan Council. 
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Standing Committee 


4 year terms 


CLERGY LAY i 

Clergy votes cast - 85 Necessary - 43 Clergy votes cast - 83 Necessary - 42 

Lay votes cast -283 Necessary -142 Lay votes cast = 305 Necessary iis 
C iB G L 

Rev. John Gorsuch 59 185 Frederick Root 36 128 

Rev. Sumner Walters 26 100 William Schneider 47 177 

3 year term: Clergy Votes cast - same as above; Lay votes cast - 286; Necessary - 144 

Archdeacon Price 25 55 

Rev. Richard Garlichs oz whys 

Rev. John Schaeffer 28 114 

Fr. Gorsuch was elected in both orders. Mr. Schneider was elected in both 


orders. There was no election for the three year term in either order. 


Cathedral Chapter 


(Requiring a majority of all votes cast) 


Total ballots cast - 399 Necessary to elect - 200 

CLERGY LAY 

Rev. Donald Miller - 220 Mrs. Robert Habegger a LoS 
Rev. Charles Schreiner - 179 Mrs. Charles Montgomery a 204 


The Rev. Donald Miller and Mrs. Charles Montgomery were elected. 
REPORT OF THE COMMITTEES BY TITLE 
Archdeacon Hayman, Secretary of Convention, announced that the Reports of 


the Committees by Title are to be found in the printed and distributed REPORTS 
TO CONVENTION: 


Standing Committee Christian Education 

Architectural Commission Education Commission 

Commission for the Blind Communications 

College Work Commission Institutional Chaplain 

Dean & Cathedral Chapter Archdeacon of Olympia 
Historiographer Metropolitan Seattle Archdeaconry 
Commission on Liturgy §& Music Northern Archdeaconry 

Commission on Ministry Peninsula Archdeaconry 

Commission on Missions Pierce County Archdeaconry 
Commission on MRI Southern and Central Archdeaconry 
Huston Center Board Central Convocation 

Huston Center Director's Report Northern Convocation 

Stewardship Commission Overlake Convocation 


Peninsula Convocation Personnel Committee 


Pierce County Convocation Episcopal Churchwomen 

Seattle North Convocation Diocesan Altar Guild 

Seattle South Convocation Student Memorial Fund 

Southern Convocation Diocesan School of Theology 

South King County Convocation Charles Wright Academy 

Camping Program Faith Home 

Christian Social Relations Washington State Council of Churches 
Church Periodical Club Church Council of Greater Seattle 
College Chaplaincies Associated Ministries of Tacoma 
Cursillo Movement §& Pierce County 

Hospital Chaplain Ecumenical Metropolitan Ministries 
Puget Sound Maritime Ministry Pastoral Institute 

Recreational Chaplain Religious Broadcasting Commission 


St. Andrew's House, Manager's Report 
Youth Ministry 


Mr. John Veblen stated that Dean Tennis of St. Mark's Cathedral had been 
called out of town due to an illness in his family, and that the Report of the 
Dean and Chapter of the Cathedral could be found in the REPORTS TO CONVENTION. 


HUSTON CENTER 


Mr. Donald Close, Chairman of the Huston Board, gave a brief summary of 
the accomplishments of the Center and Camp during the past year. 

The objectives accepted by the Board of Directors (which Board was formally 
adopted by the Diocesan Council on January 24, 1974) are: 


Maximize the use of Huston Center 

Control Huston Center operation so as to operate without subsidy 

by the Diocese 

3. Provide necessary facilities to support the Diocesan Summer Camping 
Program. 

4. Operate the Center in a friendly, responsive fashion to enhance its 

use and acceptance as a very desirable conferencing center. 

Monitor existing pledges and initiate additional fund drives fer 

capital improvements as required. 


N Fe 


ical 


In line with the efforts to bring Huston facilities up to viable standards, 
the Snohomish County inspectors have paid the Center numerous visits and have 
called to the attention of the Director and Board items which are in need of 
improvement (i.e., water system, condition of cabins, chlorination of the pool). 


Mr. Close referred the delegates to the Huston Center Board report and the 
Director's Report in the REPORTS TO CONVENTION, and the Camping Committee report 
which was mailed to delegates. 


TREASURER'S REPORT 


The printed Treasurer's Report for 1973 will be included in the 1974 
Journal, 
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It was moved, and seconded, that the audited reports of the Operating 
Account, Real Estate and Building Loan Funds, the Diocesan Investment Fund, 
the Huston Center Development Fund for 1973 and the Treasurer's Report for 
1973 be accepted by Convention. CARRIED. 


FINANCE COMMITTEE 


Mr. John Veblen, Chairman of the Finance Committee, reported that the 
main goal of the Committee this past year has been to work toward an adminis- 
trative assistant to the Bishop. Mr. Harry Machenheimer, formerly Treasurer 
of the Diocese, was appointed by the Bishop to the position of Administrative 
Assistant and Second Vice President. A description of his duties are: To 
assist the Bishop in all administration, including management of the program 
and budget; represent the Bishop in dealing with the Commissions and Commit- 
tees of lay people and clergy who are heading up the program work taking the 
place of the staff members who have been dropped to lower the budget; to 
run the affairs of Diocesan House, including all of the personnel, and to 
chair the executive meetings of staff when the Bishop is not present. He 
began his duties on October 1, 1974. That the Bishop have such an administra- 
tive assistant has been suggested for several years by the Evaluation Committee. 


The Finance Committee is also concerned with improving communications 
between Convention and congregations, and will submit a motion to this end. 


The Net Disposable Income plan has been presented to Diocesan Council 
and the Convention, and the Finance Committee hopes to have a workable plan 
to present to delegates by the time of the Spring Convocation meetings. 


Net Disposable Income (from an article by Dr. George Shipman) 


"The Louisville General Convention adopted the NDI formula for apportioning 
to the dioceses the support of the national program of the Church. This action 
was a change from the prior practice of using an expenditure base. The change 
occured by degrees, from a three-year average expenditure base to a one-year 
expenditure base to the NDI base. 


"Why was the change made? The considerations were wholly practical. The 
method for apportioning support of the national Church program among the dio- 
ceses must be equitable and workable. In practice, the expenditure base had 
a number of serious difficulties. It made no allowances for circumstances 
where local budgets were financed by borrowing, or where capital assets were 
liquidated to finance current operations. In these or other circumstances 
where local financial problems, the expenditure-based formula intensified the 
problems. On the other hand, where local receipts exceeded local budgetary re- 
quirements, and were held as reserves, this capacity to pay was not realized. 
What was needed was a formula that, so far as possible, reached the capacity 
of the Church in the diocese to contribute its fair share of the support of 
the national Church program. 


The solution reached, the adoption of the NDI formula, followed upon 
nearly three years of experiment and_testing of alternatives. The shift was 
from an expenditure base to an income base, the income including certain income 
of the diocese itself, as distinct from income of congregations within the 
diocese. The base is defined as follows: 
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1. Income realized by parishes and missions for general purposes, 
specifically plate offerings, pledge payments, contributions 
from parish/mission organizations, investment or endowment in- 
come available for general purposes, and all other receipts for 
general purposes. (These categories are clearly identified in 
the annual parish report.) 


2. Income realized by the diocese from endowment and other sources 
not related to parish and mission income. (These items are iden- 
tified in the annual diocesan report.) 


"The conclusion that this base was equitable was only the first step. The 
next step was the question of transition. 1973 quota payments, under the old 
formula, ranged from 1.8% to 6.8% of the dioceses’ net disposable income. It 
was obvious that the dioceses could not immediately adjust themselves, and 
their own budgets, to a uniform percentage. Accordingly a transitional formu- 
la was developed by which each diocese started substantially where it was in 
its support of the national program and moved by a series of steps to the 
stage of a uniform percentage. The transitional formula establishes both a 
ceiling and a floor. Each year, the ceiling is gradually lowered and the 
floor increased. The projection is that by 1978 or 1979 a uniform percentage 
of about 4.8% can be applied. 


"The General Convention program is being fully financed in 1974 under this 
new formula, for the first time in many years. Depending upon the rate of in- 
crease in the Church's net disposable income, and upon inflationary developments, 
the target of a uniform percentage may be reached ahead of schedule. 


"If the Diocese of Olympia wants to explore the NDI formula for support of 
the diocesan budget, the process of experiment and testing should be used. 
The standard should be the same for the diocese as for the national Church, 
that the assessment formula must be both equitable and workable. This standard 
can probably not be established without careful analysis. If the NDI formula 
seems to meet these criteria for the long term, a transitional formula would 
probably be indicated to assist the parishes and missions toward the goal of a 
uniform percentage." 


How is the income of the Diocese determined and what is a responsive 
flexible plan? To answer this question ''THE GOLDEN NUMBER, A Proposed Plan for 
the Establishment of the Annual Budget of the Diocese of Olympia" was submitted 
by the Rector and Vestry of Trinity Church, Everett. 


This Plan would put an end to emotional appeals and budgetary additions on 
the floor of Convention. It also suggests that Every Member Canvasses be held 
in the Spring rather than in the Fall which would mean that Convention could 
convene with an accurate amount of dollars that would be raised for the follow- 
ing year. A questionnaire will be sent out to determine whether this plan is 
equitable to both parishes and missions. Mr. Harry Machenheimer will be the 
"back-up'' for this in his new role as Administrative Assistant. The Finance 
Committee has already begun meeting with rectors and vicars to try to under- 
stand where the problems are. Please send any suggestions you may have to 
the Finance Committee (preferably in writing). 


"THE GOLDEN NUMBER 


"I, The annual budget of the Diocese of Olympia is currently determined in this 


manner: 
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2. 


"3. 


"4, 


Diocesan Council prepares a budget thruout the year, based upon staff 
requests and tempered by an ‘educated guess' as to what the Diocesan 
Convention can be persuaded to approve. 


Diocesan Convention meets in early fall of the year, to consider the 
budget for the following year. The budget proposed by Council is 
adopted or revised by the delegates in a kind of 'blind vote’ - that is, 
without a true knowledge that the parishes they represent have-the 
resources to support the final budget total. 


The total voted is prorated among the parishes in the form of an assess- 
ment, using a formula based upon current local operating expenditures 
of each parish averaged over the three years past. 


Only then do the parishes canvass their families and discover what in 
fact their financial resources will be for the coming year. In regard 
to their diocesan assessment they can (a) accept the assessment without 
jeopardizing the local program - if the canvass was good or the diocesan 
budget low; (b) accept the assessment by paring down the local program - 
if the canvass was disappointing or the diocesan budget high; (c) appeal 
to a special review board for assessment relief; or (d) fail by year's 
end to meet their assessment obligation and so begin the next year as an 
"account receivable’. 


"II, These are some weaknesses of the present system: 


Tae 
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The delegates' votes at Convention of specific dollar amounts, coming 
before their parishes know what their own resources will be, is specula- 
tive and invites irresponsibility. 


Emotional appeals can cause sudden, steep and often impossible increases 
in the assessment level. Practised over a number of years, these tempt 
parishes to exact punitive reductions in future diocesan funding. 


Under this system, the diocesan budget has no direct relationship to the 
financial health of the member parishes: the one may increase steadily 
while the other steadily decreases if the Convention is 'managed' by a 
determined pressure group. The spirit of partnership between diocese and 
parishes is supplanted by one of competition for available money. 


The result in these years of inflation/recession has been a consistant 
shortfall in diocesan income by year's end, leaving the diocesan staff 
to be harried into a constant 're-write' of the approved budget as the 
year progressed. ; 


The diocesan staff has no 'vested interest' in the financial health of 
member parishes, since its own annual budget is only indirectly affected 
by their success or failure. 


"III, We therefore propose a substantially new approach, with the guiding principle 
that the Horse (parish income) properly belongs before and related to the 
Cart (diocesan budget) : 
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"The primary producer of all church income is the parish. All budgeting 
for the parish and for the diocese, should be related directly to the re- 
sults of parish stewardship. Diocesan income ought to grow as it assists 
parish income to grow. 


"Just as the parish asks its families to practice proportionate stewardship 
of their resources, so the parish should commit a SPECIFIC PERCENTAGE of its 
income to support the diocese and national church. 


"THEREFORE we propose the establishment by Diocesan Convention of a GOLDEN 
NUMBER, representing that percentage of parish income for a given year 
which shall automatically be committed to the diocese for a following year. 


"We further propose that Convention's power to increase or to decrease the 
Golden Number, once established, shall be restricted to the following year, 
and that something greater than a simple majority vote shall be required 
for such a change. 


"IV. Following is an example of how the system might work: 


"],. At year's end (example: December 1974) parishes submit their annual 
reports of income to the diocese. 


"2. Diocesan Council (early 1975) applies the Golden Number to these totals, 
and thus knows almost a full year in advance what maximum amount it has 
for developing a proposed budget for the following year (1976). 


"3, Diocesan Convention then meets at the customary time, where delegates 
vote how to apportion the pre-established total, accepting or adjusting 
Council's proposed budget. They come to Convention already knowing the 
amount of their own parish's assessment obligation, and knowing that it 
is based upon a fair percentage of income they have actually generated. 


"VY. Income or Expenditure: Which base to use? 


"1, Your Diocesan assessment is presently based upon the LOCAL CURRENT 
EXPENDITURES of your congregation, averaged out over the last three years 
(Item F in the old national Parish Report form). 


"2, An alternative assessment base currently under consideration is the NET 
DISPOSABLE INCOME of your parish for the last previous year (Items 51, 
52, 53, 55 and 56 in the new national Parish Report form.) 


ES There are other obvious alternatives, such as LOCAL CURRENT EXPENDI- 
TURES for the last previous year only, or NET DISPOSABLE INCOME averaged 
out over the last three years. 


"Tt is not our concern here to advocate one base or another, only to 
show that a PERCENTAGE CEILING should be established for whatever base 
is chosen. Thus, when a congregation's delegates arrive at a Diocesan 
Convention they know in advance the maximum assessment to which their 
congregation can be obligated." 


NOTE: Items IV, a sample sheet of parish and mission assessments, and V, a reso- 
lution which will be introduced later in the Minutes, were not included at 
this point. The sample sheet is available through the Finance Committee. 
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The Rev. John Gretz, St. James', Kent, pointed out that in the NDI Plan as 
presented there is no mention of the facts which are used in the national estab- 
lishment of how figures are set up on a national basis. He asked what is the 
position of the Finance Committee on taking these items into account re debt 
retirement, how to spend your money, where funds come from? Is the formula 
equitable? 


Dr. Shipman responded that the proposed NDI formula is in its formative 
stages and that the questions raised are valid ones which will be studied fur- 
them. 


EDUCATION COMMISSION 


The Rev. James Elliott, St. George's, Seattle, Chairman of the Education 
Commission, referred to the reports of the Program Director for Education and 
the Education Commission as submitted in the REPORTS TO CONVENTION, also to 
the report of the Evaluation Committee. 


As much has happened since the summer submittal of the above reports, a 
supplementary report has been prepared: 


"Reflections on the Evaluation Committee Report 


"IT wish to begin with some reflections on the Evaluation Committee Report, 
and ask you to turn to it. 


"We have read this report with great care, and we are encouraged by the 
supportive and positive tone of that report. 


"The report concludes with a motion that the Commission establish and 
recommend its priorities ot time, personnel, and money to the Bishop during 1975 
and thereafter. The Commission supports this motion, and we believe by passing 
it this Convention will be setting an important precedent for all program areas 
funded by the Convention. 

"Now we would like to amplify some of the information offered to Convention 
in this Evaluation Committee report. 


"In the first paragraph we read that questionnaires were sent by the 
Evaluation Committee to all active clergy of the Diocese and to 'many other per- 
sons, including those who have been participants in the many programs of the Ed- 
ucation Ministry'. 


"The questionnaire was actually sent to 575 persons and it was returned by 
146. It was sent to clergy, senior wardens, and lay educators such as Church 
School Superintendents or Directors of Religious Education. We note, however, 
that it was not sent to the adults who have participated in the specifically 
adult educational programs we have sponsored. 


"We believe it to be true that the outcome of a survey is partially deter- 
mined by the selection of the participants. Because this questionnaire was 
sent to those in our congregations who are particularly interested in Children's 
Education it is understandable that requests for stronger programs in Children's 
Education emerged as the highest priority. 


"You will be pleased to know that we have made Children's Education our high- 
est program priority. Of our four working task forces, three are directly con- 


cerned with Children's Education. 
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"By December our Cathedral Day Task Force, through the Commission, will recom- 
mend to the Bishop ways to make Cathedral Day more meaningful for the children 
of the diocese. 


"The Children's Education Task Force sent questionnaires to the clergy and at 
least one lay educator in every congregation of the diocese. This task force has 
received responses from 47 of the nearly 100 congregations surveyed. 


"The Adult Education and Training Task Force has begun plans for workshops 
for graduates of Phases I and II of the Leadership Skills Institute. We have 
done some searching self-criticism and realize that we have not adequately made 
use of our training laboratory graduates. The purpose of some of our workshops, 
therefore, will be to focus the skills of some of our laboratory graduates on 
teacher training. As a long-term resultof this process we expect to develop some 
standards for accreditation for teachers in local churches which will net them 
the recognition they deserve. 


"IT conclude these reflections with a few words about the Leadership Skills 
Institute, our important and dynamic program for aduit leaders. First, this 
program is not funded by this Convention at the present time because it is self- 
supporting. Second, we wish to note the community service aspect of this program. 
We believe you should know that the Seattle Pllice Department has sent three 
officers who specialize in community relations through this program. Various in- 
dustries and social service agencies have also sent some of their personnel 
through this program. Just last week the president-elect of the Seattle School 
Board attended the first phase of the program because of her favorable impressions 
of the leadership abilities of those she knows to be graduates of the program. It 
is also important for us to know that people attend the Leadership Skills Institute 
program from Aiaska, California, Utah and Oregon as well as from our own state of 
Washington. 


"Charting New Waters 


"Ajthough it is not a part of our Convention charter, we believe we have a 
responsibility to anticipate needs in local churches and to organize our resources 
to meet those needs. 


"For many years local churches have focused attention on the Sunday Church 
School as the primary means of providing Christian Education. 


"Increasingly today we see the family emerging as the primary focus for our 
Christian Education programs. We believe that by next fall your congregation 
will be asking for a family-oriented Christian education program. We are offering 
opportunities now for you to prepare to meet the challenge as this need emerges. 


"On October 14 we sponsored a Family Cluster Workshop featuring Dr. Margaret 
Sawin. Those who attended responded with such enthusiasm that we are now making 


plans to have her back for a full week during the summer of 1975. 


"On Saturday, December 7,we, together with the Roman Catholic Archdiocese of 
Seattle, will sponsor another workshop featuring Sister Maureen Gallagher whose 
FAMILY curriculum already has received an enthusiastic welcome in Roman Catholic 
and Episcopal congregations around the country. If you wish further information 
about the effectiveness of this approach to parish education, I suggest that you 
talk with people from Trinity Church, Seattle and St. Augustine's Church, Freeland, 
who already are using it. 
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"We also recognize that in some places First Communion Instruction is replac- 
ing the traditional youth confirmation class. New materials and appropriate 
methods are available to meet the challenge. With this in mind, we will be ad- 
dressing ourselves to this question during the coming year. Lynn Young already 
has begun work in this area. We of the Commission will catch up with her and 
begin sharing the load. 


"Qur Convention Display 


"We are pleased that this Convention voted last November to create this 
Commission, and we are proud of what we have accomplished during the first nine 
months of our existence. We invite you to visit our display in the foyer of 
this building. As us questions. Tell us of your interest and concerns. Pick 
up copies of materials that will be of use to your Christian educators at home. 


"Members of this Commission and the Program Director will gladly respond 
to requests for speakers for your congregations. Invite us to preach or to 
make an announcement if you believe what we are doing is worthy of presentation 
or if you wish to raise the level of consciousness of your people regarding 
Christian education. Invite someone to address your vestry or Episcopal Church- 
women. Just call on us through my office or Lynn's, and we will see that you 
have the speaker you need. 


"The Bishop's Commission on Education: 


The Rev. Jas. Elliott, Chairman Mrs. Gail Keliher 

Lynn Young, Program Director Mrs. Constance Lyle 

Mrs. Helen Arnold Musi Gircdiures MeNeiin oecreuaiys 
The Rev. Charles Atcheson The Rev. Herbert McLellan 

Dr. Ted Berthelote Mrs. Dorothy McMeekin 

The Rev. William Bertolin Mr. Harry McNeil 

Mrs. Sally Bjerklie The Rev. David Storm 

The Rev. Wallace Bristol Dr. Donald Tanner 

The Rev. William Burnett The Rev. Walter Truitt 

The Rev. Bob Dunn Mr. Ernie White 


The Rev. Charles Hunter 
COMMISSION ON MINISTRY 


The Rev. Robert Cochrane, Chairman, referred to the Commission's report as 
documented in the REPORTS TO CONVENTION and introduced Commission Members (see 
list on B-5). The Commission on Ministry is relatively new in the Episcopal 
Church having been established in 1973 at General Convention. Its functions are: 


a. Assistance to the Bishop in the effective selection, training and 
education, development, support and evaluation of persons, lay and 
ordained, serving Christ through the Episcopal Church in Olympia; 


b. Recommendations to the Bishop for the planning, development, imple- 
mentation, utilization and review of programs, services and resources 
to enable the Episcopal Church in Olympia to fulfill its mission in 
furthering the ministry of Christ; 
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c. Assistance and support to individuals, committees and commissions, 
and organizations of the Church and community, in matters pertaining 
to the Ministry. 


What about the future? The Commission has not yet had the opportunity to 
evaluate how it can most effectively utilize the clergy in this Diocese, especial- 
ly non-stipendiary priests and deacons. There is a need to ask where the church 
wants to be five years from now and the Long Range Planning Committee will need 
to be involved to help determine the answers to these questions. 


Canon Charles Atcheson asked if this Commission has the authority to 
screen out candidates for seminary and can the Commission say "no" if it is re- 
quired. Fr. Cochrane responded "yes" to this question. 


Fr. Marshall Ellis, St. Catherine's, Enumclaw, asked about the appointment 
of men with special skills (such as his own as a teacher and librarian as well as 
a pastor and vicar) and how they can best be utilized. Fr. Cochrane answered 
that this is also an important area of concern to be dealt with in the future. 


REPORT ON SECOND BALLOT 


Diocesan Council 


Votes cast - 410 Necessary to elect - 205 
The Rev. Joseph, P. Carney. = 158 
The Rev. Robert H. Cochrane “- 169 
the Rey. Patvack A-siomter | 7 95 


There was no election of the clergy for the 3 year term to Diocesan Council 
on the second ballot. Fr. Tomter requested that his name be withdrawn at this 
time. 


Standing Committee 


CLERGY ORDER LAY ORDER 

Votes (cast — 735 "Necessart tolelect — 37 Motes = cast = 521i) Necessary — lou 
Ven. James E. Price 11 Ven. James E. Price 74 
Rev. John Schaeffer MES Rev. John Schaeffer 102 
Rev. Richard Garlichs 39 Rev. Richard Garlichs 145 


There is no election of clergy in the Standing Committee on the Second 
Ballot. 


Mr. James Perry, St. David's, Seattle moved and it was seconded, that the 
Rev. Richard Garlichs be unanimously elected to the Standing Committee. DEFEATED. 


LONG RANGE PLANNING COMMITTEE 


The Rev. John Gretz, Chairman, reported that they had been appointed by the 
Bishop to replace the former Long Range Planning and Budget Committee which became 
the Program Budget Committee of Council. Dr. George Shipman is the planning con- 
sultant and advisor. 
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"RESOLUTION ON PLANNING TO BE PRESENTED TO 
THE 64TH DIOCESAN CONVENTION. NOV. 15-16, 1974 


"WHEREAS the Bishop of Olympia is the Chief Apostle for Mission, the Chief Pastor, 


"WHEREAS 


"WHEREAS 


and the Chief Administrator of the Diocese and its program, and therefore 
has central responsibility for the long range planning of the Church in 
the Diocese; and 


the Convention, in behalf of the Diocese as a whole, has the privilege 
and responsibility of joining the Bishop in this planning and providing 
the capability needed for it; and 


all members and institutions of the Diocese can liberate their talents 
and resources in corporate endeavor with the Bishop through the develop- 
ment of 5-year goals, 3-year program objectives, and next year's program 
priorities; 


"BE IT THEREFORE RESOLVED that the Convention hereby establish a comprehensive 


fii 


oN Be 


planning process for the Diocese of Olympia. 


PURPOSE - The purpose of this resolution is to establish a comprehensive 
planning process for the Church in the Diocese of Olympia, to: 


Wy 


Wore 


ms . 


Develop goals and program objectives as a framework for the efforts 
of the Diocese as a whole - parishes and missions, convocations, and 
the ecclesiastical authority, the Bishop and Council, institutions, 
and affiliated groups - toward cooperative, mutually re-enforcing 
activity in the expression of Christian commitment. 


Develop a set of projections of future needs and capabilities, annually 
reconsidered and updated, and of activities for meeting these needs. 
These projections, set forth as a plan, will be submitted annually to 
the Convention for consideration and adoption. 


Express, by the adoption of the plan, the Convention's judgement of 
directions and priorities for the Church in the Diocese in the ensuing 
year, whether or not budgetary support is required, in a perspective 
of longer range goals and objectives. 


THE PLANNING COMMITTEE - A standing committee of the Convention is hereby 
established, to be known as the Planning Committee, and consisting of 
10 members. 


UV 


mg . 


One member of the Committee shall be a member of the Program and Budget 
Committee of the Diocesan Council, who shall be appointed to a one-year 
term on the Planning Committee by the Bishop upon the organization of 
Council after Convention. 


The remaining 9 members of the Planning Committee shall be clergy and 
lay persons appointed by the Bishop at the annual Convention. The 
membership shall not be limited to delegates to the Convention, but no 
full-time Diocesan staff member shall be eligible for membership. Except 
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for the initial appointments provided by subparagraph (3) hereof, 

these members shall be appointed to 3-year terms, except that an 
appointment to fill a vacancy shall be for the unexpired term. Members 
may be appointed to succeed themselves. 


"3. The first membership of the Planning Committee shall be as follows: 
3 members shall be appointed for 3-year terms; 3 members. shall be 
appointed for 2-year terms; and 3 members shall be appointed for 
l-year terms. 


"4. The Bishop shall designate the Chairman of the Committee. The Committee 
shall elect a secretary from among its members. 


"5. Upon the recommendation of the Committee, the Bishop may appoint a Plan- 
ning Officer to assist the Committee in its work. 


"ITI. RESPONSIBILITIES OF THE COMMITTEE - The Committee shall be responsible for 
assisting the Bishop in the formulation and monitoring of a plan of action 
for the Church in the Diocese. The Committee shall: 


"l1. Develop and operate a planning system in which all parts of the Diocese 
shall participate. The system shall provide for projections and recommend- 
ations from parishes and missions, convocations, the ecclesiastical author- 
ity, the Bishop and Council, affiliated groups, and national church and 
provincial bodies. The objective is to encompass the needs and aspirations 
of the Church in a fully comprehensive manner. 


"2. Include in its:recommendations goals, priorities, and activities with 
respect to parishes and missions, cooperative activities among congrega- 
tions, convocations, and Diocesan program groups. 


"3. Develop on the basis of these recommendations a plan setting 5-year goals, 
3-year program objectives, and operating priorities for the ensuing year. 
The plan shall include participation in programs sponsored by the 
Executive Council of the Church or by other national Church agencies, and 
by the Province. In scope, the plan shall be fully comprehensive, incor- 
porating all goals and objectives of the Church in the Diocese, whether 
or not support in the Diocesan budget is required. 


"4, Submit the plan in preliminary form to the convocations of the Diocese 
and to the Bishop and Council for review and comment. The final plan 
shall be communicated to the convocations as action to be submitted to 
the Convention. The plan shall be recommended to the Convention for con- 
sideration and adoption as the projected strategy of the Diocese. 


"S,. Reconsider and update the plan each year so that continuous 5-year goals, 
3-year program objectives, and ensuing year priorities are maintained. 


"6, Prepare and submit at the direction of the Bishop, special interim re- 
ports and evaluations with respect to any aspect of Diocesan planning 


and strategy." 


Fr. Gretz moved, and it was seconded, that the Resolution establishing this 
Committee be accepted by Convention. CARRIED. 


A questionnaire will be distributed to each delegate who is asked to fill it 
out and return to the Committee. 
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PERSONNEL COMMITTEE REPORT 


Committee Chairman, Rick Adams, reported that the 1973 Convention accepted the 
Clergy Compensation Study (and was the third diocese in the nation to utilize this 
type of study). The Study is now in its second printing, and Mr. Adams referred 
to page 57 of the REPORTS TO CONVENTION for data from it. 


Five distinct salary ranges covering lay positions on the Diocesan staff were 
established. A pension.plan will be looked at during the next year for presenta- 
tion to the 1975 Convention. 


The Personnel Committee is satisfied that the endorsement of the Clergy Com- 
pensation Study by the 1973 Convention has significantly improved the over all com- 
pensation picture in the Diocese. Standards and guidelines are available where 
none existed before. Olympia has improved its position on clergy pay in comparison 
to other dioceses with a change in ranking from 56 of 93 to 52 of 93. But with 
the cost of living data based upon Department of Labor figures for a family of four, 
and with the advanced cost of living, this diocese is probably just holding its own. 
Mr. Adams commented that the improvement is modest and requires the continuing 
attention of all parishes and missions to provide fair and equitable clergy compen- 
sation. 


The rate of increase in clergy stipend doubled this past year, which is a move 
in the right direction. The Personnel Committee recommends no changes in the re- 
commended stipends as stated in the report but do urge the use of the established 
ranges. Clergy and their families are effected by inflation like everyone else, 
and the Committee recommends the same increases as occurred in the previous year 
(especially at the lower income levels). Less than 1/2 of the clergy of this 
Diocese are operating under a contract or letter. 


The Personnel Committee only makes recommendations; it is up to the congrega- 
tions to determine if they can achieve these goals. In response to a question 
from the floor, Mr. Adams stated that the stipend figures are based on data from 
the Diocese of Pennsylvania and Diocese of Bethlehem as well as other dioceses 
(with churches of comparably-sized congregations and size of operation). 


The Rev. John Mighell, St. Columba's Des Moines, commented that it is inequit- 
able not to have the pay "of the little guy" raised but to have the Bishop's salary 
raised by $6,000. Mr. Adams stated that this was a good point but until the dio- 
cese uses the ranges already established there is no point in changing the ranges. 
(The Bishop's salary increase falls within a recommended range.) He added that it 
is possible for a congregation to raise its clergyman's stipend if it so wishes to 
do so. 


The Rev. Henry Seaman, Church of the Good Shepherd, Federal Way, stated that 
it is more equitable to raise the lowest range salaries. It is not realistic for 
a Bishop's Committee to raise a vicar's pay and then have to ask the diocese for 
a raise in grant. The Rev. Charles Forbes, Jr., St. Philip's, Marysville, suggested 
that those who have achieved the minimum should be willing to wait until all brother 
clergy achieve minimums. 


The Chancellor, Mr. Shefelman, pointed out that any increase in pay must be 


in writing between the Bishop's Committee and the vicar in order to avoid possible 
future litigation. 


Per Archdeacon Walter McNeil, in charge of Missions for the Diocese, stated that 
it is the intention of the Commission on Missions to recommend that the minimum 
salary be raised to $8300 in 1975. 
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THE THIRD BALLOT WAS TAKEN AT THIS POINT. 
INSURANCE REPORT 


Mr. Dean Saffle, newly appointed chairman of the committee, apologized for 
the lack of a report to Convention, but stated that the previous committee chairman, 
the Very Rev. C. Howard Perry, was unable to complete one before leaving this 
diocese for his new ministry as Dean of the Cathedral in Sacramento, California. 


Mr. Saffle reported that the basic medical plan for priests and lay employees 
of the diocese would increase in premium by 10% as of January 1, 1975. The Budget 
does not have to be amended to cover this as enough was already allowed for such 
an increase. The Committee has decided against raising the medical coverage at 
this time due to the expense of doing so. But they would like to change the major 
medical coverage to full coverage after a certain amount (i.e., 80% to $3,000; 100% 
over $3,000). 


As for a dental plan, there is no report or recommendation as the cost, through 
Blue Cross, would be $19,911 which is not feasible at this time. This would operate 
on a sliding scale: 70% coverage the first year, 80% the second, 90% the third, and 
100% the fourth year. 


Mr. Harry Machenheimer, Administrative Assistant to the Bishop, is checking 
on all insurance policies carried for the Diocese (on properties and buildings) and 
will have a report and recommendations for the 1975 Convention. 


The Convention adjourned at 11:47 a.m. for Eucharist and lunch. 
THE CONVENTION RECONVENED AT 2:15 P.M. 

It was moved by Mr. John Veblen, Chairman of the Dispatch of Business, that 
the Special Order of Business, item #29, be moved from 2:15 p.m. until the Reports 
to Convention are completed, but no later than 3:15 p.m., Seconded. CARRIED. 
REPORT ON THE THIRD BALLOT 


Standing Committee 


CLERGY ORDER LAY ORDER 

Votes cast - 82; Necessary to elect - 42 Votes cast - 316; Necessary - 159 
The Rev. John Schaeffer 26 The Rev. John Schaeffer ay 
The Rev. Richard Garlichs 56 The Rev. Richard Garlichs 199 


The Rev. Richard Garliches was elected in both orders. 


Diocesan Council 
Votes cast - 416; Necessary to elect - 209 


The Rev. Joseph P. Carney - 226 
The Rev. Robert Cochrane - 190 


The Rev. Joseph P. Carney was elected to Diocesan Council. 


EVALUATION COMMITTEE REPORT 


The Rev. John P. Gorsuch, co-Chairman of the Committee, referred to the 
report of the Evaluation Committee which had been mailed to delegates prior to 
Convention, and introduced members of the Evaluation Committee to Convention. 


The co-Chairman are Fr. Gorsuch and the Honorable Jerome Johnson, St. Stephen's, 
Seattle. Committee members are: Mrs. Carl Frank, St. John's, Olympia; Mrs. Robert 
Habegger, St. Stephen's, Seattle; Mr. James Harris, Christ Church, Tacoma; the Ven. 
Robert F. Hayman, St. John's, Kirkland; the Rev. John T. Ledger, St. Matthew's, 
Brown's Point, Tacoma; Mr. Ralph Noerenberg, Holy Communion, Tacoma; Mrs. George 
Shipman, St. Augustine's, Freeland; and the Rev. David A. Storm, St. Andrew's, Port 
Angeles. 


Fr. Gorsuch moved, and it was seconded, that the Christian Education Commission 
establish and recommend its priorities, not only of money, but of time and personnel 
to the Bishop and he in turn to Council and Convention in 1975 and thereafter. 
CARRIED. 


In their evaluation of Ecumenical Ministries - 1974, the delegates of the 1973 
Convention approved and passed the Committee's report setting forth the following 
questions which it thought ought to be carefully considered and answered by the 
Diocese: 


"1, Should the Diocese participate in ecumenical matters? If so, in what 
forms: Personnel? Financially "eter? 


"2. If financial assistance is to be granted, should such be undertaken by 
either the Diocese or local congregations or both? 


"3. Should ecumenical objectives be initiated by the congregations, convoca- 
tions, Diocesan Council, or Convention and what policy or factors 
should determine the amount or percentage of diocesan resources to be 
devoted to such objectives? 


"4, What criteria should guide or control the selection of an organization 
for diocesan assistance and for determining the priorities of such 
assistance? For example, criteria might include: a) organizations, 
objectives or field of work; b) number of other religious bodies parti- 
cipating; c) responsible use of funds and staff; and d) duration of 
Support. 


What minimum ongoing diocesan evaluation of such participation should be 
provided for? Should active participation or membership in such organi- 
zation by a designated Episcopalian be a condition for support? Should 
such persons report periodically to Diocesan Council?" 


Judge Jerry Johnson moved, and it was seconded, that the above-quoted ques- 
tions and motion be considered and acted upon by Diocesan Council which, as the 
ongoing policy-making body of the Diocese, shall report its policy recommendations 
to the 1975 Convention. CARRIED. 


In reference to the Evaluation of Diocesan Staff Structure, Mrs. Evelyn 
Shipman moved, and it was seconded, that the Bishop and Diocesan Council carefully 
study this evaluation and report their views to the Evaluation Committee by April 
1, 1975 as to plans for implementing or rejecting in whole or in part such recom- 
mendations. And also that the views of Bishop and Council and the Evaluation Com- 
mittee be reported to the 1975 Convention. CARRIED. 
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In reference to the Evaluation of the Diocesan Commission on Missions - 1974, 
the Rev. David Storm, St. Andrew's, Port Angeles, moved that: 


a. The Commission address themselves directly to the observations and 
recommendations enumerated in this report, including the question 
of standards of viability for a mission congregation, and report 
action taken to the 1975 Diocesan Convention. 


b. The Bishop, in conjunction with the Archdeacons and the Commission, 
clarify and declare general policy for the mission program of the 
Diocese. These goals should be published in The Olympia Churchman 
for the benefit of the whole Diocese as well as included in a report 
to Convention in 1975. 


c. This Convention directs that the Bishop, Archdeacons and Commission on 
Missions review the status of every aided mission to determine if con- 
tinued financial support is justified on the basis of Diocesan policy 
and standards of viability. Such report to be made to the 66th Annual 
Convention of the Diocese in 1976. 


Mrs. Jane Elliott, St. George's, Seattle, recommended that section a. be 
divided into two motions: 


Mrs. Elliott moved, and it was seconded, that the Commission address them- 
selves directly to the observations and recommendations enumerated in this report, 
and report action taken to the 1975 Diocesan Convention. DEFEATED. 


Mrs. Elliott moved, and it was seconded, that Commission members work to- 
gether with representatives of each mission for that mission to establish 
standards of viability for mission congregations. DEFEATED. 


The Bishop recommended that each section be moved separately and voted on 
accordingly. 


Fr, Storm moved section a. (see text above) and it was seconded and CARRIED. 
Fr. Storm moved section b. (see text above) and it was seconded and CARRIED. 
Fr. Storm moved section c. (see text above) and it was seconded and CARRIED. 


Mr. Herb Elliott, All Saints, Seattle, moved and it was seconded, that the 
individual missions, vicars and Bishop's Committees, have an active part in the 
process of standard setting and evaluation. CARRIED. 


The Rev. John Gorsuch moved, and it was seconded, that the following recom- 
mendations for the future be adopted: 


1. We concur with the original motion establishing an Evaluation Committee 
and recommend that such a Committee be continued. We further recommend 

that the members of the 1975 Committee be appointed by the Bishop by December 
ey ee 


2. We recommend that this Committee keep itself informed throughout the year 


of the progress being made in the implementation of any Committee motions 
passed by this 1974 Convention and report the same to the 1975 Convention. 
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3. Unless this Convention wishes to give the Committee different instruc- 
tions, we shall next year continue to evaluate such programs to which sub- 
stantial diocesan resources are committed. CARRIED. 


COMMITTEE ON CONSTITUTION AND CANONS 


The Bishop called upon the Rev. Dr. Sumner Walters, Chairman of the Committee. 


Fr. Walters noted that the 1973 Diocesan Convention voted to delete the Com- 
mittee on the "Bishop's Address" from those listed in Canon IV. Therefore, he 
moved to amend Canon IV to delete the committee on ''Bishop's Address", Seconded. 
CARRIED by a three-fourths majority in each order. 


Canon X, Section 6 was read by sections and voted upon accordingly. 


Fr. Walters moved, and it was seconded, the adoption of Section 6.a. "It 
shall be the duty of the Wardens of every Parish to give written notice to the 
Ecclesiastical Authority of a vacancy in the Rectorship no later than ten (10) 
days after such a vacancy occurs. Subsequent to such notice the Wardens shall 
counsel with the Ecclesiastical Authority as to the needs of the Parish. The 
Ecclesiastical Authority shall within thirty (30) days thereafter recommend to the 
Wardens persons who he or it deems qualified for consideration as nominees for the 
Rectorship of such Parish. The Vestry shall after ten (10) days of receipt of 
said recommendation hold a meeting to consider nominees for Rector." 


The Rev. Todd Fast, St. Luke's, Seattle, moved, and it was seconded, that 
Canon X. Section 6.2. be amended to say, "It shall be the duty of the Wardens of 
every Parish to give written notice to the Ecclesiastical Authority of an impending 
vacancy in the Rectorship no later than ten (10) days after such an impending 
vacancy is made known." (The remainder shall read as in the previous paragraph.) 
CARRIED 


Fr. Walters moved, and it was seconded, that Section 6.a. be adopted as 
amended, CARRIED. 


Fr, Walters moved, and it was seconded, the adoption of Canon X, Section 6.b.: 
"A Rector shall be elected by the affirmative vote of at least two-thirds of the 
Vestry given by written ballot only after nomination at a previous meeting of the 
Vestry not less than two weeks prior to the meeting at which the election takes 
place: 


"(I) If a nominee is not taken from the group recommended by the Ecclesias- 
tical Authority, the name of the clergyman proposed as a nominee shall 
be made known to the Ecclesiastical Authority. The Ecclesiastical 
Authority shall respond to such proposal in writing or by conference with 
the Vestry within twenty (20) days. The Vestry must consider such res- 
ponse at a meeting duly called and held for that purpose. 


(II) No election shall be valid unless and until the Ecclesiastical Authority 
has filed with the Vestry a statement that, so far as he or it knows or 
believes, the person nominated is a fit and qualified presbyter of this 
church, and the nomination is approved." CARRIED. 


Fr, Walters moved, and it was seconded, that Canon X, Section 6.c. be adopted: 
"The call of the Rector-elect shall be in writing and express distinctly any 
special conditions, together with the stipulation as to salary and allowances. When 
the call has been accepted in writing the contract shall be complete. The contract 
may be revised by written agreement between the Rector and Vestry. Any dispute 
between a Rector and Vestry concerning the contract of call or subsequent modifica- 
tions shall be arbitrated by the Ecclesiastical Authority. CARRIED. 
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Fr. Walters moved the adoption of Canon X, Section 6.a., b., ¢c. as amended. 
CARRIED by a three-fourths majority in each order. 


NETGHBORS IN NEED REPORT 


As time was short, Ms. Peggy Maze, Director of Neighbors in Need, quoted to 
Convention from the liturgy of the Eucharist: ''For the victims of hunger, fear, 
injustice and oppression...for the sick, the friendless and the needy...and for 
those who are without the blessings of this life". 


COMMITTEE ON PRIVILEGE 


Mrs. Jeanne Rowland, Chairman, moved that Mr. Charles Hellar, Treasurer of 
St. Luke's, Tacoma, be given a seat and voice at this Convention, Seconded. CARRIED. 


CONTINUATION OF CANONICAL AMENDMENTS 


The Rev. Joseph Carney, North Kitsap Mission moved that the Canonical amend- 
ments be tabled until the 1975 Convention due to the shortness of time, Seconded. 
DEFEATED. 


Mr. Harold Shefelman moved that the Canonical changes be reconsidered after 
consideration of the Budget which is the next item of business on the Agenda, 
Seconded. CARRIED. 


PROGRAM AND BUDGET 1975 


Mrs. Liz Brown, Chairman of the Program Budget Committee, recommended that the 
Budget be moved informally Objective by Objective, starting with Objective I., and 
at the conclusion, approval would be moved for the whole Budget. 


Mrs. Brown moved the approval of Objective I, Seconded. CARRIED. 


Mrs. Brown moved the approval of Objective II, Seconded. 


Mr. Don Bishop, St. Andrew's, Tacoma, moved that Objective II be amended in 
the amount of a $3800 reduction of the Bishop's salary and allowances, and that 
at such time as the stewardship programs of all congregations are complete and 
the amount of funds available is known, such amount be apportioned by Council 
with first priority given to areas other than salaries, Seconded. 


After some discussion, the Previous Question was moved, seconded and CARRIED. 
The motion was then DEFEATED. 


Mrs. Brown moved, and it was seconded, that Objective II be amended to include 
the salary of Mr, Harry Machenheimer as Administrative Assistant in the amount of 
$6,000 (taken from contingency funds under Objective V.D.7.) which will not change 
the total dollar amount of the Budget. The amendment CARRIED. 


Mrs. Brown moved the adoption of Objective III, Seconded. 


Mr. Bishop moved the amendment of Objective III by the reduction in the 
following areas: Dlal , Salary and Allowances, $2,000; Blal, 1b, Salary and 
Allowances, $1,500; A41,a, Deacon's Intraining, $25,000; al, Grants, $10,000; 
and that at such time as the stewardship programs of all congregations are complet« 
and the amount of funds available is knewn, such amount be apportioned by Council 
with first priority given to areas other than salaries, Seconded. 
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After some discussion, the Previous Question was moved, seconded and CARRIED. 


Mr. Bishop's motion was then voted upon and DEFEATED. 


Mr. Wm. Mote, St. John's, Seattle, moved that III.E. Ecumenical Ministries be 
removed from the Budget, Seconded. DEFEATED. 


Objective III was voted upon and CARRIED. 
Mrs. Brown moved the adoption of Objective IV, Seconded. 


Mr. Bishop moved the amendment of Objective IV.C.1. by the reduction of Salary 
in the amount of $1,000, and that at such time as the stewardship programs of all 
congregations are complete and the amount of funds available is known, such amount 
be apportioned by Council with first priority given to areas other than salaries, 
Seconded. DEFEATED. 


The Previous Question was moved and seconded. CARRIED. 
Objective IV was voted upon and CARRIED. 


Canon Charles Atcheson, St. Mark's Cathedral, in reference to Objective IV, 
moved and it was seconded, that the Convention instruct the Diocesan Council (and 
its Program Budget Committee) to present to the next Diocesan Convention a program 
in which the salaries, allowances and other remunerations for program staff members 
are set forth without respect to sex or ordination, and with particular attention 
to the position of Director of Education. CARRIED. 


Mrs. Brown moved the adoption of Objective V minus the amount of $6,000 in 
section D.7. which was transferred to Objective II, Seconded. CARRIED. 


Mrs. Brown moved the adoption of Objective VI, Seconded. 


Mr. George Farnsworth, St. Augustine's-in-the-Woods, Freeland, moved and it 
was seconded, that Objective VI, Reserve for Assessment Shortfall be reduced to 
$25,000 as in 1974. 


After much discussion the Previous Question was moved, seconded and CARRIED. 
Mr. Farnsworth's motion was voted upon and CARRIED. 
Mrs. Brown moved the adoption of Objective VI as amended, Seconded. CARRIED. 


Mrs. Brown moved the adoption of the entire 1975 Program Budget as amended, 
Seconded. CARRIED. 


COMMITTEE ON CONSTITUTION AND CANONS 


Mr. Robert Schaefer, St. Luke's, Vancouver, moved and it was seconded, that 
Canon II, Section 3 be amended to read: 'Delegates and alternates shall be 
elected at a regular or special parish, mission or field, meeting; or in default 
thereof, the vestry or Bishop's Committee, shall select -the delegates and alter- 
nates as above set forth. One delegate (at least) must be a member of the vestry, 
or Bishop's Committee, and serve as a member of the vestry or Bishop's Committee 
during his term as delegate." 


Mr. Edward Coicock, Trinity, Seattle, moved and it was seconded, to amend 
the motion to read: "Delegates and alternates shall be elected at a regular or 
special parish, mission or field, meeting; or.in default thereof, the vestry or 
Bishop's Committee, shall select the delegates and alternates as above set forth. 
One delegate (at least) must be a member of the vestry, or Bishop's Committee. 


Due to the difficulties this Canonical change could create for smaller con- 
gregations, Mr. Shefelman recommended that this motion be held over until next 
year and a Canon with better wording be worked out. 


Mr. John Veblen moved to table this proposed change to be dealt with by the 
Finance Committee and re-submitted to Convention in 1975, Seconded. CARRIED by 
a three-fourths vote in each order. 


Constitution, Article VII, Section 3. Fr. Walters moved that every clergyman 
who is canonically resident within the Diocese of Olympia be entitled to a seat 
and vote at Convention, Seconded. CARRIED by a three-fourths vote in each order. 
(This constitutes a first-reading. See ARTICLE XXI of the Constitution. ) 


Fr. Walters moved the Bishop's recommendation that Canon VI, Section 2, be 
revised to give a voice and vote to the President of the Episcopal Churchwomen and 
to the President of the Diocesan House of Young Churchmen on Diocesan Council, 
Seconded. CARRIED by a three-fourths vote in each order. 


Mr. Shefelman noted that it had been discovered that there are numerous typo- 
graphical errata in the printing of the Canons in Journals for previous years and 
the Bishop's Secretary, Mrs. Ruth Adams, is in the process of correcting these. 
(This does not require a vote.) 


Fr. Sumner Walters requested of Mr. Veblen, Chairman of the Committee on the 
Dispatch of Business, that the Committee on Constitutions and Canons have a position 
on the Agenda earlier on the second day of the 1975 Convention. Due to special 
orders of business this year, the Committee's report was interrupted twice which 
made a comprehensive delivery very difficult. 


RESOLUTIONS 
Mrs. Evelyn Shipman, Chairman, moved the following: 
RESOLUTIONS OF COURTESY 


BE IT RESOLVED that Mr. Russell Howard of Federal Way receive thanks of the Conven- 
tion for his donation of the use of a Saville Organ for the Eucharist Service 
on Saturday, November loth, Seconded. CARRIED. 


BE IT RESOLVED that the 64th Annual Convention of the Diocese of Olympia thank the 
clergy and people of St. James' Church, Kent, host parish for the Convention, 
and their Committee Chairman, Arthur B. Cook, Jr., for their very effective 
work in making Convention arrangements, Seconded. CARRIED. 


; IT RESOLVED that warm fraternal greetings be and are hereby sent by this Conven- 
tion in the name of the clergy and people of the Diocese of Olympia to Bishop 
Koike, the clergy and people of the Diocese of Osaka, Seconded. CARRIED. 


Oo 
jeu 


BE IT RESOLVED that greetings be and are hereby sent to the Very Reverend C. Howard 
Perry, Dean of Sacramento, rejoicing in his beginning a new ministry and ex- 
pressing thanks for his service to this Diocese as Rector of St. John's, 
Olympia, and as Secretary of this Convention, Seconded. CARRIED. 
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RESOLUTIONS OF SUBSTANCE 
RESOLUTION I - Book of Common Prayer 


WHEREAS The Services for Trial Use represent a departure from the Book of Common 
Prayer in form and lanugage, and from some of the established usages and 
customs; and 


WHEREAS many of the Communicants of the Episcopal Church, particularly those of 
advanced years or with infirmities, enjoy the Book of Common Prayer and 
have difficulty interpreting, understanding and following the proposed 
liturgy; and 


WHEREAS many of the Communicants are distressed by the contemporary language used 
in the proposed Liturgy, particularly with respect to addressing their 
Divine Creator, and prefer to use the more traditional language; and 


WHEREAS the use of the Services for Trial Use to the exclusion of the Book of 
Common Prayer may be devisive and create schisms in the body of the 
Church; and 


WHEREAS it is incumbent on all Communicants of the Church to abstain from actions 
which may contribute to or result in such schisms; therefore, 


BE IT RESOLVED that should the 1976 General Convention of the Episcopal Church 
authorize a new proposed Book of Common Prayer, then let the proposed 
Prayer Book be incorporated into the present 1928 Book of Common Prayer, 
and the proposed Prayer Book Services become authorized alternatives, 
and all Services be used as appropriate to the circumstances. 


So moved, seconded and DEFEATED. 
The Rev. Ivan Merrick, Trinity, Seattle, moved a substitute motion: 


BE IT RESOLVED that this Convention endorse the expressed intention of the Presiding 
Bishop that the basic 1928 Prayer Book Services will be continued in the 
Prayer Book to be presented to the General Convention of 1976. 


Seconded and CARRIED. 


RESOLUTION II - The Golden Number Plan 


BE IT RESOLVED that the 1974 Convention of the Diocese of Olympia commends the 
Golden Number Plan for determining the annual budget of the Diocese to 
Diocesan Council for study and possible implementation at the 1975 Conven- 
tion of the Diocese. 


So moved, seconded and CARRIED. 


The Rev. Todd Fast, St. Luke's, Seattle, moved that Resolution II be tabled 
for further study and presentation at the 1975 Convention, Seconded. DEFEATED. 


RESOLUTIONS II, VI §& VII 


It was moved by the Rev. Wallace E. Bristol, St. Margaret's, Bellevue, that 
Resolutions II, VI and VII be accepted and referred to the Finance Committee and 
Diocesan Council and reported back to Convention in 1975, Seconded. CARRIED. 
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RESOLUTION II - The Golden Number Plan (Text on page B-15 through B-17 of this 
Journal) <y 


RESOLUTION VI - Every Member Canvass Dates 


WHEREAS Diocesan Council has formulated budgets for discussion and approval at 
Convention, and 


WHEREAS such budgets frequently overestimate the amount of income, and 


WHEREAS the Convention loses its opportunity to indicate priorities for spending 
of the Diocese's resources, therefore 


BE IT RESOLVED that congregations of the Diocese of Olympia shall conduct their 
Every Member Canvass for operating funds for the calendar year 1976 during 
the month of March 1975. 


WHEREUPON the Vestries of said parishes, and Bishop's Committees of said missions 
of the Diocese of Olympia, shall approve and forward to the Diocese, by 
May S31, 1975, their 1976 pledge, at which time Diocesan Council] shall 
prepare and submit to Convention delegates, not later than August 31, 1975, 
their suggested budget of the Diocese for the calendar vear 1976. 


RESOLUTION VII - Limits of Spending 


WHEREAS Canon VI, Section 9 of the Canons of the Diocese of Olympia (as at 11/75 
details preparation of the budget as the Council's work, and 


WHEREAS the modification and setting of the budget is the Convention's work, and 
WHEREAS Convention is the priority setting body of the Diocese, therefore 


BE IT RESOLVED that Convention adopt the following procedure which sets limits of 
spending at various levels of income without being restrictive about 
spending flexibility within Objectives. 


Note: Column A reflects recommended spending, assuming the total income is at 
the level anticipated for a total of $886,701.00. The B column reflects choices, 
should the income be halfway between A and probable income for this calendar year 
(Column C). 


Objective ; Colunins 
Quota-National A bie G 

I Sula ee) STS dla: Spl ape aig 9) 
Episcopate 

I] Se Om Loo) S 49,104 S 49,104 
Missions 

Tee $353,196 5325 ,000 $300,261 
Services 

IV $102,048 > 97,000 S 92,914 
Administration 

V $151,019 £141,000 S135, 118 
Shortfall 

VI - - - 
Totals Posey SHB) $784,283 $747,576 


RESOLUTION III - Order of the Holy Cross 

WHEREAS there have been many requests for a Religious Order in this Diocese over 
the years, and 

WHEREAS the Dioceses on the West Coast are represented by the Franciscans and the 
Order of the Holy Cross in California and the Order of St. Paul in Oregon, 


with no Religious Order in this Diocese, therefore 


BE IT RESOLVED that the Bishop and Diocesan Convention invite the Order of the 
Holy Cross to consider the establishment of a house in this Diocese. 


So moved, seconded and CARRIED. 


RESOLUTION IV - Change of Convention Days 


WHEREAS many potential Delegates and Alternates to Convention find it difficult or 
impossible to ''take Friday off", and 


WHEREAS the difficulty is compounded for those living at a distance from the Con- 
vention site, and 


WHEREAS the above factors severely limit truly representative Lay participation 
in Convention, and 


WHEREAS most Parishes and Missions have lay readers who can lead worship service 
in chespruesitl Ssabsenceomchercrone 


BE IT RESOLVED that this Convention request the appropriate Diocesan Authority 
to set Diocesan Convention 1975 in a Saturday-Sunday time frame to facilitate 
a broader representation of Delegates and Alternates from all parts of the 
Diocese of Olympia. 


So moved, seconded and DEFEATED. 


RESOLUTION V - Convention Site (Public Houses) 
WHEREAS the Diocesan Convention is a deliberative body, and 


WHEREAS public hotels and motels, and the taverns and public rooms associated with 
them, frequently provide distractions not conducive to deliberative action 
and additionally - may even tend to divert attention from the business at 
hand or, more importantly detract from the solemnity of the occasion; and, 


WHEREAS suitable facilities may be available, within the vicinity of Seattle which 
provide a proper environment for the Diocesan Convention, now therefore 


BE IT RESOLVED that the recommendations of the Convention Committee, as set forth 
in the Minutes of the Meeting of the Diocesan Council on 31 October, 1974, 
be amended to provide that the 1975 Diocesan Convention, and subsequent 
Conventions, be convened in the Scottish Rite Temple, situated in Seattle, 
and that the religious services associated therewith be convened in St. 
Mark's Cathedral, and be it further 
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RESOLVED that only in the event that the Scottish Rite Temple cannot be made 
available to the Diocese, then, and only then, the Convention Committee 
shall be authorized to select the less desirable site of a public hotel 
or motel as the place of convening; and be it further 


RESOLVED that the Diocesan Convention shall be convened at a time and place appro- 
priate to the business for which it is convened, and not with reference to 


the scheduling of any local sporting event. 


So moved and seconded. 


The Rev. Joseph Carney wished the Convention Committee to consider have a 
“poverty meal'' in place of the banquet dinner at the 1975 Convention, giving the 
amount usually spent in this endeavor to Neighbors in Need. 


lt was moved and seconded that the Previous Question be asked. CARRIED. 


The motion was voted upon and DEFEATED. 


OTHER BUSINESS 


The Rev. Joseph Carney suggested, and Mrs. Howard Schmeising of St. Mark's 
Cathedral moved, that the Diocese of Olympia go on record as addressing itself 
to the bi-Centennial Celebration of the United States of America. CARRIED. 


lhe Convention Secretary, the Venerable Robert Hayman wishes it noted in the 
Minutes of this Convention that he has complied with the requirements of 
Canon I.1.1(e) of the National Church and has given notice to the Ecclesiastical 
Authority as well as to all delegates of Convention the following proposed 
amendment to the Constitution (proposed at the General Convention of 1973, and 
to be finally acted upon at the Convention of 1976): * 


"THAT Section 4 of Article I. of the Constitution be amended as 
hereinafter provided, and that the same be made known to the several 
Dioceses and Missionary Dioceses and to the Convocation of the Ameri- 
can Churches in Europe, in accordance with Article XI., in order 
that the same may be adopted at the next succeeding regular meeting 
of General Convention: 


"THAT Section 4 of Article I. of the Constitution be amended by 
striking the word "any'' preceding the word "Diocese" in the next to 
the last line thereof and substituting the words ''three or more", and 
Dyaddinge anes! tom Diocese! so that the girst sentence anethe: final 
paragraph of said Article, as amended, will read: 


"On any question, the vote of a majority of the Deputies 
present shall suffice, unless otherwise ordered by this 
Constitution; or, in cases not specifically provided for 
by the Constitution, by Canons requiring more than a 
majority; or unless the Clerical or the Lay representa- 
tion from three or more Dioceses require that the vote 


be taken by orders." 


*Such notice being mailed to every member of Convention. 
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It was moved and seconded that the 64th Convention of the Diocese of Olympia 
stand in adjournment. CARRIED. 


Bishop Curtis closed the Convention at 5:35 p.m. with prayer. 


CERTIFIED: 


4} 
eek Laas Bey y 
ae he oe 
Robert F. Hayman 


Secretary 


pba bts 


[you inasGurtise 1) 
Bishop of Olympia 
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IOCESE OF OLYMPIA 


7 . j 
he Episcopal Church in Westen Washington 1551 TENTH AVENUE EAST - SEATTLE, WASHINGTON 98102 
Area Code 206 EAst 5 4200 


TREASURER'S REPORT - 1973 


For the year 1973 we were fortunate in collecting 94.25% of 
our budgeted income and ended the year with a small surplus of 
SLO OS S76 


As in prior years, we were able to achieve this small sur- 
plus only by materially underspending on program. Thus, from a 
budget of $765,238, actual disbursements were $719,323.17 or a 
reduction of $45,914.83. Our receipts (94.25% of $765,238) were 
short by $44,011.46 which, when offset against our saving in cut- 
ting expenses by 45,914.85, gave the Operating Account the year 
end surplus of $1903.37. 


As noted in prior Reports to Convention, the continued 
practice of balancing our Operating Account by cutting program 
disbursements rather than providing a realistic reserve for un- 
collectible assessments, is a most questionable one. 


Members of convention have been presented with statements 
of account covering the Operating Account, Real Estate and Build- 
ing Loan Funds, Diocesan Investment Fund, and the Huston Center 
Development Fund. As in prior years, books of accounts relating 
to the above funds have been audited by Arne S. Hansen & Company, 
Certified Public Accountants, whose report of examination is on 
PLle in thevdrocesam ofLuces 


I move that the reports of these funds be accepted by con- 
vention. 


Hi. E. Machenheimer 
Diocesan Treasurer 


HEM:mlb 
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DIOCESE OF OLYMPIA 
1973 Program Budget 


RECEIPTS 
Assessed to Congregations 


Endowment and Other Income 


Assessment Receipts, 
Prior Years' Arrears 


SUMMARY 


Receipts from all Sources 1973 
Net Program Disbursements (Exhibit C) 
Net Program Budget Credit 


Program Budget 1973 
Receipts 1973 
Income Shortfall 1973 


Program Budget 1973 


Net Disbursements 1973 


Unexpended Balance (Includes $30, 000 for 


Assessment Shortfall Reserves) 


Net Program Budget Credit 


Attached: 


Funding of 
1973 Budget % of 
as adopted Receipts Budget 
by Dioc. Conv. 1973 Receive 
$ 710, 238.00 $ 646,955.42 91. 09% 
55, 000. 00 63, 580. 87 115. 60% 
$ 765, 238.00 $ 710, 536.29 92.85% 
10, 690.25 
$ 765, 238.00 $ 721, 226. 54 94, 25% 
$ 721, 226. 54 
(19,323.17 
$ 1,903. 37 
$ 765, 238. 00 
W2L 226504 
$ 44,011.46 
$ 765, 238.00 
(19 323. 17 
45,914. 83 


> 1,903.37 


Exhibit A - Balance Sheet, Diocese of Olympia Operating Account as of 12/31/73 


Exhibit B - Detail of Miscellaneous Reserve Accounts 
Exhibit C - 1973 Program Budget Disbursements 
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DIOCESE OF OLYMPIA 


Operating Account 


Balance Sheet 


Banks: 
Checking Account 
Savings Certificate of Deposit 
Savings Account 
United Air Lines Credit Deposit 
Prepaid Postage 
Accounts Receivable: 
Miscellaneous 
1969 Assessment Arrears 
1970 Assessment Arrears 
1971 Assessment Arrears 
1972 Assessment Arrears 
1975 Assessment Arrears 
inventory Account: 
Education and Music Materials 
1973 Program Budget - Net Credit 
Miscellaneous Reserve Accounts (Exhibit B) 
Clergy Emergency Fund 
Fenton Fund for Training New Seminarians 
Diocesan School of Theology 
Missions Forward Fund 
Puget Sound Maritime Ministry 
Diocesan Churehwomen's Fund 
Diocesan Laymen’s Fund 
Suspense Accounts: 
Sundry Transfer [tems 
Leadership Skills Institute 
Lav Insurance Premiums 
Day Trip Insurance Premiums 
Workmen's Compensation & Industrial Insurance 
Blanket Fire Insurance 
Prepaid 1974 Accounts 
Payroll Taxes Withheld and Accrued 
Working Capital Trust Fund 
Valuation Account: Assessments Receivable 


Miscellaneous Reserve Accounts 


EXHIBIT A 


December 31, 1973 


le a i ee 


Assets Liabilities 
$ 50, 660,42 
25, 000. 00 
5, 474,41 
425, 00 
176.438 
466, 28 
1,925. 25 
2h 6008388 
40, 008.35 
29, 629.49 
63, 387.76 
408.15 
» £79037 37 
20, 524.65 
2,497. 23 
3, 670. 97 
1, 535, 24 
12, 580,47 
Soom 
298. 54 
93.74 
1,420.7 
Zo 
188.6 
686, 3 


ho 
SS 
2D 
=>) 


Ip 
S 0 
as 
oy 
WBNOSOANNUPE 


(ew) 

> 

ol 

=) 

Cs t 
NO He 


$239, 161, 92 


$239, 161.92 


EXHIBIT B 


Balance Receipts Disbursed Balance 
Lis 1973 1973 12/1 is 
Anglican Meetings > 2,011.09 150. 00 -0- Pa AUSILS OS) 
Bishop's Auto Replacement Fund 745.78 eS Les -0- 2, 026, 80 
Camp of Holy Spirit - Razing 860,75 -0- 56. 00 804.75 
intern Training Program 700, G0 26, 100. 00 PAILS OMe) 5,420.65 
General Cony. Deputies' Travel 6,681. 51 2, 060. 00 ys fiche, 753 (hava fis) 
New Equipment Reserves 2, 000, 00 2, 000. 00 =e 4,000. 00 
Olympia-Osaka Partnership 788, 56 1,417.37 1, 536, 68 669, 25 
Pilot Diocese Program 1,672, 86 -0- -0- 1, 672, 86 
"Pioneering in God's Country" 474,40 6,35 58, 00 422.75 
Special Offerings: 
Mise. National and Diocesan 
Objectives -0- 8,702.08 8,702. 08 -0- 
Theological Education Offering == 923.45 923.45 -0- 
House of Young Churchmen -0- 4, 290. 00 Dp LOOM 583.75 
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46,930, 27_ 


20, 524. 65 


DIOCESE OF OLYMPIA, INC. 
Operating Account 
December 31, 1973 


OBJ. I CHURCH PROGRAM 


A. CAMPS AND CONFERENCE MINISTRY 


the 


Huston Center 
a. Administrator (1/2), Salary 
& Allowances 

b. Utilities 

ec, Camps & Conf, Program ~ Annual 
Receipts 7,816,48 
Disbursed 8,470.71 

d. Camps & Conf. Program - Summer 
Receipts 16,560, 38 
Disbursed 20, 589. 69 

St. Andrew's House 
Receipts Oh, UST. Tee) 
Disbursed 14, 193.75 

Properties Maintenance & Repairs 


Total 


B, COLLEGE MINISTRY 


A 


Commission Expense 

University of Washington 

a., b. Chaplain, Salary & Allowances 
c, Program 

d. C.C.M. Membership 

Western Wash, State College 

a., b. Chaplain, Salary & Allow. (1/2) 
c. Program 

d. C.C.M. Membership 
U.P.S,/P,L.U. Program Grant 
Evergreen State Coll. Program Grant 


Total 


C. COMMUNICATIONS MINISTRY 


ile 
3. 
4, 


2. Program Director, Salary & Allow. 
Public Rel.: Radio & TV: Program 
Olympia Churchman 


Total 


EXHIBIT C 


Program Disbursed Balance 
Budget to OWS lai 
1973 i3/ST/iS iis bee 

5, 834.00 5,810.76 93; 24 

2,400. 00 3, 803.4 (1,403.42) 

4, 200. 00 654. 23 3,545.77 

5, 000. 00 4,029.31 970; 69 

5, 000. 00 5, 000. 00 =e 

5, 000. 00 Gybleuls th, Bile Ts 
27,434.00 25,810:45 19623555 

200, 00 216.46 (16.46) 
10,355.00 10, 817,42 By 558 

1, 200, 00 1, 200. 00 ~0- 

2,490. 00 2,490, 00 “0 

7,522. 00 7, 533.56 (11. 56) 

300. 00 300, 00 == 

2,000. 00 2,000. 00 =§= 

3, 000. 00 3, 000, 00 -0- 

1, 500. 00 1, 500, 00 -0- 
28, 567. 00 28,557.44 9,56 
17,464.00 10, 577, 88 6, 886.12 

2, 000. 00 96,41 1,903. 59 
12, 000. 00 10,736. 68 1 20582 
31, 464. 00 21,410.97 10, 053. 03 


D, EDUCATION AND TRAINING MINISTRY 


iba he 
3. 


Program Director, Salary & Allow. 
Program 
a. Clergy Training 
b. Church By Mail 
c. Adult Education & Training Services 
Receipts tie SOR NS: 
Disbursed 10, 680.13 
. Church School 
. Audio Visual 
Music 
. Cursillo 
. Family Program 
Liturgical Commission 


egg ho oo 


Total 


E. HOSPITAL MINISTRY 


1 


35 ee 
3. 
4. 


Chaplain, Salary & ‘Allowances 
Program 
Training 


Total 


F. MARITIME MINISTRY 


G. INSTITUTIONAL CHAPLAIN 
AND CHRISTIAN SOCIAL RELATIONS 


Ihe. 
3. 
4, 


2. Chaplain, Salary & Allowances 
Program 
Christian Social Relations 


Total 


H, STEWARDSHIP MINISTRY 


iby 
2. 
3. 


Director, Salary & Allowances 
Parish Allowance 


Program 
Receipts Olen 
Disbursed 1,388.47 
Total 


Poe vOULTH MINISTRY 


16 5 
4, 


Pas ye 


Director, Salary & Allowances 
Program 


Total 


J. CLERICAL STAFF 


TOTAL, 


OBJECTIVE I 


14,105.00 14, 243.01 (138, 01) 
400. 00 35. 00 365. 00 
700. 00 700. 00 -04 

3, 500. 00 3, 500. 00 -0= 
800. 00 800. 00 == 
600. 00 600. 00 “02 
300. 00 182, 30 117.70 
250. 00 ADA 250. 00 

1,000, 00 900. 00 100, 00 
500. 00 =O - 500. 00 

22,155.00 20,960.31 1,194. 69 

13,488. 00 13, 502,44 (4.43 
600, 00 636,55 (36. 55) 

1, 400. 00 =0-— 1,400 

15,488. 00 14, 139.08 1,348.97 

3, 000. 00 3, 000. 00 0 = 
17, 069. 00 17,124.44 (55.44) 
400. 00 176.92 223, 0S 
300.00 325.46 (25, 46) 
17,769. 00 17, 626.82 142, 1s 
2,472. 00 2, 573. 00 (101, 00) 
1, 000. 00 1, 000. 00 ae 
1, 200. 00 710.72 $29, 28 
4, 672.00 4,343.72 328, 28 
17, 328.00 16,125.71 1, 202. 29 
1, 200. 00 766,99 433, 01 
18, 528.00 16,892.70 1, 635. 30 
34, 060, 00 32,723. 67 SBC. 08) 


203, 137. 


00 


185,465.11 


17, 671. 89 
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OBJ. Il ORGANIZATIONAL SUPPORT 
MISSION SUPPORT 


A. 
1. Mission Grants 
2. Vicars' Moving Expense 
3. Archdeacons 
a. Archdeacon of Olympia, Salary 
& Allowances 
b. Regional Archdeacons, Stipends 
& Allowances 
c. Meeting Expense 
4, Intern Training Program 


Total 


B. ASSESSMENT RESERVES (CONGREGATIONAL 


ASSISTANCE) 
C. CATHEDRAL SUPPORT 
D. CONVENTION EXPENSE 


1. Secretary's Allowance 

2. Meeting Expense 

3. Diocesan Journal 

4, Diocesan Council Meeting Expense 


Total 
E. CONVOCATION EXPENSES 
SOCIAL MINISTRIES (ECUMENICAL) 


1. Church Councils 

a, Washington State Council 

b. Seattle Council 

c, Meeting Expense 

Ecumenical Metropolitan Ministry 
Pastoral Institute 

Project Equality 

Religious Broadcasting Commission 
Tacoma Associated Ministries 


Total 
G. DIOCESAN SCHOOL OF THEOLOGY 
H. CLERICAL STAFF 
TOTAL, OBJECTIVE II 


Dok & DS 


150, 000. 00 157, 726. 96 (7,726.96 
3, 000. 00 42.80 2, 957. 20 
20, 268. 00 20, 293. 00 (25. 00 
6, 600. 00 6, 600. 00 6a 
300. 00 486. 09 (186. 09 
25, 000. 00 25, 000. 00 =o 
205, 168. 00 210, 148.85 (4, 980.85 
30, 000. 00 =o 30, 000. 00 
4, 500. 00 4, 500. 00 Gs 
300. 00 400. 00 (100. 00 
1, 500. 00 1,915.90 (415. 90 
4,000. 00 1,727.43 2,272.57 
700. 00 1,106. 39 (406. 39 
6, 500. 00 5,149.72 1, 350. 28 
675. 00 107.12 567. 88 
2, 000. 00 2, 000. 00 03 
1, 000. 00 1, 000. 00 -0= 
250. 00 “us 250. 00 
10, 000. 00 10, 000. 00 = 
2, 500. 00 2, 500. 00 04 
2, 000. 00 132. 00 1, 868. 00 
2, 000. 00 2, 000. 00 <0- 
2,000. 00 2,000. 00 =o 
21,750.00 19, 632. 00 2, 118. 00 
250. 00 250. 00 =02 
23, 590. 00 25,784. 66 (2, 194. 66 
292, 433. 00 265, 572. 35 26, 860. 65 


DIOCESE OF OLYMPIA, INC, Operating Account 


OBJ. II] NATIONAL, OVERSEAS AND REGIONAL 
CHURCH PROGRAM 


A. NATIONAL CHURCH AND OVERSEAS 


1. National Church Quota 

2. General Convention Assessment 

3. General Convention Reserve for 
Deputies' Travel 

4, Anglican Meeting Expense 

52) BMiSRS Sel. 


Total 
B. REGIONAL CHURCH PROGRAM 


TOTAL, OBJECTIVE II 


OBJ. IV DIOCESAN ADMINISTRATION 
A. EPISCOPAL CENTER 


1. Maintenance, Operation & Taxes 
a. Maintenance Staff Salary 
Janitor Service _ 
b, Center Operation 
c. Real Estate Tax ° 
Office Expense 
Office Equipment 
a. Maintenance & New Equipment 
b, Res. for Purch, of New Equipment 
4, Clerical Staff Salary & Benefits 


Total 


B. PENSIONS, BONDS, INSURANCE, TAXES 
AND RESERVES 


eS) 


1 Pension 

2, Blanket Liability Insurance 

3. Treasurers' Fidelity Bond 

4 FICA Taxes 

5. Workmen's Compensation Insurance 

6. Non-Ownership Auto Liability Ins. 

7. Maint. & Repairs, Diocesan Properties 
8. General Contingency Reserves 


Total 
TOTAL, OBJECTIVE IV 


OBJ. V_ EPISCOPATE 
A. BISHOP, SALARY AND ALLOWANCES 
B. CLERICAL STAFF, SALARY AND BENEFITS 


TOTAL, OBJECTIVE V 


GRAND TOTAL - 1973 PROGRAM BUDGET 


December 31, 19738 


146, 001. 00 =0= 


146, 001. 00 
6, 245. 00 6, 768. 00 (523. 00) 
2, 000. 00 2, 000. 00 aie 
150. 00 150. 00 =o 
500. 00 500. 00 re 
154, 896. 00 155, 419. 00 (523. 00) 
2, 000. 00 3,714.00 (1,714, 00) 
156, 896, 00 159, 133. 00 (2, 237. 00) 
5, 650. 00 4, 832. 38 
561. 96 255. 66 
3,700. 00 4,304.78 (604. 78) 
2, 800. 00 3,135.00 (335. 00) 
13, 000. 00 14, 340. 23 (1, 340. 23) 
2,000. 00 2, 025. 60 (25. 60) 
2, 000. 00 2,000. 00 =0= 
7,420. 00 5,701. 80 1,718. 20 
36, 570. 00 36,901.75 (331. 75) 
1, 000. 00 1, 000. 00 == 
8,400. 00 8,710. 00 (310. 00) 
400. 00 478. 00 (78. 00) 
5, 200. 00 6,445, 83 (1, 245. 83) 
1, 000. 00 945.41 54.59 
1, 000. 00 1,455. 00 (455. 00) 
10, 000. 00 10, 000. 00 =0= 
10, 000. 00 4,195.42 5, 804. 58 
37, 000. 00 33, 229. 66 8.770, 38 
73, 570. 00 70,131.41 3,438. 59 
31, 322. 00 30, 594. 82 797 18 
7, 880. 00 8,426.48 (546. 48) 
39, 202. 00 39, 021. 30 180. 70 
$765, 238, 00 719, 323.17 45,914.83 
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ASSETS 


U.S. Government and Corporate Bonds 
Other Fixed Income Items 
Common Stock 


Total Securities 
Principal Cash 
Income Receivable 


TOTAL ASSETS 
LIABILITIES 


97,751 Shares owned by the following 
Churches and Diocesan Institutions: 


Aberdeen St. Andrew 

Anacortes Christ Church 

Auburn St. Matthew 

Bellingham St. Paul - Building Fund 
Bellingham St. Paul - Consolidated Funds 
Bremerton St. Paul 

Burien St. Elizabeth 

Camas St. Anne 

Centralia St. John 


David Devik Memorial Fund 

College Work Endowment Fund 

Diocesan Emergency Fund 

Episcopal Endowment Fund 

Annie Wright School 

Diocesan Student Memorial Fund 

Diocesan Employees! Voluntary Savings Fund 


Enumclaw St. Catherine - Endowment Fund 
Npiscopal Home Fund 

lederal Way Good Shepherd 

Hoquiam Holy Trinity - Bigelow Memorial 


Hodges Endowment for the Diocese of Olympia 
Hodges Endowment for St. Mark's Cathedral Parish 


Ilwaco St. Peter - Mary L. Johnson Bequest 

Kent Sst. James 

Kent St. James - Endowment Fund 

Longview St. Stephen 

Montesano St. Mark - Brackett Memorial Fund 
Puyallup Christ Church - Memorial Endowment Fund 


San Juan Mission - Endowment Fund 
San Juan Mission - Vicarage Fund 


Seattle All Saints 

Seattle Epiphany 

Seattle St. Dunstan - Memorial Organ Fund 
Seattle St. Mark - Invested Capital 


St. Mark - Wright and Goodfellow Bequests 


St. Mark - Endowment Fund 


St. Mark - Joshua Green Endowment Fund 


Seattle Trinity 

Seattle St. Paul - Brookes Memorial Fund 
Seattle St. Paul - Morgan Endowment Fund 
South Bend St. John - W. C. Sargent Fund 
Tacoma St. Matthew - Endowment Fund 
Theological Education Fund 

Vancouver st. Luke - Endowment Fund 
Vashon Holy Spirit - Capital Fund 


TOTAL LIABIL!TLES B-44 


a EDL 


$ 819,661 
560, 000 


00 
.O0 


748, 546. 00 


$ 2,128, 207. 


666 


0 


—_ 


ow) 


25, 986.88 


$ 2,154, 860. 


$ Wess SSE 
3, O42. 
1,410. 
1, oleho! 
21 bee 
LOGS ao 
Oe 
Shino 
WAS. 
Meth. 
44,419. 
Do lOs 


GRE e 
103), 299.08 
P5283 ae 

86, 700, ! 
5, 202, 
PAO TENS 2 
12,388. 
Leyla 
L476. 
24 998 3: 
11, 066, ¢ 
6,679.: 
25, 262. 
4,100. 
117, 430. + 
LL O22 
5, 841. 
asi) 
101,426. 2: 
pallial. 
Zap Weekes 6 
24, 359). 
6, 657. ¢ 
SH 0sb: 
U2, GOs, 
_ 12, 300, 


18 


DIOCESE OF OLYMPIA 


THE DIOCESAN INVESTMENT FUND 


December 31, 1973 


Income and Distribution: 
Dividends 


Expenses: 
Audit Fee ; 
Printing - Fund Brochure 
Committee Mecting Expense 


Net Distribution of Dividends to Shareholders 


Value of Fund December 31, 1972 
Value of Fund December 31, 1973 
increase in Value of Fund 
Shares Purchased 1973 15,108 shares 
Net Decrease in Market Value 
Value per Share Outstanding January 1, 1973 
79 


Value per Share Outstanding December 31, 19738 


Decrease in Value per Share 


Percentage of Decrease from January 1973 Valuation 


Shares Outstanding December 51, 1973 Warned 


Percentage of Earning to December 31, 1973 Valuation 
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$ 400.00 
97.80 


130. 05 


$ 103,529. 


O27. /RF 
2) On} Qn 
102, 901, 87 
$ 1,998, 760. 00 
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DIOCESE OF OLYMPIA 
BUILDING LOAN FUNDS ACCOUNT 
Financial Data for’ Year Ending December 31, 1978 


Summary of Loan Operations 1973 


Loans Receivable December 31, 1972 


Loans Advanced 1973 
Interest Charged on Loans 1973 


Payments Received 1973 


Loans Receivable December 31, 1973 


Income and Expense 1972 


Capital, December 31, 1972 


Income 


interest Charged on Building Fund Loans $ 33,935, 31 
Interest Received, Savings Deposit and 
Certificate of Deposit 3,786.43 


oe 


Ju) 


i 


Total Income $ 37,621.80 


Expense 


1972 Audit Fee $ 225. 00 
Interest on Notes: 
Camas, St. Anne 507.11 
North Skagit Mission 46.58 
Total Expense 578.69 
Net Income Transferred to Capital 
Capital, December 31, 1973 
interest Account 
Interest Receivable December 31, 1972 
Interest Charged 1973 
Interest Paid 1973 $ 30,745. 20 
Less Prepaid Interest 225. 00 


Interest Receivable December 31, 1973 


Auburn St. Matthew 
Thomas M. Fowler 

igent St. James 
Marysville St. Philip 
Seattle St. George 
Seattle St. Mark 
Tacoma Holy Communion 
Tahuya St. Nicholas 


Interest Receivable December 31, 1973 
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$ 639, 901. ¢ 
113, 91497 
__ 33, 835.3 
$ 787, 641.7 
__148, 241.8 
$ 639, 


o ere Dee 


$ L, 25 oud 
33, 800me 


30, 520. 2 
$ 7) 670% 


pe 
1, 800. ¢ 
2,198.5 
2,506. 


DIOCESE OF OLYMPIA 
BUILDING LOAN FUNDS ACCOUNT 
December 31, 1973 


ASSETS 
Bank: Demand Deposit $ 13,907. 64 
Savings Deposit 20, 396, 94 
Time Certificate of Deposit 53, 126. 98 $ 87,431.56 

Interest Principal 
Building Loans Receivable Rate Balance 
Auburn St. Matthew 5% $ 52,945.99 
Bellevue St. Margaret 5 108, 620. 01 
Burien St. Elizabeth 6 45, 000. 00 
Camano Island St. Aidan 5 10, 071. 86 
East Sound Emmanuel 6 2,216.47 
Edmonds St. Alban 6 85.976, 55 
Everett St. Patrick 5 6, 262.42 
Federal Way Good Shepherd 5 51,417. 53 
ilwaco St. Peter 6 10, 000. 00 
Kenmore Redeemer 5 3,410. 26 
Kent St. James 6 36, 000. 90 
Longview St. Stephen 6 9, 621.46 
Marysville St. Philip 5 2098. OF 
Meadowdale St. Hilda 6 29, 622. 83 
North Kitsap Mission, Loan #2 5 10, 745. 57 
North Kitsap Mission, Loan #3 5 Bese 22!) 
Oak Harbor St. Stephen 3 Doe Oe 
Seattle St. George 5 50,121, 54 
Seattle St. Margaret 5 18,712.46 
Seattle St. Mark 6 20, 000. 00 
Tacoma All Saints 5) 25, 276, 44 
Tacoma Holy Communion 6 972. 30 
Tacoma St. Joseph 5 145 112.50 

Tahuya St. Nicholas 6 30,998.21 $ 578,297.60 


Wallace Bristol Le PD SSH ATE a teXO) 
Charles A. Forbes Leo, OD 
Thomas M. Fowler 20; Laos 
Alan Mack 7, 066. 54 
Stuart Stewart 370.02 
Norman E. Stockwell 1 Paetey ns) 
John R. B. Vance 3,993. 04 
Diocese of Olympia - 
Telephone System, Episcopal Center 3,069. 7L 
Diocese of Olympia - 
Water System, St. Andrew's House 6,712.49 53, 766. 89 
Interest Receivable Si D0RoS 
Less Interest Prepaid 225. 00 7,345.95 639,410.44 


TOTAL ASSETS $ 726, 842. 00 


LIABILITIES AND CAPITAL 


Note Payable - North Skagit Mission $ 978.13 
Capital 725, 863. 87 
TOTAL LIABILITIES AND CAPITAL $ 726, 842. 00 


DIOCESE OF OLYMPIA 
Real Estate Account 
December 21, 1973 


ASSETS 
Banks: Demand Deposits $) po, 205230 
Savings Account 18,160. 94 
Short Term Investment 50, 000, 00 
Real Estate Contract PARR 4) 


Future Mission Sites - Unimproved: 


Alderwood Manor, Snohomish County $ 24,501.90 
Benson Hill, Renton 14,486.48 
Clearview Hill, Snchomish County 24301. 0S 
Juanita, St. Gregory 17, 320.47 
Maple Valley P22 80957 Ul 
Redmond, St. Timothy 40,133.65 142, 848. 89 
Advances on Sites for Organized Missions: 
Meadowdale, St. Hilda $ 19, 256. 04 
Seattle, St. Margaret (Roxbury St. } 6, 882. 35 
Vancouver, St. Luke (Hazel Dell) 10, 000, 35 
Westport, St. Christopher 2,400. Od 38,616.65 
Portable Classrooms 3), SOU oO 
Campus Christian Ministry, Bellingham ___ 21, 000. 90 
TOTAL ASSETS sas oY Pet Pe 
CAPITAL FUNDS $ 393, 614.93 


DIOCESE OF OLYMPIA 
HUSTON CENTER DEVELOPMENT FUND 
December 31, 1973 


SOURCE OF FUNDS: 


Congregational Gifts and Pledges $ 308, 274. 00 
Special Individuat Gifts 235, 549. 86 
Non-Parochial and Miscellaneous Gifts 6, 584. 91 
Dedication Gifts 3, 685. 56 
Interest Income 7,984.25 

Reserve Funds transferred from 
Diocesan Operating and Trust Accounts 0, 887. 84 
Total Funds from all Sources $ 567,966.42 


DISPOSITION OF FUNDS: 


Disbursed: 

Campaign Expenses, ongoing: 
Campaign Director's Expense $ 16,815. 86 
Secretarial Salaries 7,752, 64 
Promotion and Printing 16, 820. 82 
Office Expense 3 Sy oulish, axe: 
Computer Services . _- 2880, OD $ 47,868. 84 

Center Expenses: 
Architeet's Expense $ 34,535. 61 
Construction Costs 430,467, 13 
Construction Costs - Electricity 1,796. 06 
Construction Costs - Longhouse 18, 842.03 
Fire Alarm System 169. 2o 
Lodge Furnishings 4,654, 84 
Dermitery Furnishings 9,486.67 
Kitchen Equipment 152627 8S 
Sundry lS}, Sey 


Director's Salary and Expense 


(one-half cost, May 1972 to December 1973) shop, BPA 
Land Survey and Title Insurance Policy 1,315.40 514, 048.41 
Total Disbursements $ 561,917.25 

Balance of Funds: 

Bank: Checking Account $ 4,140.70 
Savings Account Do e22804 i 4, 369.1% 
Debenture Bond 1, 680. 00 
$ 567, 966.42 


B-49 


aA bee «ei (eediagew . 
mp Viawbss ttpal, japan a’ : 
<r bole Nite lecéoea eile 
end orignal ® 
we @ eae 
(rt) be (¢elanes! ata 4 ae ba 
worl Gus prilereg> *eecaen! ~ ) ae 


— ir pany lefty 


MT igag, 
*\cote ST 


THE BISHOP'S ADDRESS -- CONVENTION 1974 
Friday, November 15, 1974 


MY BRETHREN IN CHRIST -- 

Grace be unto you and peace from God our Father and from the Lord Jesus Christ. 
May we stand and call to remembrance with prayer the faithful followers of Christ who 
have gone before us into the life to come. 


STEPHEN FIELDING BAYNE, JR., Third Bishop of Olympia 
EARL C. SCHMEISER, Priest 

WARREN FENN, Priest 

CARMEN V. GASKIN, Church of the Epiphany, Seattle 


THOMAS RAMSEY 
BERNICE RAMSEY, Church of the Ressurection, Bellevue 


HARRIETT C. CATTERALL, St. Mark's Cathedral 
WILLIAM HENRY WHITELEY, SR., St. Paul's, Port Gamble 


Let us pray: Remember thy servants, 0 Lord, according to the favour which thou 
bearest unto thy people, and grant that, increasing in knowledge and love of thee, 
they may go from strength to strength, in the life of perfect service, in thy 
heavenly kingdom; through Jesus Christ our Lord. Amen. 


Next I would record the changes in the clergy since the last Convention. 


Letters Dimissory have been issued, transferring the Rev. Sidney James Steen, Jr. 
to the Diocese of New Jersey; the Rev. Richards Beekmann to the Diocese of California; 
the Rev. Richard Looney to the Diocese of Oklahoma; the Rev. Holt Graham to the 
Diocese of Minnesota; the Rev. Edward T. Lottsfeldt, Jr. to the Diocese of Minnesota 
the Rev. C. Howard Perry to the Diocese of Northern California; the Rev. Canon Rudolf 
Devik to the Diocese of Massachusetts. 


Letters Dimissory have been accepted for the Rev. Todd H. Fast from the Diocese 
of Los Angeles; and the Rev. J. Finley Cooper from the Diocese of Maryland. 


We: welcome these men to the Diocesan clergy family. We also welcome those who 
were ordained to the Diaconate: The Rev. Grant H. Abbott, the Rev. W. Mark Barnet, 
the Rev. Michael J. Bohoskey, the Rew. Joseph F. Mikel and the Rev. Robert W. Rhodes. 
Those who have been ordained to the Priesthood this past year are: The Rev. Gary W. 
Ost, the Rev. Michael S. Taylor, the Rev. David W. Close, the Rev. Robert E. Dunn and 
the Rev. Richard M. Rowland. 


The Rev. Sylvester P. Robertson celebrated his 50th Anniversary as a Priest and is 
still going: 
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It was my privilege to dedicate the new Educational Building given by the 
UTO to the Day Care Center in the Hilltop Area of Tacoma. A day later with Dr. Rasco 
of the Presbyterian Church, I dedicated the new church and parish house at Seaview 
in Pacific County. This is an ecumenical venture that involved the administration 
of the Presbyterian and Episcopal churches in the area. Both congregations will use 
the buildings. If this is a success, I hope that we may try something like this in 
one or two other areas. 


Why are you here tonight? Furthermore, why am I up here? Let me begin by 
saying why we are not here. Our priority for being here is not to oi] the political 
machinery of the Episcopal Church. We are not here in order that your political 
knowledge of Roberts Rules of Order might become more important than your knowledge 

of the Gospel. 


We are not here to knit-pick about items in a budget. Our knowledge and 
feeling of the love of God in Jesus Christ should be the motivating factor here, and 
not the question of how little can we give and still be respectable. 


We are not at a secular meeting where people who go around peddling Jesus 
like soap, analyze the annual reports as if they were stockholders in Proctor and 
Gamble. The families that started that corporation are Episcopalian and have sent 
fine women into convents and men into the ministry. But the only thing I know in 
business or politics these days that is 99 and 99/100% pure is Ivory Soap. I have 
read the latest biographies of many of the fathers of our country, the last one being 
Jefferson, and I am convinced that not one of them could get the approval of a con- 
gressional committee for Vice President today. The committees used to look for honesty 
-- and now they must have purity. The St. before the Apostles stands for Saint, and 
not Statistician. The famous psychiatrist, Karl Menninger, has written a wonderful 
book entitled, "Whatever Became of Sin?" And Eric Hoffer has said that men, women 
and children in America have lost their sense of shame, and it not only threatens them 
personally, but threatens our whole civilization. With its message of morality and 
spirituality in a permissive age -- the Church has a great and important job to do! 


When this region was carved out of the northwest territory as the Diocese of 
Olympia, our first missionary Bishop was John Paddock. He was the brother of the 
Bishop of Massachusetts. His wife was a full partner in his ministry. Before they 
left the east coast for this area, she gave speeches in New York and Boston raising 
money for a hospital in the new community being carved out of the woods on Commence- 
ment Bay, and known today as the City of Tacoma. 


Travel in those days was rough, and she caught pneumonia and died in Portland 
on the way here. So, John Paddock, our first missionary Bishop found himself alone 
with five little children, in this new territory. The first thing he did when he 
arrived in Tacoma was to build a hospital with the money his wife had with her when 
she died. That hospital today is the Tacoma General Hospital. But from 1883 to 1912 
it was known as the Fannie Paddock Memorial Hospital. One of the Bishop's children 
was a five year old girl who stood there when the hospital was dedicated. Her son is 
still active on the vestry at Trinity Church, Seattle. Of course, we all know that 
Charles Wright, the President of the N.P. was a staunch Episcopalian. He not only 
founded Tacoma, but saw to it that churches and schools were built that serve to this 
day. The Episcopal Church has been a leaven of Christian influence in this region 


from pioneer days from Canada to Oregon. We believe that there is only one ministry, 
and it is Christ's ministry. The Church as the Body of Christ exists to exercise that 
ministry to the glory of God the Father, and in loving concern for all people everywhere. 
We believe the Church is still called to be a leaven of Christian influence and change 

in the secular world around us. We proclaim the Gospel by preaching, teaching, by 
Sacramental acts, and worship. We witness not only because Christ has made life better 
for us personally -- but in order that we might help make life better for all people. 

We are here to do the will of God as partners with God. That is why we are here tonight! 


Now, specifically, why am I up here, and what am I to do with your help, and 
by the grace of God? 


1. I am a guardian of the Faith, Faith handed on to us at great cost by the clergy 
and people of the past. We thank God tonight for the missionaries who brought the Gospel 
here. 


2. I am the chief pastor and rector of missions, with 101 altars and congregations 
in the Diocese. 


3. I am the chief liturgical figure. 


4. I am the chief administrator of programs voted by Diocesan Convention and planned 
by the Diocesan Council. In other words -- without you -- I am nothing: I am only a 
child of God, baptized in the Christian faith, just like you: Last year, I made known 
Six goals for us as clergy and people who worship around the 10] altars in this region. 
This year I add a seventh goal. 


1. Each unit must support the unit above it. The church that lives to itself will 
die by itself. This is true on the international level and within every diocese. 
A few congregations are trying to live unto themselves and they are dying. 
They are having serious problems. The mother of eight children was asked one 
day which child she loved most. The questioner said, "I suppose it is hard to 
determine." The Mother said, "Not at all. The one I love most is the child 


who is sick -- and the one that is farthest from home." There are a few con- 
gregations that are far from home and some that are sick. I try to be like that 
mother. 


2. A second goal has been, and is, to upgrade the salary and fringe benefits 
of clergy families and lay employees of the Diocese. In giving, so often 
we think about ourselves -- and not about them. 


3. To maintain a well rounded program, and help the local church support not only 
itself, but the whole program of the whole church. Twenty-five years we have 
done this! We give dignity to the paid pledge of every communicant, whether 
he is in a preaching station, or at our cathedral parish. Because, a part of 
every dollar he gives, goes to the whole program of the whole Church. 


4. A fourth objective is to lead the clergy and people to give themselves more to 
prayer and the life of devotion. To worship, to study the faith. We are called 
to be on mission as evangelists, converting men and women at retreats, cursillos, 
camping programs for children and young people, conferences for teenagers and 
adults. St. Andrew's House and Huston Center were brought into being for this 


effort. 


5. To work at all levels possible with the other denominations in this area. 
6. To include as many churchmen as we can in the planning, decision making, and 
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carrying out of the work of Christ in the world today. 


7. Oscar Carr, Director of Development of our National Church, was impressed by 
the work and strength of our E.C.W. We have had great leadership in the last 
ten years, and the E.C.W. is a great source of strength to the work of this 
Diocese. 


My next objective is to organize our 250 lay readers -- most of whom are mer 
then, to have leaders from the laymen sit down with leaders of the laywomen of the 
Diocese every year. My first suggestion as a project for these two groups is that the 
join together to bring our new Presiding Bishop to the Diocese in 1975 in order that \ 
might get acquainted with this remarkable new leader. 


Now, you may be saying to yourself, I have heard him say most of this before 
I hope you have. A professor of communication at college used to say, "Tell them what 
you are going to tell them, then tell them, then tell them what you have told them.” 
How else can it be done if you have 101 churches scattered over a vast region? How 
else if you want them to move on together? 


Today we have to reckon with the assumptions of our age. Everybody wants t« 
belong. Everybody wants to be heard. Everybody wants to decide. Everybody wants to 
be loved; minority persons, black persons, Indians, Orientals. Even women, who might 
be in the majority if you counted. And young people and children who definitely are ° 
the majority, and will run the Church and the world in a few years. Everyone wants tc 
be loved -- but if you are to love, you must know what it means. And, you are only 
able to love, if you have been loved, and are freed up to love others. God first 
loved us, and sent Christ who loved us and died for us and rose again and lives with 
and for us today. Therefore, in the Christian family, the Church, we will act upon 
these assumptions today. And here is our policy. 


1. No one is supposed to be a bystander, or spectator, or done by; even if it is g 
As much as possible, every person is to be involved in what is going on. We are to 
participate and have a part in decisions. 


2. Our relationship with the priest is not to be a matter of his telling us what t 
do, or what to think. We are to enter into dialogue. The priest presides at worship. 
he does not dominate it. He is to be the enabler, the coach. God is the one who lool 
on: and is to be obeyed! 


3. At worship, we are involved with God and the priest, to be sure, but also we are 
intimately involved with the other people who worship with us. And we are to be for- 
giving, warm and friendly, in and out of church. 


4. People communicate with more than printed words or spoken words. Whole books hi 
been written on body language. "I know you by what you do. And what you do reflects 
upon you." The song goes something like that. What we are trying to do in the churel 
enterprise is to build Christian character in every person, and as a group reflect 
Christ's image. 


5. We live in a world of atheists -- people who act as if God does not exist. The 
will ask -- who needs God to run a department store, factory, or to be a politician? 
Who needs God to be a doctor, a lawyer, or to sell insurance? We deal with people 1il 
this every day. And the question is, are we going to let the atheist make our person 
and public decisions for us? 


6. It is assumed that conflict and difference of opinion are normal in and out of 
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Church. From the time we are little children we have to reckon with the fact of life 
that everything cannot be done our way. It is said by experts that when children in the 
nursery are unselfish and share their toys -- and cooperate -- it is purely coincidental. 
This we have to outgrow. We have to consider different points of view, negotiate, »for- 
give and cooperate with others. St. Paul dealt with this in his letters to the Corin- 
thians, and our society is very much like the Corinthians. We are Christians in a pagan 
society. We may not agree with each other but we can respect the person who has been 
betes as we have been, who disagrees with us, and yet kneels with us at Holy 
ommunion. 


7. We know God not as a legalist authoritarian who gives out the law from a detached, 
comfortable place somewhere. _ We know God as a reality in our every day relationships 
here and now. We find God here or we do not find him at all. As God's people we are 
the gathered and scattered church. We gather around the altar in the presence of Christ 
and then we scatter into every portion of life to make the difference in other people's 
lives and community life that God wills us to make. At the close of the Communion 
Service a minister says, "Go forth in the name of Christ rejoicing in the power of the 
Spirit." And the people respond, "Thanks be to God." 


When we go forth in Christ's name and fight God's battles for the Kingdom of 
God in ourselves and the world around us, God gives us his grace, and strength, and 
comes alive for us in the midst of the battle. Our life of devotion, sacraments, and 
worship are intended to shape us more into the kind of people God can use for his pur- 
poses for your life and the world around us. 

Some time ago Norman Cousins wrote an editorial about finding meaning in life. 
He regretted that so much was being written about life's emptiness. Anybody who lives 
in a moronic mood of disconnection, finding no meaning in yesterday or tomorrow -- who 
has never learned to care for anybody but himself; that person is in no position to 
demand answers about the meaning in life. He would not recognize meaning if he found it. 


The other day an article appeared on "The Sleazing of America" where the state- 
ment was made that "it is in deeds that man becomes aware of what his life really is; 
of his power to harm and to hurt; to wreck and ruin. The deed is the test. An indivi- 
dual's misdeed can be the beginning of a nation's disaster. The sun goes down and the 
deeds go on." How well we know: 


We have just had rallies on evangelism throughout the Diocese. There is a danger 
that we might ask a self-centered question. How may I be saved? It is a good question 
but not good enough. The real question must be, how may we serve God and do his will? 
Repentance costs us something. It means admitting to ourselves that we have been wrong. 
It means an end to our pretending that nothing is wrong, when something really is wrong. 
Repentance means an end to evading the issues. It means compassionate action now -- 
unselfish action now -- discipline now. A man caught up in the debate about fishing 
rights on Puget Sound exclaimed, "Selfishness is killing this country." He is right: 
We are to do the will of God as we know him in Christ, and not the will of selfish 


people who do not want to be disturbed. 


Archbishop Temple declared that the world could be saved from political chaos 
and collapse by one thing -- worship. "Men and women in the presence of God whose 
consciences are quickened by the holiness of God; people whose minds are filled with the 
truth of God, and imagination purged by the beauty of God; whose hearts are opened to 
the love of God and wills devoted to the purposes of God." These people can save the 
world: In "Brothers Karamazov", Dostoevsky tells about a man who was carried away by 
enthusiasm for noble ideals, provided he did not have to pay for them. Sir Lancelot ri- 
ding to the rescue -- provided it does not cost him anything. I have heard worldly 
friends say about a fellow -- he will drink with you all night as long as you pay for 
the drinks. 
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An applicant was taking the police examination in Chicago, and came to the 
question. "What are rabies and what would you do for them?" He wrote, "Rabies is 
Jewish preachers and I would not do nuttin for ‘em." 


Every Sunday, and sometimes during the week, we Episcopalians pray for 
those who are in trouble, sorrow, need, sickness, or any other adversity. And too 
often we leave it at that, - with just a prayer. Nothing is done. After all is said 
and done, there has been a lot more said than done. This ought to be put in a frame 
and put upon the wall of every parish house: It is my duty as Bishop to ask you to 
do some things besides pray in our churches. To do something to help those in trouble, 
sorrow, need, sickness, or any other adversity. That is why we have Canon Baxter with 
his ministry to the institutions of western Washington; and his leadership of a social 
service committee that studies the cause and cure of social problems that hurt the 
lives of people. That is why we have Faith Home as "Services to Youth, Inc." We 
_ maintain a home for unwed mothers and for young girls who are disturbed and cannot stay 
in foster homes. We provide skilled therapy for both. That is why we have a ministry 
to the waterfront for longshoremen and seamen who come to our great harbor. A minister 
can do more for such a person in most cases than a psychiatrist. And it does not cost 
him $30 an hour either. That is why Peter Dally started the Bishop's Guild for blind 
young people with its camp every summer on Vashon Island. That is why we support the 
E.M.M. to help people in our area who are hurting and help them help themselves in the 
face of the hurt. I am proud of the part the Episcopal Church has played to help the 
minority and underprivileged people here. Baskets at Thanksgiving and Christmas from 
ladies and gentlemen bountiful went out of date before most of us were born. And yet 
that is about all some people want to do. The findings of world economists and socio- 
logists are unanimous that as long as millions of people in Africa, Asia and the third 
world go hungry and die of starvation, we cannot possibly have the peaceful world we 
dream about and pray about. I am grateful and proud of the way the people in our 
Diocese respond every year to the Presiding Bishop's Fund for World Relief. 


One of the problems of living these days is that so many people know for sure 
so many things that just are not so. A person got up in a convocation meeting the 
other day and said that the laity are not being given a voice in running the Diocese 
of Olympia -- that the Bishop and his staff were doing it all. This person is labor- 
ing under a misapprehension: Since 1922, one-half of the delegates to Convention here 
have been women. One-half of the Standing Committee are lay persons. One-half of the 
Diocesan Council are lay persons. The chairman of the Program Budget Committee last 
year was a woman. The chairman of the Program Budget Committee for 1975 is a layman. 
People on Council come from the nine geographical areas of this Diocese. They make 
up the budget! 


In order to cut down on the budget in recent years, I have let valuable 
members of my staff go. In their place, we have commissions and committees to plan 
our work and carry out our work together. Most of its members are lay persons. The 
College Work Commission. The Commission on Ministry. The Commission on Missions. The 
Huston Center Board. The Stewardship Commission. The Commission on Christian Educa- 
tion. The Commission on Communications. The Commission for Christian Social Relations. 
We have a Finance Committee to advise the treasurer and Bishop. They are all laymen. 
We even have a Committee on the evaluation of everything we do. They evaluate the 
Bishop. Most of its members are lay persons, including a Superior Court Judge. 


There are so many committees and commissions of lay people involved in every- 


thing we are doing as a Diocese, that I have had to appoint Harry Machenheimer as 
Administrative Assistant to the Bishop, to help me keep track of it all. Another 
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problem we have is that the Program Budget Committee and Council are made up of 
good, kind people who do not want to fire people to make the budget lower. They 
have cut as low as they can go without it. In this period of high inflation, that 
is what it will mean if you don't give more than 5% next year from your church. 
Defeatism in the Christian religion is silly and not true. The Church claims that 
there is a strong tendency in people to be selfish, petty and unforgiving. To let 
down and to give up. But that tendency is called Original Sin. The Old Testament 
and New Testament are full of it. The Gospel claims original sin can be controlled 
by the grace of God, and the lives of Christian people in every place give proof 
that it can be done. Jesus did not simply teach us to be humble -- Christ gives 
humility to those who follow Him. My life in the ministry has been a lesson in 
humility for almost 40 years. I am not as smart as I would like to be; as good a 
leader as I would like to be; or as good a man as I want to be. However, I have 
hope: With but little to begin with, miracles can be accomplished by the grace, 
strength, and inspiration of God that comes to the faithful from the loyal practice 
of our religion. 


Today you and I find ourselves in the midst of what the White House has 
called Stagflation. It stands for stagnation in business, and inflation in everything 
we have to pay for. We are on the horns of a dilemma. What is done to help business, 
increases inflation. And what is done to curb inflation hurts business. The estimate 
is 11% increase in costs from last year to this. People in business tell us to expect 
another 11% increase by the early months of 1975 when the budget we discuss will be 
in effect. I have said, and I repeat, from the standpoint of the Church and her 
program, beginning with your local church, that if you give the same amount for 1975 
that you gave in 1972, you will have cut your giving to the church twenty-five per 
cent. In other words the dollar in 1975 will buy 75% of what it bought in 1972. This 
is the first time in the thirty-eight years that I have been in the ministry that the 
Church has had to live in the midst of such rapid inflation. Of course, from the 
1930's to the present all costs have gone up. But costs have been leaping fast and 
high in the last few months and will continue to do so. Businessmen are always telling 
the clergy that clergy don't know what it means to meet a payroll. At first I had 
small congregations. But before I was made Bishop I had two parishes that were as big 
as some little dioceses in our church, and I want you to know that I have met a payroll: 
And that is why I wrote everyone of you a letter asking you personally to increase your 
giving to your local church next year. I confide that you love this old Episcopal 
Church enough to keep her alive and effective in difficult times. 


Tomorrow at this Convention I ask you to discuss the program for 1975. Our 
treasurer's office has figured out the amount of the missionary apportionment for 
every local church in our family. We will also debate a proposed new formula for 
determining quotas. But let us face the facts. No formula will ever set anybody 
free from the call to sacrifice. Christ gave his life for you, and God demands your 
life. 


Consider the story of a man with a wagon and team of horses driving in 
strange territory. The horses found it hard going. They struggled along throwing 
their shoulders into the harness, and even the driver leaned forward to help on their 
long, hard pull. By and by the driver called to a farmer standing in a field nearby. 
When do we get to the end of this hill? How far do we go before we get to the top? 
And the farmer replied, "You are not going up hill -- your hind wheels are off." 

You and I are a combination of spirit and flesh. On every hand the flesh is asking, 
when will it be easy to follow Christ? When can we have easy going and easy giving? 


The poet Wordsworth said, "High heaven rejects the lore of the nicely 
calculated less or more." In other words, God does not count the cost in dealing 


with you. If you are baptized, and do not have faith, or zeal, to do God's will 

in your personal life and the world around you -- your hind wheels are off: Christ 
was crucified for what he said and did, and as far as every follower is concerned -- 
the cost is yourself. Holding the standard of Christ before a pagan world has kept 
the Church in trouble for 2000 years. The Church is not and has never been a com- 
fortable and exclusive club! The Church is not under the weather. The Church is 
under the Cross! 


After discussing and deciding upon the proposed program for 1975, I ask yot 
to take whatever share of mission your church has, and use it in your stewardship 
campaign. Put it in your 1975 budget. On January 1, let me know what your congre- 
gation will do in 1975. I will add it all up. If the total is within reach -- we 
will all thank God. 


At a special meeting of the clergy on September 9, and later at a meeting 
of the vicars, I mentioned holding a special meeting in January. Because of the 
groundswell of support from leaders in this area, I am going to wait and see. 


In the early days of World War II, the Germans carried on a heavy blitz of 
London. Winston Churchill, and his cabinet, met in a bomb shelter one morning durin 
a bombing raid. That morning he reported to his cabinet. He said, "This morning I 
regret to announce that Rommel the Fox is advancing in North Africa. General, Sir 
Alexander, is retreating. The enemy has overrun France, is setting up a puppet gov- 
ernment. Our biggest and newest ship, The Prince of Wales, has been sunk by the 
Japanese in the far Pacific. Now -- I don't know about you fellows -- but I find the 


situation inspiring: 


God does not demand that we do the impossible. What God demands is that we 
do our best. That we be faithful. I am not pessimistic. I believe you will do it. 
As early as the first of October, St. Luke's, Ballard, notified me that the Rector, 
Wardens and Vestrymen of St. Luke's formally and with enthusiasm accepted their 
missionary quota for 1975. If you look it up, you will find that their giving is in 
the neighborhood of $30,000. They are getting along with their old church building 
because to them the program is so important. Other churches, big and little, are 
doing the same, and it means sacrifice on their part. Thank God for the pacesetters 


Of course, there have always been a few Episcopalians in my congregations 
as a priest, and there are a few local churches that are so low key about Christ tha 
they would never have made it out of Palestine in the days following the resurrectio 
es are always a few who will let the rest do the rowing and come along just for t 
ride. 


But -- not you: Not the 99 and 99/100% of the clergy and lay people of th 
Diocese of Olympia. I have always gloried in you -- and I believe in you now. And 
I know that I will thank God for you in the days to come! 


Now to end. Years ago when one of my sons was in Prep School down in L.A. 
they gave him a list of books to read outside of class. One of those books was by 
J.D. Salinger, entitled "Catcher in the Rye". On an impulse I read it. It was abou 
Holden Caulfield, an early teenager, whose parents led an active social life and sen 
him off to boarding schools. I say schools because he never stayed anywhere very 
long. He had a little sister who was the closest confident he had in the world. Sh 
was five or six, and he called her "Good Old Phoebe." They both knew their folks di 
not want to be bothered with them, and they used to have long talks together. 


In the midst of Holden's adventures, a teacher asked him, "Holden, what do 
you want to be when you grow up?" He replied, "I'd like to be a Catcher in the Rye. 
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You know the song, "If a body catch a body coming through the Rye?" 


The teacher corrected him. "If a body meet a body coming through the Rye." 
The Rye is a river." Well, said Holden, "I used to picture a great big field of 
rye growing on the edge of a steep cliff. And little kids were running around play- 
ing in the field of rye. I used to dream about it. What I wanted to do was to chase 
the little kids and catch them before they fell off the edge of the cliff. I wanted 
to be a "Catcher in the Rye." 


Here we are, a minority group of God's people in a pagan world. As followers 
of Christ we are called to stay alive and make a difference in the selfish pagan world 
of our time and from the moment of baptism on -- every one of us through Jesus Christ, 
his Lord, is called upon to be a "Catcher in the Rye": That is why we are here tonight 
-- and that is what it is all about: 


oe Male 
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DIOCESE OF OLYMPIA 
1975 Administrative Budget 


OBJ. I - NATIONAL, OVERSEAS AND REGIONAL 
CHURCH PROGRAM 


A. National and Overseas 
1. National Church Quota 157, 814. 00 


2. General Convention Assessment 8, 680. 00 


8. Reserve for General Convention Deputies' 
Travel (8 deputies + 1 alt. in each order) 2, 000. 00 


4, Anglican Meeting Expense 150. 00 
». M.R.&l. 500. 00 169,144.00 


B. Regional Church Program - Province VIII 2,000. 00 
TOTAL - OBJECTIVE I 171,144. 00 


fost iat at SS 


OBJ. Il - THE EPISCOPATE 
A. The Bishop 

1. a. Salary 26, 600. 00 
b. Utilities 1, 800. 00 
c, Housing (provided) -0- 28,400. 00 

2. Pension : 6, 390. 00 

3. a. Auto 2,000. 00 
b. Travel 2,200. 00 4, 200. 00 

4, Executive Expense 1, 500. 00 40,490. 00 


B. Diocesan Cathedral Expense 4,500. 00 


C. Administrative Officer 6, 000. 00 
TOTAL - OBJECTIVE II 50, 990. 00 


OBJ. Ill - THE CHURCH ON MISSION IN THE DIOCESE 


A. Missions Support 
1. Grants to Congregations 180, 000. 00 


2. Vicars' Moving Expense 3,000. 00 
. Deacons-in-Training Program 50, 000. 00 


3 
4, Archdeacons 
a. Archdeacon of Olympia 


1. a. Salary 16, 900. 00 
b. Utilities 900. 00 
c. Housing 2, 400. 00 
2. Pension 4,005.00 24, 205.00 
b. Regional Archdeacons 
1. Salaries 3, 600. 00 
2. Pension Contributions 810. 00 


c. Meeting Expense D-1 300. 00 4,710. 00 261, 915. 00 


B. 


Institutional Ministry and CSR Liaison 
1. Institutional Chaplain 
a. 1. Salary 
2. Utilities 
3. Housing 
b. Pension Contribution 
c. Discretionary Allowance 
2. Institutional Program 


3. CSR Committee 


College Ministry 
1. University of Washington 


a. Campus Christian Ministry (CCM) 
Membership 


b. Chaplain 
1. Salary 
2. Pension Contribution 
c, Program 
2. Western Washington State College 
a. CCM Membership 
b. Chaplain 
1. Salary 
2. Pension Contribution 
c, Program 


3. UPS, PLU, Evergreen, Community 
Colleges & Other College Work 


4. College Work Commission Expense 
Hospital Ministry 
1, Chaplain 
a. 1. Salary 
Utilities 


. Housing 


iw) 
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b. Pension Contribution 


2. Program 


Ecumenical Ministries 

1. State Council of Churches 

2. Seattle Church Council 

3. Ecumenical Metropolitan Ministry (EMM) 
4. Pastoral Institute 

5. Religious Broadcasting Commission 
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. Tacoma Associated Ministries p_> 


12, 685. 
900. 
1,627. 
3, 057. 
300. 


5,900. 
500. 
1,200. 


1,440. 00 


00 
00 
00 
00 
00 


. 00 


. 00 
. 00 
. 00 


. 00 


. 00 


. 00 
. 00 


00 
00 
00 


18, 569. 00 
300. 00 


300. 00 


10, 661. 00 


4,000. 00 
350, 00 


9,040. 00 


600. 00 


2, 200. 00 

500. 00 
9, 000. 00 
2, 500. 00 
1,000, 00 


2, 000. 00 


19,169, 00 


22,476. 00 


9,640. 00 


17, 200. 00 


F. United Maritime Ministry 8, 000. 00 
TOTAL - OBJECTIVE IU 338, 400. 00 


OBJ. IV - SERVICES TO CONGREGATIONS 
A. Camps and Conference 
1. Huston Center 
a. Utilities, Maintenance & Repairs 6,100. 00 
Heat 
. Electricity 
Telephone 
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Maintenance & Repairs 

b. Salary Subsidy - Ongoing Program 5, 000. 00 
Director 

Secretarial 

Caretaker 

Cook 


c. Program Support 
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1. Conferences (Annual Program) 4, 200. 00 
. Receipts 
Food 


. Housekeeping 


Io |p 
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. Transportation 
(1) Gas & Oil 
(2) Mileage 
e. Program 
f. Petty Cash 
. Summer Camp 5, 000. 00 


|b 


a. Receipts 
b, Food 
c. Housekeeping 
d. Transportation 
e. Program 
f. Petty Cash 
g. Summer Camp Staff Salaries 20, 300. 00 
2. St. Andrew's House 
a. Utilities, Maintenance & Repairs 3, 000. 00 
qd. Heat 
2. Electricity 
3. Telephone 
4 


. Maintenance & Repairs a 


D, 


b. Salary Subsidy 
ec. Program Support 
i, 


. Receipts 
Food 


Housekeeping 


in |p 


| 0 


. Transportation 
Program 
Petty Cash 
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Communications 


Ik 


Program Director 
a. Salary 

b. Utilities 

c. Housing 


d. Pension Contribution 


. Program 


a. Public Relations - Radio & TV 


. Olympia Churchman 


a. Printing 
b. Mailing 
. Postage 


a ao 


. Photographer 


oO 


. Typography 
f, Tabulator 


g. Miscellaneous 


Education 
1. Program Director 
a, Salary 
2. Program 
a, Education Commission Expense 
b, Adult Education & Training 
c. Family Education 
d. Children's Education 
e. Church-By-Mail 
3. Library Services 
Stewardship 
1. Director 
a. Salary 


b. Pension Contribution 


3, 000. 00 


=0s 
6, 000. 00 
9,495. 00 
1, 000. 00 
12, 000. 00 
13, 000. 00 
500. 00 
1, 500. 00 
1, 000, 00 
1, 250. 00 
500. 00 4,750. 00 
1, 500. 00 
2,400. 00 
540. 00 2,940. 00 


26, 300. 


22,495, | 


19, 250. 


OBJ. 


2. Program 


Evangelism 


Youth Ministry 
1. Director 
a. Salary 
b. Pension Contribution 


2. Program 


Diocesan School of Theology 


Commission on Liturgics and Music 
TOTAL - OBJECTIVE IV 


V_- ADMINISTRATION 


A. 


Convention Expense 
1. Secretary's Allowance 


2. Diocesan Convention 

a. Annual Meeting 

b. Committees of Convention Meeting Expense 
3. Diocesan Journal 
4, Diocesan Council Meeting Expense 


5. Long Range Planning Committee Expense 


Episcopal Center 
1. a. Janitorial Services 


b. Operating Costs 

Heating 

Utilities 

Laundry & Housekeeping 
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2. Office Expense 
a. Postage & Postal Service Charges 
b. Telephone 
ce. Office Supplies 
d. Auditing Services 
e. Printing  ) 
f, Print Shop ) 
3. Office Equipment 
Real Estate Taxes 
1. Diocesan House 


2. Bishop's House 


2,100. 00 


473.00 


4,250.00 


2,600. 00 
950.00 
200. 00 


. Household Supplies 1, 000. 00 


6, 300. 00 
4,700. 00 
4, 500. 00 
1, 300. 00 


1, 000. 00 


1, 500. 00 


2,573. 00 
600. 00 


400. 00 
3, 300. 00 


2, 000. 00 
1, 800. 00 
500. 00 


9,000. 00 


17, 800. 00 


3, 200. 00 


4,440.00 


750. 00 


3,173. 00 
750. 00 


750. 00 


77, 908. 00 


8, 000. 00 


30, 000. 00 
2,300. 00 


D. Pensions, Bonds, Insurance, Other Taxes and Reserves 


. Pension 

. Treasurers! Fidelity Bond 

. Blanket Liability Insurance 

. Day Trip Insurance 

. Non-owner Auto Liability Insurance 


. Group Life Insurance 
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. Group Medical Insurance 

a. Basic Medical 

b, Major Medical 

8. FICA Taxes 

9. Workmen's Compensation & Disability Insurance 
10. Property Maintenance & Repairs 


11. Contingency Reserve 


E. Diocesan Assistant Treasurer 


F. Staff Travel 

1. Outside Diocese 

2. Mileage Reimbursement within Diocese 
G. Diocesan Office Staff 


. Secretary 

. Secretary 

. Secretary 

. Secretary (3/4 time) 

. Office Manager (1/2 time) 

. Bookkeeper (Full time) 

. Bookkeeping Services (Part time) 

. Print Shop Operator 

. Mail Room Clerk 

. Diocesan House Receptionist 
Total Salaries 
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Voluntary Savings 
TOTAL - OBJECTIVE V 


TOTAL 1975 DIOCESAN PROGRAM 


OBJ. VI_ - RESERVE FOR ASSESSMENT SHORTFALL 


GRAND TOTAL 


1, 200. 00 
500. 00 
7,210.00 
-0- 
1,400. 00 
2,135.00 
3, 630. 00 
4,496.00 
7,000.00 
1,500. 00 
8, 000. 00 
4,000.00 41,071.00 
13, 000. 00 
1, 500. 00 
9, 000. 00 10, 500. 00 
64, 645. 00 
2,872.00 67, 517. 00 
172, 388. 00 
810, 830. 00 
45,871. 00 


856, 701. 00 


SUMMARY 
1975 Administrative Budget 


Objective 
I. NATIONAL - OVERSEAS - REGIONAL 


ile 


Ill. 


Ve 


THE EPISCOPATE 


A. 
B. 
Cs 


THE CHURCH ON MISSION IN THE DIOCESE 


pe SON a 


The Bishop 
Diocesan Cathedral Program 


Administrative Officer 


Missions Support 

Institutional Ministry & CSR Liaison 
College Ministry 

HospitatMinistry 

Ecumenical Ministries 


Maritime Ministry 


SERVICES TO CONGREGATIONS 


be 


B 
Cc. 
D 


Se 


Be ee ee 


Camps and Conferences 
Communications 
Education and Training 
Stewardship 
Evangelism 

Youth 

School of Theology 
Liturgics and Music 


. ADMINISTRATION 


Convention Expenses 
Episcopal Center 
Real Estate Taxes 


Pensions, Bonds, Insurance, Taxes 
and Reserves 


Diocesan Assistant Treasurer 
Staff Travel 
Diocesan Office Staff 


RESERVE FOR ASSESSMENT SHORTFALL 


TOTAL 


$ 40,490.00 


4,500. 00 


6, 000. 00 


261, 915. 00 
19, 169. 00 
22,476. 00 

9, 640. 00 
17, 200. 00 


8, 000. 00 


26, 300. 00 
22,495. 00 
19, 250. 00 
4,440.00 

750. 00 
3,173. 00 

750. 00 


750. 00 


8, 000. 00 
30, 000. 00 
2, 300. 00 


41,071.00 
13, 000. 00 
10, 500. 00 
67, 517. 00 


$ 171,144.00 


50, 990. 00 


338,400. 00 


77, 908. 00 


172, 388. 00 


$ 810, 830. 00 


45, 871. 00 


$ 856, 701. 00 
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DIOCESE OF OLYMPIA 


CONGREGATIONAL ASSESSMENTS BASED ON 1975 PROGRAM BUDGET AS 
ADOPTED BY DIOCESAN CONVENTION, NOVEMBER 16, 1974 


a a a Oc 


PROGRAM BUDGET 1975 $ 856,701. 00 
Source of Funding: 
Endowment and Other Income $ 55,000. 00 
Estimated Collections on Prior Years' 
Assessment Arrears 10, 000. 00 
Assessments 1975 791,701. 00 


$ 856,701. 00 


Parishes: 
Aberdeen , St. Andrew $ . 8,489.82 
Bainbridge Island ~ St. Barnabas 14, 695. 59 
Bellingham St. Paul 12,1438. 32 
Bremerton St. Paul 11,703.82 
Burien-Seahurst St. Elizabeth 13,203.98 
Centralia St. John 4,653. 31 
Chehalis Epiphany 4,367.97 
Edmonds St. Alban 9,797. 51 
Everett Trinity 20, 625. 03 
Gig Harbor St. John 6,484. 34 
Hoquiam Holy Trinity 4,850.75 
Kent St. James 10, 647. 66 
Kirkland St. John 10, 895. 59 
Longview St. Stephen 15,734. 61 


Medina 
Mercer Island 
Olympia 
Port Angeles 
Puyallup 
Renton 
Seattle 
Seattle 
Seattle 
Seattle 
Seattle 
Seattle 
Seattle 
Seattle 
Seattle 
Seattle 
Seattle 
Seattle 
Shelton 
Snohomish 
Tacoma 
Tacoma 
Tacoma 


Vancouver 


St. Thomas 
Emmanuel 
St. John 

St. Andrew 
Christ Church 
St. Luke 
Ascension 
Christ Church 
Epiphany 

Sst. Andrew 
St. Clement 
St. Dunstan 
St. John 

St. Luke 

St. Mark 

St. Paul 

St. Stephen 
Trinity 

St. David 

St. John 
Christ Church 
St. Luke 

St. Mary 

St. Luke 


Sub-total, Parish Assessments 
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34, 585. 
24,130. 
27,707. 
8, 692. 
10, 120. 
12,817. 
12,786. 
10,736. 
39,790. 
11,784. 
5,617. 
16, 943. 
12,401. 
30, 792. 
42,876. 
15, 142. 
oT 173, 
20, 702. 
‘GRRE 
7, 243. 
21,940. 
15,814. 
20, 699. 


18, 394 


86 
67 
99 
22 
vel 
22 
12 
92 
91 
96 
96 
58 
61 
62 
89 
75 
38 
iF 


00 
44 


38 
85 
86 
61 
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$ 604,323.91 


Congregational Assessments Based on 1975 Program Budget as 
Adopted by Diocesan Convention, November 16, 1974 


Missions: 
Allyn St. Hugh 415 
Anacortes Christ Church Oy Like 
Auburn St. Matthew 5, 104, 
Bellevue Resurrection 6, 534, 
Bellevue St. Margaret 7,616. 
Camano Island St. Aidan 5, 224, 
Camas-Washougal St. Anne 4, oLt: 
Des Moines St. Columba 5,600. 
Eastern Grays Harbor Mission 4,821. 
Eastsound Emmanuel 3, 666. 
Enumclaw St. Catherine 2, BOOS 
Everett St. Patrick 2, 634, 
Federal Way Good Shepherd D5 (Oo, 
Freeland St. Augustine 5, 997. 
Issaquah St. Michael 5, 667. 
Kenmore Redeemer 8, 697. 
Marysville St. Philip Dats, 
Meadowdale St. Hilda 2,618. 
Monroe Our Saviour 723. 
Mount Vernon St. Paul 4,499. 
North Kitsap Mission §, 097. 
North Skagit Area Missions 4,963. 


Oak Harbor St. Stephen 3, 137-82 


Port Orchard St. Bede Ts6T 82 
Port Townsend St. Paul 4,946.31 
Redmond St. Timothy & St. Gregory 3,012.95 
San Juan Mission 2,990. 04 
Seattle All Saints 5, 831. 62 
Seattle St. David 5,,180. 26 
Seattle St. George 6,901. 30 
Seattle St. Peter 6,178.42 
Seaview St. Peter 2,496. 83 
Sequim St. Luke 6,124. 63 
South Bend St. John 2,496. 83 
Tacoma All Saints 5 210.100 
Tacoma Holy Communion 4,577. 58 
Tacoma St. Andrew 6,917. 98 
Tacoma St. Joseph & St. John 3,195.06 
Tacoma St. Matthew 5, 864. 08 
Tahuya St. Nicholas 622.98 
Vashon Holy Spirit 5,438.55 
Westport St. Christopher 1,387.93 
Whatcom County Mission 1,085.47 
Sub-total, Mission Assessments $ 187,377.09 
Sub-total, Parish Assessments 604, 323. 91 

Total Congregational Assessments $791,701. 00 


THE CHURCH PENSION FUND 


Each year we submit a report of the individuals in your diocese who are receiving 
benefits from The Church Pension Fund. In addition to that report, which is en- 
closed, the following is a summary of CPF benefit totals on a Church-wide basis: 


Number of Amount of 

Beneficiaries Benefit 
Retired clergy 1.550 $5,647 1164 
Disabled clergy 255 841,380 
Widows 1,707 5505) ,012 
Children S735 241,344 
Totals 3,886 $10,093,500 


The benefit total shown above is an increase of 4.8% over last year's total, and re- 
presents annual benefits being paid through the Fund as of July 31, 1974. It is in- 
teresting to note that your CPF has paid over $151,000,000 in benefits to clergy 
and clergy families. 


As we have done in the past, we would like to summarize briefly some of the activi- 
ties of the Fund and Affiliates during the past year. The most important develop- 
ment and main highlight of the year was the acceptance by the Internal Revenue Ser- 
vice of the Fund's application to permit portions of retired clergymen's pensions 
to qualify as rental allowances. Under the ruling, a retired clergyman may now ex- 
clude from his gross income, for federal tax purposes, a rental allowance of up to 
40% of benefits received from the Fund, or $1500, whichever is greater, provided 
such amount is actually used to rent or provide a home. Expenses such as rental of 
home and garage, improvements and repairs, utilities, home furnishings, insurance, 
fees involved in buying a house, and mortgage payments all qualify for the exclu- 
sion. 


Also, disability pensioners of the Fund may now exclude from taxable income up to 
$5,200 of annual disability benefits received by them prior to reaching age 72. 
This decision was received from the Internal Revenue Service in April 1974 but tax 
refunds may be claimed for any year after 1970 for which taxes were paid for disa- 
bility benefits. We feel that many of our retired or disabled clergymen will find 
these rulings to be of help in easing some of their financial responsibilities. 
Notices were sent to all affected beneficiaries with their September 1 checks. 


The year was an excellent one for the Affiliates -- Church Life Insurance Corpora- 
tion, The Church Insurance Company, and The Church Hymnal Corporation. Church 
Hymnal began work on the publication of a revised edition of The Lesser Feasts and 
Fasts, in addition to Authorized Services 1973, a pew-edition book of the trial use 
material authorized by the 1973 General Convention. 


Financially, the year was a good one for both Church Life and Church Insurance. 
Both companies again paid a dividend to the Fund, with Church Insurance's dividend 
20% higher than last year's amount. Under Church Life's group medical plans, max- 
imum coverage was raised from $60,000 to $250,000 for all conditions including psy- 
chiatric or emotional disorders. 


If you have any questions on this report or would like other information regarding 
the Fund's work, please write or call us. We are always glad to be of help in any 
way we can. 
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The report was signed by Mr. Robert A. Robinson, President, The Church Pension Fund. 


DIOCESE OF OLYMPIA 
Grants in Force September 3, 1974 
The Church Pension Fund 


Age 
Frederick H. Avery 4,810.80 
Glion T. Benson 3,004.80 
Phineas M. Casady 6,950.40 
William F. Copeland 1911.60 
Vincent H. Gowen 3,004.80 
Daniel M. S. Hevenor 15969220 
Walter G. Horn 3,004.80 
Thomas E. Jessett 3651.20 
Harold G. Kappes 3,004.80 
John C. Leffler 8,499 .60 
John B, Pennell 25995520 
George F. Pratt 3,004.80 
Sylvester P. Robertson Mii A, 
Clifford L. Samuelson Sp 4 (519) 
Douglas R. Wanamaker 25995. 20 
Osmond S. Whiteside 3,044.80 
Edward 0. Winckley 764.40 
60,782.40 
Early Retirement 
Sydney H. B. Croft Spli2..80 
Hugh R. Farrell 1,153.20 
Chester L. Hults f 2,643.60 
William J. Hunter 1,566.00 
Elmer M. Lofstrom 4,701.60 
Homer N. Tinker 4,401.60 
17,638.80 
Disability 
Rex C. Simms 3,004.80 
John R. B. Vance 4,087.20 
7,092 .00- 
Widows 
Elodie D. Carlton 2,008.80 
Margaret L. Christie 5,591.60 
Anna M, Como 2,008.80 
Medora A. B, Cooper 2,008.80 
Florence H. S. Cotton deo. 20 
Vera F. Crumb 615.60 
Miriam A, A. Cummings 2,008.80 
Mary B. Echols 2,008.80 
Margit A. Fritsche 1,770.00 
Estelle Gea Reworay: 2,001.60 
Constance L. H. Holmes 1,792.80 
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Widows, cont. 


Jeanette M. Ingersoll 
Fumi Horie Ito 
Margaret Thompson Lewis 
Isabel T. Lody 
Margaret G. Parkes 
Winnifred M. Peckover 
Emma C. Schilling 
Ruth Z. Schmeiser 
Helen R, Tuthill 
Dacotah J. Underwood 
Alice S. Vall-Spinosa 
Emma F. S, Watkins 


Orphans 
William Henry Cooper 


Robert A. Cummings 


ee Grand Total 
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2,001 
936 
3,009 


1,802 


2,718 
2,001 


G50: 


750 


.60 
.00 
.60 
Le lOs 
2,008. 


40 
80 


.40 
2,008. 
2,008. 

560. 
2,001. 


80 
80 
40 
60 


.00 
.60 


00 


.00 


43,906.80 


1,500.00 


130,920.00 


REPORT OF THE 
EVALUATION COMMITTEE 


This is the third report made to Convention by the Evaluation Committee. 


Our Committee was established when the following resolution was passed by the 
1971 Convention: 


"Diocesan Program Evaluation Committee: This Committee is charged with 
the responsibility of evaluating the effectiveness of diocesan programs 
financed by vote of the Convention and with the responsibility of re- 
porting in writing to the Convention and to the annual meetings of the 
Convocations. This committee of ten members is to be appointed by the 
Bishop and may have no members of the Diocesan Council." 


The 1972 Convention authorized an evaluation of: 


1. The Christian Education Commission 
2. Ecumenical agencies 
3. Diocesan Staff structure 


At the 1973 Convention we reported our evaluations of these three program areas 
with recommendations. Another recommendation was that our Committee keep itself in- 
formed in 1974 of progress being made in the implementation of the Committee motions 
passed by the 1973 Convention, reporting the same to the 1974 Convention. 


As charged, the Committee has therefore checked on the implementation of motions 
made regarding the Christian Education Commission and Ecumenical agencies. 


Last year the evaluation of Diocesan Staff structure was still in progress. This 
year it has been continued and concluded. 


Since a sizeable part of the diocesan budget is allotted to the diocesan missions 
program, it was decided that the one new program to be evaluated this year should be 
the Commission on Missions. 


Attached are reports of and recommendations about the foregoing areas reviewed. 
Data for material reviewed is available as background information. 


Recommendations for the future: 


1. We concur with the original motion establishing an Evaluation Committee and 
recommend that such a Committee be continued. We further recommend that the 
members of the 1975 Committee be appointed by the Bishop by December 15, 1974. 


2. We recommend that this Committee keep itself informed throughout the year 
of progress being made in the implementation of any Committee motions passed 
by this 1974 Convention and report the same to the 1975 Convention. 


3. Unless this Convention wishes to give the Committee different instructions, 
we shall next year continue to evaluate such programs to which substantial dio- 
cesan resources are committed. 
The Rev. Canon John P. Gorsuch, Epiphany, Seattle 
The Honorable Jerome Johnson, St. Stephen's, Seattle 
Co- Chairmen 
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Committee Members: 


Mrs. Carl Frank, St. John's, Olympia 

Mrs. Robert Habegger, St. Stephen's, Seattle 

Mr. James Harris, Christ Church, Tacoma 

The Ven. Robert F. Hayman, St. John's, Kirkland 

The Rev. John T. Ledger, St. Matthew's, Brown's Point, Tacoma 
Mr. Ralph Noerenberg, Holy Communion, Tacoma 

Mrs. George Shipman, St. Augustine's, Freeland 

The Rev. David A. Storm, St. Andrew's, Port Angeles 


EVALUATION OF 
CHRISTIAN EDUCATION COMMISSION - 1974 


During the 63rd Convention of the Diocese in 1973, the Evaluation Committee re- 
ported in some detail on the Christian Education Ministry. It was based on a 
questionnaire mailed to all active clergy of the Diocese and to many other persons, 
including those who have been participants in the many programs of the Education 
Ministry. Interviews were also held including several with Mrs. Lynn Young, the 
hard-working Program Director. 


At the close of our report on the Christian Education Ministry, three motions 
were made by the Evaluation Committee as a means to strengthen even more the educa- 
tion program. All three motions were passed by Convention. 


1. MOTION: ...we move that the Bishop reorganize the Commission by 
February 1, 1974, charging its members: 


To set measurable goals and evaluate them; 

To set priorities of budget, time § personnel; 
To obtain data on program effectiveness § needs; 
To propose each year a budget to the Program §& 
Budget Committee of Diocesan Council. 


aa op 


2. MOTION: We move that the Commission on Christian Education place the 
highest priority in 1974 on the development of a stronger 
Children's Christian Education Program. 


3. MOTION: In order to free staff personnel for concentration on high 
priority items, we move that: 


a. Responsibility for lay reader training be placed with 
the Commission on Ministry; 

b. Responsibility for music be placed with the Liturgical 
Commission. 


Later in the Evaluation Committee's report we also recommended that our Commit- 
tee keep itself informed through the coming year of progress being made in the im- 
plementation of any Committee motions passed by the 1973 Convention. This recom- 
mendation was received by Convention and the Evaluation Committee has therefore 
sought to keep in touch with progress made toward the above motions. 


We find that a new Christian Education Commission, composed of 19 persons, has 
been appointed by the Bishop with the Rev. James Elliott as chairman. The Program 
Director, Mrs. Lynn Young, works with the Commission. The Commission is directly 
accountable to the Bishop. 
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At the time this report is being written (August 1974), three meetings of the 
Commission have been held with three more planned before the end of 1974. The first 
meeting was a 2 1/2 day conference. The second and third meetings were all day in 
length. It is intended that the last conference of the year will be an overnight 
meeting. 


The Chairman of the Commission informs us that a statement of philosophy began 
to be developed at the first meetings: "We believe that learning is unique to each 
human circumstance or set of relationships" and a process was stated: "Our education 
efforts should begin with identification of the needs (diagnosis), participative 
planning of creative action, and implementation of that action". 


The Commission tells us that at the first meeting a number of objectives were 
developed in three general areas: Adult education and training services, children's 
education and miscellaneous. Under each objective a number of goals were set. 


The Chairman says that since the first meeting four task forces, responsive to 
the objectives and goals, have been established: A Cathedral Day Task Force, A 
Children's Education Task Force, a Public Relations and Strategy Task Force and an 
Adult Education and Training Task Force. Other task forces will probably be organ- 
ized in the areas of Program and Budget recommendations, Audio-Visual, Family Educa- 
tion and Evaluation. 


The Commission notes that as an example of work being undertaken, the Children's 
Education Task force, the largest task force in the Commission, is working on gath- 
ering data regarding curricula being used, approaches and experience of different 
congregations, experimental steps taken in various locales, etc. Such data, after 
collation, will be reported to the Commission in September and further steps will 
then be launched. The Commission Chairman says that he believes the Commission sees 
its primary job in this field as that of "'adult'' education rather than direct work 
with the children as such. This means work with teachers, curriculum consultation 
and assistance to families and clergy. 


The Evaluation Committee believes significant steps, at this stage in the life 
of the new Commission, have been taken to be responsive to the motions passed by the 
1973 Convention. Goals are being set and data is being gathered. A strong task 
force is at work on a Children's Christian Education Program as well as in many 
other areas. It is intended that the Commission organize itself in such a way as to 
evaluate its own work. 


We also note, pursuant to Motion 3 above, that responsibility for lay reader 
training has been placed with the Commission on Ministry and responsibility for mu- 
Sic with the Liturgical Commission. 


We further note that the Chairman hopes, that is due course, there will be a 
natural setting of priorities by the Christian Education Commission. We would con- 
cur that this should happen as the life and work of the Commission unfold. However, 
we refer the Commission to Motion lb regarding priorities of budget, time and per- 
sonnel, We believe that an explicit statement regarding such priorities should be 
clearly recommended to the Bishop and through him to the Diocesan Council and Con- 
vention because a set of priorities is already implicit in the way budget, time and 
personnel are being used. Which programs are considered most important and why? 
Where should the Commission and the Christian Education staff concentrate their time? 
Such a statement will set clearer expectations and accountability. 
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MOTION: We move that the Christian Education Commission establish and recommend its 
priorities, not only of money, but of time and personnel to the Bishop and 


he in turn to Council and Convention in 1975 and thereafter. 


EVALUATION OF 
ECUMENICAL MINISTRIES - 1974 


The delegates of the 1973 Convention approved and passed the Committee's report 
setting forth the motion below and the following questions which it thought ought to 
be carefully considered and answered by the Diocese: 


"1, Should the Diocese participate in ecumenical matters? If so, in what 
forms: Personnel? Financial, etc? 


"2. If financial assistance is to be granted, should such be undertaken 
by either the Diocese or local congregations or both? 


"3. Should ecumenical objectives be initiated by the congregation, convo- 
cations, Diocesan Council, or Convention and what policy or factors 
should determine the amount or percentage of diocesan resources to be 
devoted to such objectives? 


"4, What criteria should guide or control the selection of an organiza- 
tion for diocesan assistance and for determining the priorities of such 
assistance? For example, criteria might include: a) organizations, ob- 
jectives or field of work; b) number of other religious bodies partici- 
pating; c) responsible’ use of funds and staff; and d) duration of sup- 
port. 


"S. What minimum ongoing diocesan evaluation of such participation should 
be provided for? Should active participation or membership in such 
organization by a designated Episcopalian be a condition for support? 
Should such persons report periodically to Diocesan Council? 


"MOTION: Inasmuch as it is the belief of the Evaluation Committee that 
substantial resources of the Diocese should not be committed in future 
years to ecumenical work, however meritorious any organization might ap- 
pear, without a more careful and deliberate application of stewardship 
principles, therefore we move that Diocesan Council, as the ongoing policy- 
making body of the Diocese, consider and act upon the above questions and 
report its policy recommendations to the 1974 Convention." 


During 1974 numerous steps were taken by your Evaluation Committee to encourage 
the Council's timely implementation of that motion. 


Early in 1974 a three-person Task Force to Consider Ecumenical Concerns was ap- 
pointed by Council. We have carefully reviewed their report which outlined existing 
ecumenical efforts of the Diocese, listed several problems and proposed creation of 
an ecumenical commission to be appointed by the Bishop. The report outlined antici- 
pated commission tasks and suggested that such a commission be composed of three 
clerical and six lay members. The task force did not primarily address itself to 
the above motion. 


On July 12, 1974 at the request of Council, Bishop Curtis appointed an Ecumeni- 
cal Commission with the Reverend Henry Seaman to serve as chairman. Four additional 
clergymen and one lay person were named to the Commission. The group had not met 
before the preparation of this report but Fr. Seaman has indicated that such policy 
questions would be an early order of business and that while Diocesan Council has 
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therefore made no report for 1974 as directed by the above motion, it should be 
done in time to report to the 1975 Convention. 


MOTION: We move that the above-quoted questions and Motion be considered and 
acted upon by Diocesan Council which, as the ongoing policy-making 
body of the Diocese, shall report its policy recommendations to the 
1975 Convention. 


EVALUATION OF 
DIOCESAN STAFF STRUCTURE - 1974 


This evaluation was authorized by the 1972 Convention, initiated in 1973 and, 
after an interim report to the 1973 Convention, carried forward in 1973-74. The fo- 
cus of the study was upon staff structure in terms of program scope and performance, 
but not including the congregational mission program of the Diocese, which is the 
subject of a separate evaluation by the Committee. 


Conduct of the study 


A sub-committee gathered information and data from the sources listed below, 
and brought a preliminary report and recommendation to the whole Committee. In the 
form approved by the Committee, these were shared in full with the Bishop and his 
insights incorporated. The substance of the report and recommendations were report- 
ed to the Diocesan Council at its June meeting. 


Information and data sources 


1. A review by the Committee of the 1961-62 Booz Allen Hamilton Survey, the 
action of the 1962 Convention on Survey recommendations, and actions by 
subsequent Conventions influencing program and staffing. 


2. <A survey by the Committee of staff members' own perceptions of their 
functions and responsibilities, of the strengths and weaknesses in or- 
ganization and role relationships, and the needs, if any, for change. 


3. A request for organization and staffing data from nine other dioceses, 
chosen as comparable to Olympia on published statistical bases of num- 
bers of congregations, clergy, communicants and confirmations. These 
dioceses were also asked to send their current budget documents, so that 
program comparisons could be made in general terms. Eight dioceses res- 
ponded with organization, staffing, salary and budget information. 


4. Informal consultation with the Personnel Committee created by the 1973 
Convention, since that Commission's study of compensation ranges was 
also concerned with staff responsibilities and relationships. The di- 
rection of the work of the Council's long-range planning committee was 
also shared, in its relevant aspects, with the Committee. 


Findings (as of July 1, 1974) 


The Diocese of Olympia - The major program areas (not including congregational mis- 
sions, as above noted) and specialized ministries of the Diocese, and professional 
and leadership staff assignments, are: 


Camps and Conferences Hospital Chaplaincy 


(no staff director) (half-time Chaplain) 
Christian Social Relations Institutional Chaplaincy 
(directed, as an added responsibility (full-time Chaplain, with other 
of the Institutional Chaplain) program responsibilities) 
College and University Chaplaincies Maritime Ministry 
(1 full-time Chaplain - U. of W.) (full-time Chaplain) 
Communications Stewardship 
(half-time director) (less than half-time) 
Education and Training Youth Ministry 
(full-time director) (less than half-time) 


The Bishop is also assisted, in his administration of these programs, by volun- 
tary commissions and committees, and by contributed time and resources from local 
congregations. Of the commissions and committees, 7 or more are appointed to speci- 
fic program for which they have action responsibilities. Others are advisory or 
serve as consulting resources. 


Support services for all programs come from eight employees of the Diocese: 4 
stenographers, 2 clerks, 1 part-time librarian and 1 printer. The 4 stenographers 
have regular assignments as secretaries: 1 to the Bishop, 1 to the Archdeacon/ 
Vice-President/Treasurer, 1 to Christian Education, and 1 to Communications/Steward- 
ship/Christian Social Relations. The 2 clerks have regular assignments to mail/sup- 
ply/file and the reception desk, respectively. The librarian is assigned to Chris- 
tian Education, the printer to Communications. These latter two, and some other 
staff members - the Assistant Treasurer, bookkeepers, the (part-time) Business Mana- 
ger, Huston Center and St, Andrew's House managers - have relatively specialized 
duties connoted by their titles. The 2 clerks and 3 of the 4 stenographers, by in- 
formal arrangement among themselves, cover the work of all programs which do not 
have assigned help, and a variety of other work not directly connected with particu- 
lar programs. This routinely includes Council and Convention materials and records, 
camp, conference, and meeting reservations and registrations, confirmation, ordina- 
tion and clergy records, lay reader rosters and certificates, etc. 


Other dioceses 


The dioceses of Central New York, Colorado, Louisiana, Minnesota, North Caro- 
lina, Southern Ohio, Southern Virginia, and Western Massachusetts responded to the 
Committee's inquiry. None of them reported a program of the scope and diversity of 
Olympia's, although there are indications of some program activities partially sup- 
ported by the diocese but carried on through a parish. All of them reported a pre- 
sent or proposed diocesan staff position of administrative officer. In some cases 
this function was part of the assignment of a staff member with other duties as well. 


Budgets 


The 1973 budgets of the dioceses responding to the Committee ranged from 
$448,237 to $1,193,886. Olympia's 1973 budget was $765,238. 


Conclusions 


1. Olympia is carrying on a broader program at the diocesan level than are 
other statistically comparable dioceses. 


2. Program strategy - that is, the realization of the intent of Convention in 
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establishing a program - is being developed by commissions and committees whose mem- 
bers are contributing their time and talents. This is a source of greater program 
strength, as bringing able persons, lay and clerical, into participation and decision- 
making. It is also a source of economy, in strict financial terms, as these volun- 
tary bodies are carrying on work that, 10 years ago, was being done by paid staff 
members. But it places upon the Diocese an obligation to provide adequate support - 
meeting facilities and arrangements, a secretariat, record-keeping - and coordination, 
so that contributed services are utilized fully and to best advantage. 


3. Program coordination relies directly upon the Bishop. His staff meetings 
and meetings of the Council are the only occasions for structured communcation of pro- 
gram activity, progress and problems. There appears to be little or no informal com- 
muncation among program staff heads. We believe a change in this regard would be ben- 
casyenleul . 


4. The support staff is meagre in consideration of the number of activities in- 
volved. Only four program areas have assigned scretarial assistance, and each such 
assignment would be considered a full-time job in most organizations. But the other 
programs must be "fitted in" to workload by these same persons, or find their own 
assistance outside the Diocesan staff. Scheduling difficulties are compounded be- 
cause workloads often peak simultaneously, e.g. budget preparation, reports to Convo- 
cations and the Convention. Stenographic and clerical employees cover each other's 
work for vacation periods or in cases of illness. We believe that steps should be 
taken to promote greater efficiency. 


5. The Convention of the Diocese may be deemed somewhat outside the scope of 
this evaluation. But the study could not overlook the fact that the Diocesan staff 
has a major workload attributable to the Convention - the production of reports, the 
production of the Journal and directories, the identification of responsibility for 
carrying out Convention action and directives. Because of total workload, time lags 
in carrying out or even communicating Convention actions are often greater than they 
should be. 


Recommendation 


The Committee finds an urgent need for a full-time Diocesan staff position in- 
corporating the functions of program coordination, liaison between the volunteer com- 
missions and committees and secretariat for these bodies, work scheduling at Diocesan 
House, and assistant secretariat, for the Convention to assist with the details. A 
listing of the duties and responsibilities of such a position has been submitted to 
the Bishop. This is not a recommendation for assistance to the Bishop in his episco- 
pal or pastoral functions, but a response to a need to re-enforce him in his adminis- 
trative responsibilities. Accordingly, the Committee recommends that if such a posi- 
tion is established it must be filled by a lay person. The qualifications the Com- 
mittee would seek are listed below. 


MOTION: We move that the Bishop and Diocesan Council carefully study this evalua- 
tion and report their views to the Evaluation Committee by April 1, 1975 
as to plans for implementing or rejecting in whole or in part such recom- 
mendations. And also that the views of Bishop and Council and the Evalua- 
tion Committee be reported to the 1975 Convention. 


Qualifications suggested for office manager at Diocesan headquarters. 


Understanding of the polity of this Church. 
Understanding of the program of this Diocese. 
Developed administrative (management) capacity and skills. 
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Understanding of fiscal management principles. 

Ability to interpret and work with legal and quasi-legal vocabulary (as in 
Constitution and Canons) . 

Writing and editing skills. 

Ability to work with people; negotiating ability. 

Ability to work with typewriter and office machines to the extent necessary 
to draft minutes of meetings, Journal materials, etc. (but production typing 
skill and stenographic skills not required). 


EVALUATION OF 
DIOCESAN COMMISSION ON MISSIONS - 1974 


The largest single item in the Diocesan Budget is support for the missions. 


As defined by Decalogue for the Missions (the Diocesan operational manual for 
the missions): 


"A MISSION IS A CONGREGATION or a group of congregations of the Diocese which 
by reason of its particular importance in our strategy is kept in the forefront of 
our concern and attention. The factors which determine when the Diocese should 
cease to feel that a given congregation needs attention and that a change in status 
to that of an incorporated parish is indicated includes: 


Size 

Building and Capital Problems 
Readiness for Diocesan Participation 
Self-support (4 years minimum) 


BWNFH 


Change to Parish status is made by Convention upon recommendation by the Bishop 
on the basis of items 1 through 4 above." 


Following is some data on the missions in the Diocese of Olympia: 


Number of missions 41 
Number of self-supporting missions . 8 
Number supported by the Diocese 33 
The sizes of mission congregations range from: Smallest - 16 


Largest - 488 
The first mission in the Diocese was founded in 1865 
The most recent mission in the Diocese was established in 1969 


The Commission on Missions 


The Evaluation Committee has undertaken a study of the Commission on Missions, 
which was appointed in 1972 by Bishop Curtis to implement the work of the missions 
and to assist the Bishop, Archdeacon and three regional Archdeacons who have over- 
sight for the mission congregations. The Commission on Missions consists of one 
priest and one lay person from each of the five Archdeaconries appointed by the 
Bishop, the Archdeacon and the three regional Archdeacons. 

The following are presently members of the Commission: 


Northern Archdeaconry : The Rev. Edward Leche, Mr. Robert Caldwell 
Peninsula Archdeaconry : The Rev. Donald Maddux, Mrs. R. W. King 
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Metropolitan Archdeaconry : The Rev. Timothy Nakayama, Mr. Curtis Reeve 
Southern Archdeaconry : The Rev. Robert Christie, Mr. L. Edward Brown 
Pierce Archdeaconry : The Rev. Ernest Radcliffe, Mr. Millard Havnaer 


Purpose of the Commission 


The purpose of the Commission on Missions is to give guidance and help to the 
Archdeacons in: 


1. Establishing new missions 
Maintenance of established mission work 
3. Evaluation of present missions as to their ministry and function, both 


now and in the future 


N 


This Commission on Missions has gone through its initial shakedown and is 
functioning in conjunction with the Archdeacons. This year they embarked on a pro- 
gram of visiting each mission congregation in order to develop priorities on mission 
programs. 


Information and Data Sources 


The Evaluation Committee's data is based on: 


1. Information furnished to us by the Commission 
2. Interviews of persons involved in the Commission's work 
3. A mail survey of mission clergy (33% response) 
4. Documents furnished us applicable to the work of the Commission, 
specifically: 
a. Commission on Mission minutes 
b. Decalogue for the Missions 
c. Booz-Allen-Hamilton report 
Observations 


In our study of the Commission on Missions we have observed the following: 


1. The Diocesan Policy on Missions is perceived as vague by most responding 
vicars, 

2. The prime standard for mission work is financial viability, both present 
and future as set forth in Decalogue for Missions, last revised and pub- 
Pushedisin Api o 77.5), 

3. There is a low visibility as to the Commission in terms of its member- 
ship and its actions both in the missions and the Diocese. 

4. The Commission has changed its name from "Mission" to "Missions" which 

signifies a change in focus from a wide concept of mission to a narrow 

one of management. 

At least some of the missions are looking to the Commission for leader- 

ship in terms of policy, strategy, program and goals in addition to 

purely financial oversight, necessary as that is. 

6. The required reporting on mission life by vicars, treasurers and clerks 
is not felt to be meaningful by most of the responding vicars, is resented 
by some and ignored by others on the basis that "no one takes the missions 
seriously". 


uw 
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Summary 


In summary it would seem that the mission congregations are looking for help 
from the Commission on Missions using the diocesan resources in the areas of sup- 
portive outreach and evangelism, growth, partnership relationships, in addition to 
administration with the emphasis on financial viability which is the present emphasis. 


Conclusion 


We see the Commission as needing to concentrate more as a liaison and strategy 
body. An important contribution of the Commission, through guidelines and stimula- 
tion, is to assist with. 


1. Clarification of a particular mission's role in a community; 

2. Stimulation of a mission to formulate goals in terms of congregational 
life, relations with the vicar and the diocese; 

3. Future planning; and 

4, Encouragement of leadership for mission and diocesan use. 


We commend the Commission on Missions (which is just two years old) for their 
positive organizational steps and hope these observations will be helpful in their 
continued effectiveness. 


MOTION: We move that: - 


a. The Commission address themselves directly to the observations and recom- 
mendations enumerated in this report, including the question of standards 
of viability for a mission congregation, and report action taken to the 
1975 Diocesan Convention. 


b. The Bishop, in conjunction with the Archdeacons and the Commission, clari- 
fy and declare general policy for the mission program of the Diocese. These 
goals should be published in The Olympia Churchman for the benefit of the 
whole Diocese as well as included in a report to Convention in 1975. 


c. This Convention directs that the Bishop, Archdeacons and Commission on 
Missions review the status of every aided mission to determine if continued 
financial support is justified on the basis of Diocesan Policy and standards 
of viability. Such report to be made to the 66th Annual Convention of the 
Diocese in 1976. 
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THE CAMPING COMMITTEE 


The Huston Camp Committee met ten times from November, 1973 to July, 1974, 
adopting this statement of purpose: 


Camp Huston is the official summer camp of the Diocese of Olympia, and 
is part of its missionary and educational outreach. The camp uses small 
group living in the out-of-doors, led by committed Christians as a means 
of promoting the spiritual, emotional and physical growth and well-being 
of the children of the Diocese. All of its programs and activities are 
understood to have this as their goal and purpose. 


Among our achievements for 1974: 


1) A detailed budget for 1974 and 1975 (the first time such a budget has 
been worked out). 

2) Application for certification by the American Camping Association (ACA). 

3) Addition of a second tent unit for the housing of campers. 

4) Publication of a song and service book for use at camp. 

5) Approval of written guidelines for the operation of the camp; viz., 
personnel policies, rules of conduct for campers and counselors, safety 
procedures. ctc. 

6) Program and facilities planning for the future, e.g., 

a) Physical Needs: 

1. Infirmary 

2. Office Space 

3. Covered activity area 

4. New dormitory facilities (the County has required improvement 
or replacement of the existing cabins) 

5. Upgrading of the pool filtration system (another County Re- 
quirement) and improvement of shower facilities 

6. New counselor lounge facilities 

7. Repairs to the chapel (the right front end is being supported 
by faith alone) 

b) Program goals: 

1, Continuation of all age, coeducational program 

2, Continuation, enlargement, and improvement of travel/camp 
programs: bicycles, canoes, etc. 

3. Additional personnel 
a. Program Director 
b. An additional staff person 

4, Continuing to keep our camp among the most attractive to employees 
in terms of salary and working conditions 

2. Continue to improve the religious program at camp 

Improve our publicity 

7. Continue to recruit religiously-motivated mature competent per- 
sonnel 


fos 


SCHOOL OF THEOLOGY 
Statement of Policy 


The School of Theology of the Diocese of Olympia has the twofold purpose of: 
A) providing high level academic instruction on basic subjects in the field of 
Theology to lay persons who wish to increase their knowledge for general purposes 
and, B) for those who wish to prepare themselves for ordination to the sacred min- 
istry on a self-supporting basis. 


The basic three-year curriculum includes Old Testament, New Testament, Litur- 
gics, Church History and Theology. A fourth year course will include Moral Theol- 
ogy and Ethics, Pastoral Theology, Problems of Contemporary Society, Homiletics 
and Exegesis, Polity and Canon Law. 


Admission: 


Persons seeking admission to the School of Theology must be Communicants in 
Good Standing (as defined by the Canons) and have the endorsement of their Rector/ 
Vicar and the Vestry/Bishop's Committee. Each individual must be personnally inter- 
viewed by the Dean of the School at the time the application is submitted. Admis- 
sion to the fourth year is by invitation of the Bishop based upon the recommendation 
of the Dean and Faculty. 


Progression: 


1) Each student will be allowed to determine the number of courses to be taken in 
a given year (the basic program includes five two-hour classes per month) pro- 
vided notice is given in writing to the Dean and Faculty. 


2) Each student must receive a passing grade in each course to remain a member in 
good standing. 


3) There will be at least three examinations per academic year, one of which will 
be the final examination. 


4) At the beginning of each academic year each student must indicate which program 
(A or B as defined in the opening statement of purpose) he is pursuing. 


5) Each student entering the pre-ministerial category must have successfully com- 
pleted all courses offered in the first year. 


6) Regular attendance at all classes will be expected. Other diocesan activities 
must be considered as secondary. 


Completion: 


1) A certificate will be granted upon successful completion of the basic three-year 
program. 


2) A transcript of grades and a recommendation by the Dean and Faculty will be giv- 
en to the Bishop and Standing Committee as well as to the Rector/Vicar for those 
seeking ordination. 


Adopted 6 February 1973 
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CONSTITUTION OF THE DIOCESE OF OLYMPIA 


Article I Name and Jurisdiction 

Article II Acceding to the Constitution of the General Convention 
Article III The Authority of the Diocese 

Article DV The Bishop 

Article V The Cathedral 

Article VI The Convention of the Diocese 

Article VII Members of Convention 

Article Vill Officers of Convention 

Article IX Transaction of Business 

Article X The Standing Committee of the Diocese 
Article XI The Diocesan Council 

Article XII Deputies to the General Convention 
Article XIII Delegates to the Provincial Synod 
Article XIV Election of Officers 

Article XV Admission of New Parishes and Missions 
Article XVI Forfeiture of Privilege 

Article XVII Assessments 

Article XVIII Incorporation of the Diocese 

Article XIX Election of Bishop 

Article XX Authentication and Preservation 
Article XXI Amendments 


CONSTITUTION OF THE DIOCESE OF OLYMPIA 
OF THE PROTESTANT EPISCOPAL CHURCH IN THE 


UNITED STATES OF AMERICA 
January 1, 1975 


ARTICLE I 
Name and Jurisdiction 
The Church in that portion of the State of Washington lying west of the sum- 
mit of the Cascade range of mountains and including the Counties of Whatcom, 
Skagit, San Juan Island, Clallam, Jefferson, Snohomish, King, Kitsap, Grays Har- 
bor, Mason, Thurston, Pierce, Pacific, Lewis, Wahkiakum, Cowlitz, Clark and 
Skamania shall be known by the name and description of the "Diocese of Olympia". 
ARTICLE II 
Acceding to the Constitution of the General Convention 
The Church in the Diocese of Olympia accedes to the Constitution of that 
branch of the Holy Catholic Church known as the Protestant Episcopal Church in 
the United States of America, and recognizes the authority of the General Conven- 
tion of the same. 
ARTICLE III 
The Authority of the Diocese 
The authority of this Diocese is vested in and exercised by its Bishop, and 
Bishop Coadjutor (if there be one), its Convention and the Standing Committee. 
ARTICLE IV 
The Bishop 
The Bishop is the Ecclesiastical Authority of this Diocese. He is the Chief 
Pastor and may officiate in the offices of the Church in any Parish or Mission, or 
elsewhere in this Diocese, He is the Ordinary of all religious or benevolent or- 
ganizations of the Church within the Diocese, and as such may attend or preside at 
any of their meetings, having appellate jurisdiction. All controversies between 
the Rectors of two or more Parishes; or between Parish or Vestry and Rector; shall 
be referred to the Ecclesiastical Authority for determination. 
ARTICLE V 
The Cathedral 


Section 1. St. Mark's Church of Seattle is hereby designated and declared 
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to be the Cathedral Church of this Diocese, and the official seat of the Bishop of 
the same. 

Section 2, The Constitution of the Cathedral shall be that approved by the 
Convention of the Diocese. 


ARTICLE VI 
The Convention of the Diocese 


Section 1, There shall be held an annual meeting of the Convention of the 
Church in this Diocese. In order that proper notice be given, the time and place 
shall be fixed by the Ecclesiastical Authority no less than 120 days before the 
convening of said Convention. 

Section 2. Special meetings of the Convention may be called by the Eccles- 
iastical Authority. The time, place, and purpose of such meeting shall be desig- 
nated, and no business shall be transacted other than that stated in the call ex- 
cept by unanimous consent of the Convention. 

Ssectionys. Ninety days' notice shall be given of every annual meeting of 
the Convention and thirty days' notice shall be given of a special meeting of 
the Convention, by the Secretary of the Convention, except as provided for in 
Article XIX. The mode of notice shall be a circular addressed to every clergy- 
man and to the clerk of every parish and mission in this Diocese. 

Section 4. Every meeting of the Convention shall be opened as the Eccles- 
iastical Authority may direct? 


ARTICLE VII 
Members of Convention 


section I. The Convention shall be composed of clergy and laity. 

Section 2. The Bishop, and the Bishop Coadjutor and the Bishop Suffragan 
(if there be one), shall have a seat and a vote in the Convention. 

Section 3. Every clergyman who shall have been canonically resident within 
this Diocese for three calendar months before the Convention meets shall be en- 


titled to a seat and vote. 
Section 4. The lay members shall consist of delegates from each parish and 


each organized mission in union with the Convention, who shall be in equal numbers 
men and women, and shall be communicants in the parish or mission they represent. 


ARTICLE VIII 
Officers of the Convention 


Section 1. The Bishop of the Diocese shall be ex-officio President of the 
Convention, and shall be entitled to every privilege of membership in the meeting 
of Convention. In the absence of the Bishop, the Bishop Coadjutor or Bishop 
Suffragan (if there be one) shall preside. (The President of the Standing Com- 
mittee shall be next in order to preside.) In the absence or incapacity of these, 
a president pro tempore shall be elected by the Convention from among the presby- 
ters, members thereof. His duties shall be those prescribed by the Canons. 

Section 2. At each annual meeting of Convention there shall be elected: 

(a) A Secretary from among the members thereof who shall serve until the 
following annual meeting. 
(b) A Treasurer, who shall have the privileges of a member of the Con- 


vention. 
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(c) A Registrar and Historiographer, who shall have custody of the 
archives of the Diocese. 

Section 3. At each annual meeting of the Convention the Bishop shall ap- 
point, subject to the approval of the Convention, a Chancellor of the Diocese who 
shall be a layman, a communicant of the Church and regularly admitted to practice 
in the Supreme Court of the State of Washington. He shall have the privileges of 
a member of the Convention. 


Section 4. In the event of a vacancy in the aforementioned offices, the 
Bishop, acting by and with the Standing Committee, shall fill the vacancy. 
Section 5, The compensation of all officers shall be fixed by the Diocesan 
Council. 
ARTICLE IX 


Transaction of Business 


Section 1. One-third of the clergy entitled to seats in the Convention, and 
delegates from one-third of the parishes and missions in union with the Conven- 
tion, at any time duly assembled, shall constitute a quorum for the transaction of 
business, except that a smaller number may adjourn from time to time. 

Section 2. In all matters which shall come before the Convention, the clergy 
and laity shall deliberate in one body and vote as individuals; each delegate pre- 
sent being entitled to one vote and no more; and unless otherwise provided, a 
majority of the votes of the two orders jointly shall be decisive. 

Section 3. On the call of any five members, the two orders shall vote sep- 
arately, and a concurrence of a majority of each order shall be necessary to con- 
stitute a decision. 


ARTICLE X 
Standing Committee of the Diocese 


Section 1. The Convention shall elect by the concurrent vote of a majority 
of the clerical and lay orders, a Standing Committee to consist of four presbyters 
and four laypersons. Members of the Standing Committee shall serve a four year 
term and shall not be eligible for re-election until one year shall have elapsed 
following the expiration of the four year term to which they shall have been elec- 
ted. One presbyter and one layperson shall be elected at each annual Convention 
to serve for a four year term. If a third ballot is required at any election, 
said ballot shall be made up of the two persons receiving the highest number of 
votes on the second ballot in the order from which they are to be elected. The 
person receiving the highest number of votes on the third ballot in the order from 
which they are to be elected shall be deemed elected to the Standing Committee. An 
election for a short term to fill a vacancy shall be conducted in the same manner. 
All of these must be persons eligible to seats in the Convention. Not more than 
one presbyter and one layperson from any one parish or mission shall be eligible 
for election to the Standing Committee. 

Section 2, If there be no Bishop or Bishop Coadjutor or Suffragan Bishop 
canonically authorized to act, the Standing Committee shall be the Ecclesiastical 
Authority of the Diocese. 

Section 3. At the first meeting of the Committee, which shall be as soon as 
practicable after their election, they shall choose a president from the clerical 
members and a secretary from either the clerical or lay members. The secretary 
shall keep a record of all the proceedings of the Standing Committee which shall 
be subject at all times to the inspection of the Bishop of the Diocese, and a full 
report of their acts shall be made to each annual meeting of Convention. 
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Section 4. A majority of the members of the Standing Committee shall con- 
stitute a quorum, and a majority of a quorum so convened shall be competent to 
act, unless the contrary is expressly required. 

Section 5. During the interim between the meetings of Convention, the 
Standing Committee shall have the power of Convention to ratify or elect officers 
and Standing Committee members to fill vacancies until the next Annual Convention, 
unless otherwise provided. 


ARTICLE XI 
The Diocesan Council 


There shall be a Diocesan Council whose members and their mode of election, 
duties and powers shall be as may now or hereafter be prescribed by the Canons of 
the Diocese. 


ARTICLE XII 
Deputies to the General Convention 


Section 1. At the annual meeting of the Convention in the year preceding 
the regular meeting of the General Convention there shall be elected by the con- 
current vote of a majority of both orders, four Clerical and four Lay Deputies who 
shall represent this Diocese in the General Convention of the Protestant Episcopal 
Church. If a third ballot is required, said ballot shall be made up of twice the 
number of persons remaining to be elected in each order. The persons whose names 
shall be placed on the third ballot shall be those who received the highest number 
of votes on the second ballot in the order from which they are to be elected. The 
persons receiving the highest number of votes on the third ballot in the order 
from which they are to be elected shall be deemed elected. The Clerical Deputies 
elected shall be presbyters canonically connected with the Diocese, and each lay 
persons shall be a communicant of some parish or organized mission in union with 
the Convention. 

Section 2. At the same time there shall be elected in the same manner and 
with the like qualifications, four clergymen and four lay persons as alternate 
deputies to the General Convention. 

Section. In the case of vacancies the Ecclesiastical Authority shall se- 
lect, in the order of their election, one or more of these alternates to act as 


deputies. 

ARTICLE XIII 

Delegates to the Provincial Synod 
Delegates and Alternates to the Provincial Synod. Delegates and Alternates 

to represent this Diocese at the Provincial Synod of the Province of the Pacific 
shall be the clerical and lay deputies and alternate deputies elected by the Dio- 
cesan Convention to the next General Convention of the Episcopal Church, 

ARTICLE XIV 


Election of Officers 


Section 1. The election of all officers and representatives provided for 
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in this Constitution shall be by written ballot, unless consent by unanimous vote 
of the Convention is given to dispense with the requirement. In the event of a 
failure to elect at any Convention, the person or persons already in office shall 
continue in office until the successor or successors shall have been appointed by 
the Standing Committee as provided in Article X, Section S. 

Sséceron 2. At least thirty days prior to the Annual Meeting of Convention, 
the Bishop shall appoint a committee of five members who shall select as nominees 
at least two persons for each vacancy to be filled by Convention on the Standing 
Committee and on the Diocesan Council, and at least one person for the offices 
of Secretary, the Treasurer, and the Registrar and Historiographer. Further nom- 
inations for all these positions may be made from the floor of Convention. 


ARTICLE XV 
Admission of New Parishes and Missions 


Section 1. A Parish may be admitted into union with the Convention on mo- 
tion, by a majority of votes, provided it shall have laid before the Convention 
through its Secretary at least one month before the Annual Meeting of the same: 

(a) A certificate of approval of the organization of such Parish, from 
the Ecclesiastical Authority; 

(b) Satisfactory evidence that a Constitution or Articles of Incorporation 
have been adopted and subscribed to by the Wardens, in which they accede to the 
Constitution, Canons, Doctrine, Discipline and Worship of the Protestant Episcopal 
Church in the United States of America, and to the Constitution and Canons of the 
Diocese of Olympia; 

(c) Satisfactory evidence that the Parish has been regularly organized by 
the election of two wardens, with a total of not less than three nor more than 
fifteen vestrymen, and that the Parish contains at least twenty-five communicants. 

(d) A written statement made on the authority of the vestry at a duly 
called meeting that the Parish will support a rector without missionary aid, and 
agreeing that in the event it shall not be able so to do and becomes dependent on 
missionary aid, the Convention may change its status to that of an organized 
Mission. 

Section 2. An organized Mission may be admitted into union with the Conven- 
tion by a majority of votes, provided it shall have presented to the Convention a 
certificate from the Ecclesiastical Authority stating that such Mission is duly 
organized. 


ARTICLE XVI 
Forfeiture of Privilege 


Whenever, in the opinion of the Bishop, any parish or mission shall be 
liable to forfeiture of privilege, or be essentially defunct as described in the 
Canon on Dormant Parishes, he shall signify the same to the Convention. Such 
parish or mission may be suspended from the right of representation in the Conven- 
tion, or its connection with the Diocese wholly dissolved, by a two-thirds vote of 
each order. In either event the properties of such parish or mission shall re- 
vert to the Diocese, and such other action shall be taken as is permissive under 
the Constitution and Canons. 


ARTICLE XVII 
Assessments 


Section 1. The Convention shall have power to raise money by tax or 
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assessment on the parishes and missions of the Diocese by canon, or by special 
vote, for the necessary or proper expenses of the Diocese, or for any other pur- 
poses which the Convention may from time to time approve or direct. 

Section 2. The Convention shall also have power to impose such penalty as 
it may deem proper within its lawful power for neglect to pay such assessment when 
imposed. 


ARTICLE XVIII 
Incorporation of the Diocese 


Section 1. The Church in this Diocese is incorporated for legal and secular 
purposes under the laws of the State of Washington by the name and title of "The 
Diocese of Olympia, Inc."". This corporation shall have the custody, control, and 
investment of all trust funds of the Diocese, and shall also hold the legal title 
to all diocesan property, including the property of all organized Missions, and 
shall exercise such other power as shall have been set forth in the Articles of 
Incorporation. 

Section 2. The Bishop and the Treasurer of the Diocese shall be ex-officio 
members of the Board of Trustees of said corporation. The other members of the 
Board shall be chosen by the Convention in the manner prescribed by the Articles 
of Incorporation. 

Section 3. Any amendment to the Articles of Incorporation must be approved 
by the Convention. 


ARTICLE XIX 
Election of Bishop 


SSCELOM ae The election of a Bishop, Bishop Coadjutor or Suffragan Bishop 
for this Diocese may be held at an annual meeting of Convention, or in a special 
meeting of Convention called for the purpose at least sixty days before the time 
appointed, of which the object shall be stated in a printed notice sent by the 
Secretary of the Standing Committee to every clergyman canonically resident and 
to the vestry of every Parish and the Bishop's Committee of every organized Mis- 
sion. 

Section 2. The election shall be made in the following manner: Any member 
of either order may nominate some fit and qualified clergyman for the office. The 
name or names thus presented shall be balloted upon by both orders voting separ- 
ately, and the person receiving the majority of votes cast in each order shall be 
deciared duly elected. 

Section 3. The presence of two-thirds of the clergy and lay delegates of 
the Parishes and Missions entitled to vote shall constitute a quorum. 


ARTICLE XX 
Authentication and Preservation 


The Secretary of the Convention shall procure and keep a suitable book en- 
titled "Constitution and Canons of the Diocese of Olympia", in which shall be re- 
corded this constitution with the certificate of its adoption. All articles, 
canons and additions thereto, hereafter adopted by the Convention, shall be cert- 
ified to by the President and Secretary of the Convention, as having been duly 
adopted, and shall, with the certificate of adoption, be recorded in the said 
book, and the said book shall be taken and regarded as prima facie evidence of 
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the due adoption and correctness of all papers recorded therein under the arti- 
clen 


AR TICE, xO 
Amendments 


Amendments to this Constitution may be made by the Convention provided the 
proposed amendments be adopted at two successive annual meetings of Convention 
by a majority vote of the two orders voting separately. Provided, that the pro- 
posed alteration, amendment or addition may be amended before its adoption by a 
two-thirds vote of the Convention to which it is finally submitted. 


CANONS OF THE DIOCESE OF OLYMPIA 


I The Clerical Members of Convention 
II Lay Members of Convention 

LLG Duties of Officers of Convention 
IV Standing Committees of Convention 
V The Business of Convention 

VI The Diocesan Council 

VII Diocesan Institutions 

VEIT The Funds of the Diocese 

TX. The Parish 

X Rectors, Parishes and Vestries 

XI Parish Registers and Parochial Reports 
OE Missions 

XA LL Business Methods in Church Affairs 
XIV Church Debt 

XV Dermant Parishes 

XVI Episcopal Visitation 

XVII Stated Offerings 

XVIII Lay Readers 

XIX The Church Pension Fund 

XX Convocations 

XXI Communicants 

OLIN Commission on Church Architecture 
XXIII The Commission on Ministry 

XXIV Presentment and Trial of a Presbyter or Deacon 
XXV Questions of Procedure 

XXVI Amendment or Repeal 

XXVII Date of Taking Effect 
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CANONS 
of the 
DIOCESE OF OLYMPIA 


CANON I 
The Clerical Members of Convention 
At least one week prior to the meeting of any Diocesan Convention, it shall 
be the duty of the Ecclesiastical Authority to certify to the Secretary the names 
of all clergymen canonically resident in the diocese, designating those who are 
entitled by the Constitution to take part in its proceedings. 
CANON II 
Lay Members of Convention 
Section Being in union with the Convention, each parish, each organized 
mission which will have a separate Bishop's Committee, each mission field having 


one joint Bishop's Committee for the entire field shall be entitled to represent- 
ation to be based on communicant strength in accordance with the following table: 


Any number not over 200 2 delegates 
201 - 400 4 delegates 
401 - 600 6 delegates 
601 - 900 8 delegates 
901 - 1200 10 delegates 
over 1200 12 delegates 
Section 2. Each parish, mission, and field shall select from among its 


qualified electors, delegates and alternates to provide a full complement of re- 
presentatives according to the above table. This representation shall be divided 
equally between men and women. An alternate delegate may not qualify to substi- 
tute for a delegate of the opposite sex. Commencing in 1972, one half of the del- 
egates and alternates shall be elected for a one year term and the other half 
shall be elected for a two year term and thereafter, at each annual election, the 
delegates and alternates shall be elected to a two year term. Delegates and al- 
ternates shall serve as such at each meeting of the Diocesan Convention, both 
annual and special, occuring during the term for which they are elected. 

Section 3. Delegates and alternates shall be elected at a regular or special 
parish, mission or field, meeting; or in default thereof, the vestry or Bishop's 
Committee shall select the delegates and alternates as above set forth. 

Section 4. Certificates of selection of lay delegates and alternates shall 
be in the form determined by the Secretary of the Convention with the approval of 
the Council. Forms shall be distributed to parishes, missions, and fields not 
less than three months prior to the Convention, and shall be completed and re- 
turned to the Secretary at least two months prior to the opening date. 


CANON III 


Duties of Officers of Convention 


Section 1, The President shall: 


(a) Preside at all meetings of the Convention; 
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(b) Appoint the Chancellor; 
(c) Appoint standing committees as provided by these canons. 


SeCCELONe ce The Secretary shall: 

(a) Give notice of the meetings of Convention. In case of failure to do 
so, the Ecclesiastical Authority shall have this power; 

(b) Keep a record of all the proceedings of Convention; 

(c) Publish the Convention Journal; 

(d) Preserve its records, and the Constitution and Canons; 

(e) Have the power to appoint an assistant; 

(f) Attest its public acts and faithfully deliver to his successor all the 
books and papers relating to the convention which may be in his possession; 

(g) Receive the certificates of lay delegates and prepare a roll; 

(h) Call the roll of delegates at the opening of Convention. 


Section 3, The Treasurer shall receive and disburse all monies collected 
under the authority of Convention, except as otherwise provided in Constitution 
and Canons. 


Section 4. The Registrar and Historiographer shall: 

(a) Procure and preserve all Journals, papers, reports, pamphlets and 
other matter relating to the history of the Church in the Diocese, and the Jour- 
nals, histories and records of the Church in the United States, and be the custo- 
dian of all papers relating to ordinations in the Diocese; 

(b) Make a report to the annual meeting of Convention of his official 
acts during the year; 2 

(c) Perform such other, duties as may be prescribed by the Ecclesiastical 
Authority or by resolution of Convention. 


WECELOM go. The Chancellor shall: 
(a) Be present at each session of the Convention and respond to all re- 
quests for advice made by Convention; 
(b) Act as legal advisor to the Bishop, Standing Committee, Diocesan 
Council, and Convention in all matters relating to the Church; 
(c) Perform such other duties as may be requested by the Ecclesiastical 
Authority, Convention, or official body of the Diocese. 


CANON IV 
Standing Committees of Convention 


There shall be the following standing committees appointed by the President, 
the members of which need not be delegates to the Convention. The members shall 
be appointed within ninety days following the adjournment of each annual Conven- 
tion. They shall serve until the adjournment of the next annual Convention. 

(a) Dispatch of Business - 2 clergy and 2 lay members; 

(b) Unfinished Business - 1 clergy and 2 lay members; 

(c) Privilege - 1 clergy and 2 lay members; 

(d) Admission of New Parishes and Missions - 1 clergy and 2 lay members. 

This deals with application for union with Convention; 

(e) Canons - 2 clergy and 2 lay members. This committee recommends 
changes or additions to the Constitution and Canons. The committee report on 
these must be submitted in writing to the clergy and clerks of the vestries and 
Bishop's Committees at least ten days before the annual meeting of Convention. 
Any proposed changes shall be submitted to the committee for its consideration at 
least twenty days before the annual meeting of Convention; 

(f) Resolutions - 2 clergy and 2 lay members. 
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CANON V 
The Business of Convention 


The Convention shall open as the President directs. The order of business 
shall be as follows: 

(a) The Secretary shall call the names of the clergy entitled to seats; 

(b) He shall then call the list of the Parishes and Missions entitled to 
representation in convention which shall have furnished him their certificates of 
lay delegates and alternates elected, together with the names of such lay delegates 
appearing therein; 

(c) The calling of the names of clergy and lay delegates may be dispensed 
with by an unanimous consent of the members of Convention present, provided satis- 
factory evidence of a canonical quorum of each order be laid before the Convention 
by the Secretary. In such case the Secretary shall secure a correct list of the 
clergy and lay delegates present; 

(d) Irregular or defective certificates shall be referred to the Committee 
on Privilege. 

(e) A constitutional quorum being present, the President shall declare the 
Convention organized for business. The Convention shall then proceed to adopt an 
order of business. 


CANON VI 
The Diocesan Council 


Section 4 The Bishop and Council of the Diocese, as hereinafter constitut- 
ed, shall be known as '"'The Diocesan Council" and shall exercise all the powers of 
Convention between the meetings thereof in regard to the unification, development 
and prosecution of the work committed to it. It shall also serve as the Board of 
Trustees of the Diocese under the Articles of Incorporation of the "Diocese of 
Olympia, Inc.". 


Section 2. The Diocesan Council shall consist of the Bishop, Bishop Coad- 
jutor and Suffragan Bishop, if any; the President of the Standing Committee; three 
presbyter and three communicant lay members elected by the Convention, one in each 
order to be elected each year for a three year term; one presbyter and one communi- 
cant lay member elected by each Convocation for three year terms; the President of 
the Episcopal Churchwomen; the President of the Diocesan House of Young Churchmen. 
No full-time Diocesan staff member shall be eligible for membership on the Diocesan 
Council. 


a 


Sece1onm 4. The Ordinary shall be the President of the Council. 


Section 4. At each Annual Meeting of the Convention there shall be elected 
one clergyman and one communicant lay person to serve as members of the Council for 
three years. No member who has served for three consecutive years shall be eligi- 
ble for re-election until the expiration of one year. The Council shall have power 
to fill vacancies resulting from death, resignation or removal of council members 
elected by Convention, to serve until the next meeting of convention. 


Section 5. The Diocesan Council shall organize and elect such officers other 
than the President, and appoint such agents as it deems appropriate. 


Section 6. 
(a) The Council shall be the Program Planning and policy making body of the 


Diocese between sessions of Convention. 
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(b) A Committee of seven members of the Council appointed by the Bishop 
and confirmed by Council, shall be responsible for the development of a proposed 
Diocesan Program and Budget for the following year; 

(c) The Ordinary of the Diocese shall be responsible for the administration 
of all Diocesan Programs and Policies. 


Section 7. The Council, as Trustees under the articles of incorporation, 
shall have responsibility for all property, financial and secular interests of 
"The Diocese of Olympia, Inc." subject to the articles and by-laws of that corpora- 
tion, and subject to such civil and ecclesiastical provisions as may otherwise be 
made applicable. 


Section 8. The Ordinary shall supervise the financial affairs of the Diocese 
and of all Diocesan Institutions and Organizations, and shall require a proper 
annual audit of all receipts and disbursements of all parish and diocesan institu- 
tions and organizations. The Ordinary shall require the bonding of all Parish, 
Mission and Diocesan Treasurers; the maintenance of adequate insurance of all 
church properties; and the introduction and maintenance of the budget system in 
each Parish and Mission. The Ordinary shall be responsible for maintenance of all 
properties belonging to the Missions and Institutions of the Diocese. 


Section 9. The Ordinary shall, with the advice and consent of the Council, 
present a proposed budget to Convention. Copies thereof shall be presented to the 
clergy and Parish and Mission Treasurers at the Convocation Meetings next before 
Convention, due notice being first given to the Treasurers. After adoption of a 
budget by Convention, statements of Parish and Mission quotas must be furnished to 
clergy and to treasurers as soon as possible. Council shall review and recommend 
to the Ordinary such changes in the budget adopted by Convention as it shall find 
expedient and necessary throughout the year. 


CANON VII 
Diocesan Institutions 


Any organization hereafter formed for religious, educational or charitable, 
work in the diocese may assume and retain the title of Diocesan Institution only 
when it conforms to the following conditions: 

(a) It shall be accepted as such by vote of Convention; 

(b) The Members of its governing board shall be chosen in a manner approved 
by Convention; 

(c) The officers of the Institution shall annually present a full report of 
all its activities during the twelve months preceding to the Department of Diocesan 
Council to which the Council appropriately assigns it, in a form determined by that 
Department. It shall also present to the Ordinary a full financial statement, 


CANON VIII 
The Funds of the Diocese 


section 1. Assessments. 

(a) An annual assessment shall be levied against all Parishes and Missions 
of the Diocese in an amount equal to the total amount of the budget adopted by the 
Convention, less funds available to the Diocese for application upon the budget. 
Upon adoption of the budget the Ordinary shall determine the amount of the assess- 
ment, called the quota, to be levied against each Parish and Mission; 
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(b) The assessment quotas shall be based on the annual average for the 
last preceding three years of "Current Expenses" taken from the financial columns 
of the Annual Reports. Each Parish and Mission shall be assessed that proportion 
of the total assessment of the Diocese which its "Current Expense" items bears to 
the total of all "Current Expense" items; 

(c) In the event of failure of any Parish or Mission to furnish the Secre- 
tary of Convention with its Annual Financial Report, the Ordinary shall fix the 
amount of its assessment; 

(d) If any Parish or Mission shall believe that its assessment is unjust 
or inequitable it shall have the right to present the grounds for such belief to 
the Diocesan Council; and upon consideration of the same, the Council shall have 
the power to recommend to the Ordinary a change or reduction in the amount of the 
assessment ; 

(e) Any Parish or Mission that shall have charged against it an accumula- 
tion of unpaid assessments, shall have the right to petition Diocesan Council for 
relief; and Council shall have power, when such action is deemed equitable and 
expedient, to grant such relief by the remission of all or part of such accumula- 
ted indebtedness, excepting that of the current year. 

section 2. Assessment Fund. 

There shall be an assessment fund into which all assessments received shall 
be deposited and out of which the operating expenses and missionary expenses of 
the Diocese shall be paid, with other funds available for those purposes. Funds 
received which are particularly earmarked for missionary or other special purposes 
shall be used solely for such purposes. 


SECEDON oy, The Endowment Fund. 

(a) There shall be an Endowment Fund, which shall be known as the Episco- 
pate Fund of the Diocese. The income of this fund shall be appropriated to the 
Support of the Bishop of the Diocese, and of Bishops Coadjutor and Suffragan (if 
there be such), and to meet the administrative expenses of the Diocese. The Epis- 
copate Fund shall consist of all monies and securities held for the credit of the 
fund at the time of the organization of the Diocese of Olympia and its admission 
into union with General Convention, and of such donations and contributions as 
have been made or shall be made thereto from private or public sources; 

(b) All income arising from the Episcopate Fund shall be received by the 
Treasurer of the Diocese of Olympia, Inc., and shall be disbursed by him on order 
of the Convention or on order of the Trustees of the corporation. 


Section 4. Diocesan Emergency Fund. 

There shall be a fund which shall be called the Diocesan Emergency Fund, 
which shall be derived from donations and contributions and from an annual collec- 
tion or collections to be made in each Parish and Mission of this Diocese, unless 
otherwise authorized by Convention or Council. (See Canon 17, Section 4.) All 
monies or securities belonging to the Fund shall be held by the Treasurer of. the 
Diocese of Olympia, Inc., and all disbursements from said fund shall be made by 
the Treasurer on the written order of the Ecclesiastical Authority. All disburse- 
ments from this Fund shall be made only for the relief of clergy in good standing, 
canonically connected with the Diocese, or their families. 


Section 5. Bishop's Discretionary Fund. 

There shall be a fund known as the Bishop's Discretionary Fund, to be admin- 
istered by the Bishop. It shall consist of open offerings taken at the time of 
the Bishop's visitation to any Parish or Mission for Confirmation. (See Canon 16 
and 17, Section 5.) 


CANON IX 
The Parish 


Section 1. Any number of persons, not less than twenty-five, of legal age, 
ten of whom shall be males, who shall be communicants of this Church, and resident 
in the town, city or district where the proposed Parish is to be located, may or- 
ganize themselves a Parish in the following manner: 

Notice of intention to organize a Parish shall be first given to the Eccles- 
iastical Authority of the Diocese. Such notice shall be in writing in the follow- 
ing form: 


Reverend Father in God: We, whose names are hereunto subscribed, 
being attached to the Doctrine, Discipline and Worship of the Protestant 
Episcopal Church, and desirous of securing the holy influence of the 
Church for ourselves, our families and our neighbors, do hereby respectfully 
ask permission to associate and organize ourselves, and others as a parish 
under the name of Parish, 

And we do hereby promise and agree that said Parish 
shall always be held under the Ecclesiastical Authority of the Bishop of 
Olympia and his successors in office, and in conformity with the Constitu- 
tion and Canons of the Protestant Episcopal Church in the United States of 
America and Constitution and Canons of the Diocese of Olympia, the authority 
of which we do hereby recognize and bind ourselves to make them part of the 
Constitution of said Parish, and to whose Liturgy, Doctrine, Discipline, 
Rites and Usages we promise at all times, for ourselves and successors, cor- 
porate obedience and conformity. 


Section 2. Upon the receipt of the written approval of the Ecclesiastical 
Authority, the petitioners shall then proceed as follows: 

Notice of the meeting to organize, setting forth the object, the time and 
place of such meeting, shall be publicly read at the time of morning service, on 
two Sundays next preceding said meeting by some clergyman of the church appointed 
by the Bishop. 


Section 3. At the meeting a clergyman appointed by the Bishop shall preside. 
A Secretary shall be chosen. A book shall be provided for a record of the pro- 
ceedings of the meeting, in which shall be entered, first, the notice of the 
Ecclesiastical Authority, with the names subscribed to the same,the approval of 
the Ecclesiastical Authority, the record of the action taken for organization, the 
names of the vestrymen chosen for the first year, and any other matters of impor- 
tance pertaining to the organization; and, second, the Constitution or Articles of 
Incorporation or Association adopted at the meeting. 


Section 4. Parishes hereafter organized may be admitted into union with the 
Convention in this Diocese in accordance with Article XV of the Constitution, and 
on compliance with the provisions thereof. Application for admission into union 
with the Convention shall be made within two years from the date of the legal in- 
corporation of the Parish; if not, the Bishop, with the consent of the Standing 
Committee, may declare the permission to organize withdrawn, and the organization 
null and void. 


Sectrons. If a proposed new Parish is within the limit of an existing Par- 
ish, the written consent of a Rector and Vestry of the existing Parish shall first 
be had and obtained for the organization of a new Parish. If such consent cannot 
be obtained, the permission for the organization of a new Parish within the paro- 
chial limits of an existing Parish shall be vested in the Bishop of the Diocese, 
acting by and with the consent of the Standing Committee, 
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Section 6. For the purpose only of private or domestic pastoral ministra- 
tions, the residence, wherever situated, of each registered parishioner of any 
Parish or Mission shall be deemed a part of the Parish or Mission in which such 
parishioner is registered. 


CANON X 
Rectors, Parishes §& Vestries 


Section 1. 

(a) On or before the 25th of April of each year, after due notice publicly 
given at Divine Service on the two Sundays next preceding, there shall be held an 
annual meeting of the Parish for election of a Vestry and for the transaction of 
such business as may properly come before the meeting; 

(b) Special meetings of the Parish may be called by the Rector, or by the 
Vestry, if there be no Rector, and shall be called by the Rector upon a written 
request signed by a majority of the Vestry. Notice of any special meeting of the 
Parish shall be given at two regular services of the Church on at least one Sun- 
day next preceding the day appointed for the special meeting; 

(c) At all Parish meetings the Rector (if there be one; if not, a Warden) 
shall preside and the Clerk of the Vestry shall act as the Clerk of the meeting. 


Section 2. 

(a) The number of Vestrymen, as prescribed in the Articles of Incorpora- 
tion of each Parish, shall be not less than three nor more than fifteen, and with- 
in these limits, the Parish, by a majority vote, may fix or change the total nun- 
ber elected annually. Baptized persons who are qualified electors shall alone be 
eligible; and at least two-thirds of the Vestrymen shall also be communicants. The 
Rector shall be ex-officio a member and the chairman of the Vestry; 

(b) The electors (as herein defined in Section 3.(a), shall each year 
choose by ballot 1/3 of the whole number of Vestry members to serve for three 
years and until the election of their successors; 

(c) No member of a Vestry who is elected to a full three year term shall 
be eligible for re-election to the Vestry until one year after the expiration of 
the term for which he was elected. 


Section 3. 

(a) The electors shall be: (1) Communicants of the Parish, age sixteen or 
older, whose names have been on the Parish Register for at least one month next 
preceding the Parish Meeting, who have made recorded contributions to the parish 
budget, shown by the books of the parish treasurer, and (2) Such other baptized 
persons of like age who for six months past have made recorded contributions to 
the parish budget as shown by the records of the Parish Treasurer. 


Section 4. 

At the first meeting of the Vestry after the annual election there shall be 
chosen a Senior Warden and Junior Warden, both of whom shall be communicants of 
the church and shall be vestrymen. In case the Parish be without a Rector or in 
case of the organization of a new Parish, both Wardens shall be elected by the 
Vestry; in all other cases the Rector shall appoint from the Vestry the Senior 
Warden, and the vestrymen shall elect the Junior Warden. 


Section 5. 

(a) At the first meeting of the Vestry they shall also elect a Clerk, who 
shall keep the minutes of the Vestry meetings and record them in a book provided 
for the purpose, and a Treasurer who shall receive and disburse the revenues of 
the Parish, as the Vestry shall direct. He shall keep an accurate account of all 
receipts and disbursements, rendering an annual account to the Vestry for audit, 
and in addition thereto, an account at any time as the Vestry may direct. The 
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books of both the Secretary and the Treasurer shall always be open to the in- 
spection of the Rector and the members of the Vestry of the Parish, and of the 
Bishop of the Diocese. Neither the Clerk nor the Treasurer need be a member of 
the Vestry; 

(b) There shall be no meeting of the Vestry unless the Rector, if theré be 
one, and a quorum of the Vestry be present; provided, that if the Rector be absent 
from the Parish, or, if when notified of the meeting, he shall decline or neglect 
to be present, the meeting shall be valid if there be a majority of the Vestry, 
including one Warden, present. Voting by proxy shall not be permitted. 


Section 6. 

(a) It shall be the duty of the Wardens of every Parish to give written 
notice to the Ecclesiastical Authority of an impending vacancy in the Rectorship 
no later than ten (10) days after such an impending vacancy is made known. Sub- 
sequent to such notice the Wardens shall counsel with the Ecclesiastical Authority 
as to the needs of the Parish. The Ecclesiastical Authority shall within thirty 
(30) days thereafter recommend to the Wardens persons who he or it deems qualified 
for consideration as nominees for the Rectorship of such Parish. The Vestry shall 
after ten (10) days of receipt of said recommendation hold a meeting to consider 
nominees for Rector. 

(b) A Rector shall be elected by affirmative vote of at least two-thirds 
of the Vestry given by written ballot only after nomination at a previous meeting 
of the Vestry not less than two weeks prior to the meeting at which the election 
takes place. 

(1) If a nominee is not taken from the group recommended by the 
Ecclesiastical Authority, the name of the clergyman proposed as a nom- 
inee shall be made known to the Ecclesiastical Authority, The Eccles- 
iastical Authority shall respond to such proposal in writing or by 
conference with the Vestry within twenty (20) days. The Vestry must 
consider such response at a meeting duly called and held for that pur- 
pose. 

(II) No election shall be valid unless and until the Ecclesias- 
tical Authority has filed with the Vestry a statement that, so far as 
he or it knows or believes, the person nominated is a fit and quali- 
fied presbyter of this church, and the nomination is approved. 

(c) The call of the Rector-elect shall be in writing and express distinct- 
ly any special conditions, together with the stipulation as to salary and allow- 
ances. When the call has been accepted in writing the contract shall be complete. 
The contract may be revised by written agreement between the Rector and Vestry. 
Any dispute between a Rector and Vestry concerning the contract of call or subse- 
quent modifications shall be arbitrated by the Ecclesiastical Authority. 


Section 7. 

(a) The Rector or Priest-in-Charge of a Parish, by virtue of his office, 
has exclusive charge of all rites, ceremonies and ordinances of the Church, and 
the worship with the music and ritual accessories thereto, subject and answerable 
only to the Bishop. He is entitled at all times to have access to the church 
building, and to open the same as he may deem proper for public worship, for the 
celebration of Holy Communion, for baptisms, marriages, burials and religious in- 
struction, and for other rites and ceremonies authorized by the Church or by the 
Ecclesiastical Authority of the Diocese. He shall have control of the alms re- 
ceived at Holy Communion for pious and charitable purposes, unless a different 
arrangement regarding the same shall be agreed to by both Rector and Vestry. All 
sums so received shall be accounted for to the annual Parish meeting. He shall 
have the direction and control of the Church School and of all guilds and organi- 
zations within the Parish. 
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(b) No clergyman shall officiate within the Cure of another clergyman 
without the request or consent of the incumbent; or, in his absence or incapacity, 
that of the Wardens of the Parish. 


Section 8. Assistant ministers may be appointed by the Rector, on terms and 
conditions as are agreed by the Rector and Vestry and the clergyman concerned. 
The Proposal of any clergyman for such appointment must be accompanied by a state- 
ment signed by the Bishop, if there be one, that so far as he knows and believes, 
the person nominated is a fit and qualified clergyman of this Church or of a 
Church in communion with it, and that he approves such nomination. 


Section 9% It shall be the duty of the Vestry to aid and support the Rector 
in all efforts for the spiritual welfare and growth of the Parish. The Vestry 
shall transact the temporal affairs of the Parish. They shall have charge of the 
church and other buildings of the Parish, and see that the same are repaired and 
and improved as need may require and that they are kept insured against loss by 
fire. It shall be the duty of the Vestry to prevent the use of the church build- 
ings for any secular or other purpose not authorized by the Constitution and Canons 
of the Church, or such as becometh not the Church of God. 


Section 10. The Wardens shall be charged with the care of the Holy Vessels 
and all other property of the Parish used in the service of the Church, and shall 
see to it that the same is properly provided. They shall preserve order and de- 
corum at the time of Divine Service. 


Section il. No Vestry or Bishop's Committee shall encumber or alienate any 
church, chapel, rectory or other parish building, or any land pertaining thereto 
without the previous consent of the Bishop, acting by and with the Standing Commit- 
tee of EhemMiocese: 


Sections 2. No Vestry or Bishop's Committee shall remove, take down or 
otherwise dispose of any church, chapel, rectory or other parish building, nor 
shall the location thereof be changed, without the previous written consent of the 
Bishop, acting by and with the Standing Committee of the Diocese. 


Section 13. Meetings of the Vestry may be calied by the Rector, and shall be 
called by him at the written request of any three members of the Vestry, including 
one Warden. 


CANON XI 
Parish Registers and Parochial Reports 


Sections i, Every Parish and Mission shall have a Parish Register in which 
to record the information required under the Provisions of the General Church 
Canons. 

Section 2. Each Parish and Mission shall prepare and forward to the Diocesan 
Office, no later than February first of each year, the annual Report required 
under the provisions of the General Church Canons. 

Section 3. The Parish Register and the Annual Report shall be the responsi- 
bility of the Minister in charge, or, in the absence of a minister, the responsi- 
bility of a Warden in the case of a Parish, and of some person appointed by the 
Bishop in the case of a Mission. 

Section 4. Upon the dissolution of a Parish or Mission, the Register provid- 
ed for in this Canon shall immediately become the property of the Diocese, and the 
Bishop shall take charge thereof. 


CANON XII 
Missions 


Section 1. It shall be competent for any number of adult persons, not less 
than twelve, of whom at least three shall be males, who are attached to the Pro- 
testant Episcopal Church and desirous of sustaining the services in any village, 
town, city or district, to be organized as a Mission, on application to the Bishop 
in the following manner: 


Reverend Father in God: We, the undersigned, residents of 
County of , Diocese of Olympia, being desirous of having 
the services of the Church, and ready, according to our several abili- 
ties, to sustain the same, do hereby request you to provide for us as 
you may deem proper and expedient. 

We do hereby declare ourselves, individually and collectively, 
ready to do what in us lies, to support and maintain the regular wor- 
ship of the said Church, and promote its influence in our neighbor- 
hood; and we do promise conformity to the doctrine, liturgy, rites 
and usages of the Protestant Episcopal Church. We put ourselves under 
your charge and will reverently obey vour authority. .We promise con- 
formity to the Constitution and Canons of the General Convention, and 
to those of the Diocese of Olympia, and the rules and regulations of 
the Convention. In accordance with these obligations and promises we 
now ask the privilege of being organized as a Mission under the name 
of > Church’. 

Furthermore, we agree to raise annually among ourselves and faith- 
fully pay of the sum of dollars per annum for the support 
of our local congregation and the Church throughout the world, remain- 
ing, 

Faithfully yours, 


This application shall be signed in ink by all the adults who propose to be 
members of the Mission. 


Section 2. When the Bishop consents to the organization of a Mission, he 
shall make such consent known in writing to the applicants, and shall appoint and 
send a clergyman to take charge of the same, who when necessary, shall receive a 
stipend from the Diocesan Council in addition to that paid by the Mission. 


Section 3. The Bishop shall appoint for the first year, and after that 
annually, a committee to be known as the Bishop's Committee, who shall represent 
the Bishop in the management of the temporal affairs of the Mission. The priest- 
in-charge shall be an ex-officio member of the Bishop's Committee and when present 
shall preside. The duties of the Bishop's Committee and of the officers shall, so 
far as the case admits, be the same as those which devolve upon the Wardens and 
Vestrymen of a Parish, subject to the interpretation of the Bishop in cases of 
doubt. 


Section 4. On or before the 25th of April of each year, after due notice 
publicly given at Divine Service on the two Sundays next preceding, there shall be 
held the annual meeting of the Mission for the purpose of nominating qualified per- 
sons for the Bishop's Committee, and for the transaction of such other business as 
may properly come before the meeting. 


Sectiony >). The title to real estate given to or purchased by the Mission 
shall be vested in the corporation known as "The Diocese of Olympia, Inc.". But 
no gift or purchase of land shall be accepted or made, nor any location of a church 
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site decided upon, nor buildings erected thereon, without the consent of the Bishop 
and Council. 


Section 6. Before any Mission contracts to purchase any real estate, either 
by full payment of the purchase price or by partial and deferred payments, it shall 
be necessary for the Bishop's Committee to obtain the previous written consent of 
the Bishop, acting by and with the Standing Committee of the Diocese, and their 
approval of the terms of the contract for such purchase; and such consent and ap- 
proval shall be stated in the contract and in the deed of conveyance which shall be 
inserted when made to the "Diocese of Olympia, Inc.". 


Section 7. The Missionary is charge of a Mission, having been appointed by 
the Bishop, may resign to, or be removed or transferred by, the Bishop only. He 
shail, after consultation with the Bishop's Committee from time to time, appoint 
the sexton, organist, choir leader, Sunday School superintendent, and such other 
helpers as may be necessary. If there be no Missionary in charge, the right of ap- 
pointment of all helpers to serve during the vacancy shall be in the Bishop's Com- 
mittee. 


Section 8. The failure of the people of a Mission to perform their agreement 
as stated in the application for organization may warrant the Bishop, by and with 
the consent of the Standing Committee, in withdrawing the clergyman and dissolving 
the organization, in which case, as well as in case of the temporary abandonment of 
services, all the property of the Mission shall be placed in the custody of the 
Bishop, and shall become the property of "The Diocese of Olympia, Inc."’. 


CANON XIII 
Business Methods in Church Affairs 


SSCtLOnei. In every Parish, Mission and Institution, connected with this 
Diocese, the following standard business methods shall be observed: 

(a) Trust and permanent funds and all securities of whatsoever kind shall 
be deposited with a Federal or State Bank, or a Diocesan Corporation, or with some 
other agency approved in writing by the Ordinary, under either a deed of trust or 
an agency agreement providing for at least two signatures on any order of with- 
drawal of such funds or securities. 

But this paragraph shall not apply to funds and securities refused by the 
depositories named as being too small for acceptance. Such small funds and secur- 
ities shall be under the care of the persons or corporations properly responsible 
for them; 

(b) Records shall be made and kept of all trust and permanent funds showing 
at least the following: 

(1) Source and date 

(2) Terms governing the use of principal income 

(3) To whom and how often reports of conditions are to be made 
(4) How the funds are vested; 

(c) Treasurers and custodians, other than banking institutions, shali be 
adequately bonded; 

(d) Books of account shall be.so kept as to provide the basis for satis- 
factory accounting; 

(e) All accounts shall be audited annually by a Certified or Independent 
Public Accountant, or by such an accounting agency as shall be permitted by the 
Ordinary ; 

(f) All buildings and their contents shall be kept adequately insured; 

(g) The Ordinary may require copies of any or all accounts described in 
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this section to be filed with it and shall report annually to the Convention of 
the Diocese, upon its administration of this Canon. 


Section 2. No Vestry, Trustee, or other body, authorized by Civil or Canon 
Law to hold, manage or administer real property for any Parish, Mission, Congrega- 
tion or Institution, shall encumber or alienate the same or any part thereof (save 
for the refinancing of an existing loan) without the written consent of the Bishop 
and Standing Committee of the Diocese, under such further regulations as may be 
prescribed by the Canons of this Diocese or the National Convention. 


CANON XIV 
Church Debt 


Section 1. No indebtedness shall be incurred by a Parish, Mission, or Con- 
gregation without the approval of both the Bishop and Standing Committee except: 

(a) Indebtedness for permanent improvement, replacements or additions to 
real estate or equipment, where the amount of such indebtedness, plus indebtedness 
of every kind already existing, shall not exceed 150% of the average annual re- 
ceipts of such Parish, Mission, or Congregation during the past three years; 

(b) Indebtedness for current expenses where the amount of such indebted- 
ness, plus all indebtedness heretofore incurred for current expenses and still 
existing, shall not exceed 20% of the total current receipts of such Parish, 
Mission, or Congregation during the preceding fiscal year; the payment of all such 
indebtedness shall be provided for in the budget of the next ensuing fiscal year 
with reasonable expectation of its payment out of the receipts of the next two 
years. 

Section 2. Provided that in computing receipts under paragraph (a) and (b) 
hereof, amount from or for endowments or from or by bequests, except income there- 
from not specially designated, and receipts for expenditures other than parochial 
shall not be included. 

Section 3. Provided that under any circumstances under which approval is 
required, it shall be granted only when the payment of all indebtedness shall be 
provided for in a plan of amortization or other method of payment to be submitted 
to and approved by the same authority. 

Section 4. This Canon shall not apply to the refinancing of existing loans. 


CANON XV 
Dormant Parishes 


Section 1. If any Parish shall for three years fail to elect a Vestry, or 
to make a report as required by Canon, the Bishop may report the fact to Conven- 
tion. Its union with Convention may, upon motion and vote as prescribed in Arti- 
cle XVI of the Constitution, be suspended or dissolved and it may not be restored 
until it shall comply with such conditions as Convention may prescribe. 


Section 2, It shall be the duty of the Bishop to take the necessary steps 
to preserve the property of such Parish for the Benefit of the Church. 


Section 3. If any Parish shall have failed, by March ist of any year, to 
have done any one or more of the following: 
(a) Paid any assessment lawfully levied by Convention or required by the 


Constitution and Canons for the preceding calendar year: 
(b) Paid in full the contractual salary and support of its Rector for the 


preceding calendar year; 
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(c)Paid in full the premium required by the regulations of the Church 
Pension Fund to that Fund for the pension of its clergy for the preceding calendar 
year: 

Then such Parish shall be classified as a Parish unable to support a Rector 
without missionary aid and the Bishop shall, within thirty days thereafter make an 
Episcopal Visitation to such Parish and if such delinquent payment has not been 
completed by the end of this Visitation shall report the facts to the Standing 
Committee. The Bishop, after consultation with the Standing Committee, may report 
to Convention that said Parish is unable to support a Rector without missionary 
aid. In such case Convention, may, upon motion and vote as prescribed in Article 
XVI of the Constitution, change the status of said Parish to that of an organized 
Mission. Restoration to Parish status may be effected by any subsequent meeting 
of Convention upon the recommendation of the Bishop. 


Section 4. Whenever the status of a Parish is changed to that of an organ- 
ized Mission, the Parish Corporation shall immediately transfer title to all its 
property and assets to the Diocese of Olympia, Inc., which shall hold title there- 
to as provided for in the Constitution and Canons, and the officers and members of 
such Parish Corporation shall take all steps necessary to effectuate such transfer. 


CANON XVI 
Episcopal Visitation 


Section 1. Visitation by the Bishop is of inherent and transmitted author- 
ity, and indispensable for the exercise of the Episcopal functions within his 
jurisdiction. 

Section 2. At least annually the Bishop shall: 

(a) Meet with and advise the clergy; 

(b) Consider the spiritual state of the Parish or Mission; 
(c) Examine the Parish Register and records; 

(d) Inspect the Parish property. 

Section 3. On occasions of Canonical visitation the Bishop controls the 
services, to take to himself or assign to others such portion of them as he may 
think proper; and he may also designate the purpose for which the offering of the 
people are taken, 


CANON XVII 
Stated Offerings 


{It is hereby made the duty of each minister in charge of a Parish or Mission 
in this Diocese and in the absence of any such minister the duty of the Vestry or 
Bishop's Committee to take the following offerings at the times and for the pur- 
pose hereinafter stated: 

{a} The Church School Advent Offering, for special diocesan purposes 
designated by Diocesan Council. This offering is independent of the 
assessment, and is not to be considered a part of this. 

(b) The Church School Lenten Offering; for special missionary pur- 
pose designated by Executive Council. 

(c) An offering on Thanksgiving Day or the Sunday previous or follow- 
ing, for the Diocesan Emergency Fund or for such other purposes as the 
Convention or Council may determine. 

(d) An offering for the Bishop's Discretionary Fund on the day of the 
canonical visitation of the Bishop. 
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CANON XIX 
The Church Pension Fund 


Section 1. In conformity with the legislation adopted by the General Con- 
vention of 1913, pursuant to which the Church Pension Fund was duly incorporated, 
and in conformity with the Canon of General Convention, "Of the Church Pension 
Fund", as heretofore amended and as it may hereafter be amended, the Diocese of 
Olympia hereby accepts and acknowledges the Church Pension Fund, a corporation 
created by Chapter 97 of the Laws of 1914 of the State of New York as subsequently 
amended, as the authorized and approved pension system for the clergy of the Pro- 
testant Episcopal Church in the United States of America, and for their dependents, 
and declares its intention of supporting said Fund in accordance with its Rules. 


Section 2. The Bishop of this Diocese shall appoint, annually, upon the 
opening of the Convention, a Committee of the Church Pension Fund to consist of two 
-presbyters and two laymen, for a term of one year, and until their successors shall 
have been appointed or qualified, and the Bishop may from time to time fill by 
appointment any vacancies in said committee caused by resignation, death or inabil- 
ity to act. 


Section 3. The duties of said Committee shall be as follows: 

(a) To be informed of, and to inform the clergy and laity of this 
Diocese of the pension system created by the General Convention and com- 
mitted by it to the Trustees of the Church Pension Fund in order that 
the ordained clergy of the Church may be assured of pension protection 
for themselves in the event of old age or total and permanent disability 
and for their widows and minor orphan children in the event of death; 

(b) To receive reports from the Church Pension Fund, from time to 
time, on the status of the pension assessments payable to said Fund, 
under its Rules and as required by Canon Law, by this Diocese and by 
the parishes, missions and other ecclesiastical organizations within 
this Diocese; 

(c) To make an annual report to the Convention of this Diocese on 
such matters relating to the Church Pension Fund as may be of interest 
to the said Convention; 

(d) To cooperate with the Church Pension Fund in doing all things 
necessary or advisable in the premises to the end that the clergy of 
this Diocese may be assured of the fullest pension protection by said 
Fund under its established Rules. 


Section 4. It shall be the duty of this Diocese and of the parishes, mis- 
sions and other ecclesiastical organizations therein, each through its treasurer or 
other proper official, to inform the Church Pension Fund of salaries and other com- 


pensation paid to clergymen by this Diocese, parishes, missions and other eccles- 
iastical organizations for services rendered, currently or in the past, prior to 
their becoming beneficiaries of said Fund, and changes in such salaries and other 
compensation as they occur; and to pay promptly to the Church Pension Fund the 
pension assessments required thereon under the Canon of the General Convention and 
in accordance with the Rules of said Fund. 


Section 5. It shall be the duty of every clergyman canonically resident 
in or serving in this Diocese to inform the Church Pension Fund promptly of such 
facts as dates of birth, of ordination or reception, of marriage, births of child- 
ren, deaths, and changes in cures or salaries as may be necessary for its proper 
administration and to cooperate with said Fund in such other way as may be neces- 
“sary in order that said Fund may discharge its obligations in accordance with the 
intention of the General Convention in respect thereto. 
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CANON XX 
Convocations 


Section 1. For the purpose of promoting greater unity in the Diocese and 
the work of church extension within its borders, the Diocese adopts the system of 
Convocations. 


Section 2. The Diocesan Council, with the approval of the Bishop, shall di- 
vide the Diocese into Convocations, and whenever deemed advisable, change either or 
both the number and boundaries of the Convocations. 


Section 3. All clergymen resident within the Convocation and delegates and 
alternates to the Annual Diocesan Convention from parishes, missions and mission 
fields within the Convocation shail be voting members of such Convocation at all 
meetings thereof. 


Section 4. Each Convocation may enact by-laws for the conduct of its af- 
fairs, subject to the approval of the ecclesiastical authority. 


Sectzon, 5). Each Convocation shall hold its Annual Meeting not less than 
four weeks nor more than eight weeks prior to the Annual Diocesan Convention. 


Section 6. Election of officers and representatives to Diocesan Council: 

(a) At its annual meeting each Convocation: 

(1) Shall, if a vancancy exists, elect from those canonically 
resident therein one presbyter and one lay communicant to serve 
as delegates to Diocesan Council for a term of three years; 

(2) One delegate shall be elected to serve as President of 
Convocation, the other shall serve as Vice-President. The Con- 
vocation offices shall be for a term of one year; 

(3) The Convocation officers shall be deemed re-elected as 
delegates-at-large to Convention during the term of office as 
Convocation Representatives to Diocesan Council; 

(b) The Convocations shall adjust the terms of office of presbyter and 
lay delegates so that they do not end at the same time. If the election 
is to fill an unexpired term, the person elected shall serve the remainder 
of the unexpired term. Otherwise the person elected shall serve a term of 
three years. No one who has been elected to a three year term on the 
Diocesan Council shall be eligible for re-election until one year after the 
expiration of the term for which he was elected; 

(c) In the event of a vacancy between Annual Meetings of Convocations 

the Bishop shall appoint a successor, representative member, who shall serve until 
the next Annual Meeting. 


Section 7. The President of Convocation shall: 
(a) Convene Convocation meetings; 
(b) Preside at Convocations meetings, except that the Bishop, when 
present, shall be entitled to preside; 
{c) Perform such other duties.as the Bishop may assign. 


CANON XXI 
Communicants 


Section 1. The members of the Church shall be all persons who have received 
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the Sacrament of Holy Baptism in accordance with the Doctrine and Worship of the 
Church, which right shall be performed by a minister or by a baptized person. 


Section 2. A communicant of the Church is a baptized person who has been 
confirmed by a Bishop of the Church, or of any Church in communion with the Church, 
or who, having been confirmed in a Church having apostolic succession and who has 
received Baptism and has been formally admitted to the Holy Communion as being 
ready and desirous to be confirmed. 


Section 3. A Communicant in good standing is a person who has been con- 
firmed, as defined in Section 2 above, and who: 
(a) Makes his or her Communion at least three times a year, unless for 
good cause prevented; 
(b) Is a recorded contributor to the support of the Church with money 
or with personal service. 


Section 4. It is the duty of every Communicant moving from one Parish to 
another to apply for a certificate of his standing. This "Letter of Transfer" is 
exchanged between the rectors or ministers of the parishes or congregations in- 
volved and its receptance must be formally acknowledged before the transfer is com- 
plete. 


Section 5. It is the duty of the minister in any Cure, learning of the 
removal of any member of his parish or congregation to another Cure, without having 
secured a letter of transfer, to transmit to the minister of such Cure a letter of 
advice informing him thereof. 


Section 6. No clergyman of this Diocese shall enter the name of any Com- 
municant upon the Parish list, except those confirmed in his parish or mission, 
until such certificate as required in Sections 4 and 5S has been delivered to hin, 
or a satisfactory reason given why the same has not been obtained. In this latter 
case, notice of such enrollment must be sent to the minister of the Cure from 
which the member has been removed. 


CANON XXII 
Commission on Church Architecture 


Section 1. There shall be a commission of the Diocese to be know as the 
Commission on Church Architecture, which shall consist of the Bishop, together with 
two clergymen and two laymen to be appointed annually by him; and the Bishop shall 
have the power to add to this number. 

Section <2. It shall be the duty of every Mission to lay before this Commis- 
sion the plans of any new church, chapel, or other church building or of proposed 
changes in any existent church, chapel, or other church building, and no such build- 
ing may be erected without the approval in writing of such Commission. 

Section 3. It shall be the duty of every Parish, by its rector, wardens 
and vestrymen, to lay before this Commission the plans of any new church, chapel, 
er other parish building, or of proposed changes in any such existent building, for 
their counsel and advice, which counsel and advice shall be given in writing within 
one calendar month after the receipt of said plans. 
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bers. 


CANON XXIII 
The Commission on Ministry 
Section 1. There shall be a Commission on Ministry consisting of ten mem- 


(a) One member of the Commission shall be a member of the Standing Commit- 
tee, wno shall be appointed for a one year term by the Bishop at the Annual 
Convention. Such member may be re-appointed; 

(b) Of the remaining nine members of the Commission, not less than three 
nor more than six shall be Clergy canonically resident in the Diocese and not 
less than three nor more than six shall be lay communicants in good standing 
in the Diocese. Except for the initial appointments provided by subparagraph 
(d) hereof, these members shall be appointed by the Bishop at the Annual Con- 
vention, subject to confirmation by the Convention for three year terms. No 
such member may serve during more than two successive three year terms to 
which he shall have been appointed; 

(c) If a vacancy occurs on the Commission, the Bishop shall fill the va- 
cancy for the unexpired term; 

(d) The first membership of the Commission established by this Canon 
shall be as follows: As soon as possible after the Canon is adopted, the 
Bishop shall appoint three members for one year, three members for two years, 
and three members for three years. They shall not require Convention confirm- 
ation. He shall also appoint the member from the Standing Committee to serve 
during the first year. Thereafter, all appointments shall be made in the 
manner and for the terms specified in paragraphs (a) and (b) of this Section 1. 


Section «2. 

(a) The Commission on Ministry shall have the duties and responsibilities 
prescribed in Title III, Canon 1, of the Canons of the General Convention of 
the Episcopal Church. It shall assist the Bishop in matters pertaining to the 
enlistment and selection of persons for Ministry, in the guidance and pastoral 
care of Candidates for Holy Orders, of Deacons, Deaconesses, and Professional 
Church Workers, and in matters pertaining to the continuing education of the 
Ministry; 

(b) It shall interview Candidates and shall, upon assignment by the Bishop, 
conduct, evaluate, and report upon canonical examinations. The Commission 
shall report promptly in writing to the Bishop the results of all interviews 
and examinations conducted by it or for it, whether satisfactory or unsatis- 
factory, making separate reports upon each person examined. The Bishop shall 
transmit these reports to the Standing Committee who shall in no case recom- 
mend a person for admission as a Candidate for Holy Orders, or recommend a 
Candidate for Holy Orders for ordination to the Diaconate or Priesthood, un- 
til it shall have received and considered the report of the Commission on 
Ministry; 

(c) The Commission on Ministry shall have such other responsibilities as 
are placed upon it by the Canons of the General Convention, by the Canons of 
the Diocese, and as may be assigned to it by the Bishop. 


Section 3. The Commission on Ministry may adopt rules for its work. Such 


rules shall be consistent with the Canons of the General Convention and of the Dio- 
cese, and shall be subject to the approval of the Bishop. These rules may include 
authorization for the appointment of committees of the Commission to act on its be- 


half. 


The Commission may co-opt persons, clerical and lay, who are not members of 


the Commission, for its committees or for special assignments, and the Commission 
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May give such persons seat and voice, but not a vote, at meetings of the Commission. 


Section 4. At the first meeting of the Commission following the Annual Con- 
vention, the Bishop shall appoint a Convener and the Commission shall elect a Sec- 
retary from among the members. The Secretary shall keep a record of Commission pro- 
ceedings, which shall be open at all times to members of the Commission, and to the 
Bishop and Standing Committee. The Commission shall make an annual report of its 
actions and activities to the Diocesan Convention. 


CANON XXIV 
Presentment and Trial of a Presbyter or Deacon 


Section 1. Whenever any minister of this Diocese, not being a Bishop there- 
of, shall become "liable to presentment and trial'' under the provisions of any Canon 
- of General or Diocesan Convention, the mode of proceeding in this Diocese shall be 
as hereinafter outlined. 


Section 2. The trial shall be on a presentment in writing, addressed to the 
Bishop of the Diocese, specifying the offense or offenses of which the accused is 
alleged to be guilty, with reasonable certainty of the time, place and circumstances. 
Such presentment may be made by: 
(a) A majority of the Vestrymen of a Parish or by any five members of a 
mission, of which the accused is the minister; 
(b) Three presbyters of the Diocese. 


Section 3. Whenever, from public inquiry or otherwise, the Bishop shall have 
reason to believe that any clergyman is under the imputation of having been guilty of 
any offense or misconduct for which he is liable to be tried, and that the interest 
of the Church requires an investigation, it shall be his duty to appoint a Court of 
Inquiry of five persons, of whom three at least shall be presbyters, to examine the 
case, a majority of whom may make such examination, and if there is, in judgment, 
sufficient ground for presentment, they shall present the clergyman accordingly. 


Section 4. Any minister of this Diocese against whom charges are made or 
evil reports are current, from public rumor or otherwise, may request the Bishop in 
writing that Court of Inquiry be appointed in like manner to make investigation. No 
presentment may be made in any case on account of an offense committed more than 
three years previously. 


Section 5. A presentment being made, the Bishop shall have the power to dis- 
miss it wholly or in part if the facts charged do not in his judgment constitute an 
offense or it only a part of them do. When it is allowed in whole or in part, the 
Bishop shall cause a copy of it to be served on the accused, setting a date also in 
this notice when it shall come before the Ecclesiastical Court of the Diocese, at 
least thirty days later. 


Section 6. The Court shall consist of three presbyters and three laymen, 
nominated by the Bishop and elected annually by Convention. Vacancies on the Court 
may be filled by the remaining members. A majority of the members shall be suffi- 
cient for trial. 


Section 7. If a clergyman presented shall confess the truth of the facts 
alleged in the presentment, the Bishop shall pass sentence according to the provi- 
sions of the General Church Canons. 


Section 8. The accused shall have the right to challenge any member of the 
Court for good and sufficient causes, which causes are to be determined by the re- 
maining members of the Court. 


Section 9. If a clergyman presented, after having had due notice, shall not 
appear before the Court for his trial, the Court may proceed as if he were present. 


Section 10. In trial, the Court shall hear such evidence as shall be pro- 
duced, which shall be reduced to writing and signed by the witnesses respectively. 
The Court shall state its judgment to the Bishop as to the sentence to be pronounced, 
and he shall proceed accordingly. 

CANON XXV 
Questions of Procedure 

The latest Revised Edition of Roberts' Rules of Order shall determine ques- 

tions of procedure not specifically provided for in these Canons. 
CANON XXVI 
Amendment or Repeal 

These Canons may be amended or repealed or new ones enacted at any Annual 

Meeting of Convention by vote of a majority of each Order. Such changes, new Canons, 


or the repealing of any Canon now in effect shall first be submitted to the Committee 
on Canons as provided in Canon IV. 


CANON XXVII 
Date of Taking Effect 
These Canons, and all Canons or amendments hereafter enacted, unless other- 
wise ordered, shall take effect upon the adjournment of the meeting of Convention 


at which they are enacted; or immediately upon adoption if consent by unanimous vote 
of Convention is given. 
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DIOCESAN BOARDS AND GROUPS 


THE STANDING COMMITTEE 


This report includes actions taken from June 1973 to August 1974. The Stand- 
ing Committee functions as a council of advice to the Bishop; and according 
to national and diocesan canons, it approves all candidates for Holy Orders, 
gives consents for the Diocese of Olympia to elect bishops, and considers the 
purchase, mortgaging and sale of real property of the diocese and its congre- 
gations. 


Fourteen congregations received approval for the sale or financing of real 
property. 


Joseph Mikel, Mark Barnett and Wendy Ross were approved as Candidates for 
Holy Orders. Guy Sherman, Joseph Mikel, Mark Barnett and Robert Rhodes were 
recommended for Ordination to the Diaconate. Michael Taylor, Gary Ost, 
Richard Rowland, Robert Dunn and Donald Close were recommended for ordination 
to the Priesthood. 


Two consents were given to elect a bishop coadjutor or suffragan, and con- 
sents given to the election of eight bishops. 


Policies were adopted in the matters of procedures for calling rectors, the 
disposal of diocesan landsites, the training and admission of non-stipendary 
deacons and priests, and the working relationships between the Commission on 
Ministry and Standing Committee. 


The resignation of Ronald Cowan due to a job transfer led to the appointment 
of Captain Frank Munroe to complete his remaining year's term. The resigna- 
tion of the Rev. Howard Perry due to his call to Sacramento led to the ap- 
pointment of the Ven. James Price until the next diocesan convention. 


The members of the Standing Committee are: 


The Rev. John L. Gretz, president - 1974 

Captain Frank Munroe - 1974 

The Rev. Brian Nurding, C.0.M. Representative - 1975 
Mr. Robert Caldwell - 1975 

The Rev. Ivan Merrick - 1976 

Mrs. Joyce McConnell, secretary - 1976 

The Ven. James Price - 1977 

Mr. James Rowland - 1977 


The Rev. John L. Gretz 
President 


THE ARCHITECTURAL COMMISSION 


There have been no formal meetings held since the 1973 Convention. The mat- 
ter of a modest addition to St. Aidan's Church, Camano Island, was referred 
to a Commission member and architect, Mr. Austin Grant, for his approval. 
This addition has now been completed. 


Members are: 


The Bishop (ex officio) 

The Ven. Walter W. McNeil, Jr. 
The Ven. Robert F. Hayman 

The Rev. Bernard F. Young 

The Rev. L. Walter Truitt 

The Rev. J. Norris Pearson 

Mr. Samuel H. Brown 

Mr. Austin Grant 

Mr. Lawrence Waldron 

Mr. Peter Hallock 


The Ven. Walter W. McNeil, Jr. 
Chairman 


THE BISHOP'S GUILD FOR BLIND PERSONS 


The fifth annual Nautical Camp of the Bishop's Guild for Blind Persons was 
held during the period July 21 - 27, 1974 on Vashon Island. There were 19 
campers, 10 blind (2 young women, 8 young men) and 9 sighted (4 young women, 
5 young men). Campers ranged in age from 12 to 23 years and were from every 
part of the Diocese - Bellingham to Vancouver. The full time staff of four 
volunteers was supplemented by part-time and intermittent volunteers. 


The Right Reverend Ivol Ira Curtis, D.D., founder of the Guild in 1969, and 
Mrs. Curtis were guests of the campers one evening for dinner and Evening 
Prayer. 


An average of 27 persons were served at each of the 18 meals prepared. Three 
of the evening meals were furnished, prepared and served by people from many 
parts of the community of Vashon Island namely, The Key Club (a group of 
high school young men), Ladies from the Roman Catholic parish of St. John 
Vianney, and the Kiwanis Club. Hundreds of cookies, many pies and cakes were 
baked and donated by the ladies of the Church of the Holy Spirit. 


The camp was financed by a tuition fee for each camper, by donations from 
individuals, a Memorial Fund; several churches and four Women's organizations 

of the Diocese. The Church of the Holy Spirit granted the use of their grounds 
and buildings. Several individuals provided power boats, nautical equipment 

and the use of waterfront property. The Vashon-Maury Golf and Country Club 
allowed the nightly use of their heated pool and facilities. No funds were pro- 
vided by the Diocese. 


The Reverend Peter Dally, MDv., Guild Chairman and Camp Director was assisted 
by the Reverend Brother Michael, monk of the Order of the Holy Cross. Campers 
represented various denominations and some were unchurched. 


Although the summer aquatic camp is "the happening" of the year, other nautical 
activities are engaged in during the summer and fall on Sunday afternoons, fol- 
lowed by supper and group discussions at the home of Fr. and Mrs. Dally. The 
Guild also sponsors a Radio Program Broadcast over KUOW a hi-frequency super- 
channel] station. The broadcast is called Radio Talking Books and Fr. Dally 
presents a weekly (religious) program entitled Readings That Inspire. The 
Guild has prepared large print copies of the Book of Common Prayer Order for 
Daily Evening Prayer and The Liturgy for Trail Use (second service) for use by 
individuals with impaired sight. Copies of this special printing are available. 


FINANCIAL REPORT 


Cash receipts since the last report totaled $2137.74 and disbursements amounted 
to $2193.45; a detailed financial statement follows: 


Guild for Blind Persons Cont.... 


Checking account balance 9/12/73 $1155.00 
Receipts: 

Tuition $200.00 

Scholarships 400.00 

Donated unrestricted 326.05 

Donated for Communications 210.58 

Donated for Nautical Equipment 325.42 

Donated for Camp Expenses 675.69 2137.74 

$3292.74 

Disbursements : 

Reserve for Nautical Camp $814.86 

Food* $439 .33* 

Equipment: Nautical 332.95 

Maintenance & Insurance 385-60 

Moorage 104.50 

Equipment: Broadcast 510.87 

Communications 164.00 

Recreation & transportation 153250 


Staff: Travel $53 & Order of 
Holy Cross honorarium $100 15910055 2793245: 3003.31 
$ 284.43 


Balance in Checking Account 8/8/74 $ 284.43 


* Does not include the cost of three full meals and 
other items of food which were donated. 


Mark J. Gralia 
Treasurer/Reaistrar 


COLLEGE WORK COMMISSION 


The College Work Commission Report to the 1974 Diocesan Convention is in the 
form of a policy statement for our diocesan ministry in higher education. This 
policy statement represents much travel time and many meeting hours of the 
College Work Commission around the diocese. 


POLICY STATEMENT OF MINISTRY IN HIGHER EDUCATION 


Rationale for Christian Ministry in Higher Education 


Christian ministry in higher education is in response to our credal affirmation 
that all things are under the lordship of Jesus Christ and, therefore, it is the 
mission of the Church to maintain dialogue between the Christian faith and the 
discipline of scholarship. Faith and knowledge are a functional unity in which 
faith needs knowledge to express itself in effective work and knowledge needs 
faith to be used in a responsible way. Since faith and knowledge are comple- 
mentary, the Church and higher education can minister to one another and togeth- 
er they can be the channel for God's grace to redeem the world. 


Goals of Ministry in Higher Education 


The four main goals of Christian ministry in higher education are: 


1. Maintaining an identifiable Episcopal presence on each campus for the con- 


tinuing spiritual and pastoral nurture of Episcopal students and others for the 
encouragement of conversions to Christ and his Church: 


2. Synthesizing the disciplines of faith and knowledge for the benefit of the 


campus population thru individual meetings, lectures and oublications:; 


3. Speaking with a Prophetic Voice to institutions of higher education and 


raising value questions about the Christian use of new knowledge; and 


Implementation 


Authority - The Bishop of Olympia shall appoint the Chairman and the members 
of the Commission on College Work who shall serve for a specific term. The 
Bishop and the Commission shall be responsible for the oversight of all minis- 
tries in higher education in the Diocese of Olympia. 


Membership and Meetings - The membership of the Commission shall include all 
persons serving as chaplains on four year college campuses and such other mem- 
bers as needed to represent clergy, students, laity and faculty. The Commis- 


sion shall meet at least four times a year. 


Accountability - The Chairman shall make a yearly report to the Bishop and 


Diocesan Council. The Chairman will receive Diocesan Council concerns regard- 
ing college work which will be communicated to the membership of the Commission. 
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College Work Commission Cont... 


Chaplain Reports - Each chaplain shall submit to the Chairman a yearly report 
which shall include a brief description of the ministry as it was actually 
performed, number of Eucharistic celebrations with average attendance, number 
of Baptisms and Confirmations, number of Weddings, number of potential voca- 
tions and the approximate number of encounters with students, faculty and 
staff. 


Evaluation - The Chairman shall from time to time solicit student and Wich 


tional responses to the ministry of this Church on each campus. 


Funding - The Chairman shall submit budget requests with supporting data to 
the Program and Budget Committee as requested. 


Professional Meetings - The Chairman has the responsibility to keep current 


in the field of campus ministry by attending denominational and ecumenical 
meetings which will be funded by a regular Commission budget item. 


Ecumenical Covenants - We are committed to the principle of ecumenical minis- 
tries for the purpose of a more effective Christian witness and for a better 
stewardship of resources. Any ecumenical agreements which involve financia! 
support and/or personnel support from the Diocese of Olympia shall be in writ- 
ing and be formally approved by the Bishop and Diocesan Council. 


carry out the most effective campus ministry possible with the funds and per- 
sonnel available. 


Style - Campus ministry of this Church can be thru an ecumenical structure 
such as the Campus Christian Ministry and/or thru the nearest Episcopal Church 
in the Parish Support System. 


Scope - Campus ministry will be carried out at all four year degree universi- 
ties and colleges, graduate schools and community colleges in the Diocese of 
Olympia. 


Chaplain Job Description - Each chaplain in consultation with the Bishop or 
the Chairman will design a job description for his or her campus ministry. 


Follow Up Ministry - The Commission will carry out a Follow Up Ministry to 


supply each chaplain with the names and addresses of fpiscopalians who moved 
within their ministry. 


The Rev. Canon Henry Jesse 
Chairman 


REPORT OF THE DEAN AND CHAPTER OF THE CATHEDRAL CHURCH OF ST. MARK 


In 1926 St. Mark's was designed as the Cathedral Church of the Diocese of 01- 
ympia by Bishop and Convention. Immediately a campaign began for a new 
structure on the present site atop Capitol Hill in Seattle. The original de- 
sign was for a neo-Gothic Cathedral of monumental proportions, concentrating 
on a central tower which would reach 250 feet in height. Construction began 
and the Depression of 1929 closed in. That grand design was lost in a finan- 
cial collapse and ever since the building has stood in magnificent and mas- 
Sive incompleteness. 


Time and time again visitors to the Cathedral Church from this Diocese and 
elsewhere ask when the Cathedral will be completed. They have in mind, of 
course, the physical cmstruction of stone and stained glass according to the 
original plan or some modified design. The answers have usually ranged from 
a flat "Never", thinking of the inordinate cost of such a project, to "Pro- 
bably never", thinking of the remote possibility of an extraordinary gift that 
would accomplish the results. Nevertheless, there is a sense in which the 
question can be given a more positive answer. Thinking of the Cathedral not 
as a structure but rather as a center for the apostolic ministry of the epis- 
copate and a place of gathering for the Diocese and community, it can be said 
that it is being completed. -Certainly this last year has witnessed important 
developments in the building of this reality. 


On the festivals of All Saints and Ascension, the Bishop presided and cele- 
brated the Eucharist with his clergy in a thoroughly Diocesan liturgy. 

Again, on Maundy Thursday morning, he and his priests gathered around the al- 
tar to con-celebrate together and bless the holy oils of chrism and infirmis. 
These times of intentional gathering together as a Diocese with its Bishop 
have given us a richer and deeper sense of the apostolic presence of the 
episcopate and of our unity as a family of the people of God in this Diocese. 
This, in turn, has added strength and reality to the other celebrations when 
we gather for the ordination of deacons, the semi-annual meetings of the Epis- 
copal Church Women, the Diocesan Altar Guild, and the Diocesan confirmations 
before Christmas and Easter. In a sense, it came home with special force on 
the occasion of the celebration of the Tenth Anniversary of our Bishop this 
last year. At the symposium, Bishop Myers had discussed the meaning of the 
episcopate today and in the liturgy that followed Bishop Curtis presided over 
a festal celebration. 


The Cathedral has continued with strength the singing of Compline at 9:30 on 
Sunday evening which is attended by young persons from all over the wider 
Seattle area and is broadcast live over KING-FM. Together with the Episcopal 
churches of central Seattle, the Eucharist is offered for shut-ins on KING-TV 
on Sunday mornings. These ministries are reaching thousands of persons, 
young and old, throughout the entire Diocese. 


In an extraordinary event the Cathedral was delighted to sponsor the Seattle 
visit of Julia Child for a fund raising event. Because of the vital work 

done by a large number of persons in the Diocese and community, "Julia at St. 
Mark" was an enormous success, both in raising funds to update the Cathedral's 
antiquated heating system, and generating a lot of good will in the name of St. 


Report of the Dean and Chapter Cont.... 


Mark's. Born in an audacious dream, it became an exciting reality through 
months of planning, detailed work and finally joyful fulfillment. 


The Chapter is meeting regularly and assuming greater responsibility for the 
direction of the Cathedral church. As authorized by Convention last year, the 
members of the Chapter elected from the Diocese at large have been assigned 
the following terms of office in order to begin a process of rotation: The 
Reverend James Elliott and Mrs. Vera Pierson, one year; Mr. Tad Fujioka and 
The Reverend Walter Truitt, two years: The Reverend Alan Jordan and Mrs. 
Marion Miller, three years. The convention this year will therefore elect one 
lay and one clergy member to serve a full three-year term. 


An important part of the ministry of the Cathedral is to offer the great music 
of the church to the Glory of God as an act of worshin. Cathedral Concerts, 
now responsible to the Chapter, has been exercising this ministry with great 
effectiveness. A series of organ concerts have been scheduled again this year 
and the Cathedral choirs will present the Messiah in Advent and Bach's St. 
John's Passion in Lent. This latter work is among the most ambitious under- 
takings ever offered by the Cathedral choirs. At the same time the Canon Pre- 
centor, Dr. Peter Hallock, continues to compose, offering his gifts to the 
church at large. A number of his compositions are now included in Songs for 
Liturgy and are published elsewhere and he is being widely recognized as a 
leading musician in our time. This fail he will be offering a course in sight 
reading for church choirs in response to the reauest of many Diocesan choir- 
masters. 


The Chapter will re-establish the lapsed organization, "Friends of the Cathe- 
dral", by this or another name. This venture will seek a wide membership in 
the Diocese and community of those persons who wish to take part in the build- 
ing of this Cathedral as a center for celebration and a place of meeting for 
the wider concerns of the church in the world. It will solicit financial con- 
tributions to support this work and maintain a continuing communication with 
those who wish to take part. The Chapter hopes that this will in some way 
help it to support the Cathedral program beyond the nominal amount now includ- 
ed in our Diocesan budget. 


One of the mest serious issues that we have been dealing with this vear has 
been an analysis of the long and difficult history of financing tne Cathedral. 
In the past this has been left to the parish church of St. Mark's, which has 
borne not only a greater than average expense in operating a large building, 
but at the same time the additional cost of a Cathedral program. For many 
years, the parish has struggled to do this and meet its Diocesan responsibili- 
ties through the use of special gifts and bequests. Over a ten vear period 
over $147,000 of such resources have been used. Nevertheless, there has been 
an accumulated deficit of over $52,000. In other words, in this ten year 
period expenses have exceeded ordinary parish income in the amount of almost 
$200,000. The problem is further complicated by the fact that the parish of 
St. Mark has been assessed for its Diocesan share on the basis of the total 
program, including that of the Cathedral. Therefore, it has not only been 


Report of the Dean and Chapter Cont.... 


Supporting a larger than average building expense and program but an assess- 
ment based upon those larger expenses as well. The Cathedral Chapter has been 
in communication with the parish vestry to meet and deal with this problem. 
They are seekina an equitable solution which would at least adjust the par- 
ish's assessment to reflect what is fairly parish expense. 


The most exciting and demanding challenge for the forthcoming year will be to 
build a program for the Bicentennial Celebration of our nation. The Chapter 
sees that the Cathedral has a special role of leadership in this area, not 
only for the Diocese but for the larger religious community as well. We are 
being audacious in our thoughts with the hope that we can make a significant 
contribution to this important celebration in the Diocese of Olympia. 


Cabell Tennis 
Dean 


HISTORIOGRAPHER 


Your Registrar and Historiographer reports for the year that the work of Re- 
gistrar has been carried out by Mrs. Ruth Adams, the Bishop's secretary, 
with her usual care and attention. 


As Historiographer I have answered numerous inquiries by mail and telephone 
concerning the history of this diocese and of former clergymen connected 
with it. I am always ready to assist any parish in preparing a parish his- 
tory. 


Financial Report 


Cash on hand (at beginning of year 1973-74) $ 92.50 
Received from the Diocese 100.00 
$192.50 

Expenses: 
Historical Conference W.S.U. $ 70.70 
Convention Expenses baie 
Historical Society 8.00 
Office Expenses 3.99 
$735.41 
Balance on Hand $ 50.09 


The Rev. Canon Thomas E. Jessett 
Historiographer 
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COMMISSION ON LITURGY AND MUSIC 


By action of the Diocesan Convention, November 1973, the Division of Music was 
transferred from the Bishop's Commission on Education to join the Diocesan 
Liturgical Commission to become the Commission on Liturgy and Music, co-Chair- 
ed by the Rev. Paul E. Langpaap and Mrs. James B. Pierson. 


At the request of the Bishop, planning for three conferences on the new Ini- 
tiatory Rites (Prayer Book Studies 26) began in December 1973. Leadership for 
the conferences was shared by the Commissions on Education and Liturgy/Music. 
The conferences were held March 8 - 9, 1974, St. Paul's, Bellingham; March 

22 - 23, Trinity, Seattle; and March 29 - 30, St. Stephen's, Longview. It was 
felt that the conferences were successful in attaining the objectives set out 
to be fulfilled. The theological background and shifts were explained, dis- 
cussions were opened on how to use the services and how to put them together 
under differing circumstances. Music resources were introduced and lists pro- 
vided as to where musicians and clergy can go to find the materials they need. 
A rehearsal was held before the services conducted at each conference. The 
educational philosophy was presented and put into historical as well as 
practical perspective and a bibliography and resource lists were provided. 
Issues effecting education, pastoral relationships, worshin schedules and the 
discretion needed to “put together" significant services were all raised and 
discussed. 


April 1, 1974 Fr. Langpaap resigned as Diocesan Liturgy/Music co-Chairman. He 
had been appointed to the national Standing Liturgical Commission. The time 
and energy demands were too much for him to deal effectively on both Commis- 
sions as well as his parish work load. Bishop Curtis appointed the Rev. John 
B. Winn to be co-Chairman of the Commission with Mrs. Pierson. Fr. Langpaap 
is remaining on as consultant to the Commission. Because of his position on 
the National Commission, he will be an invaluable resource to our Commission 
to aid us to keep the clergy and laity of the diocese informed of what is "go- 
ing on" especially as we approach the time of final drafting of Prayer Book 
revision. 


September 23 - 27, Mrs. Pierson attended a conference in Amarillo, Texas for 
diocesan Liturgy/Music Commission chairmen. The purpose of the conference was 
for final two-way input and communication between Diocesan and Standing Com- 
missions on Prayer Book revisions and studies, and the Church Music Commission 
on new service music. Results of the conference are being communicated to the 
diocese. 


The diocesan Commission on Liturgy and Music stands ready to assist diocesan 
clergy and laity in any way needed. A call to the Episcopal Center will con- 
tact either Fr. Winn or Mrs. Pierson. 


Vera M. Pierson (Mrs. James B.) 
Co-Chairman 


1] 


COMMISSION ON MINISTRY 


The Commission on Ministry is established by the national Canons, which re- 
quire that such Commissions, made up of both clergy and lay persons, be set 

up in every Diocese. The Commissions function solely to assist the Bishop 

in "...determining present and future needs for Ministry in the Diocese, in 
matters pertaining to the enlistment and selection of persons for Holy Orders , 
in the guidance and pastoral care of all Candidates, Deacons, Deaconesses, and 
Professional Church Workers...and in matters pertaining to the continuing edu- 
cation of the Ministry". This Commission, with the Bishop's counsel, has 
translated the canonical charge into the following statement, defining the 
meaning of Ministry and the scope of the Commission's concern: 


A. Assistance to the Bishop in the effective selection, training 
and education, development, support and evaluation of persons, 
lay and ordained, serving Christ through the Episcopal Church 
in Olympia; 


B. Recommendations to the Bishop for the planning, development, 
implementation, utilization and review of programs, services 
and resources to enable the Episcopal Church in Olympia to 
fulfill its mission in furthering the ministry of Christ; 


C. Assistance and support to individuals, committees and commis- 
sions, and organizations of the Church and community, in matters 
pertaining to the Ministry. 


This Report covers the work of the Commission since its last report to Conven- 
tion, dated September 1973, through its meeting of July 1974. In that time 
the Commission held 9 regular and 2 special meetings, plus numerous committee 
meetings and interviews. The Bishop attended all or part of 6 of the 9 reg- 
ular meetings, and 1 of the 2 special meetings. He has assigned to the Com- 
mission the following specific responsibilities: 


1. Screening of applicants for Holy Orders, stipendiary and non- 
stipendiary, whose applications he has decided to consider; 

2. Assistance in guidance of persons recommended by the Standing Com- 
mittee and admitted by the Bishop to Candidacy for Holy Orders: 

3. Assistance in examination and evaluation of applicants for the 
Diaconate and the Priesthood; 

4. Oversight of the Training Parish Program (Deacon Training): 

5. Liaison with the Clergy Deployment Office of the National Church, 
and maintenance of CDO files and profiles for this Diocese: 

6. Study of the needs and resources for.continuing education for the 

elengy: 

Lay Reader training and examination: 

8. Survey of present Diocesan programs and activities pertaining to 
Ministry. 


™S 


The recard of the Commission's work in these areas follows. 


Screening of applicants. This responsibility has been a major concern. The 
1973 General Convention adopted a change in the Canons which eliminates the 


12 


Commission on Ministry Cont.... 


stage of Postulancy. All applicants for Holy Orders, including the non- 
stipendiary ministry, must now apply in the first instance for admission to 
Candidacy. At the time of this change, Olympia had 19 Postulants, many of 
them in seminary, all of whom had to be considered promptly for Candidacy. 
Upon receipt of the published Canons, the Commission established guidelines 
and procedures for the screening and selection of Candidates, and communicat- 
ed these to postulants and other applicants. The workload of correspondence, 
interview, and reporting was, and is, substantial. Nine applicants for Can- 
didacy were interviewed: 6 were commended to the Bishop and Standing Commit- 
tee for admission. 


Guidance of Candidates. The Bishop has assigned each Candidate, and those 
Postulants whose status is in process of being brought into conformity with 
the new Canon, to a member of the Commission. The member serves as liaison 
with the Diocese, and carries out the Commission's responsibility for assist- 
ing the Bishop in the guidance and support of the persons assigned to him. 


Examination and evaluation of Deacon and Priest applicants. 


(a) Examination. For 2 years Olympia Candidates have taken the General Ord- 
ination Examination administered by the General Board of Examining Chaplains. 
Where performance on the GOE, or any part of it, is reported as deficient by 
the GBEC, the Candidate is counselled as necessary, and re-examined by the 
Diocesan Examining Chaplains on behalf of the Commission. The Diocesan Chap- 
Jains examine all Deacon applicants in the Office and Work of a Deacon, and 
Polity and Canon Law, and all Priest applicants in the Office and Work of a 
Priest. Four applicants for the Diaconate and 3 for the Priesthood were so 
examined. A tutorial program was designed for one applicant. 


(b) Evaluation. The COM is required by Canon to interview Deacon applicants 
"to ascertain...personal readiness for Ordination". Four applicants were in- 
terviewed; three were commended to the Bishop and Standing Committee. Action 


on the fourth applicant nas been deferred. 


Training Parish Program. This program was adopted by the 1972 Convention with 
funding of $25,000 in 1973. The same budget provision was made in 1974. The 
program rationale is on record in the 1972 Convention Journal. Its conduct 
and progress are treated here at some length because it is the only program or 
activity within the Commission function that has specific and sizeable Dio- 
cesan budget support. Two deacons have completed training (Class of 1972-74: 
Supervisors - Canon Langpaap, Fr. Snapp): 4 deacons entered training in 1973 
(Class of 1973-75: Supervisors - Fr. Dunning, Fr. Fowler, Canon Jesse, Fr. 
Donald Miller): 3 deacons have entered training in 1974 and applications from 
2 Candidates are still in process (Class of 1974-76: Supervisors - Fr. Gretz, 
Fr. McLauchlan, Fr. Stockwell, Fr. Walters). Training and consultation re- 
sponsibilities have been placed with the Rev. Robert Anderson, Jr. of SALT 
Associates. As the name of the program connotes, the training emphasis is up- 
on training the trainers, reenforcing and enhancing the skills and competences 
of the clergy supervisors. Responsibility for training, development and over- 
Sight of the Deacons is with the supervisors. The necessary investment of 
their time is acknowledaed by the Diocesan contribution of $6,000 (current 
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figure) to support costs for each Deacon. The program goals include not 

only training and development of the Deacons, but the professional develop- 
ment of the supervisors, broadening of their ministries, the creation of 
structures and procedures that will reenforce the professional development of 
all clergy, and the building of Diocesan training capability. The benefits 
to the Deacons are numerous and measurable; their growth and development are 
heartening. The supervisors have demonstrated their concern for the profes- 
sional development of all clergy; their concern for the Church's ministry ex- 
tends far beyond their own needs. There are indications that supervisors 
have gained skill and competence that have strengthened their ministries and 
relationships in other areas. Experienced supervisors, and Residents who 
have completed the program, are assuming more and more responsibility for the 
training process, to the extent that the visible training and consulting 
roles of Fr. Anderson have diminished. 


In sum, the Commission believes the program has been highly constructive and 
that it has great potential. There have been difficulties and perplexities. 
The Commission recognizes certain lapses of communication with both supervi- 
sors and residents, and efforts are being made to remedy these, and to avoid 
them in the future. The Commission also regrets that selection of supervi- 
sors has had to be limited to clergy whose parishes can afford the parish fi- 
nancial contribution to the program, but this has been unavoidable. By any 
measure, the supervisors participating to date represent extensive supervi- - 
sory experience, skill and competence in this critical aspect of ministry. 


Clergy Deployment Office Liaison. Confidential files of clergy profiles have 
been maintained; CDO requests for information have been answered; up-dating 
of profiles has been processed on a schedule: search requests and requests 
for profiles have been transmitted. 


Continuing Education. Diocesan guidelines for continuing education have been 
set and transmitted to the Board for Theological Education. This makes it 
possible for Olympia clergy to apply for grants for such education from funds 
granted the Church by the Episcopal Church Foundation and administered by 

the Board for Theological Education. Guidelines were also established to aid 
clergy and vestries to find ways to meet continuing education and profession- 
al development needs of the clergy without prejudice to the needs of the con- 
gregation. : 


Lay Readers. The Commission adopted a new instruction plan for training of 
Lay Readers, and a revised examination. This has been sent to all clergy. 
The Commission will grade examinations and certify applicants to the Bishop 
for licensing. 


Programsand Activities Pertaining to Ministry. A complete report on the Dio- 
cesan School of Theology - its purposes, policies, and curriculum - has been 


assembled for the Commission and placed in the Commission files. A report 
of the Parish Development and Vacancy Consultation programs has also been 
presented and filed with the Commission. The Commission is grateful to the 
Dean and faculty of the School, and to Mrs. Lynn Young, resnectively, for 
these resources. 
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Non-Stipendiary Clergy. This is a Commission concern growing out of its work 

in several areas described above. A special ad hoc committee, including mem- 
bers from outside the Commission, has begun a study to determine present and 

future Diocesan needs for such clergy, study criteria for their selection and 
utilization, suggest possible deployment strategies, and identify other rele- 
vant concerns in this area. 


Appendix 


The Bishop is Chairman of the Commission. The members, all appointed by the 
Bishop, are: 


The Rev. Robert H. Cochrane, Chairman/Convenor - 1975 

The Rev. Edward Leche - 1974 

The Rev. Patrick A. Tomter - 1974 

Mrs. George A. Shipman, Secretary - 1974 

The Rev. Brian Nurding from the Standing Committee - 1974 
The Rev. Robert Anderson, Jr. - 1975 

Professor Ed. Goman - 1975 

The Rev. David Dunning - 1976 

Mrs. Ed Erickson - 1976 

The Rev. John Schaeffer - 1976 


The Rev. Robert H. Cochrane 
Chairman 


THE COMMISSION ON MISSIONS 


Since the Convention of 1973, the Commission on Missions has held three meet- 
ings. At the January meeting, the 1974 grants to missions were finalized by 
the Commission and the Archdeacons. $180,000 was in the 1974 budget for this 
purpose. $173,000 was appropriated leaving a small balance for emergencies 
of various sorts. It is the earnest expectation of the Commission on Mis- 
sions that the year 1974 will end with all mission operations in the black. 


At the March meeting various reports were received from problem areas in the 
Diocese. The regional Archdeacon and the Commission members from that area 
made these reports and decisions were made for solution. 


The June meeting received further reports and was presented with a plan to in- 
clude a coalition program in regards to the making of future mission grants. 
Also, considerable time was taken up with the implementation of the perfor- 
mance evaluation recommended by the Clergy Compensation Study adopted by the 
1973 Convention. 


Salary recommendations for 1975 for the mission clergy were made to the Pro- 
gram Planning Committee of the Diocesan Council. 


The September meeting of the Commission is planned in order to arrange meet- 
ings with the missionary clergy and the wardens and Bishop's Committee mem- 
bers in regards to the budgetary process for 1975. Basically the progress 
made by the Commission on Missions during this past year has been active par- 
ticipation by the members in understanding, evaluating, and planning for the 
very best operation of the missions now and in the coming years. 


The Ven. Walter W. McNeil, Jr. 
Archdeacon 


MUTUAL RESPONSIBILITY AND INTERDEPENDENCE 
In the Body of Christ 
(M.R.1.) 


Mutual Responsibility and Interdependence in the Body of Christ in 1974 is be- 
ing translated to mean “Partnership in Mission". The visible means of express- 
ing this truth for us in the Diocese of Olympia has been the deepening of our 
partnership relationship with the Diocese of Osaka. 


M.R.I. which was introduced in 1963 to the Anglican Communion has tended to be 
seen as a program of mutual aid through the development internationally of a 
“Projects Directory". Such a program failed to effect any basic changes in the 
life of the participating churches. Although in some notable exceptions, some 
member churches did consult on a provincial basis and come, after much soul 
searching and earnest sharing, to develop lists and order of priorities. There 
were, however, no real changed relationships between member churches of the 
Anglican Communion, nor were eliminated the unhelpful and out-dated notions of 
"giving" and "receiving" churches. 


The Anglican Consultative Council, meeting in Dublin in 1973, reflecting upon 
M.R.I., has embarked on-a new way - of consultation between member churches of 
the Anglican Communion - to recognize that we are all partners in mission, in 
the One Mission of Christ in the world. 


The Diocese of Olympia in partnership with the Diocese of Osaka, has had a 
variety of exchanges between bishops, clergy, and people - "from here to 

there" and "there to here" - and have participated in a process of consultation 
"to share' what God has given to us respectively in our differing situations. 
This mutual sharing has helped us to recognize that we are "Partners in Mis- 
sion." 


In 1973, James Toru Uno was welcomed to the Diocese of Olympia for three 
months. In 1974, the Rev. Canon Timothy M. Nakayama, his wife and four child- 
ren visited Japan for two months from May 15 to July 16, spending the majority 
of time in the Diocese of Osaka. 


We are grateful to Almighty God, the people and the churches of the Diocese of 
Olympia for the free will offerings and gifts to "Olympia-Osaka Partnership" 
(OOP) and M.R.I, which have made possible and continue to make possible these 
exchanges. We hope to host another visiting priest from the Diocese of Osaka 
during 1974. 


We have been approaching our relationship since its inception in the spirit of 
consultation and mutual concern. Continuing this partnership provides us with 
a specific opportunity of experiencing more fully what it means to be united 
in the grace of Christ Jesus our Lord, the love of the Fatner, and the fellow- 
ship of the Holy Spirit. 


The Rev. Canon Timothy Makoto Nakayama 
Chairman 


HUSTON CENTER BOARD 


At the Diocesan Council Meeting on January 24, 1974, the Huston Center Board 
was formally adopted. The purposes as outlined in the by-laws is as follows: 


"It is therefore the purpose of these By-Laws to declare and organ- 
ize with continuity, by delegation from the Bishop, with the advice 
and consent of Council, the management of Huston Center, so as more 
effectively to accomplish its objectives, and to thereby further 
Christ's kingdom." 


On March 19th the following were appointed as directors of the Huston Center 
Board: 


“In accordance with the recently adopted By-Laws, Bishop Curtis 
has appointed a Board of Directors of nine members. Bishop Curtis 
serves as Chairman of the Board. Mr. Donald Close of Emmanuel, 
Mercer Island, has been asked to serve as Chairman. Others ap- 
pointed to the Board are: Mrs. Taft I. Ring of Christ Church, 
Anacortes; Mr. Clair Cedergreen of St. John's, Snohomish; Mr. 
Norton Clapp of St. Thomas, Medina; Mr. Stu Oles of St. Stephen's, 
Seattle; Mrs. Philip Schmidt of St. John's, Olympia; Mr. Wylie 
Hemphill of Epiphany, Seattle; Mr. Harry Machenheimer, treasurer 
of the Diocese from Emmanuel, Mercer Island, and Archdeacon Walter 
McNeil." 


This follows then as the first report of the Huston Center Board. Reported 
separately will be activities of the Huston Center Director, Mr. William 
Wall who, together with his wife Alice, assumed the responsibility for di- 
recting Huston Center as an on-site resident director. 


The objectives accepted by the Board of Directors have been identified as 
follows: 


1}. Maximize the use of Huston Center. 

2. Control Huston Center operation so as to operate without subsidy 
by the Diocese. 

Provide necessary facilities to support the Diocesan Summer 
Camping Program. 

4. Operate the Center in a friendly, responsive fashion to enhance 
its use and acceptance as a very desirable conferencing center. 
Monitor existing pledges and initiate additional fund drives for 
capital improvements as required. 


W 
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olonel William Wall accepted the job of Director on March 23, 1974. This 
et in motion a number of activities which have been completed. It is in- 
tended that a residence for the Director be constructed, but until exper- 
ience had been gained on the operation of the Center, the location of the 
Director's residence could not be determined. Consequently, a house trailer 
was rented for a year's period and this was installed on the site and con- 
nected to the utilities, i.e., water, electrical and sewer. 


Huston Center Board Cont.... 


The permit to place a trailer on Huston Center property triggered a public 
hearing before the Zoning Commission which was held on May 17th which 
clearly identified the approval status of Huston Center as an entity. We 
have a Conditional Use Permit for the entire recreational project. We were 
able to update the plans and gain a more complete understanding of the ap- 
proval process for any future construction required. 


We are still involved in the relocation of the road through our property with 
a potential trade-off to the State Parks Department. We have tentatively 
agreed to give them a right-of-way up the West side of Huston Center property 
and a space in the Northeast corner for their parking area, together with an 
access down the Bonneville right-of-way to their property. This presently is 
to go before the State Parks Commission on September 16th and then has two 
Federal Committees to go through before it is an accepted fact. 


We have installed moveable partitions to make more spaces available so that 
Lynn Young can hold any and all conferences at Huston. 


The summer camping requirements for facilities were handled with three work 
parties. One headed by Rev. Michael Taylor; the other two were sponsored by 
the Huston Center Board. These work parties resulted in eight additional 
tent platforms for which we purchased tents, and which have been very well 
used for this summer camping session. 


We are in the design phase of the Ring Walk (covered walkway from Lodge Two 
Dormitory) and expect this will be constructed this Fall together with 
upper-site landscaping. 


We feel the facilities stood up well and will be available for your continued 
use this Fall, Winter and Spring. 


Attached is the financial statement covering the period through August 31, 
1974. 


Donald Close 
Chairman 


DIOCESE OF OLYMPIA 
HUSTON CENTER DEVELOPMENT FUND 
August 31, 1974 


SOURCE OF FUNDS: 


Congregational Gifts and Pledges $ 3 
Special Individual Gifts 2 
Non-Parochial and Miscelianeous Gifts 


’ wie 

Dedication Gifts 3, 695. 

Interest Income (hese tons». 
Reserve Funds transferred from 

Diocesan Operating and Trust Accounts 2, ood 


Total Funds from all Sources 600, 0 30. 


DISPOSITION OF FUNDS: 
Disbursed: 


Campaign Expenses, ongoing: 
Campaign Director's Expense $ 16,815.86 
Secretarial Salaries 8, 006.79 


Promotion and Printing 
Office Expense 
Computer Services 


Center Expenses: 


Architect's Expense 
Construction Costs 
Construction Costs - Electricity 
Construction Costs - Longhouse 
Fire Alarm System 

Lodge Furnishings 

Dormitory Furnishings 

Kitchen Equipment 

Wlectrical Hookup for Trailer 
Sundry 

Director's Salary and Expense 


(one-half cost, May 1972 to December 1973) 


Land Survey and Title Insurance Policy 


Total Disbursements 


Balance of Funds: 


Bank: Checking Account 
Savings Account 
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16, 986. 97 
3, 618.53 


__ 2, 860.99 


1,869.25 
4,654.84 
9,486. 67 


9, 685.32 


___1,315.40 


16, 992.67 


14, 233. 60 


$ 48, 289, 


__520, 519. 
$ 568, 808. 


HUSTON CENTER REPORT 


Huston Center has been the site of many varied gatherings in 1974 (1/1 - 8/15). 
Eighteen different churches have utilized the Center for youth groups, Vestry 
Work Shops, Skills Trainings and so forth. Seven of these churches have been 
to the Center on two or more occassions. The Diocese has held meetings of the 
Bishop's Staff, Warden's and Treasurer's Conferences, Diocesan Internship 
Program, the School of Theology, Bishop's Commission on Education, Church 
Women's Groups and Guilds. 


The Summer Camping Program will have had almost 300 children by the end of the 
Program on August 22nd. The following week, August 26-31 will see fifty or 
more representatives of the House of Young Churchmen in attendance. 


Other groups using Huston Center include Roman Catholic Marriage Encounter Groups, 
Girl Scouts and Girl's Friendly Society. Roman Catholic Marriage Encounter, Inc., 
has booked full facilities on three or more occassions during the remainder of 
the year 1974. Federal Way Lutheran Church has booked the Center for three 
training and planning sessions this Fall and early 1975. 


The Center has been booked for some event of one or more days in each of 47 weeks 
in 1974. We have not given up hope for scheduling an event the final week of 
November (Thanksgiving), and the final twenty days of December. 


For 1975 the Center is already booked for 66 days of 181 possible through June 30, 
1975. This is better than a 1/3 ratio. 


During May 1974, a change in management of Huston Center was made when William S. Wall 
was appointed Director replacing Father Homer Smith. Mr. Wall and his wife Alice 

are now in residence at Huston Center and requests for reservations are made to 

them at telephone number (206) 793-9441. 


William C. Wall 
Manager 


January 1974 


SIU School of Theology 
18-20 St. Elizabeth's 
25-27) St. Stephen's 


February 1974 

01-03 Trinity (Everett) 
St. John's (Kirkland) 
St. Stephen's (Longview) 


08-10 St. Alben's (Edmonds) 
St. George's (Seattle) 
11-13 Alcoholism Seminar 
09-16 otSedac 
22-24 Workshop for Educators, Good Shephard 
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March 1974 


01-02 


07-09 
22-24 
29-30 


April 1974 


05-07 
26-28 


May 1974 
03-05 


07-10 
UG Ie 
1st 
Ie, 
24-26 


Cau 

June 1974 
01-02 
07-09 


14-16 


18 
PANES: 
24-29 


July 1974 


01-11 
14 


U5=25 

29 

29-31) 
August 1974 


01-08 
da 


= 22 
26-31 


St. Augustine's (Freeland) 

St. John's (Snohomish) 

Episcopal Church Women 

St. Mark's (Seattle) 

St. John's (Centralia and Olympia) 
Redeemer (Kenmore) 


R. C. Marriage Encounter 
St. Stephen's (Seattle) 


St. Paul's (Bellingham) 

Epiphamy (Seattle) 

Consultation Training 

Warden's and Treasurer's Conference 
Diocesan Internship Program 

Trinity (Seattle) Work Party 

St. Joseph and St. John (Tacoma) 
Redeemer (Kenmore) 

St. Stephen's (Seattle 

School of Theology - Girl Scouts 


St. Stephen's (Seattle), School of Theology 

Girl Scouts 

Girl Scouts - Church of Our Savior (Monroe) 

St. Clement's (Seattle) 

St. John's (Snohomish) 

St. Peter's (Seattle) 

St. Cecelia's (St. Mark's - Seattle) 

Girl's Friendly Society - Work Party 

0.D. Consultation Training (Diocese of Oregon and Olympia, 
Pre-Camp Staff and Work Party) 


Camp - First Session 

St. Hilda's (Meadowdale) 
St. Patrick's (Everett) 
Camp - Second Session 
St. George's (Seattle) 
Camp - Third Session 


Camp - Third Session 

St. James (Kent) 

St. Andrew's (Seattle) 

Camp - 4th Session 

Camp - House of Young Churchmen 
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COMMISSION ON STEWARDSHIP 


The Bishop's Commission on Stewardship exists to increase understanding and 
competency within the Diocese in the area of Christian Stewardship. 


During the past three years we have expanded our membership in an endeavor 
to serve every congregation on a personal basis. Each member assumes res- 
ponsibility for specific congregations in their region. They keep in touch 
with needs and provide whatever resources are required. 


The Commission has a variety of resources available, and tools to enable 
local program design appropriate to each congregation. Training is available 
for persons who carry Stewardship responsibilities in the congregation. 

There are also Stewardship consultation services ranging from one evening to 
an in-depth study with a long term relationship. 


The Stewardship Commission recognizes the need of each congregation to ex- 
press its unique personality. Our consultations and Vestry visits are de- 
signed toward this objective. 


In May a Diocesan Stewardship Conference on Planning was held at St. Mark's 
Cathedral. Four congregations presented their Fall 1973 Every Member Can- 
vass outlines. As individual as the approaches were, there was one strong 
similarity in all...the guidance of the Holy Spirit. An October conference 
was held at St. John's Olympia for parish leaders and clergy highlighting 
communication skills involved in presenting the Every Member Canvass to the 
congregation. 


Realizing the value of training, several workshops were held for the Commis- 
sion to sharpen our consultation skills, under the leadership of the Program 
Director, Canon Charles B. Atcheson. 


Being chairman of the Commission for the past two years has been a most re- 
warding experience. I am grateful to work with a Commission that gives 
totally, unselfishly to others, and to serve in congregations whose very 
uniqueness is part of their great gift to the Lord's Church. 


Those of us who serve on the Bishop's Commission on Stewardship hope to make 
a challenging job more enjoyable and to help local congregations do a good 
job better, in Christ's name. 


(Mrs.) Donna Lee Boas 
Chairman 
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BISHOP'S STAFF REPORTS 


DIOCESAN EDUCATION AND TRAINING MINISTRY 


This report covers the period of July 1, 1973 to June 30, 1974. 
Of necessity it cannot be written as a Program Director's Acti- 
vity Sheet alone, inasmuch as the education ministry is a team 
ministry. First, with the members of the Education Commission 
and, second, with the many other persons, clergy and lay persons, 
within the diocesan Episcopal household, the regional and pro- 
vincial Episcopal family and the ecumenical community. These 
great Christians have contributed much by their generous giving 
of their time and energy, talent and treasury to the Diocesan 
Education Ministry. It is therefore only fitting that this re- 
port should begin with a tribute to them. Their commitment to 
our Lord and His ministry has enabled the Work to increase with 
integrity and quality. 


During the past year as the Program Director for Education I have 
spent 126 days or over 25 weeks in the field. I have worked as 
an advisor, consultant, educator, trainer, support and resource 
person to clergy, Directors of Christian Education, Church School 
Superintendents, Christian Education Committees, Vestries, Bish- 
op's Committees, Church School Teachers, Search Committees, sem- 
inary faculty and students, staff people from other denominations 
and others in the area of Christian Education. 


CHILDREN'S CHRISTIAN EDUCATION 


In August 1973, we published A Guide to Curriculum Selection and 
Related Resources. This guide includes: guidelines on how to 
approach the selection of curriculum materials, taking into con- 
sideration the hopes and expectations and the realities of the 
parish, along with the awareness that curriculum is more than mat- 
erials; the six basic criteria for selecting materials--the needs 
and experiences of children, content, mission, theology, educa- 
tion philosophy and helps to the teacher; new developments in cur- 
riculum--curriculum and teacher training, guides for the training 
of teachers and leaders; some useful resources and other related 
factors. The Guide was sent to all clergy and lay educators in 
the diocese. People who have used it state that it has been a 
valuable resource as they examine their educational goals, their 
Own expertise, the needs of children and parish situation. We are 
now receiving requests for the Guide from other dioceses. 


In addition we have continued to respond to requests in the area 
of children's education. Many consultations have been held in the 
office and in the field with. local leaders, clergy, Directors of 
Religious Education, Church School Superintendents and teachers. 

I have met with teachers at Teachers' Meetings and with Christian 
Education Committees. We staffed Teachers' Workshops for All 
Saints, Seattle; St. Luke's and Good Shepherd, Vancouver. We 

also helped staff the South King and Pierce County Convocation 
Workshops in the Fall of 1973. 
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Diocesan Education and Training cont.... 


Each year the Archdiocese of Seattle and the Dioceses of Spokane 
and Yakima sponsor a Religious Education Congress. Last year it 
was held in Yakima. Nationally known theologians and educators 
are speakers at the Congress, which also includes 10-12 workshops 
led by local educators. I was invited to lead two workshops that 
were repeated twice. Over 1500 people attended the Congress. It 
is open to all denominations and will be held at the Seattle Cen- 
ter this Fall, October 19 and 20--the theme is: Ministry: A 
Servant Church. 


Cathedral Day was again a huge success for the children and adults 
who came. Each year the banners increase in number and creativity, 
many of them designed and executed by children with the assistance 
of their teachers. This special service is for children and for 
them to present their Church School Missionary Offering to the 
Presiding Bishop's Fund for World Relief. It is a special day for 
the children, because it is their day with their Bishop. They 
begin with a picnic in Volunteer Park (an appropriate name), then 
form a large, colorful procession to the Cathedral, then climax it 
with the Missionary Service in the Cathedral. 


This year the Pierce County Convocation Folk Mass Team, a group of 
young people who offer their music to various churches throughout 
the diocese, entertained us at a song fest in the park, and then 
led us to the Cathedral, singing all the way. They then provided 
music for the service. 


The Bishop's gift to the children is a Cathedral Day Button. Over 
the years this gift has not only been sought after by the children 
from minus one to sixteen, but also from sixteen to way past sixty! 
Some children have a row of buttons and many churches sport their 
Cathedral Day Buttons on their banners. 


But what is Cathedral Day really? It is a time when the children 
of the diocese can be with their Bishop, can participate in the 
activities of the diocesan family, be awestruck by the magnitude 
of the Cathedral and its great organ. A time when children can 
get some sense of the many other Christians that believe in, and 
worship, and know their own Jesus. Many of today's adults can re- 
member when they went to Cathedral Day as children. 


We have continued to provide assistance to parishes and missions 
as they plan for the education of parents and children and to pre- 
pare children to receive their First Communion. This has been a 
trying and rewarding time for all of us as we explore and try new 
ways to educate children. 


In March the Liturgy and Music Commission and the Education Commis- 
sjon under the sponsorship of the Bishop held three regional one 
and one-half day conferences on the Initiatory Rites. Many clergy, 
lay leaders, educators and parents attended the workshops. 
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ADULT EDUCATION 


Whether it is a book, a study group, a conference or workshop, or 
a consultation for planning, the adults in this diocese have re- 
sources, both in people and materials. It is our aim to provide 
leaders with resources for their continued Christian education and 
to provide them with resources and training to help them educate 
other adults, youth and children. 


The Value questions have always been with us, but recently they 
have become more sharply focused. Christians need to be able to. 
sort out, identify and affirm their values. Christian educators 
also need techniques and tools to assist adults, youth, and chil- 
dren to know and affirm their own values. The diocesan education 
program has and will continue to program for these needs. 


In February we held the first Value Clarification Workshop at 
Huston Center. At the end of the workshop participants encouraged 
us to hold another workshop this year. 


In November 1973 and June 1974, we sponsored the 24th and 25th Lead- 
ership Skills Institutes in Human Relations Training, Phase I, six- 
day training laboratories. The purpose of the training is to help 
persons become more effective as they interrelate with others, as 
they participate or lead, in groups, large or small, in the church, 
at work, in the community and with their families, With the move- 
ment of the Church back to small communities, (groups), it is even 
more important that persons have this awareness and skill. 


In February we sponsored the 13th Leadership Skills Institute - 
Design Skills for Experiential Education, Phase II, which is also 

a six-day training laboratory. This training provides theory and 
practice for persons who are responsible for leadership in general, 
and for the education of others. The skills learned and practiced 
during the week are transferable and useable in any setting, whether 
in planning for a vestry meeting, leading a Church School class, 

an adult discussion group, a youth conference, or a Cursillo. 


This year four people who attended the LSI's, Phase I and II, two 
of whom were staff persons, have received credit for graduate work 
at Seattle University, Seattle Pacific College, the American Bap- 
tist Seminary in Berkeley, and St. Thomas Seminary (RC) at Kenmore. 
This is a new breakthrough and recognition for the kind of adult 
education provided in this diocese. 


In addition to these major conferences, consultation and support 
work is given to individuals, task forces and committees in par- 
ishes and missions and other diocesan programs to assist them with 
the planning, selection of materials, and designs for adult educa- 
Puce ale 
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The previous two paragraphs are paraphrased from the paper, "An 
Introdution to Organization Development," by John J. Sherwood, 
Ph.D. 


In order to meet the demands and work on the back log of the con- 
gregations waiting for consultants, in June this Diocese and the 
Diocese of Oregon co-sponsored a five-day Organization Develop- 
ment and Consulting Skills Laboratory to train clergy and lay 
persons to be consultants, and to give some advanced training to 
the present consultants. The Bishop of Oregon, The director of 
the Alban Institute (formerly the Director of Project Test Pat- 
tern), the Director of Education and Training for the Diocese 

of Los Angeles with me as Dean completed the staff. The Dioceses 
of Spokane, Alaska, and Arizona also sent clergy to the lab for 
training. 


To date nine congregations have had or are currently in the process 
of a Parish Development Consultation. Clergy Vacancy Consulta- 
tions have been completed in two parishes. The third parish is 

in the process of deciding whether to enter into contract for a 
Vacancy Consultation 


CHURCH-BY-MAIL 


The link between the Church and some of the isolated Episcopalians, 
either by distance, age, or illness, is provided by the services 

of Church-by-Mail. Each week a Newsletter is sent to between 90 
and 100 individuals and families. Forward Day-by-Day in large and 
small print editions is sent seasonally to the members. Books, 
tracts, and other materials from the Church-by-Mail (now a part 

of the circulating library) are sent to all ages, from pre-school 
to 80+. Members of Church-by-Mail are encouraged to participate 

in parish or diocesan worship as they are able. We also provide 

a shopping service for religious items to the members. 


Church-by-Mail is a combination of many areas, e.g., evangelism 
and continuing growth and nurture in the knowledge, understanding 
and living the Christian faith. 


MUSIC 


During the spring and fall of 1973, the members of the Music Divi- 
sion did a self-examination of the music programs and services 
offered to the diocese. The music program included consultations 
with clergy, organists, choir directors, and choirs. It pro- 
vided a placement service to the churches for organists and choir 
directors. The music resources included music to use with the 
Services for Irial Use; lists of anthems, etc. These resources 
were a part of the education library. 
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FAMILY EDUCATION 


The awareness of the predicament and the cries for help from and 
for the family have been an increasing concern for most institu- 
tions, religious and secular. In 1970 I wrote a paper for the 
Program Budget Committee and the Diocesan Council on the plight 

of the family. Since then I have researched resources and models - 
for Family Education, mainly in the local church. This past 

year I have consulted with various people, including Dr. Margaret 
Sawin, a pioneer in the Family Cluster Education, and Sister Mau- 
reen Gallagher, from the Diocese of Madison (RC) on the various 
subjects and formats they found to be useful for Family Education. 
Sister Maureen has written a curriculum for Family Education titled 
Family, which has proved so successful that it will be published 
this Fall by Paulist Press. Printed, visual, and audio materials 
have been added to the circulation and reference library for par- 
ent and Family Education. I have met with groups of parents and 
Christian Education Committees as they began planning for these 
_new ways to provide education for families. 


This Fall, Dr. Sawin and Sister Gallagher will be in our area. 
During their time here they will each offer us a one-day workshop 
on Family Education. 


PARISH DEVELOPMENT, CLERGY VACANCY, AND CRISIS CONSULTATIONS 


The consultative method is proving to be increasingly in demand 
by the churches in their need for and with the advantages of the 
long-term relationship with a team of consultants from outside 
the congregation. 


The consultations are equally as helpful for congregations that 

are in crises. The genius of the Parish Development Consultation 
is that after helping the congregation examine its life and develop 
its plans, the consultants continue to work with the congregation 
as facilitators, advisors, coaches, trainers, resource and support 
persons to the congregation in the implementation of its plans. 


Parish Development is an educational process by which the hu- 
man resources are continually identified, allocated, and ex- 
panded in ways that make these resources more available to 
the congregation, thereby improving the congregation's prob- 
lem-solving capabilities. 


The general objective of Parish Development is to self-renew- 
ing, self-correcting groups of people within the congregation 
who learn to organize themselves in a variety of ways accor- 
ding to the nature of their tasks, and who continue to ex- 
pand the choices available to the congregation as it copes 
with the changing demands of a changing environment. 
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EDUCATION CIRCULATING AND RESEARCH LIBRARY 


The library holds three categories. They are 1) printed materials - 
books, magazines, maps, charts, pamphlets and papers, 2) visual - 
films, filmstrips, slides and flat pictures, and, 3) audio - reel- 
to-reel tapes, cassettes and records. Most of the materials are 
in the circualtion section of the library. However, there are 
some valuable types, either one of a kind or out of print editions 
that are in the research section. Facilities are available in the 
library for persons to study or do research work there. Univer- 
sity students and seminarians use the library as well as the peo- 
ple from the congregations and other diocesan organizations. Over 
60 churches and 5 other denominations and organizations have used 
the library this year. Some churches have brought their whole 
teaching staff to the library for orientation to its resources. 
Materials are sent to those unable to come to the library. The 
library postage rate is the best buy in America today. Less than 
10¢ will mail any book 12¢ will mail a 16mm 30 minute film. 


Even though the yearly budget is small, by continued assessment 
of and careful selection of new materials, the library is well- 
balanced, enough that the materials are used as resources for 
other programs as well. The Youth Director has continued to put 
youth resources in the library. The Episcopal Churchwomen and 
the Architectural Commission as well. 


PROVINCE VIII AND NATIONAL CHURCH 


IiiicdcessPRIng. of. NI/3. Bisnop Curtis as President of the Province, 
requested that I as a member of the provincial Coordinating Com- 
mittee for Education and Training with the Rev. Canon Kenneth J. 
Allen, Education and Training Director for the Diocese of Los An- 
geles, and also a member of the Coordinating Committee, do a study 
and prepare a proposal for education and training in the province 
to present to the Province VIII Synod Meeting the day prior to 
General Convention in Louisville. I presented the proposal to 
Synod and moved that it be accepted and referred to the Provin- 
cial Planning Council for action. The motion carried. The major 
recommendations were for the dioceses of this province to con- 
tinue to give each other consultation and training services with 
the receiving diocese to be responsible for the expenses of the con- 
sultant or trainer. (This diocese has both given and received 
consultation and training assistance from her sister dioceses in 
this province.) Subsequently, the Program Committee for Educa- 
tion presented a similar proposal for the National Church to the 
General Convention and it was adopted. The Provincial Planning 
Council has not at this date acted on the proposal passed by Synod 
LO” ElMiS TPO NG 


In September, at the request of the then Director, Project Test 
Pattern, the Rev. Loren B. Mead and the Bishop of Eastern Oregon, 
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Bishop Spofford, the then Father Matthew Bigliardi, now Bishop 

of Oregon, and I conducted retrieval interviews in three parishes 
and missions in Eastern Oregon where Clergy Vacancy Consultations 
had been held. Project Test Pattern used the information along 
with information from three churches each from nine other dio- 
ceses to compile the learnings and publish a booklet for the use 
of the whole Church on Clergy Vacancy Consultations. The booklet 
is available from the Alban Institute, Washington, D.C. 


In October I attended the Province VIII Christian Education Meet- 
ing in San Francisco for the provincial educators and the new 
Religious Education Coordinator for the National Church to give 
him a picture of this provinceand make known our needs and re- 
sources in the area of Christian Education. 


PROFESSIONAL AND ECUMENICAL ASSOCIATIONS 


In April at the annual meeting of the Northwest Association of 
Christian Educators, the Episcopal caucus elected the Director 

of Religious Education, Diocese of Oregon, and myself to the 
Steering Committee. N.A.C.E. is an ecumenical, including catho- 
lic and protestant, association for paid and volunteer educators 
seeking to assist each other and to cooperate in providing educa- 
tional opportunities for others. 


This is my third and last year on the Board of Trustees and the 
Professional Development Recognition Committee of the International 
Association for Creative Change in Religious and other Social 
Systems. The Association contact, collegial support, quality edu- 
cation, add stimulus for continuing professional development 

among its members. The Association accredits its members for their 
competence as facilitators in Personal Growth, Group Development 
Organization Development, and Experiential Education. I have been 
accredited in all four areas. 


Program Budget Committee - Until September 1973, I served as a 
staff person to the Program Budget Committee. During the summer I 
was responsible for the compilation of materials, and coordina- 
ting with the printer to complete the Program Budget Booklet for 
1974. In September this was transferred to the Rev. Wm. Bertolin. 


I will not report further on the work of the newly organized Com- 
mission on Education and Training, since the Chairman's, the Rev. 
James T. Elliott, report is a part of this booklet. I do want to 
state that the caliber and vision.of the people on the commission 

has made for creative and productive planning and I look forward to 
our continuing team ministry. Together we will work within the 
philosophy and towards the goal contained in Father Elliott's report. 


Mrs. Lynn Young 
Program Director for Education 
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BISHOP'S COMMISSION ON EDUCATION 


As of July 17, 1974, the date on which this report is being submitted for pub- 
lication before our November Diocesan Convention, we offer you this summary of 
our early actions. Because of present activity of task forces from the Commis- 
sion and meetings planned for the Fall of 1974, I am certain that you will be 
receiving further reports from us by and during Convention. 


CHARTER - This Commission was called into existence by action of the 1973 Dio- 
cesan Convention as recommended by the Diocesan Program Evaluation Committee. 

Our charter from that Convention reads in part "...that the Bishop reorganize 

the Commission by February 1, 1974, charging its members: 


To set measurable goals and evaluate them. 

To set priorities of budget, time and personnel. 

To obtain data of program effectiveness and needs. 

To propose each year a budget to the Program and Budget 
Committee of Diocesan Council..." 
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MEMBERSHIP - Beginning in January 1974, Bishop Curtis began creating this Com- 
mission. In consultation with Mrs. Lynn Young, Diocesan Program Director for 
Education, he selected a group of 20 people who represented all areas of the 
Diocese and who would bring-a variety of interests and experiences to the task. 


From the Northern Section of the Diocese: The Rev. William Burnett, Freeland; 
the Rev. Robert Dunn, Everett; the Rev. David A. Storm, Port Angeles; the Rev. 
Walter Truitt, Port Townsend. 


From the Seattle Area: The Rev. Canon Charles B. Atcheson, Seattle; the Rev. 
Wallace E. Bristol, Bellevue; the Rev. James T. Elliott, Seattle; Mrs. Helen 
Arnold, Seattles Dr. Ted Berthelote, Bellevue; Mrs. Sally Bjerklie, Seattle; 
Mr. Harry McNeil, Seattle; Dr. Donald Tanner, Medina. 


From the Tacoma Area: The Rev. J. William Bertolin, Tacomas Mrs. Gail Keliher, 
Tacomas Mrs. Connie Lyle, Gig Harbor. 


From the Southern Section of the Diocese: The Rev. Charles Hunter, Camas- 
Washougal; the Rev. Herbert B. McLellan, Olympia; Mrs. Dorothy McMeeking, 
Montesano; Mr. Ernie White, Centralia. 


PHILOSOPHY - Our initial meeting was held at St. Andrew's House March 13-14. 
In addition to getting to know each other and spelling out the enormity of our 
task in as many details as we could, we began developing a statement of phil- 
osophy which reads as follows: 


"We believe tnat learning is unique to each human circum- 
stance or set of relationships. 


"Our educational efforts should begin with identification 


of the needs (diagnosis), participative planning of 
creative action, and implementation of that action." 
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IDENTITY - When we next met, on April 20, our immediate task was to respond to 
four rough draft goals given to us by Diocesan Council. Reflecting on what we 
had accomplished, and for whom, at the close of that meeting we realized that 
we needed to have the question of accountability clearly spelled out. On be- 
half of the Commission I sought counsel from the Bishop on this matter. He 
replied in writing that since he created the Commission we are accountable only 
to him and that he will report in our behalf to Diocesan Convention. In addi- 
tion, he will ask us to report on our activities to others from time to time 

to keep them informed. However, it is extremely clear that we are accountable 
only to him since he is responsible for carrying out the program of the Diocese. 


ORGANIZATION - Knowing who we are, when we met on June 15th we were able to 
organize for action. We established four task forces with immediate goals and 
responsibilities. By even this early date, your rector or vicar and Christian 
‘'ducation coordinators will have been contacted by members of the Commission 
with a ouestionnaire prepared by the Children's Education Task Force. Another 
group is evaluating Cathedral Day and preparing recommendations for future 
action. Other Commission members are considering ways to increase the effec- 
tiveness of adult education and training services, taking into consideration 
the needs of adult parish leaders to grow and the effect such leaders have on 
the children in any parish situation. Still others are designing means for 
getting across to you, the voting representatives of missions and parishes of 
this Diocese, just what the task of Christian education is and what it takes to 
do the job effectively. 


THE FUTURE - Meetings are planned for September 7 and October 12 to focus our 
attention on the major issues and the greatest opportunities before us. Out of 
those meetings will come much worth reporting to you in detail at Convention. 
Because we wish to pick up on Convention actions, we have also planned a meet- 
ing November 22-23. All of us have agreed to serve through 1975 on this Com- 
mission. Beginning in 1976 with the Bishop's approval, we will begin a rota- 
tion system which we hope will insure continuity coupled with the influence of 
new people and ideas. 


The Rev. James T. Elliott 
Chairman 
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COMMUNICATIONS 


T. S. Eliot's famous lines from "Little Gidding" come to mind when I think of 
religious communications: 


You are not here to vertfy, 

Instruct yourself, or tnform curtostty 

Or carry report. You are here to kneel 

where prayer has been valid. And prayer is more 

Than an order of words, the conscious occupation 

of the praying mind, or the sound of the voice praytng. 


In a way peculiar to itself, religious communications, or the communication of 
religious thought though does exist to verify, instruct, inform and carry re- 
port of what is ultimately valid. If it does not do that, it is not in any 
strict sense, religious communications. 


Looked at in this way, much of the work of the communications staff of the 
diocese is not religious communication. But it is work which needs doing. 


As of November 1, 1973, I became vicar of St. David's Church, Seattle. Part 
of my working time is spent in that position and part remains in the job of 
being director of communications for the bishop and the diocese. Salaries are 
adjusted accordingly. 


The OLYMPIA CHURCHMAN continues as the major means of diocesan press communi- 
cation to the 17,500 families or individuals who receive it. The 1973 dio- 
cesan convention voted to cut the frequency and number of editions to nine in 
a calendar year. This has been done by combining the January and February 
issues and, as heretofore, not publishing in July and August. A good portion 
of the editor's time is taken in sifting the near enormous amount of material 
which arrives seeking to be published. The fact of the matter is that the act- 
ivities of and within the Diocese of Olympia are so many that we could easily 
use a 16 page paper ten times a year to keep us all informed. It is my estim- 
ate that approximately half of local news (i.e. diocesan) is printed, and that 
probably 1/10 of national Church news available is printed. There is neither 
space, time nor money. Members of the convention of this diocese will have to 
come to grips with this reality sometime in the future, in planning and voting 
budgets. 


During 1973 I have tried to increase or "step up" the number of news releases 
to metropolitan and regional papers, and have tried from time to time to im- 
plant ideas for feature stories concerning the Church. 


Radio and television production and placement in 1973 has continued to be done 
by the Religious Broadcasting Commission, the local inter-church agency of 
which we are an active member. Considerable local production has been accom- 
plished. (See report of that group.) There are occasionally exceptions to 
this method, as in the Seattle KRAB placement of the Emmanuel Institute ad- 
dresses, and in the Seattle announcements of the tenth anniversary of Bishop 
Curtis in June, 1974. 


Board membership on the several interchurch agencies which I held in past 
years, and which at that time were placed in the communications portfolio, 
have been shifted elsewhere now. 
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INSTITUTIONAL CHAPLAIN 


The basic responsibility of the Diocesan Institutional Chaplain can be stated 
clearly enough: To provide pastoral and sacramental ministry to state, fed- 
eral, and diocesan institutions with special concern for those in Pierce County. 
This means the provision of such ministry at Faith Home, Western State Hospital, 
McNeil Island Federal Penitentiary, American Lake Veterans Administration Hos- 
pital, the Soldiers' Home at Orting. The concern of this ministry is primarily 
though not exclusively for Episcopalians. As the chaplain at Faith Home, this 
ministry is provided for all residents. The other institutions employ chap- 
lains so the Diocesan Institutional Chaplain works in cooperation with them. 


A second responsibility is to arrange ministry at other state and federal in- 
stitutions in the Diocese. There are approximately 17 such institutions. Those 
with the largest populations are at Monroe, Shelton, Seattle, Buckley and Purdy. 
These institutions are visited from time to time as opportunity allows and need 
arises. 


The growing trend is for the development of community facilities with small 
populations. These now exist throughout the Diocese, in or adjacent to, every 
population center. Frankly, we are concerned about the provision of ministry 
to these facilities. Some of our congregations are notable for the care and 
ministry extended to those in such facilities. Bellevue, Enumclaw and Port 
Angeles are among the communities in which this has been observed. In other 
communities, especially the smaller ones, members of our congregations maintain 
a lay ministry to residents of institutions; in the metropolitan areas it is 
much easier to be "lost" both in the institution and in the community facility. 
There is need for conferences and studies and pilot projects to alleviate this 
condition. 


We are indebted to the Church Women of the Diocese, the Church Periodical Club, 
the Guild of St. Anne at Emmanuel Church, Mercer Island and the Diocesan Altar 
Guild for continued support of this ministry. 


In a typical month about 25 hours are spent in each of the following: Faith 
Home, Western State Hospital, McNeil Island Federal Penitentiary and about 50 
hours are spent at American Lake VA Hospital. This time is spent in Prayer 
Book services, administration, staff contacts, brief visits, discussion-lec- 
ture groups, interviews and other activities. Better than 25 hours are spent 
visiting Episcopal churches and in community activities. (Some 25 to 50 hours 
are spent in connection with the Bishop's Commission for Christian Social Rela- 
tions; details of which are given in that report.) Monthly reports are sub- 
mitted to the Bishop. Further information is given in visits to the congrega- 
tions of the Diocese, on invitation from the vicar or rector. 


The Rev. Canon Robert L. Baxter, Jr. 
Chaplain 
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ARCHDEACONRIES 


ARCHDEACON OF OLYMPIA 


The basic function of the Archdeacon of Olympia is to assist the Bishop in 
work areas assigned, and especially in regards to the direction of the dio- 
cesan missionary program. 


This past year we have continued to benefit by the fine leadership of three 
regional archdeacons: The Ven. James Price in the North; the Ven. Robert 
Hayman in the Seattle-Metropolitan Area; and the Ven. Frederick McLauchlan in 
the South. The diocesan Archdeacon has continued his direct responsibilities 
for the missions in Pierce County and the Peninsula area. 


In addition to their regular parish duties, the regional archdeacons have 
given careful oversight to the missions of their areas. We could not make 
the gains we have without their help. In a diocese of our size with a major- 
ity of our churches in mission status, one archdeacon cannot possibly do the 
job required. At this convention it is strongly recommended that more ade- 
quate compensation be given to these men who are doing this work over and 
above their parish responsibilities. 


Another great boost to our mission program has been the work of the Commis- 
sion on Missions. In the two years since it was formed the commission has 
become intimately acquainted with the missions by personal visits. The mem- 
bers have given much time to consultations together with their regional 
archdeacons, where major problems of strategy needed to be worked out. They 
were brought into decision-making roles on the 1974 grants to missions, and 
they are working often on developing new strategy and long-range planning. 


More appropriate work loads for our clergy has been a major goal of our pro- 
gram in 1974. Together with this, when new opportunities for mission present 
themselves we must be ready to move. 


Two self-supporting missions are petitioning this convention for parish status: 
St. John's, Gig Harbor, and St. David's, Shelton. A significant fact in both 
of these cases is that they have been lending strength and support to missions 
in their immediate areas - St. Bede's, Port Orchard in the first case, and St. 
Hugh's, Allyn plus St. Nicholas, Tahuya in the second. Does this not say 
something to us about mission? 


The convention of 1973 gave the mission eae a of the diocese a vote of con- 
fidence by increasing the appropriation by $30,000. This was for the purpose 
of alleviating the necessity of having to write off the amount in unpaid 
assessments for the year past. It is our strong hope and expectation that this 
will be accomplished for the current year. This is greatly to the credit of 
all our congregations because it is in the face of increased salaries and other 
escalating expenses. 


A sharpened sense of Christian stewardship is noted in many of our churches. 
The Commission on Stewardship has given all of us great help. The same can be 
said for the work of the Commission on Education - consultations in several of 
our missions are paying great dividends in a new set of goals and program. 
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A great need we see for the coming year is the availability of some "free" 
money which would make possible moving quickly to meet new opportunities of 
mission which arise. A sum of $25,000 over and above our continuing grants 
would do wonders. 


It is a personal joy for me to work as archdeacon in a diocese which has 
always been keen and ready to support our missionary enterprise! 


The Ven.Walter W. McNeil, Jr. 
Archdeacon of Olympia 


METROPOLITAN SEATTLE ARCHDEACONRY 


As Regional Archdeacon I have visited every Bishop's Committee in the Metropol- 
itan Seattle Archdeaconry in the past year with the exception of St. Peter's, 
Seattle. In addition to the regular meeting with the Vicar and Bishop's Com- 
mittee of each mission in six of the congregations I have made a second meet- 
ing with the Bishop's Committee. In the case of St. Peter's I made a joint vi- 
sitation to the Vicar of St. Peter's and the Rector of Trinity Church, Seattle, 
to learn of their plans. Some of the visitations have been made jointly with 
Mr. C. W. Reeve, a member of the Commission on Mission, and other actions on 
behalf of the missions in this Archdeaconry have been taken by Canon Nakayama. 
Furthermore, Mr. Reeve, Canon Nakayama and I jointly met with all the missions 
in this Archdeaconry who were making applications for grants for 1974. 


The Ven. Robert F. Hayman 
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NORTHERN ARCHDEACONRY 


Since the last Convention of the Diocese, the Northern Archdeaconry has met 

in two general meetings with the Bishop and/or others of the Diocesan Staff. 
Also there was a meeting of all vicars of the Diocese held at the Cathedral 

with full representation from this archdeaconry. 


I have met with most of the Bishop's Committee's once or more during the 
year, and on several occasions took part in their Sunday services. 


On other occasions I have met with the vicar where we shared some of the con- 
cerns and problem areas of his work, and where I could I offered counsel and 
assistance. On other occasions it has been my joy to spend time in the homes 
of the clergy with their wives and families. 


Since last Convention, St. Patrick's mission of south Everett and St. Hilda's 
of Meadowdale by mutual consent and much preliminary discussion, have enter- 
ed into a joint agreement to worship together in the facilities at St. 
Hilda's. Each congregation will maintain its own identity until such time as 
St. Patrick's can plan for the future. St. Patrick's, with the consent of 
the Bishop and Standing Committee, will be selling their acreage which they 
deem unsuitable for building. They will also sell their equity in the vicar- 
age, the funds to be invested until a later date when they have decided in 
which direction to go. Meantime, this Archdeacon has been appointed vicar 
of these two Missions, and the Rev. John Vance has retired. 


St. James' Church, Sedro Woolley, has undergone rather extensive repairs and 
improvements, painting of exterior and interior, new carpeting, etc. The 
church now appears as a beautiful structure. The funds for this project came 
from the sale of property at Burlington and from the people of St. James’. 
Work on the upper Skagit has dwindled greatly, the cause being primarily 
transfers of City Light employees to Seattle and other areas and the general 
moving away of people. The Rev. Homer Smith is now vicar of the North Skagit 
Field, and this archdeacon is Priest-in-Charge of Our Saviour, Monroe, with 
the assistance of the Rev. L. Wayne Bond, a worker priest. 


St. Aidan's, Camano Island, have added an attractive parish house addition to 
their building making a real and roomy addition for their facilities. A 
lovely new hanging Christus Rex was given in memory of Bishop Bayne. 


The San Juan Island Missions have made notable changes. As of August 1, Em- 
manuel Church, East Sound, became a self-supporting mission and the Rev. 
Johnson West became resident vicar. Father Edward Leche will remain vicar of 
Friday Harbor, Lopez and Shaw Islands. 


Christ Church, Blaine, is showing growth and the people are adding more Sunday 
School space to their building. Funds for this project were raised by the 
people of the congregation. 


Plans are underway for late summer or early fall meetings of the Commission on 
Missions with the various congregations, for study and evaluation of the work 
in the field. 

The Ven. James E. Price 
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THE PENINSULA ARCHDEACONRY 


The following changes in clergy personnel have taken place in the past year. 


The Rev. Ernest Radcliffe, a member of the Commission on Missions, has been 
re-assigned to St. Bede's, Port Orchard as of the fall of 1974. This move 
was made possible by the rapid growth of the Peninsula Parish and the appli- 
cation of the Vicar and Bishop's Committee that there be two separate mis- 
sions. St. John's, Gig Harbor, will have a petition before the 1974 Conven- 
tion to become a parish of the Diocese. St. Bede's will then become a sup- 
ported mission of the Diocese. Besides a diocesan grant, they will receive 
help (financial) from St. John's for a certain period of time. Great pro- 
gress has been seen in the Peninsula Parish area. 


The Rev. Canon Daniel Hevenor at St. Luke's, Sequim, for the past four years, 
resigned in April and has accepted a church in Ireland. In May he moved to 
that country where he is carrying on his work as a retired priest. During 
the years that Canon Hevenor was at Sequim great progress was made. In 1974 
St. Luke's became a self-supporting mission for the first time in their his- 
tory. The Rev. Gary Ost, Assistant at St. Luke's, Tacoma, will become the 
new vicar at St. Luke's, Sequim, beginning in September. 


St. Paul's, Port Townsend, has accepted a three year plan towards self- 
Support and ultimate parish status. Their progress has been steady. 


The North Kitsap Mission has been making very favorable progress in terms of 
their ministry, reaching out into the community and gradually reducing their 
diocesan assessment. New building plans are being examined by this Mission, 
but with the cost of building at the present time it may be some time before 
this may be accomplished. 


St. Nicholas Church, Tahuya, dedicated their new church building in April and 
was the one new church building completed in this past year. 


St. David's, Shelton, has made good progress under the leadership of the Rev. 
Donald Maddux, who also is the vicar of St. Hugh's, Allyn, and St. Nicholas, 
Tahuya. He is assisted by the Rev. Frederick Avery, a retired priest of the 
Diocese. At the next Convention application will be made to become a parish 
of the Diocese. 


All in all it has been a very good year of growth for the Peninsula Archdea- 
conry. Mrs. R. W. (Ann) King of St. Nicholas, Tahuya, and the Rev. Donald 
Maddux serve on the Commission on Missions from this Archdeaconry. 


The Ven. Walter W. McNeil, Jr. 
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PIERCE COUNTY ARCHDEACONRY 


Several changes in personnel have occurred in the Pierce County Archdeaconry 
in this past year. One was the retirement of the Rev. William Hunter as of 
June 30, 1974, as the Rector of All Saints' Church. The Commission on Mis- 
sions has been notified by the Bishop that the Rev. Barry Winn will be the 
Vicar at All Saints and Holy Communion, Tacoma, as of October 1, 1974. The 
Commission has been active with the Archdeacon in preparing the way for this 
move and several meetings have been held with the Wardens, Bishop's Commit- 
tees and members of these two missions. 


St. Andrew's, Tacoma, entered into a development plan with Mr. William Dowie, 
as counselor, to raise money to help retire a debt on their building. They ~ 
had a successful canvass and refinanced their building loans through Dr. 
Hodges. As a result they were able to come up with a balanced budget, and 
for the first time in several years to be a self-supporting mission. 


Other missions of the Pierce County Archdeaconry seem to be making good and 
satisfactory progress. 


Mr. Millard Havnaer and the Rev. Ernest Radcliffe are members of the Commis- 
sion on Missions for the Archdeaconry. 


The Ven. Walter W. McNeil, Jr. 
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SOUTHERN AND CENTRAL ARCHDEACONRY 


A great deal has happened in the Southern and Central Archdeaconry during the 
past year, and much is happening at the time of the preparation of this report. 
All the congregations are being served by an active ministry, and there were 
changes in the clergy roster as of early September. 


A new ministry for the Pacific County Mission began September 15th, with the 
arrival of the Rev. Michael Taylor, and both St. John's, Raymond-South Bend; 
and St. Peter's, Seaview, are looking forward to an increased program under his 
direction. A new building project just completed in Seaview, as a joint effort 
with the Presbyterians, should bring great results on the Long Beach Peninsula, 
and the new facility was dedicated September 8th. All people of the Diocese 
are urged to visit the church and parish hall complex and see that "wondrous 
things" have been accomplished. 


New property has been purchased adjacent to the church at St. Anne's, Camas- 
Washougal, and though plans are in a preliminary stage, thought is being given 
to expanding both the church and parish hall facilities in that congregation. A 
new ministry with the Rev. Robert Burger began September 15th. 


St. James', Cathlamet, has had a regulary schedule of services on Sundays at 
10:00 a.m. this year, with the Rev. Robert Shelley coming from Seattle once a 
month as the clergyman in charge; and lay readers from St. Stephen's, longview, 
and both clergy staff and lay readers from St. Luke's, Vancouver also partici- 
pating. 


The Eastern Grays Harbor Mission boasts a new shake roof on the church at St. 
Mark's, Montesano; and at St. Luke's, Elma the windows have been repaired with 
protective covering installed to lessen the activity and effectiveness of some 
neighborhood energetic young fry. The response of these congregations has been 
excellent under the leadership of the Rev. Robert Christie, as indicated by 
general attitude and increased budget. 


St. Christopher's, Westport is a stable small mission congregation that, like so 
many missions in small communities, has had some gains from new families and 
losses from those who move away, but a positive attitude prevails under the lead- 
ership of the Rev. Robert Burton. 


The Rev. Robin Luethe, rector of Epiphany, Chehalis ministers to Holy Cross 
Church in Pe Ell; and the Rev. Alan Jordan, rector of St. John's, Centralia in 
like manner attends to the needs of St. Luke's, Morton. 
Altogether, the Southern and Central Archdeaconries are anything but quiet and 
serene and, fortunately, are filled with concern and planning for the life and 
well-being of the varied congregations and communities which they serve. 


The Ven. H. Frederick McLauchlan 
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CONVOCATIONS 


NORTHERN CONVOCATION 


Since January, 1974, the Northern Convocation has met only on May 19th at 
Trinity Church, Everett. Weather conditions and the energy crisis seemed to 
prevent a winter session of the group. 


The main purpose of the May meeting was the presentation of the preliminary 
1975 Program and Budget by Fr. Jim Elliott and Ms. Jeanann Sallee. As is 
usual in the Northern meetings, spirited discussion followed and nine motions 
were passed to be transmitted to Diocesan Council. 


Special business was planning of a gift and reception to honor the Maruskas 
on their retirement as custodians of Huston Center. This was held during the 
summer at the Church of our Saviour, Monroe. 


This fall the Rev. Charles Forbes will complete his term as clergy representa- 
tive to Diocesan Council. 


Barbara S. Bates 
President 


; OVERLAKE CONVOCATION 


The Overlake Convocation had three meetings since the last report submitted 
to Convention. These meetings were held on: 


September 23, 1973 at Emmanuel parish, Mercer Island 
March 12, 1974 at St. Thomas parish, Medina, and 
June 6, 1974 at St. Michael and All Angels, Issaquah. 


The highlights of these meetings included the following: 


Final presentation and discussion of the 1974 Program Budget by Mr. 
Tom Dawson; presentation of the Clergy Pay Study by Mr. R. C. Adams; 
a special tribute to Fr. Bigliardi, V.P. of Convocation, on his 
election as Bishop of Oregon; and the election of Fr. Vruwink to re- 
place Bishop Bigliardi as Convocation V.P. 


The March 1974 meeting was special in that the program started with 
an Evensong and Worship service by the St. Thomas Choir and a stim- 
ulating address by Bishop Curtis followed by questions and answers. 


The June 1974 meeting dealt principally with an orientation to the 
Diocese of Olympia and a presentation of the 1975 Program Budget by 
Ms. Jeanann Sallee. 


The Fall 1974 Convocation meeting is planned for September 29, 1974, at St. 
John's parish in Kirkland. The program will include election of Convocation 
officers and a final discussion of the 1975 Program Budget of the Diocese. 


John T. Strickland 
President 
4) 


PENINSULA CONVOCATION 


The year 1974 produced good action in the Peninsula Convocation. There is a 
splendid spirit of family present among the churches and clergy and our meet- 
ings are well attended. 


We had three meetings: 
1. March 14 - St. Barnabas', Bainbridge Island 


This was the Bishop's meeting when he gave us a report on the 
state of the Church in the Diocese, Nationally and Worldwide. 


We also used this occasion to bid goodbye to the Rev. Dan 
Hevenors who, in May, left the United States to assume new 
clerical responsibilities in Ireland. 


2. May 19 - St. Nicholas', Tahuya 


This was a business meeting at which time we discussed the af- 
fairs of the Diocese, formed resolutions, heard reports and 
analyzed, under the direction of Mrs. Liz Brown, Chairman of 
Program and Budget, the preliminary 1975 Budget of the Diocese. 


3. St. Paul's - Port Gamble 


This is the annual pre-Diocesan Convention meeting of the Convo- 
cation at which time election of officers is held and we serious- 
ly study all matters coming before the Diocesan Convention in 
November. 


The special project - "Copper Crusade" - of the Convocation goes well. This 
is a penny-a-meal-a-day by church people and used for special needs. This 
past year $300.00 each was sent to: 


Holy Trinity School and Orphanage 
Port au Prince, Haiti 
& 


The Order of the Holy Cross 
Santa Barbara, California 


The clergy families get together on a regular basis for fellowship, fun and 
food. This enables us to plan and grow together. 


The Rev. Norman E. Stockwell} 
President 
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PIERCE COUNTY CONVOCATION 


Pierce County Convocation includes 10 congregations, one less than last year 
since St. John's in South Tacoma and St. Joseph's, Steilacoom, combined. 
Chaplain Barnes carried on the military chaplaincy at Ft. Lewis and Fr. Baxter 
continues as the Institutional Chaplain. In addition, Fr. Born and Fr. Murphy 
are at the Charles Wright Academy and Fr. Hill at the Annie Wright School. 
Clergy of the Convocation volunteer to teach the religion classes at the Annie 
Wright School. 


Historic old St. Peter's is located in Old Town and you are all invited to en- 
joy a service there any Sunday at 5:30 p.m. Extraordinary work in the Hilltop 
area (including: Neighbors in Need, community service, and the 1416 Senior 
Housing facility) draw strength from our Church of the Holy Communion. A com- 
panion congregation program between St. Matthew's and St. Andrew's has pro- 
duced exciting and meaningful results. 


We wish to salute the Rev. William Hunter who retired this year after serving 
the Great Church at St. Luke's, St. Matthew's and All Saints. The Ordination 
of the Rev. Gary Ost to the Sacred Priesthood was a signal convocational event 
with full participation of all clergy and the Convocational Episcopal Young 
Churchmen. 5 

Now well knowin the Diocese-is the Pierce County Convocation Folk Mass Team. 
Their inspiration, devotion and imagination have given life to their fellow 
churchmen throughout the Diocese. 


A fine ministry to Pacific Lutheran University and the University of Puget 
Sound has been carried by Christ Church Tacoma, This is a regular, thoughtful 
and thorough effort on the part of Fr. Cochrane and Fr. Schadewitz. 


We also welcomed the new Vicar of St. John's, Gig Harbor, and St. Bede's, Port 
Orchard, the Rev. Charles F. Schreiner - and commend and rejoice with him on 
the publication of his fine scholarly effort on Anglican/Roman Catholic Holy 
Orders. 


Fr. Winckley of our congregation, although retired, carries on a rich ministry 
in the area of spiritual healing. 


The Convocation met for all official/canonical meetings. The clergy meet reg- 
ularly for Eucharist, lunch, discussion and spiritual renewal. In addition, 
the clergy and wives have an active social life. Honorary membership in the 
Pierce County Convocation may be obtained by mailing the President your re- 
quest for such and a ten dollar bill. 


The Rev. James W. Bertolin 
President 
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SEATTLE NORTH CONVOCATION 


Our year of activities began January 17 with an evening service featuring a 
pastoral address by Bishop Curtis and special music prepared under the direc- 
tion of Mrs. Lois Hall Peterson of our host parish, St. Andrew's, Seattle. 


On May 29th we met at St. George's Church to consider the preliminary 1975 
Program Budget. After suggesting ways to cut fat from the budget we added a 
little fat to our own frames with refreshments. 


During the year we welcomed two new clergymen to the Convocation. The Rev. 
Canon John Lockerby now divides his time between pastoral duties at St. 
David's Church and Diocesan staff duties as Program Director for Communica- 
tions. The Rev. Todd Fast chose the clean air of Seattle over the smog of 
Los Angeles and has joined the staff of St. Luke's Church. 


Officers again this year (sigh!) have been the Rev. James Elliott and Mrs. 
Donna Lee Boas. Mrs. Kay Purdy has been our clerk - and president of the 
Twisted Arm Society. A willing volunteer, she has produced the periodic 
newsletters written by our two Diocesan Council representatives. 


In addition'to the Fall Convocation meeting which will be planned sometime 
after this report is published, we will meet October 29th at St. Dunstan's 
Church to take a second step in evangelism. The Rev. Robert B. Hall, Direc- 
tor of the Episcopal Center for Evangelism, will be our guest and leader. 


The Rev. James T. Elliott 
President 


SEATTLE SOUTH CONVOCATION 


Seattle South Convocation met four times during 1974: once for the purpose of 
jdentifying concerns of the people, and goal setting. An evening was spent 
with Bishop Curtis and two meetings were spent considering 1975 Program and 
Budget. 
Jeanann Sallee 
President 


SOUTH KING COUNTY CONVOCATION 


There have been three meetings of the Convocation during the past year in add- 
ition to a jointly planned and sponsored Workshop in Christian Education. 

Other activities have included simultaneous meetings in February of the differ- 
ent Vestries and Bishop's Committees over a two day period at Huston Center 
and an increased sharing in special events such as Healing Missions, Vacation 
Bible Schools, and other programs sponsored by one of the congregations in 
South King County. 


The Rev. Henry F. Seaman 
4d President 


SPECIALIZED MINISTRIES 


CHRISTIAN SOCIAL RELATIONS 


The Bishop's Commission on Christian Social Relations has met every month or 
two during the past year under the chairmanship of the Reverend Thomas M. 
Fowler with a membership of about 15 persons from throughout the Diocese. 
Meetings customarily last about 3 hours in either Seattle or Tacoma. In add- 
ition, members of the Commission and the Program Director, the Reverend Canon 
Robert L. Baxter, Jr., have spent many hours in research, investigation and 
discussion of matters of concern to the Commission, the Bishop and members of 
the Diocese. Extensive files are kept at Diocesan House on a wide range of 
topics from Alcoholism to the Washington Association for Retarded Children. 


Reports have been heard from time to time on the Maritime Ministry, the Hos- 
pital Ministry, the Ecumenical Metropolitan Ministry, the Hilltop Day Care 
Center in Tacoma, the Institutional Ministry, the Church Council of Seattle, 
Associated Ministries of Tacoma, the Washington State Council of Churches, 
the Pastoral Institute, the First Avenue Service Center, COMMON CAUSE, 

IMPACT and others. 


Among the concerns dealt with during the year are the following: The return 

of Cascadia Diagnostic and Treatment Center to the Puyallup Indian Tribe; 

the situation of farm workers with respect to United Farm Workers, the Team- 

sters Union, unionization in general, rights, privileges, needs; various pro- 
posals for some form of National Health legislation; alcoholism; abortion. 


In recent months much time was spent in responding to the request of Diocesan 
Council for information about the needs of the elderly. Representatives of a 
number of agencies were interviewed including Senior Services and Centers, 
Seattle; The Country Doctor, Seattle; "Meals-On-Wheels"; Associated Minis- 
tries of Tacoma; the Aging Home-Aide Program for Lewis County and others. Ar- 
rangements were made for several of these agencies to present their proposals 
to two meetings of Diocesan Council. No action was taken on these or other 
proposals because the Council had not resolved the legal questions about the 
disposition of income from the Diocesan Retirement Home Fund. 


Once or twice a year we continue to sponsor retreats for men and women alco- 
holics at St. Andrew's House. Though these are not widely publicized, there 
is always a good attendance and they meet a real need. 


The Commission saw that representatives of several ecumenical agencies had the 
privilege of seat and voice in Diocesan Convention. 


After extensive study the Commission adopted a resolution with respect to farm 
workers. This was published in the diocesan paper together with supporting 
documents and illustrations. Since this was a controversial matter there was 
considerable response to the publication. 


There was appropriate publication of several resolutions adopted by the 1973 
Diocesan Convention. 


The Program Director attended a meeting in San Francisco with representatives 
of the National Council] and the Province of the Pacific to explore needs and 
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Christian Social Relations Cont.... 


expectations in the broad area of social concerns. A further and enlarged 
meeting is planned for San Francisco in the fall of 1974. 


There is a pressing need for definition of the role of Christian Social Rela- 
tions by Diocesan Council, Diocesan Staff, Diocesan Convention and the Diocese 
as a whole. The budget allowance for the Commission is minimal. The Program 
Director is largely occupied in other responsibilities. If the Diocese of 
Olympia (as distinct from parishes, missions, individuals) is to exercise a 
responsible role, there must be some resolution of these questions. 


The Rev. Canon Robert L. Baxter, Jr. 
Program Director 
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CHURCH PERIODICAL CLUB 
An Associated Agency of the Executive Council 


In the belief that "ignorance is slavery", the Church Periodical Club is the 
only organization in the Episcopal Church which is dedicated solely to pro- 
viding printed materials, religious, educational, medical, technical, recrea- 
tional, free, anywhere in the world to those who request them and cannot ob- 
tain them otherwise. 


In the Diocese of Olympia, at this time, in addition to our support of CPC on 
the national level, we assist all our own seminarians with purchasing of 
their textbook needs. 


Support for CPC comes from your contributions. It is desirable to have some- 
one in your guild or Women's group, or your men's group, to be responsible 
for a CPC program in your church. It is our hope and prayer sat each church 
will take an active part in this "ministry of the printed word" 


FINANCIAL REPORT 


Income 
Parishes (33) - $1298 .86 
ECW 150.00 
Stationary Sales 411.43 
Parish Supplies 14.60 
$1874.89 
Disbursements 
Book Scholarships $ 701.00 
National Books Fund 700.00 
Magazine Subscriptions 
(Faith Home, Institutional Chaplain) 76.97 
Service Books 
(Maritime Ministry) 50.54 
Telephone 10.46 
Supplies 34.70 
Postage 13.50 
Fair Share (Prov. 8 CPC) 25.00 
Stationary 309.25 
611.97 
Cash on Hand September 1, 1973 $ 720.48 
Cash on Hand September 1, 1974 809.52 
Stationary Inventory, September 1, 1974 220.05 


Jeanne Rowland 
CPC Directress 
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EVERGREEN STATE COLLEGE CHAPLAINCY 


1973-1974 school year at the Evergreen State College was a busy one. One 
afternoon a week was spent on campus contacting students. Although no ser- 
vices are conducted on campus, a fine relationship has developed between the 
students and St. Christopher's (St. John's Parochial Mission). The congrega- 
tion hosted a dinner for all students contacted the past two years, and it 
was well attended - both by students and members of the parish. During this 
past year some 74 students have been contacted (not all Episcopalians) for 
discussion or counselling. Some are attending the Sunday services at St. 
Christopher's - one student was confirmed and one couple married. Relation- 
ships have been established between the Chaplain and faculty members and the 
Chaplain has taken an active part in the dramatic curriculum offered by the 
college. Advertisement has been used in the college paper stating the time 
the Chaplain would be on campus and this has proved profitable in the minis- 
try to the college. During the past two years, St. John's ministry to the 
Evergreen State College has made inroads and good relationships have been 
established. 


The Rev. Herbert B. McLellan 
Chaplain 
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PART-TIME CAMPUS MINISTRY AT PACIFIC LUTHERAN UNIVERSITY 
TACOMA 1973-1974 


The ministry of the Episcopal Church on the campus of Pacific Lutheran Univer- 
sity, Tacoma, last year may be described under four basic headings: 


LITURGICAL - Each Tuesday evening at 9:30 a celebration of the Holy Euch- 
arist was held in the Tower Chapel with an average attendance of between 15 
and 20 students and occasionally one or two faculty members. Most of the stu- 
dents who attended were Episcopalians but each week there were always some 
from other religious backgrounds - mostly Lutheran and Roman Catholic. Assist- 
ing in these services was one student serving as a licensed Chalice Bearer, two 
students who served as lay readers, two others who functioned as sacristans, 
and one who played the organ for the hymns. The service always included a 
brief sermon. “The service used was always Trial Rite II. 


PASTORAL - Each Tuesday from 6:30 p.m. to 9:00 p.m. I maintained office 
hours in the campus Religious Life Office. Knowing I would be there at that 
time each week, the students would drop by just to chat informally. Often dur- 
ing that period there would be some private counseling sessions. Some of the 
concerns voiced in these sessions include: Career and vocational guidance, 
loneliness and homesickness, pressure of school work, difficulty getting along 
with roommate, sexuat problems (both hetero and homo). Counseling sessions were 
occasionally held in my office at the church. 


EDUCATIONAL - Once during the school year I was invited to lecture in a 
religion course. Once in a biology class I served as the only clergy member of 
a panel discussing euthanasia. Twice I was the preacher at the official Uni- 
versity mid-week chapel service. During the year I prepared one student for 
Confirmation (Episcopal) and one student (a Lutheran) was motivated to study 
for the ministry of the Lutheran Church. 


ECUMENICAL - Although PLU is officially a part of the American Lutheran 
Church and has two full time Lutheran Campus Ministers, the ministry of the 
Episcopal Church is welcomed and encouraged. I am included in much of the 
religious program planning and often invited to share in the other official re- 
ligious activities on the campus. 


Christ Church, Tacoma, is the support parish for this PLU ministry and one 
of the benefits of it which has accrued to the parish has been the involvement 
of several PLU students in our music and youth programs and the increasing num- 
ber of students who come all the way in from Parkland to attend our Sunday 
Eucharists. 


The Rev. Robert H. Cochrane 
Chaplain 
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THE CURSILLO MOVEMENT 


This is the first report of the Cursillo movement in the Diocese of Olympia 
although there has been activity over a four year period, culminating in Jan- 
uary 1973 with the first Episcopal Cursillo. Since that date there have been 
12 Cursillos, six for men and six for women, and the Cursillo movement has in- 
cluded over 550 persons in the Diocese of Olympia including 30 priests. We 
are one of a growing number of Episcopal Dioceses using Cursillo as an instru- 
ment for the spiritual renewal of men and women leading them to a deeper com- 
mitment to Jesus Christ. 


A Secretariat composed of seven lay persons and two priests (one of whom is 
appointed by the Bishop as Spiritual Moderator) is responsible for the organi- 
zation and planning of the Cursillos and the ongoing life of the person making 
the three day Cursillo. The movement is funded entirely by the free will of- 
ferings of those persons making a Cursillo, but is able to function through 
the generosity of parishes making their facilities available for the Cursillo. 


In 1975 we plan to hold Cursillos in the southern part of this Diocese as well 
as responding to the call from the neighboring Dioceses of Oregon and Spokane 
to assist them in starting the Cursillo in their own areas. We are grateful 
to the Archdiocese of Seattle which allowed Episcopalians to participate in 
the Cursillo until we had gained such numbers and experience that we could es- 
tablish an Episcopal Secretariat. We continue to value the close bond of 
mutual fellowship and cooperation that we have found in our Roman Catholic 
brethren. We both acknowledge that there is not an Episcopal Cursillo or a 
Roman Catholic Cursillo, but only Christ's Cursillo. 


Charles Neal 
President of the Secretariat 


The Rev. Henry F. Seaman 
Spiritual Moderator 
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HOSPITAL CHAPLAIN 


In the middle of August 1973, I completed my training in Clinical Pastoral Ed- 
ucation. The summer quarter program was supervisory training at the Methodist 
Hospital in Brooklyn, New York. The culmination of this training came in Feb- 
ruary and March of 1974. I was certified as an Acting Supervisor in the Asso- 
ciation of Clinical Pastoral Education, which means that I now can establish a 
training program here in Seattle similar to those which I attended. It is my 

hope to do this in the summer of 1975. Most seminaries now require their stu- 
dents to take one quarter of CPE during their seminary training. I am one of 

four supervisors of CPE in the state qualified to offer training in a general 

hospital setting. This training is also open to clergy and others working in 

the pastoral field. 


The second certification came at the annual meeting of the American Protestant 
Hospital Association in San Francisco in March when I was received as a Chap- 
lain and Fellow of the College of Chaplains of that body. In addition to the 
personal satisfaction this brings me, I believe that members of the Diocese 
can recognize that they have provided the Northwest with a trained ana quali- 
fied hospital chaplain. I trust that this training has already been seen 
through my ministry to various members of our Diocese. 


In the specific area of training offered during this year, I have assisted the 
chaplains of Swedish and Doctors Hospitals in the Clergy Workshop in Hospital 
Ministry offered in January and February. This is an annual offering of 32 
hours of training on the CPE model. Three persons from the Diocese, two 
clergymen and one woman, attended this Workshop. For seven months I have been 
meeting with some of the resident deacons of the Diocese for discussion of 
their hospital visitations. I intend to continue this during the year 1974- 
1975. This fall I have been asked to meet with the fourth year students of 
the Diocesan School of Theology for four sessions in their Pastoral Theology 
course on the scope and practice of the hospital ministry. 


One of the objectives of this Diocesan program is to encourage closer rela- 
tionships with the other professionals in the health care field. In addition 
to the regular one-to-one dialogue with physicians and others which arise in 
the day to day ministry, the Hospital Chaplain's Advisory Board has sponsored 
a meeting with doctors and the staff of the Seattle General Hospital. Ano- 
ther member of the Board and I were the speaker and discussion leaders for 
this meeting. Last spring I talked to a seminar group at the Evergreen State 
College on the subject of ‘death and dying’. 


In addition to the APHA meeting in San Francisco, I attended the Chaplain's 
Section of the Western Hospital Association in Seattle. I also took part in 
the University of Washington seminar on Death and the Dying Person. With mem- 
bers of other denominations I have been a member of the Inter-religious Task 
Force on National Health Insurance. Also, I have been a member of a committee 
of the Greater Seattle Council of Churches which is investigating the advisa- 
bility of establishing a program wherein a chaplain can be employed to train 
clergy and laity in Christian ministry to hospital and nursing home patients. 


In all of this ministry the Chaplain has been strongly supported by the var- 
jous members of his Advistory Board. These are representatives of the 
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Hospital Chaplaincy Cont... 


various disciplines working in the health care field. Together we have ~ 
caught the spark of inspiration that there is a challenge for work in this 
field which we can meet. 


Through this report to Convention, and through personal visits to various 
churches and organizations throughout the Diocese I endeavor to help you who 
are making this ministry available aware of what is going on. In patient vi- 
sits by seven volunteer priests and myself in the eleven major hospitals in 
Seattle, we have discovered from 45% to 50% of the patients visited reside 
outside of Seattle. A number of Episcopalians visited are from the Dakotas or 
Alaska, aS well as from our many churches throughout the Diocese. A month's 
average, gained from the reports of visitations in most of these eleven hos- 
pitals, runs as follows: 


Total days a priest visited in one of these hospitals 45 
Total patients visited in all hospitals 200 
Of these patients, those new in hospital this month 125 
Of new patients, Seattle residents 55% 
Outside Seattle, in Diocese 34% 

Outside Diocese 11% 


A one-to-one visitation program, wherein laity visit or write people in our 
hospitals who are resident some distance away, has been started this past 
summer. This assists the patients to know that the Church cares for them 
when away from home. 


Due to a lack of financial support for the total Diocesan program, the Hospi- 
tal Chaplain's program was cut at the beginning of 1974. I have been working 
only half time for the Diocese since then. For the other half of my time, I 
am resident chaplain at Virginia Mason Hospital. Due to this cutback, the 
objective of the program which has to do with consultation and training 
throughout the Diocese has, of necessity, suffered. Without the able assis- 
tance of the seven priests who have volunteered to help in these hospital 
visitations, the work would not be as effective as it has been. These men 
and the parishes which some represent are to be thanked. The priests are: 
Charles Atcheson, David Close, John Huston, John Leffler, Alan Mack, Walter 
McNeil and Thomas Osgood. Other priests filling in during vacations have been 
William Copeland, Thomas Jessett and Philip Peterson. 


It is my firm conviction that this hospital ministry is filling a real need 
for our Diocesan family. 1 strongly urge that it be continued on this half- 
time basis. 
The Rev. Richard W. Garlichs 
Hospital Chaplain 
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PUGET SOUND MARITIME MINISTRY 


With the third full year of operations being nearly completed, the Episcopal 
Church's revival of its maritime mission work is well established and in full 
Operation. On occupying its new offices on Pier 39, the Ministry has space for 
several offices, a chapel, a reading room, and storage. 


With intent and purpose the Ministry has expanded and enlarged its services to 
the waterfront. On July 1, 1974 the American Lutheran Church assigned a full- 
time pastor to the marine mission. He will be trained by Fr. Wolfe, after 
which the two chaplains, in concert with their denominations, will be involved 
in a cooperative maritime mission. 


With the addition of the Lutheran pastor, more ships can be visited and gen- 
eral services will be increased. Ships visited this year by your maritime 
chaplain are from the nations of China, Japan, Russia, Ireland, England, Ger- 
many, Norway, India, Yugoslavia, France, Netherlands and Sweden. Visits 
aboard foreign ships were up 7% over 1973. A continuous program of visita- 
tions was carried on onboard American ships and tugs. With the flurry of 
activity of shipments to Alaska for the Alaska pipeline, the chaplain increas- 
ed his visitations on board tugboats. 


During 1973-74 the ocean terminals owned by the Port of Seattle handled 
8,751,000 revenue tons of domestic and foreign cargos, which was 48.2% over 
the last reporting period. Container traffic through the Port of Seattle was 
up 42% over the last reporting period. With the increase of cargos came the 
increase in the number of ships, barges and people into Seattle. 


There was an increase of persons visiting the chaplain's office. Counseling 
hours increased. Hospital visiting demanded more of the chaplain's time. 
More time was needed for community involvement by the chaplain. He is a mem- 
ber of the Maritime Conference: President, Puget Sound Maritime Press Asso- 
ciation; Chaplain, U.S. Propeller Club; member, American Association of Pas- 
toral Counselors; member, Seattle Nightwatch Services; and member, National 
Maritime Day celebration. 


During this reporting period the chaplain was asked to sit as a member of a 
labor arbitration board, which he did. As a result of this service, he has 
been asked to make labor arbitration an ongoing part of his maritime ministry, 
which he will. 


Continuing as last year, the Maritime Chaplain either supplied, preached or 
conducted services on thirty Sundays within the Diocese of Olympia. Further- 
more, the Chaplain, in consultation with an interested group in Tacoma, is 
moving forward in seeking to establish a maritime ministry in Tacoma similar 
to Seattle. Overall, this reporting period for the Maritime Ministry has 
been a period of accelerated growth. 


The Rev. V. Eugene Wolfe 
Director 
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RECREATIONAL MINISTRY 


There are two areas for reports in terms of the Recreational ministry of the 
Diocese of Olympia. One is summer and the other is winter. 


The winter report has to do with the holding of church services at the major 
ski areas in the Diocese, which have been coordinated by the Rev. David 
McGirr. While the attendance has not been as large as the people responsible 
hoped, nevertheless, the services scheduled for these areas are appreciated 
by many people and we can be grateful for the work that is being done in the 
ski areas. 


The summer recreation ministry is being carried on by many of our parishes 

and missions. One specific example is the work of the Rev. Robert Shelley 

and his helpers conducting services at Mt. Rainier National Park in coordina- 
tion with the Christian Ministries of the National Park. On the 30th of July 
the first service was held there and other services were planned for the sum- 
mer. Interestingly enough, many reached by this program are young people who 
are working at the various lodges and concessions in the Park. For many years 
St. Andrew's Church in Port Angeles has joined with other churches in that 
community to further the Christian ministry in the National Parks' program and 
continue to do so in Olympia National Park. We don't hear much about these 
recreational ministries, but they are present and many people write enthusias- 
tically about them. 


The Ven. Walter W. McNeil, Jr. 
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ST. ANDREW'S HOUSE 


St. Andrew's House continues to enjoy nearly full weekend usage. 42 conferen- 
ces or retreats were held during the 43 weekends available (conferences are 
not usually booked on holiday weekends), with an average booking of 17 1/2 
eigen following figures are for the 12 months period: July 1, 1973 to 
July 1, 1974. 


Persons Days 


Episcopalians - Adults 357 62 
Episcopalians - Youth 194 32 
Other groups 187 oral 

Total 738 115 


Total meals served: 3752 


The emphasis this year has been in refinishing and refurbishing the inside of 
the House. Floors, windows and casings refinished in upstairs wings, bath- 
rooms retiled, bunk ladders built for each room. Windows and casings refinish- 
ed in downstairs area. New drains from downspouts are in, bridge rebuilt at 
bottom of Clergy Cottage path. A new lawn on two levels below the caretaker's 
house. 


There has been a service of Holy Communion each Sunday for visitors and local 
residents. Donald Maddux, vicar of St. David's Church, Shelton, officiating. 
One wedding was held, and two baptisms. 


The Clergy Cottage has been in use for a total of 130 days in the period, an 
increase over last year. A new range and floor lamps have been added as well 
as cutlery and small appliances. All making for a very scenic and quiet re- 
treat. 


J. Lois and Lorraine Williams 


Host & Hostess 
Managers 
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YOUTH MINISTRY 


Last November, Diocesan Convention because of a lack of funds, voted to reduce 
the Youth Ministry and its program in the Diocese. The Youth Ministry Commis- 
sion this past year has had the task of redefining its own program and priori- 
ties in the light of all the changes. 


In the past, the Diocesan Youth Ministry Commission had set four areas of 
focus: 


1) Retreats and Conferences for the youth of the Diocese: 

2) Consultations and service to youth groups, youth advisors and 
churches ; 

) Counseling for youth and parents; 

) Services to and with other denominations in youth work. 


Because of the cutting back at the last Diocesan Convention, and because Fr. 
Bob Brown, the Program Director, is now only available part-time, it has be- 
come necessary to drop focus areas 3 and 4 to concentrate on areas 1 and 2, 
with the realization tnat even in those areas there will also be some reduc- 
tion, This past year Youth Ministry has addressed itself primarily to hold- 
ing retreats and conferences and of providing help and resource to the youth 
ministries of our churches. 


Using the facilities of Huston Center, St. Andrew's and several churches, 
there have been three big conferences and several smaller retreats and Day- 
Celebrations. The major conference was the Annual Summer Youth Conference at 
Huston Center. Brother Joseph of The Order of Holy Cross shared the leader- 
shio with Father Brown and many other clergy and youth leaders. The confer- 
ence was an excellent experience of Christian community and growth in the Lord 
Jesus Christ for the youth of our Diocese. 


Father Brown and several members of the Youth Commission have been available 
and have been used regularly to provide consultation and help to a number of 
churches in their own youth ministry. The goal of the Diocesan Youth Ministry 
is to serve the youth and those who work with youth in ways that facilitate 
the maturing Christian commitment and discipleship. To that end, it pledges 
itself in the coming year. 


The Rev. Robert E. Brown 
Program Director 
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CONVENTION CREATED COMMITTEES 
PERSONNEL COMMITTEE 


At the 1973 Convention of the Diocese of Olympia, resolutions were adopted 
accepting the Clergy Compensation Study presented by special committee. Based 
on those resolutions, the Bishop appointed a standing Personnel Committee for 
the Diocese to carry out the initial recommendations contained in the study. 
Members appointed to the committee are: 


Richard C. Adams, Chairman 
Archdeacon Walter W. McNeil, Jr. 
Harry Machenheimer, Treasurer 
Fhe Rev. John L. Gretz 

Mrs. Everett Wrede 

Frederick Royce 

Robert Schaefer 


The committee has met several times during the year in carrying out its as- 
signed responsibilities. 


The first task undertaken by the committee was to develop a plan for classifi- 
cation and compensation of lay employees of the Diocese. Work on this project 
was completed in May, 1974 with submittal of recommendations to the Bishop. 
Features of the plan are: 


1. Establishment of five distinct salary ranges covering lay posi- 
tions on the Diocesan staff. Recommended salary ranges are: 


Grade D $5,500 minimum $7,000 maximum 
Grade C 6 ,500 8,100 u 
Grade B 7,000 8,800 y 
Grade A 7,500 i 9,600 u! 


These four ranges cover ten employee positions considered as non- 
exempt from provisions of Federal Wage and Hour regulations, e.g. 
paid for hours worked. 


One additional range with a $12,000 minimum and $16,000 maximum 
is proposed to encompass two positions considered as exempt by 
reason of professional and administrative job content. 


2. Salary increases totaling 8% to 10% were recommended for the lay 
employees. Of the total increase fund generated, it was recommend- 
ed that approximately two-thirds of the fund be applied as an 
across-the-board increase with the remaining one-third applied 
selectively in varying individual amounts to recognize meritorious 
performance. 


3. The employee (fringe) benefit program recommended included coverage 
for sick leave, vacation, holidays, group medical insurance, and 
present "thrift plan" participation. Possible recommendations con- 
cerning a pension plan are being withheld pending study of altern- 
tives, and funding requirements by a special subcommittee. 
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Personnel Committee Cont.... 


The plan recommended by the Personnel Committee followed a thorough review of 
job responsibilities as developed by the individual employees, and provides a 
system of compensation more closely aligned with accepted business standards. 


As to compensation of the clergy, the resolution adopted by the 1973 Conven- 
tion endorsed the study and urged that the compensation plan presented there- 
in be followed for a two-year trial period. Appropriate canon or policy 
changes would be considered at the 1975 Convention. Accordingly, during this 
past year, the Personnel Committee has reviewed progress achieved in the Dio- 
cese (parishes and missions) in providing stipends consistent with the ranges 
recommended in the study. The data covers 64 full-time clergy, rectors and 
vicars in the Diocese. Summarizing action taken affecting clergy stipends: 


1. 78% (50 of 64) received increases in stipends. 


2. The total increase was 9.6% for 1974, a significant improvement 
over the 4.7% increase totaled for 1973. 


3. No stipends currently exceed the recommended range maximums ; 
however, 20 are still below the recommended minimums for their 
respective ranges. Five clergy are reported with stipends be- 
low the established Diocesan minimum of $7,600. 


4. The largest number of clergy are in the lowest range (E), and 
16 of the 28 therein are exactly at the range minimum. 


Based on review of the stipend data as summarized above, and appended to this 
report, the Personnel Committee recommends no change in the stipend ranges set 
forth in the study. 


The above conclusions regarding stipend ranges do not infer the increases in 
individual stipends consistent with economic factors and individual circum- 
stances are not necessary or appropriate. Clergy, and their families, are 
impacted by inflation just like everyone else, and over-all increases in 
stipends at a similar level to '73 changes appear appropriate. 


Allowances and benefits other than stipend should be reviewed in an annual 
updating of contract, as outlined and recommended in the study. Surveys con- 
ducted in the Diocese early this year indicate that less than half of the 
clergy are operating under any kind of contract, letter of agreement or simi- 
lar writing. The committee urges that all parishes and missions take action 
to establish updated agreements as soon as practicable with a goal of 100% of 
the clergy covered under such agreements in 1975. 


The Personnel Committee is satisfied that the endorsement of the Clergy Com- 
pensation Study by the 1973 Convention has significantly improved the over- 
all compensation picture in the Diocese. Standards and guidelines are avail- 
able where none existed before. Olympia has improved its position on clergy 
pay in comparison to other dioceses with a change in ranking from 56 of 93 to 
52 of 93. The improvement is modest and requires the continuing attention of 
all parishes and missions to provide fair and equitable clergy compensation. 
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Personnel Committee Cont.... 


Efforts of the Personnel Committee will continue through the next year, aimed 
at developing appropriate recommendations for consideration by the 1975 Con- 
vention. It is also hoped that in cooperation with other elements of the Dio- 
cese, €.g., the Commission on the Ministry, programs aimed at improved goal 
setting and performance evaluation will receive emphasis. Educational 
sessions, such as provided this year at the Wardens and Treasurers' Conference, 
will be planned. Clergy, Vestries, Bishop's Committees and Wardens are en- 
couraged to review the recommendations of the Clergy Compensation Study, apply 
them to their own individual situations, and provide feedback to the Personnel 
Committee regarding results and suggested improvements. 


CLERGY STIPEND DATA - DIOCESE OF OLYMPIA 


Sy B C D E 
$15,600 | $13,000] % : 
23,400 | 19,500 


4 
$15,750 
$13,500 


Range Minimum 
Range Maximum 


No. of Rectors/Vicars (F/T) 
'74 Stipend - Highest 
"74 Stipend - Lowest 
"74 - Stipend - Average 


S 
$19,400 
$11,600 
$14 ,233 


No. Below Range Minimum 
No. Receiving Increases 


Average $ Increase 
Average % Increase 


Highest Increase $ 1,100} 
Lowest Increase $ 4 
Total $ Increase $18,118) 
Total % Increase 9.3% 


59 


WOMEN'S GROUPS 


EPISCOPAL CHURCHWOMEN 


The Episcopal Churchwomen are an organization cooperating with the Diocesan 
program. The purpose is to help the women understand their role as Christian 
lay persons. Officers and program are printed in a yearbook which is distrib- 
uted each fall. Copies of this may be seen in the Churchwomen's office at 
Diocesan House. 


"The Disciple's Way" was the theme for the program year which began in Septem- 
ber 1973. 


Four general program meetings were held: 


September 18, 1973 the annual meeting at St. Mark's Cathedral, Seattle. 
Speaker Mrs. Seaton Bailey of Griffin, Georgia, a member of the Executive 
Council, on Choices at Louisville (the General Convention). Approximately 
260 in attendance with the deputies and alternates to General Convention and 
delegates to the Triennial meeting of the women special guests. Offering to 
the United Thank Offering. 1974 budget in the amount of $7,450 adopted. (For 
minutes of meeting see 1974 annual meeting agenda and reports - budget detail 
printed in yearbook.) Chairman of meeting Mrs. Charles Montgomery. 


October 29, 1973 at St. Paul's, Bellingham. Speaker the Rev. Matthew 
Bigliardi, rector of Emmanuel, Mercer Island, on decisions made at General 
Convention. Approximately 225 in attendance including 85 women from the An- 
glican Churchwomen Diocese of New Westminster and Fr. Uno from the Diocese of 
Osaka. Offering to Diocesan MRI project and Whatcom County service project. 
Mrs. Howard Patrick, Mrs. Jack Hovde, and the Rev. John B. Winn in charge of 
arrangements. 


March 18, 1974 at St. Luke's, Vancouver. Speaker the Rt. Rev. Matthew Big- 
liardi, Bishop of Oregon, on prayer. 220 in attendance including women from 
the Diocese of Oregon. Offering to Church Divinity School of the Pacific and 
the Presiding Bishop's Fund. Mrs. Keith Long, Mrs. Arthur Forsythe, and the 
Rev. Sumner Walters, Jr., in charge of arrangements. 


April 29, 1974 spring meeting at St. Mark's Cathedral. Panel discussion on 
the ordination of women with panelists the Rev. Laura Fraser, student at the 
Graduate Theological Union; the Rev. John Gorsuch, rector of Epiphany, Seat- 
tle; the Rev. Donald Miller, rector of Trinity, Everett; and the Rev. Canon 
John Lockerby, diocesan director of communications and vicar of St. David's, 
Seattle. Girls from Faith Home assisted with the lunch. Offering to the Stu- 
dent Memorial Fund and proceeds from lunch to Faith Home. Officers elected 

at this meeting to be installed in September 1974 and serve for three years 
were: president, Mrs. Charles Montgomery of St. Luke's, Tacoma; first vice- 
president, Mrs. F. Perry Williams of Ascension, Seattle; United Thank Offering 
treasurer, Mrs. Daniel Kidd of St. Alban's, Edmonds; board member-at-large, 
Mrs. Hereford Fitch of Epiphany, Seattle; and for the nominating committee, 
Mrs. Philip Schmidt of St. John's, Olympia; and a one year term on the nomin- 
ating committee , Mrs. Hamilton Enslow of St. John's, Kirkland. Trustees 
elected for the Student Memorial Fund were Mrs. Thomas E. Bass, III of Ascen- 
sion, Seattle and Mrs. Donald Close of Emmanuel, Mercer Island. 
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Episcopal Churchwomen Cont.... 


Since this meeting vacancies have occured by the death of Miss Carmen Gaskin 
of Epiphany, Seattle, a board member-at-large and by moving from the Diocese 
of Mrs. George Keyes of St. Luke's, Ballard, secretary. Mrs. Perry Boyer of 
St. Mark's, Seattle has been appointed to serve as board member-at-large and 
Mrs. James Matsuoka of St. Peter's, Seattle, has been appointed secretary. 


Convocation meetings were under the direction of Mrs. Burton Johnson. Because 
of the gas shortage they were consolidated: 


February 20, Northern, Seattle North, Seattle South, Overlake, South King 
County and Pierce County Convocations met at St. Stephen's, Seattle. Speakers: 
the Rev. George Swayne and Brother Joseph of Bethlehem of the Order of the 
Holy Cross. Mrs. Daniel Kidd, Mrs. Robert Williams, Mrs. Roy Wessel, Mrs. 
Richard Given, Mrs. Horton Dennis, Mrs. Robert Smith and Mrs. Edward Dunn, Jr. 
in charge of arrangements. 


February 25, Peninsula Convocation at St. Paul's, Port Gamble. Speaker: the 
Rev. Charles Howard Perry of St. John's, Olympia, on the Baptism Rite. Mrs. 
Donald Barry and Mrs. Lindley Smith in charge of arrangements. 


March 18, Southern and Central in conjunction with the general meeting. Mrs. 
M. E. Petersen and Mrs. John Gibbs representing the convocations. 


New Convocation representatives elected were Mrs. Thomas Absher of Christ 
Church, Puyallup, Pierce County; Mrs. William Foster of Trinity, Everett, 
Northern; and Miss Kathryn Garden of St. Paul's Bremerton, Peninsula. Other 
representatives were elected to serve another year. 


Three conferences were held: 


March 7 - 9, the spring conference at Huston Center. The Rev. Canon Tom 
Bailey, a New Testament scholar and teacher from Victoria, B.C., and the Rev. 
Pat Tomter, rector of St. Elizabeth's, Burien were the leaders. Bishop Curtis 
spoke one afternoon. Mrs. Eugene Scott of St. Thomas, Medina was in charge of 
arrangements. 69 women participated from 32 parishes. 


May 14 - 15, a conference for parish churchwomen leaders was held at St. And- 
rew's house. Leaders were the Rev. Gerald Snapp, rector of St. Luke's, Tacoma; 
Mrs. Charles Montgomery, first vice-president of the Diocesan ECW; and Mrs. 
Philip Schmidt, president. There were 16 registrants from 9 parishes. 


May 20 - 21, the Diocesan ECW Board members met at St. Andrew's House to plan 
for the 1974-75 program year. 


Regular meetings of the Board were held at Diocesan House. 


Members of the Board attended and spoke at many meetings of local groups in 
the diocese as well as in the Diocese of New Westminster and the Diocese of 


Oregon. 
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Episcopal Churchwomen Cont.... 


Delegates to the Triennial Meeting of the Women of the Church which opened in 
Louisville, Kentucky on September 29, 1973 were: Mrs. Charles Montgomery, 

St. Luke's, Tacoma; Mrs. Howard Patrick, St. Stephen's, Oak Harbor; Mrs. Ivan 
Merrick, Trinity, Seattle; Mrs. Hamilton Enslow, St. John's, Kirkland, and 
Miss M. E. Kellogg, St. Mark's, Seattle. Mrs. Montgomery has been elected to 
represent the Province on the structure committee for the Minneapolis Trien- 
nial. Mrs. Taft Ring now of Christ Church, Anacortes represented the Province 
on the committee planning the Louisville Triennial. 


In October, Mrs. F. Perry Williams of Ascension, Seattle and Mrs. Robert Jones 
of St. Paul's, Bremerton represented the Diocesan ECW at the Annual Assembly 
of Church Women United of Washington and Northern Idaho held at Whitworth Col- 
lege in Spokane. Mrs. Williams serves as first vice-president of CWU and Mrs. 
Jones represents the ECW of the Diocese of Olympia on their Board. Mrs. Taft 
Ring of Christ Church, Anacortes, represents the Episcopal Churchwomen of the 
Protestant Episcopal Church on the national Board of Governors of Church Women 
United. 


May 6 - 7, Episcopal Churchwomen of the Province of the Pacific met in the 
Diocese of Northern California Continuing Education Center in Sacramento, Cal- 
ifornia. Mrs. Philip Schmidt and Mrs. Charles Montgomery represented the Dio- 
cese at the meeting. Mrs. Schmidt serves as vice-president of the group. 


Receptions and special events assisted at: 


The Student Memorial Fund Tea hosted by Bishop and Mrs. Curtis at their home 
in April. Mrs. Donald Close represented the ECW in the arrangements. 


Dinner preceding the Evangelism meeting which was held on April 25 at St. 
Mark's Cathedral. Mrs. F. Perry Williams represented the ECW in arrangements. 


Bishop Curtis' Tenth Anniversary celebration. Mrs. Philip Schmidt represented 
the ECW on the committee. 


Reception following the Ordination of Deacons at St. Mark's Cathedral in July. 
Mrs. Eugene Scott was in charge of the reception arrangements. 


Dedication of Huston Center in September, 1973. Diocesan Churchwomen and the 
women of Our Saviour, Monroe were in charge of the reception. In preparation 
for the dedication, the women of the diocese presented a check to the Huston 
Center Committee for the funds received from the un-shower for incidental fur- 
nishings. 


The United Thank Offering: 


Mrs. Ivan Merrick, Trinity, Seattle, has served as United Thank Offering 
treasurer. 


The Diocesan Offering for 1973-74 was $11,950.50. In addition to this amount, 
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Episcopal Churchwomen Cont.... 


$3,335.89 was received by the United Thank Offering from the Estate of Emma 
Leavenworth who had been a member of St. Mark's, Seattle. 77 units of the 
church in the Diocese of Olympia participated in the Offering. 


At the Triennial Meeting in Louisville grants were voted to two projects in 
the Diocese: The Puget Sound Maritime Ministry, Seattle, $5,200 and Hilltop 
Community Day Care, Tacoma, $20,000. 


Miscellaneous: 


The Resource Committee under Mrs. Hamilton Enslow provided related resource 
material for meetings and conferences. They were available to local women's 
groups for program planning. 


Mrs. Hamilton Enslow served as a liaison between the Churchwomen and the 
Christian Social Relations Commission. 


College Work was under the direction of Mrs. Arthur Forsythe who worked in 
cooperation with Bishop Curtis, the college chaplains, and the College Com- 
mission. Over 150 names were sent to college chaplains across the nation of 
students attending colleges in their locale. A willingness to participate 
in the program was expressed by most of the parishes and missions, however, 
the actual number of churches responding with lists of students from their 
group was small. 


To help initiating the Diocesan Evangelism program, $100 was contributed to 
the program. 


A yearbook was printed which contained information about the churchwomen and 
other cooperating groups. The yearbook contains the listing of the elected 
Diocesan Board, presidents of local Churchwomen groups, budget, constitution 
and other information. Copies of the book were distributed to Churchwomen 
presidents, clergy and Diocesan Board members. Mrs. Lowell Wiggins was in 
charge of the yearbook. 


PIE-et-TEA a newsletter of the president and board of the Diocesan ECW, was 
printed and distributed. Mrs. Philip Schmidt, the president, was responsible 
for the letter. Issues were sent to arrive the first of the month every 
month except July. 


This report covers highlights of the 1973-74 program year of the Episcopal 
Churchwomen. It does not include any of the activities of the local church- 
women's groups. If you would like any further information, contact the Church- 
women at Diocesan House. 


Ruth Schmidt 
President 
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DIOCESAN ALTAR GUILD 


The Diocesan Altar Guild is the source of information and materials to be used 
by the church Altar Guilds. A workroom is open each Tuesday at Diocesan House 
where designing, embroidering and making of all types of Church vestments and 
linens are done. We also have books, instructions and materials for these 
items. The support of the Altar Guild comes from annual dues from each guild. 
An annual fall meeting is held. We accept orders from, and give help to, any 
church, any denomination. 


If anyone can help with our work please join us Tuesdays from 9:30 am to 3:30 
pm. Bring a sandwich. 


Officers for 1973 - 1974 are: 
Directress: Mrs. Charles R. Campbell (Dorothy) 
Assistant : Mrs. Ed Munro (Virginia) 
Secretary : Miss Eleanor Krause 
Treasurer : Mrs. John Mason (Shirley) 


Mrs. Charles R. Campbell 
Directress 
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STUDENT MEMORIAL FUND REPORT 


This is the fourteenth anniversary of the founding of the Student Memorial 

Fund by the Episcopal Churchwomen in the Diocese. Its purpose is to make 
grants as recommended by the Bishop to men and women preparing for professional 
religious work in our church. 


This is the tenth anniversary of the first grant and since that time 54 grants 
have been made for a total of $13,165.30. Three loans for a total of $1500 
have also been made. Since the last report, 10 grants have been made for a 
total of $2500. 


The Fund is administered by a board of seven trustees elected by the Church- 
women and three advisors including the Bishop. But the money comes from you 
out in the Diocese who care enough to put out a helping hand. Money given 

as memorials is invested and the interest only used as grants. Names of those 
memorialized are placed in a Book of Memory kept in the Bishop's office. 


Gifts, bequests and thanksgivings and the interest received from the previous 
year are available each year for grants. The money is invested in the Dio- 
cesan Investment Trust. 


Each year following the spring meeting of the Churchwomen of the Diocese, 
Bishop and Mrs. Curtis, the trustees and the Churchwomen, host a tea to bene- 
fit the Student Memorial Fund. Last year $540.44 was raised by this event. 


So the trustees ask you aS individuals and as groups throughout the Diocese 
to remember the Student Memorial Fund. And for your support in the past we 
say "thank you". 


This year Gladys Canedy finishes her term as trustee. She has been a dedicat- 
ed member and especially invaluable with her background as Bishop's secretary. 
The president's term is also over and replacements will be Mrs. Donald Close 
and Mrs. Thomas E. Bass, III. 


Officers for the trustees will be Mrs. Lowell Wiggins, president; Mrs. Taft 
Ring, vice president, and Mrs. Truman Schmidt, secretary. 


Contributions to the Student Memorial Fund can be mailed to the treasurer, 
Miss Jerry Kellogg, 1551 Tenth Avenue East, Seattle. 


Barbara S. Bates 
President 
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INSTITUTIONS 
THE REPORT OF THE SCHOOL OF THEOLOGY OF THE DIOCESE OF OLYMPIA 


The School of Theology of the Diocese of Olympia has completed its ninth year 
with a record enrollment of thirty-three students in the basic program and 
eight in the Fourth Year Program. The school, founded by the Rev. Canon 
Frederick Schilling, has as its purpose: "l) To provide high level academic 
instruction on basic subjects in the field of Theology to lay persons who 
wish to increase their knowledge for general purposes, and 2) For those who 
wish to prepare themselves for ordination to the sacred ministry on a self- 
supporting basis." 


The school meets two Saturdays a month (September through May) at Trinity 
Church in Seattle. There is a tuition charge of $15.00 per quarter which is 
used to defray the cost of operating the school. In addition there was a mid 
winter conference at Huston Center with the Very Rev. Frederick Borsch, Dean 
of the Church Divinity School of the Pacific, as guest lecturer; and a student 
body retreat in May led by Fr. Jose Vicent. 


The members of the Faculty (who are not paid for their teaching) were: The 
Rev. Hugh Barnes (Pastoral Theology); the Rev. Canon William Forbes (Theology); 
the Rev. Canon Paul Langpaap (Liturgics); the Rev. Canon John Lockerby (Lit- 
urgics); the Rev. Alan Mack (Old Testament); the Rev. Donald Miller (Church 
History); the Rev. C. Howard Perry (Moral Theology and Ethics); Ms. Wendy 

Smith (New Testament); the VeryRev. Cabell Tennis (Homiletics); the Rev. Jose 
Vicent (Theology). 


The Rev. John G. Schaeffer 
Dean 
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THE CHARLES WRIGHT ACADEMY 


Charles Wright Academy began its 17th year with an enrollment of 490 students, 
136 boys and 31 girls in the Lower School, and 207 boys and 116 girls in the 
Upper School. A faculty comprised of 62 full and part-time was on hand for 
the academic year. 


This was the first full year of usage for our chapel and the religious program 
was carried on on a part-time basis by the Reverend Thomas Murphy. After much 
study and review of this program, it is the school's intent to expand our 
chapel service and religion courses. And to implement this, a full time chap- 
lain is expected to be on the faculty in the fall of 1974. 


In spite of the uncertainty of the national economy and notwithstanding the 
problems of inflation, the school has been able to raise better than $700,000 
towards a goal of approximately a million dollars needed for its next building 
project. This project was started during the academic year and will be com- 
pleted in the late fall of 1974. It will consist of a fully renovated and up- 
dated Lower School and a 31,000 square foot multi-activity building which will 
be revolutionary as far as secondary school campuses are concerned. This 
building is slated to have a permanent air-supported roof, will be the first 
of its sort to be found in a school such as Charles Wright and should provide 
maximum utility for minimum.cost. 


Charles Wright with other independent and parochial schools again participated 
in B.A.S.H. and received approximately $31,000. 


Charles Wright's 11th graduating class received their diplomas in an out-of- 
doors ceremony June 1. The class was admitted to the following colleges and 
universities: Barnard, Boston U., Carleton, Colorado, Colorado Springs, Den- 
ver U., U. of Denver, Duke, Exeter, George Washington U., Hampshire, Haverford, 
Lewis & Clark, Linfield, Oregon State, PLU (3), U. of Pacific (3), Pitzer, UPS 
(3), St. Olaf, Stanford (2), Taft, USAFA, WSU (3), U. of Washington (3), 
Wellesley (2), Wheaton (2), Whitman (2), Whittier, Whitworth, Williams (2). 


E. Bruce Haert] 
Headmaster 
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FAITH HOME 


Among the aims of the Diocese in establishing - and in changing the course 
of - Faith Home has been the resolve to be concerned about all people and to 
continue, unceasingly, to fan the flame of Christian commitment to human 
betterment and well-being. Faith Home has an historic stature, and it has 
continued to grow by adding services, strengthening family life, and contin- 
uing a tradition of good works. 


A new definition of the program of Faith Home developed in 1973. The Home is 
a service for troubled adolescent girls, including some who face untimely 
parenthood. Both the inpatient and outpatient services have grown as the 
agency has faced adolescent needs. A growing number of youngsters have come 
to consider it their home, a haven in distress, someone to come back to see. 
The "outpatient" load is three times the size of inpatient service. Each 
applicant opens avenues of communication to at least three additional persons. 


Under current study is a request from the community for residential service 
for multiply-handicapped youths. Currently these youngsters act out their 
frustrations in adolescence, too, and are placed in remote institutions. 
Faith Home has been asked if it can provide a residence which would include 
some normal teenage role models, in the hope that the handicapped girl would 
develop less "handicapped" responses to daily living. One such girl is cur- 
rently in residence at the Home: An 11 year old with average intellectual 
capacity, severe hearing impairment and some limited speech defect. The 
Board has this program under study. 


Statistically, Faith Home operated at 92% capacity to January 1974. Since 
that time it has been running near 100% of occupancy. 218 persons sought 
assistance. They came from 19 different counties and two states. Virtually 
every county in the diocese was represented among the 135 families served 
outside of Pierce County. 


Of concern to the Board has been the maintenance of a building which gets 
the hard use of teenagers. Progress has been made with the refurnishing pro- 
gram but there is still need for major upgrading and repair. 


The Board and Staff of Faith Home express their thanks to the Bishop, the 
Diocesan Council, and the Churches for their encouragement and support. 


Mrs. Taft Ring 
President of Board of Trustees 
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INTER-CHURCH COUNCILS AND AGENCIES 
WASHINGTON STATE COUNCIL OF CHURCHES 


The Washington State Council of Churches is a voluntary association of denomin- 
ations in this State. By involvement in the Council, denominations seek to 
discover and make manifest the unity they have in Jesus Christ; to discover 
their common mission; and to devise means to carry forward that mission togeth- 
er. Diocese of Olympia representatives to the policy board of the State Coun- 
cil of Churches are the Reverend Henry Seaman, Ms. Constance Lyle and Mr. John 
Strickland. Persons involved in task forces of the Council are: Health care - 
the Reverend Canon Robert Baxter and the Reverend Canon Richard Garlichs; Min- 
istry with the Aging - the Reverend John Mighell and Mrs. Elizabeth Garlichs; 
Faith and Order - the Reverend Sumner Walters; Criminal Justice - the Reverend 
Canon Robert Baxter. 


A continuing concern of the Council, based on a priority established in 1972, 
is a review of the state of ecumenism here and the exploration of the possible 
development of new ecumenical forms in Washington State. This is being imple- 
mented through a task force created by the bishops and executive leaders from 

a wide range of denominations - Protestant and Roman Catholic. Engaged in this 
exploration with the denominations are several ecumenical agencies. 


Other current priorities of the Council are being implemented through the task 
forces on faith and order, criminal justice, ministry with the aging and health 
care. Attention is also being directed toward governmental relations, reli- 
gious involvement in our nation's 1976 bicentennial celebration, a consultation/ 
workshop on models for local ecumenism, and rural church development. 


The Council continues to serve as a liaison with Church World Service. Through 
its unique Stamp Project, the Council contributes $10,000 per year to the 
Church World Service for ministry to the hungry. 


The Episcopal Diocese is one of ten denominations holding membership in the 
Washington State Council of Churches and is a vital contributor to its ministry 
through financial support and human resources. 


The Reverend Loren Arnett 
Associate General Secretary 
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CHURCH COUNCIL OF GREATER SEATTLE 


The Church Council of Greater Seattle works under priorities developed by the 
representatives from the churches and the Board of Directors. My report to 
you is a review of these priorities and how we have or are in the process of 
implementing them. 


RACIAL JUSTICE 


Racial Audit was completed and steps are now being devised for dialogue 
through which next approach to inter-racial, inter-action in the church can be 
clarified. 

First Gospelarama sponsored by BUCFA and supported by the Church Council 
occurred on September 30. 


A Native American Task Force was established in September and has been study- 
ing Indian concerns in the area of fishing rights and health care. 


A task force on the film "Jesus Christ Superstar" was able to use the oppor- 
tunity to deal with the problem of anti-Semitism. 


A task force on the Court Exploration developed a plan for the study of dis- 
crimination in the courts using citizen involvement. It is now in the pro- 
cess of merging with a larger study the King County Superior Court is doing 
of its entire system. 


A task force on the selection of a new Chief of Police in Seattle has been 
working closely with the Mayor's Committee. 


A task force put together a collection of opinions on the racial challenge 
for 1974-75. 


Education task force is in the process of trying to redefine its objective 
for 1974-75. 


VALUE CRISIS IN CHURCH AND SOCIETY 


A task force on the Value Crisis in Church and Society has been meeting week- 
ly all year trying to develop a process that can be used by churches in deal- 
ing with the value crisis. They also sponsored the Forest Theater production 
"Man for all Seasons". 


PEACE 


The Seattle Religious Peace Action Coalition continues to function solidly 
dealing this past year with amnesty, B-I Bomber, the Trident and Junior 
Naval ROTC. It also had one meeting on the Near East War. 


Irish Peace Day was observed on March 17 to help people be aware of the North 
Ireland conflict and to pray for peace there. 
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Church Council of Greater Seattle Cont.... 


The Vietnam Veterans Task Force continued its work with SEAVAC in working 
with the returned veteran. It is now developing a program for the less than 
honorable veteran who is socially disabled with SEAVAC and Goodwill Industry. 


ECOLOGY AND ECONOMICS 


Dr. Paul Gertmenian gave leadership on this concern throughout the churches 
in behalf of the Church Council. Our concern focussed especially at the 
April 5 Church Council Forum and then the People Power Energy Opportunity 
Campaign. 


HUNGER 


The Church Council's main support of Neighbors in Need was through the 
"Share the Bread" effort during Advent Season and in January. 


The Church Council was supportive in initiating and sustaining the African 
Drought effort which found its leadership in the black community. 


Church World Service Clothing Drive will end this year and concern for hun- 
ger will take its place. 


An effort which we hope will go state-wide is planned in regard to educa- 
tion about the world hunger crisis. 


WOMEN IN RELIGION 


In November, a task force on Women in Religion was launched. It reported 
back to the Board of Directors in April. It still has a few loose ends to 
finish in terms of the way the Church Council priorities effect women. It 
has functioned to help the Church Council and the church face up to the issue 
of women in the church. 


HEALTH CARE 


A task force on National Health Care Insurance was established last fall and 
subsequently became an Inter-religious task force which has had conferences 
on the subject in Seattle, May 6, and in Spokane on May 13th. 


PASTORAL CARE 


A chaplaincy program is in the process of being devised at the King County 
Youth Service Center. 


An Executive Chaplaincy is being organized and funded on an ecumenical basis 
with very strong Lutheran support. 


A King County plan for nursing home visitation is now being organized and is 
entitled "Friend to Friend". A pilot project is being implemented in the 
Des Moines area. 
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Church Counci? of Greater Seattle Cont.... 


OTHER TASK FORCES AT WORK 


A conference co-sponsored by Church Council and City of Seattle, Oct. 4, on 
aging. 


A task force on community-based correction reported to the Board of the Church 
Council in May and funds are being sought for a worker to carry out the plans 
developed in the report. 

A task force planning a Religious Education Festival in early Fall, 1975. 


Church Counsel and People Power - citizen feedback programs have continued to 
develop. 


The Faith and Order group meets monthly to theologize about the unity and 
mission of the church. 


A pilot program using WISH in family education is being tried this fall in 
four different areas of the country. 


Dr. William B. Cate 
President-Director 
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ASSOCIATED MINISTRIES OF TACOMA-PIERCE COUNTY 


Qur work is to help Christians in Pierce County do what God calis them to do. 

This enabling ministry does not run projects so much as help them to get 

started. In order to do this, it means that the staff needs to keep in touch 

with what the Spirit is doing in and through Christian people in making them 

eee of and responsive to the human needs of over 411,000 people in Pierce 
ounty. 


Our staff consists of Bruce E. Foreman, Metropolitan Minister, Elizabeth S. 
Feldman, Office Manager, and Janet E. Leng, Church Services Agency Worker. To- 
gether we provide the staff resources necessary for the functioning of church 
cluster groups and issue-centered task forces. Currently work is going on in 
these areas: 


1. Neighbors In Need, Pierce County - As of April 1, 1974 administrative re- 
sponsibility for the food banks in Pierce County was transferred to Luth- 
eran Community Services. Associated Ministries has been carrying that 
load since their inception in 1971 making possible the giving out of an 
average of 60,000 per month in that time. Associated Ministries will con- 
tinue to provide back-up supportive services to the food banks in cooper- 
ation with Lutheran Community Services. 


2. Comprehensive Emergency Services - In cooperation with Lutheran Community 
Services the Associated Ministries is working at the development of a com- 
prehensive coordinated, county-wide emergency service delivery system 
through the churches. The food banks and the two FISH groups in the 
county will provide a beginning for this system. 


3. Native American Affairs - Participation in a Puget Sound area task force 
developing a Christian stance in regard to the issues sovereignty and 
pluralism in relation to the Indians of North America as well as specific 
action projects dealing in Health Care and fishing rights. 


4. Steilacoom Prisoner's Support House - This much needed and on-going facil- 
ity has been helped by the Associated Ministries to get access to funding 
channels in foundations and churches as well as to develop better working 
relationships with the Department of Social and Health Services and to 
participate in the initiation of a special counseling project with prison- 
ers and their wives. 


Community College Ministry - In cooperation with the Christian Counseling 
Service under the leadership of Reverend Jerry Smith we have received a 
grant for nearly $5,000 from the United Methodist Board of Global Minis- 
tries for a two year project to develop a functioning model for Community 
College Ministry with the two Community Colleges in Pierce County. 


on 


6. African Drought Relief - At the request of the Tacoma Ministerial Alliance, 
Associated Ministries has provided staff assistance in the raising of a 
$1300 Christmas offering and a benefit gospel concert in June. 


7. Tacoma Seamen's Center - Associated Ministries continues to provide support 
to the staff and Board of this agency in firming up its ecumenical and 


community support base. - 


Associated Ministries of Tacoma-Pierce County Cont.... 


8. Additional Staff Activities - Besides being responsive to new movements of 
the Spirit as they come along, the staff is providing consultation to some 
community agency staff workshops and congregational retreats, teaching in 
ecumenical schools and serving on strategic community boards. 


Bruce E. Foreman 
Metropolitan Minister 


74 


ECUMENICAL METROPOLITAN MINISTRY 


EMM is a social action arm of the Episcopal, United Methodist, United Presby- 
terian, and United Church of Christ denominations; with additional participa- 
tion by churches of the Lutheran Synods and the American Baptist Convention. 
In 1973 the executives of these denominations reaffirmed the original purpose 
for which they created EMM ("...to pioneer, to test, to review, and to create 
adequate forms of ministry in a secular society which can be recommended and 
put into practice." - taken from the 1967 covanent). This general long-term 
statement is the primary guide for developing short-term goals and objectives, 
the other guides are the needs of the denominations and the community. EMM 
tries to implement the positive interrelation of the Church and the community 
by serving as a reconciling force in the community, through identifying and 
communicating community needs, through helping the church address these needs, 
and through helping the church maintain itself. 


In an effort to assist local parishes in reaching community action goals, EMM 
contracted with the CHOICE cluster (located in the Capitol Hill area of 
Seattle) to provide staff expertise to this cluster for one year. The goal 
was to revitalize the association and to determine the type of professional 
leadership needed. The cluster has now chosen permanent leadership and is 
maintaining itself. 


Many local churches and church members have expressed vague feelings of a 

"need to be doing something" within and for their communities. Toward the 

ends of meeting identified community needs, and of helping local people to 
participate, EMM and the Washington State Council of Churches Mobilization 

of Resources program contracted for the implementation of a volunteer recruit- 
ment and support program. The stated goal was to generate Church volunteers. 
Primary areas of involvement were Spokane, Bellingham, and Southeast King 

County (Renton). The contract period has ended but organizing will not wrap up 
until later this fall, and consultation will be available as long as communities 
desire it. Tools have been provided to enable these communities to maintain and 
develop their volunteer recruiting and support networks. Testing of effective- 
ness iS an ongoing process of evaluation. 


EMM's activities cover a broad range of human concerns. The staff is actively 
engaged as advocates of consultants in many areas that affect the lives of 
people in the community, for instance housing, employment, health, youth, ra- 
cial justice, welfare, training, and most particularly crisis intervention, 
which impinges on all catagories. 


Within many communities our assistance and consultation has helped community 
self-development move away from the streets to a non-violent change agenda 
through the courts and government/community agencies. Staff served the Indian 
community as communication linkages, advocates, consultants. We have been a 
bridge from the powerless community to the denomination executives and councils; 
and assisted in the negotiating process between Indians and the State Game De- 
partment. The Indian Treaty rights struggle has changed from rioting and 
fishing-bank vigilantes to litigation and other court activity. 


This same type of action has taken place in our work with the Minority appren- 
ticeship program which brought the minority construction workers, the building 
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EMM Cont.... 


trade unions and the contractors into violent conflict. This dispute has 
stabilized due to court action but mediation and negotiation are still very 
much needed because of the potentially explosive conditions which continue to 
exist. Staff is currently directing a program called Black Church Empowerment 
to strengthen Black churchmen, this is an area which has historically been 

very separatist. Along these lines we are working with churches in transition- 
al neighborhoods and with changing membership, helping them meet the new needs 
of their communities. 


We do not anticipate any changes in program. As always, though, one of our 
greatest assets is our flexibility, so whereas we do not plan changes, we also 
do not plan tu resist needed changes as they are identified through evaluation. 
The strategy committee of the Governing Board is composed of Board members who 
are judicatory staff from each supporting denomination. Their charge is to 
make priority recommendations for EMM activities to the full Governing Board 
based on their knowledge of denominational needs and desires, and the input 
they receive from staff on community needs and current commitments. Program 
emphases shift based on these judgements. 


John C. Cannon 
Executive Director 
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THE PASTORAL INSTITUTE OF WASHINGTON 


On July 1, 1973, the Pastoral Institute began operating under the full time 
directorship of J. Lynwood Walker, Ph.D. and the projections outlined in the 
report made in September, 1973 have been fulfilled in a large measure. 


The contributions of the supporting denominations are basic and without that 
support other funds would not be available, but denominational funds are not 
sufficient to do the work which needs to be done. Therefore, considerable ef- 
fort nas been given to the securing of adequate funding. 


A five year grant from the National Institute of Mental Health expired on June 
30, 1974 but this has been extended for one year. In addition, we nave now 
received the first increment of a substantial grant from the Medina Foundation 
which will be matched by December 31, 1974 if additional funds are secured. We 
have practical assurance of a grant which will meet this requirement. 


This financial support assures the future of the Institute and affirms tie vi- 
sion of the founding denominations in recognizing the need. As indicated, the 
basic support of the denominations is vital as an assurance to other contrib- 
utors of local approval. 


One of the significant’ achievements has been completion of the planning, in 
cooperation with denominational leaders, of the Career Development Service. A 
partial program had been in effect but this is now an important part of the 
program of the Institute and 15 individuals have participated since July 1 or 
are already signed up for the weeks just ahead. Applicants for the position 
of Director-Counselor are being considered. Therapeutic counseling for cleray 
and their families continues to be provided as well as training in mental 
health. At the same time, the request for a broader emphasis to provide for 
career evaluation and continuing education is one to which we have responded 
and which is now underway. 


From September 1973 to June 1974, the Institute offered five courses, sponsor- 
ed six workshops, and held eieven special events. It provided Career Devel- 
opment service to fifteen clergymen. There were 74 students enrolled in the 
courses, and the total number of persons who have been served during the year 
is about 900 persons. 


As an example, the courses, seminars and workshops which are being publicized 
for the fall quarter are the following: 


1. GESTALT THERAPY AS A MODEL FOR COUNSELING & SPIRITUAL DEVELOPMENT 
Instructor: J. Lynwood Walker, Ph.D. 


2. CAREER TRAINING FOR PROFESSIONALS IN PASTORAL COUNSELING 
Instructor: Henry Maier, Ph.D. 


3. INTRODUCTION TO THERAPEUTIC MODALITIES FOR PARAPROFESSIONALS 
Coordinated by: J. Lynwood Walker, led by a variety of therapists 
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Pastoral Institute Cont.... 


4. CASE STUDY SEMINAR: SPECIAL PROBLEMS IN COUNSELING 
Instructor: Irving Goldberg, Ph.D. 


Arrangements have been completed with the School of Theology at Claremont and 
with San Francisco Theological Seminary for the Institute to serve as an on- 
site agent for courses leading to Master of Arts and Doctor of Ministry de- 
grees. The following seminar can apply toward that degree. 


"THEOLOGY AND THE AMERICAN EXPERIENCE" 
Instructor: Dr. Bernard Loomer, Ph.D. 


Other workshops include: 


"PREACHING WORKSHOP" 
Leader: Dr. John E. Turpin, pastor of the First Presbyterian 
Church, Oakland, California 


"GRACE DYNAMICS" 
Instructor: Joseph R. Cooke, Ph.D. 


“GESTALT THERAPY: AN APPROACH TO PERSONAL GROWTH & SPIRITUAL DEVELOPMENT" 
Leader: J. Lynwood Walker, Ph.D. 


The staff and students of the Pastoral Institute appreciate the support, both 
moral and financial, which makes possible the Institute's existence. It is 

our hope that the Diocese will find it possible to allocate $3,000 to this 

work for the coming year's basic budget and that you will also provide subsidy 
for at least ten persons at $300.00 each from the Diocese, for a total of 
$3,000, to be participants in the Career Development Service, for a total allo- 
cation of $6,000. 


J. Lynwood Walker 
Executive Director 
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RELIGIOUS BROADCASTING COMMISSION 


QVERVIEW: We're grateful for the involvement and commitment of the Episcopal 
Church thru the Diocese of Olympia in this Ecumenical Mass Media Ministry. 
Never before have we had such great opportunities to communicate the relevance 
of the Gospel. Never before has that communication been more important. The 
Religious Broadcasting Commission has combined the highest of professional 
skilis with theological training, insight, and sensitivity to important con- 
temporary issues. Our most recent Prime Time TY Special is a witness to that 
fact. We responded to the concerns of Human Ecology in response to the EXPO 
“74 environmental Theme. The program, “CELEBRATING TOMORROW'S HOPE", which 
features Episcopal Bishop John Wyatt and others, does seek to explore the need 
for an “environmental conscience". In this instance R.B.C. thru its produc- 
tion capability was able to produce a $45,000 film for $11,000. For that com- 
mitment of dollars we've already gotten $6,000 of prime air time given to us 
by the stations, and have communicated to over 450,000 viewers. Beyond that 
the film will be available for use by churches, schools, camps, conferences 
and more TY coverage. It is that kind of stewardship that invites growing fi- 
nancial commitment in this ministry. 


MARKET AREA COMMITTEES: &.B.C. has local committees in each of the TV market 
areas in the state. These local R.B.C.'s are responsible for local media pro- 
jects that relate to local needs. R.B.C. Director J. Graley Taylor takes regu- 
lar field trips to each area to meet with the committees and to assist in writ- 
ing and producing program materia! and to place programs and spots on the air. 
There is a Puget Sound Committee and one in Spokane, Tri-Cities and Yakima. 


PRIME TIME SPECIALS: R.B.C. has pioneered in the production of local prime 
time TV Specials. The specials have been written, produced, and in two in- 
stances filmed and edited by R.B.C.'s Director. 


1. "Right On! Superstar“ with KING-TV, aired 1971-72 on 5 stations. 
2. “Somebody Loves You" with KIRO-TV, aired January 7th. This was a 
local launch special for Key 73, supported by the Metropolitan 

Seattle Lutheran Council. Played 6 NW stations. 

3. “Superspeli" with KING-TV, aired August 25th, 1973. 

4. "Celebrating Tomorrow's Hope", aired June 30, KREM-TV; July 28, 
KIMA-TV, KEPR-TV, KLEW-TV; August ist, KING-TV and August 7th, 
KSPS-TV. 


LOCAL TV PRODUCTION AND PLACEMENT: Shows produced by Market Area Committees 
and related to local issues and needs. 


"Spring Thing" multimedia production with Tom Nielsen and ABC Youth. 
"THE ARENA" series on KIMA-TV and KEPR-TV with Don Keller. 

Supported Neal Buckaloo in production of "TIME FOR LIVIN'", KHQ-TV. 
Placed spots in Wash.-Oregon for Mennonites and Disciples of Christ. 
Placed “Young Church" TV spots for American Lutherans. 

Assisted team in planning Neighbors in Need spots. 

Promoted church group use of “Godspell". 

Wrote and placed spots for “Gospelrama" and "Festival of Common Bible". 
Filmed new opening for “Intersect" and designed new pilot. 
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Religious Broadcasting Commission Cont.... 


10. Placed and promoted "More Than You Are" on KTNT-TV and KIMA-KEPR. 
11. Pioduced slide sound film for United Ministries 


COMMUNICAT ONS STEWARDSHIP: Ten Northwest Denominations support R.B.C. at the 
Tevel of a small local parish. R.B.C.'s 1973 budget was $25,450 and its 1974 
budget is »26,900. This minimal budget severely limits what can be accomplish- 
ed. It surports a one man executive director/program producer/filmmaker and a 
part-time secretary/bookkeeper/director of promotion. It is critical in 
R.B.C.'s future to add staff, a Production Associate, and its projected 1975 
budget of $34,000 hopes to make that possible. Increased support from the Dio- 
cese is necessary to make that possible. 


J. Graley Taylor 
Executive Director 
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RELIGIOUS BROADCASTING COMMISSION BUDGET 


GENERAL FUND 


1973 1973 1974 1975 
INCOME Budget Actual Budget Proposed 
American Baptist $1,000.00 $1,000.00 $1,200.00 $ 1,800.00 
American Lutheran 1,000.00 500 .00 2,400 .00 2,400 .00 
Episcopal (Olympia Diocese) 2,000 .00 2,000.00 2,000.00 2,400 .00 
Episcopal (Spokane Diocese) -0- -0- -0- 600 .00 
Lutheran Church in America 1,000.00 300 .00 2 ,400 .00 2,400.00 
Roman Catholic (Seattle) 2,400 .00 2,400 .00 3,000 .00 4,000.00 
Roman Catholic (Spokane) -0- 500 .00 500 .00 600 .00 
Roman Catholic (Yakima) -0- -0- -0- 300 .00 
United Methodist Church 3,280 .00 3,601.55 3,600 .00 6,000.00 
United Ministries 1,920.00 1,600 .00 1,600 .00 2,400.00 
\Injited Presbyterian eae Presb.) 2,000.00 2,083.47 2,000.00 2,400.00 
United Presbyterian (Synod) 6,000 .00 6,000.00 6,000.00 6,600.00 
Film Rental 400 .00 235.60 200 .00 300 .90 
Media Production 3,200.00 4,470.05 1,600.00 2,000.00 
Miscellaneous 1,250 .00 475.00 400 .00 500.00 
TOTALS $25,450.00 $25,165.67 $26,900.00 $34,700.00 
EXPENDITURES 
10 Directors Services 
lilieeSallraney ¢ 9,000.00 $9,000.00 $9,600.00 $10,206.00 
12 Housing 3,600 .00 3,600.00 3,600 .00 3,600.00 
13. Pension 1,890.00 1,890.00 1,980.00 2,070.00 
20 Office Expense 
21 Rent 900 .00 ~ 900.00 1,200.00 1,200.00 
22 Secretary 4,000 .00 2ST sWal 4,000.00 6,000.00 
23 Telephone 750 .00 1,060.41 800 .00 900.00 
24 Postage 350.00 a USS) Sey 400 .00 500 .00 
25 Supplies 250 .00 ZeOnnly 360 .00 400 .00 
26 Equipment 260 .00 291.58 400 .00 400 .00 
27 Miscellaneous 120.00 286 .23 360 .00 360 .00 
30 Promotion and Utilization 
31 Printing 200 .00 625s 300 .00 400.00 
32 "STATIONBREAK" 600 .00 459 .54 800 .00 800 .00 
33 Photography & Art Supplies 50 .00 54.84 100 .00 106.00 
40 Program and Production 
4] Film and Processing 240 .00 SCawic 240 .00 400 .00 
42 Production Expense 240 .00 67 .00 240 .00 200 .00 
43 Special Producticn 900 .00 YAY SY AA (RBC Media Production) 
Salary, Production Associate (part time 1975) 4,000.00 
50 Travel and Conference 
51 Expenses 1,700.00 Un S777 80) 1,800 .00 2,100.00 
52 Conferences 409 .00 549 .95 520 .00 600 .00 
53 Continuing Education (new item) _ 200 .00 __ 470.00 
TOTALS $25,450.00 $25,774.06 $26,900.00 $34,790.00 
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